
 

  

  

Yearly Status Report - 2018-2019

  
Part A

Data of the Institution

1. Name of the Institution Central University of Jammu

 Name of the head of the Institution Prof Ashok Aima

 Designation Vice Chancellor

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 01923249634

 Mobile no. 9419105902

 Registered Email aimaashok@gmail.com

 Alternate Email diqa@cujammu.ac.in

 Address Central University of Jammu Rahya
Suchani (Bagla) Samba181143, Jammu &
Kashmir, India

 City/Town Jammu

 State/UT Jammu And Kashmir

 Pincode  181143



2. Institutional Status

 University Central

 Type of Institution Co-education

 Location Rural

 Financial Status central

 Name of the IQAC co-ordinator/Director Prof Jaya Bhasin

 Phone no/Alternate Phone no. 09419124844

 Mobile no. 9906028091

 Registered Email jayabhasin@gmail.com

 Alternate Email iqaccujammu@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    https://www.cujammu.ac.in//5079/5079
_media/DIQA/IQAC/AQAR%2017-18.pdf

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
https://cujammu.ac.in/5000_media/Academ
ics/Academic%20Calender%202018-19%20-%2
0Final.pdf

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 B++ 2.88 2017 30-Oct-2017  29-Oct-2022

6. Date of Establishment of IQAC 09-Jul-2014

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

https://www.cujammu.ac.in//5079/5079_media/DIQA/IQAC/AQAR%2017-18.pdf
https://www.cujammu.ac.in//5079/5079_media/DIQA/IQAC/AQAR%2017-18.pdf
https://cujammu.ac.in/5000_media/Academics/Academic%20Calender%202018-19%20-%20Final.pdf
https://cujammu.ac.in/5000_media/Academics/Academic%20Calender%202018-19%20-%20Final.pdf
https://cujammu.ac.in/5000_media/Academics/Academic%20Calender%202018-19%20-%20Final.pdf


Stakeholder Feedback 01-May-2019
21

683

Conduct of Annual Alumni
Meet -2019 by the office
of Dean Students' Welfare

24-Apr-2019
1

478

DIQA organised one day
convention on

26-Sep-2018
1

162

Film/Drama &
Theatre/Literary/Music/
Debating & Public
Speaking Clubs
constituted to strengthen
co-curricular/
extracurricular
participation and student
engagement activities

31-Oct-2018
365

25

Workshop on Anti-
plagiarism Tools

20-Dec-2018
2

37

Training Programme on
Data Analysis Using SPSS
for Social Science
Research Scholars

01-May-2019
7

53

L::asset('/'),'public/').'/public/index.php/admin/get_file?file_path='.encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}
    View Uploaded File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

Mathematics FIST DST 2017
1825

5200000

    View Uploaded File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View Link

 10. Number of IQAC meetings held during the
year :

6

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

No

 Upload the minutes of meeting and action taken report   No Files Uploaded !!!

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZwWGROUEpKcFFyMnZLUkJ6cGRBOEE9PSIsInZhbHVlIjoiZ3pjenF5YmJvaEdMZkNjYzJWSmQ1cktxNGRlb0lnRy9TVFp1MlJrSlNubWFmWFpRUk9NZFRxLzI1OEJobzNEclpDM1p0N2xUbFJkQ0tSdHNpN2FLWXVjZUpxMXpPQVFuN2dydTA1L1V0SHc9IiwibWFjIjoiNzRhODdlYTkwNGYzMTcyMzdiMmVjZTQ1MDFlMTExOTc4YjYyOTEwMzgxZDY3NjkyZjIzY2UzZTJmYWYwM2E1ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii91UXJRd3ZyVmxZcktVaHFlQVY5b1E9PSIsInZhbHVlIjoiekVyRU95VXlSY3lpZFNuMElXSlRiN0MwanY0UjlpODRPVnc2cDBrVXJrc2M4bUJkMGhmdjQ4VjNxaSt2cjg0bUpwVHpEV0hUMmxOYzZ5ZVFyWDlBcEE9PSIsIm1hYyI6IjEyZjJmNWQwM2I3N2IxNmNiN2U2NTdmNTg3NWQ4NjM2ZDRiNjRhZGQ5NGNiMWMyZTE2ZGQ0MDQ1NmUyN2M0MzMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFCMzNRVzFIZTFLMG1PRU1xS1RxQUE9PSIsInZhbHVlIjoiWitwS0lwVEFmelp5dmV6SWpIR3RwMkhTdCtoOUl6aWpnOTA2Y0lYbWRzR2EwdkM4bStyM2g2TjNNcWRJWG5ydSIsIm1hYyI6IjRmYjgzYTE5YzE2ZjU0ODE0NjAxMjJmM2M5ZDUzYzQzYThjNDc3MTQzZTQ5Y2ViMTExNDRmMzRmN2Y0OTMwMDYiLCJ0YWciOiIifQ==


11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

DIQA organised one day convention on “Global Ranking in Higher Education: Issues
and Challenges” in collaboration with The STRATFIRST INDIA and University of
Jammu on 26th September 2018 DIQA proposal considered for enhancement of imprest
advance from Rs 10000 to Rs 20000 for meeting day to day expenses for smooth
functioning of Departments/Centres Promotion under CAS and DPC if any Memorandum
of Understanding (MoU) signed between Central University of Jammu and Indian
Space Research Organization (ISRO) to establish ‘Satish Dhawan Centre for Space
Science’ MoU signed between Central University of Jammu and Central Scientific
Instrumental Organization (CSIRCSIO), Chandigarh MoU signed between Central
University of Jammu and DRDO for establishment of research Centre and creation of
dedicated research facilities thereof. Additional CUCET2019 exam Centres outside
Jammu established at Rajouri and Reasi to facilitate participation of students
from far flung areas in entrance test. Proposal for Supernumerary seat for single
girl child placed before statutory bodies Annual Alumni meet organised in last
week of April 2019 Promotion of eligible employees initiated to fill in the
vacancies with Departmental Promotion procedures for Group “A”, Group “B” Group
“C” posts Proposal placed before competetnt authority/staturoy bodies for
approval Branch office GPO established

  View Uploaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

Adoption of UGC regulations on minimum
qualifications for appointment of
teachers and other academic staff in
universities and colleges and measures
for the maintenance of standards in
higher education, 2018 notified in
Gazette of India on 18th July 2018

UGC regulations on minimum
qualifications for appointment of
teachers and other academic staff in
universities and colleges and measures
for the maintenance of standards in
higher education, 2018 notified in
Gazette of India on 18th July 2018
adopted by University in its 15th
Executive Council Meeting held on 31
August 2018

Creation of Community Engagement Club
under NSS in order to provide broader
platform to the students and faculty
member for fostering community-
University partnership.

Community Engagement Club established
under NSS in order to provide broader
platform to the students and faculty
member for fostering community-
University partnership.

Introduction of Part-time Basic
Course(s) In foreign language(s)

Introduction of Part-time Basic
Course(s) In foreign language(s)
Frencha and German approved by Academic
Council in its 10th Meeting held on 24
August 2018

Reservation of one seat each in Reservation of one seat each in

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZEVTM4NGVYVmlOUWJDcHhyeVFmYVE9PSIsInZhbHVlIjoiRVg0Q0FkSFp2b2VIQXNaczF3dHN4YS9yRVJBakxDQng2MDZ1cE5TYkVMcVl1YVNyMGc2QW1DWkVmQmlXc21KRXdWTlFVNktzMkt4V0dkc1l5dWFTYmc9PSIsIm1hYyI6IjNiYzUzNzhkNmJjMjNjM2U0OWMxNTFkYTNmNjQyNzhlNWY1MmJkZjFlYWZhYzEyNWM5ZDRhNjViNmE4ODBiOTAiLCJ0YWciOiIifQ==


following categories in the order of
merit to be reserved as supernumerary
seat for admissions to various
programmes from next Academic Session
to encourage outstanding sportspersons,
National Cadet Corps, NSS volunteers,
Wards of serving or retired Defence
personnel as per national policy and
Wards of Central University of Jammu
employees who are holding or have held
substantive post

following categories in the order of
merit to be reserved as supernumerary
seat for admissions to various
programmes from next Academic Session
to encourage outstanding sportspersons,
National Cadet Corps, NSS volunteers,
Wards of serving or retired Defence
personnel as per national policy and
Wards of Central University of Jammu
employees who are holding or have held
substantive post approved by Academic
Council in its 10th Meeting held on 24
August 2018

Ordinance with exit option in 5 Year
Integrated Courses offered by the
University

Ordinance with exit option in 5 Year
Integrated Courses offered by the
University approved by Executive
Council in its 15th Meeting held on 31
August 2018

Format of Certificate/ Diploma /
Advance Diploma/B.Voc Degree Programmes
with multiple entry and exit options

Format of Certificate/ Diploma /
Advance Diploma/B.Voc Degree Programmes
with multiple entry and exit options
approved by statutory bodies on 24
August 2018 and 31 August 2018

Signing of Memorandum of Understanding
(MoU) between Central University of
Jammu and Indian Space Research
Organization (ISRO) to establish
‘Satish Dhawan Centre for Space
Science’

Memorandum of Understanding (MoU)
signed between Central University of
Jammu and Indian Space Research
Organization (ISRO) to establish
‘Satish Dhawan Centre for Space
Science’

Signing of Memorandum of Understandings
(MoU) between Central University of
Jammu and Central Scientific
Instrumental Organization (CSIR-CSIO),
Chandigarh

MoU signed between Central University
of Jammu and Central Scientific
Instrumental Organization (CSIR-CSIO),
Chandigarh

‘Induction Programme’ for newly
appointed non-teaching employees of
Central University of Jammu to
facilitate them to understand different
facets of their Job Role.

‘Induction Programme’ organised for
newly appointed non-teaching employees
of Central University of Jammu to
facilitate them to understand different
facets of their Job Role.

Development of in-house ERP and
execution of other E-Governance
initiatives

ICT Cell established for development of
ERP and execution of other E-Governance
initiatives.

    View Uploaded File

14. Whether AQAR was placed before statutory
body ?

No

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZMM09kSm5YNEJ4Yi8vN1gvdzM5c3c9PSIsInZhbHVlIjoiQXAxM2FOaHJhWTJqZ3RQRUhPeThhNzVxWjF2MTdwa2M3OFlWZ0g0Q09LK0lrL2UxTmIxUklyRUdINjdVdzdXRyIsIm1hYyI6ImUxYTBjNGMxYjVlMTNlNGIwOWM1Y2EyY2UwNzFiNjlhYTY1Yzk1MDM0YTY3ZTg2OThmOWE5YTg3Nzg1NTg5YmYiLCJ0YWciOiIifQ==


Year of Submission 2019

Date of Submission 27-Feb-2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admission and Examination modules are
fully operational. The University has
successfully implemented file tracking
system, University is in the process of
implementing teaching, learning and
evaluation in blended mode in Phased
manner. A few Department(s) have
implemented collection of assignments
in online mode.

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Design and Development

 1.1.1 – Programmes for which syllabus revision was carried out during the Academic year

  Name of Programme Programme Code Programme Specialization Date of Revision

No Data Entered/Not Applicable !!!

    View Uploaded File

 1.1.2 – Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

  Programme with
Code

Programme
Specialization

Date of Introduction Course with Code Date of Introduction

No Data Entered/Not Applicable !!!

    View Uploaded File

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the Academic year

  Programme/Course Programme Specialization Dates of Introduction

No Data Entered/Not Applicable !!!

    View Uploaded File

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  MA   English   01/07/2016

  MSc   Mathematics   01/07/2016

  MBA   Tourism Management   01/07/2016

  MSc   Environmental Sciences   01/07/2016

  MA   Social Work   01/07/2016

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhPb0FicmRCeWZLL2NWZ1FJZk5lRmc9PSIsInZhbHVlIjoibHNualZkVWd2azNUN3grTkg4bG0rTk9TTW5IT3NNWVlnVThLMjFXaW12ekNUVnR3b21WZVFUSERKZHljaFNyUWpaR0ZXK2ZEMjVRWmFLNlpUYTRRenVEbHgxWjlBOFJNcmlrY3lsajBPR0E9IiwibWFjIjoiNGIwNDllY2Q2MjlkNGZkOWU3MWVmMTgyOWIyOWVmZDhjMDcyNjFmZmZlNmQwNThhNDk4YjYzODQ0OTQ0ZDE2ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFnS3ZQNVp2djlObXVxWUlpWTVOYmc9PSIsInZhbHVlIjoiaUhGMlRraEJVclJlellkYmRCRkZqYThaNWJiRzFsQnZEbTlkYWQza0xWQ01qeWNSTzVINnBUeldmUHk3V0tpVzBNdnZJc09DUXQwNk1JU3pjR0lqNVRSTXVrU2JYZ01EWE9YTGIyQWdJb2VySURXQjJkbEJDLytPZjdvaGREWXAiLCJtYWMiOiJiY2ViZjQ3YTM1ZWJkNzIyZmJlZDQyNTIwYjk3NGEwMDE4MWNjYjExYmIyYjkwYTdmMjU4YTMzYmY5ODMzYmE1IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImszUUc0WkIwTWs3NmlGRUZha012Z2c9PSIsInZhbHVlIjoid3hIc1ByQ2xUMmpOWHdFc0tIbm44cXZVanBYY0gvWm8zcXVzclRsSk9EK1B2S2pRMHFDTS9kNjNHQ2xWREc4R0ZWSzdvYm1TWldDTDJta0lhZGMwOUJjU2N1Y2pJNHJndkZxQ1UvNmsvams9IiwibWFjIjoiNmIyYjRmZmUzMTkzMjhiZDE4YjcyYTRhMmNiNGMzZTJlNGQxOGNkN2E2MWY3NDZmMmNkODcwNjBmZTM2MzdjMSIsInRhZyI6IiJ9


  MA   Mass Communication   01/07/2016

  MA   Hindi   01/07/2019

  MSc   Material Science and
Technology

  01/07/2016

  MBA   Marketing Managemen   01/07/2016

  Integrated(UG)   M.Sc Botany   01/07/2019

  Integrated(UG)   Chemistry   01/07/2016

  Integrated(UG)   Physics   01/07/2016

  PhD or DPhil   Mathematics   01/07/2016

  PhD or DPhil   Mass Communication and
New Media

  01/07/2016

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/Not Applicable !!!

    View Uploaded File

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/Not Applicable !!!

    View Uploaded File

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   Yes

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

Feedback form is designed for faculty, alumni, and students. Faculty feedback
from the students for the respective course is taken in every semester on
various teaching/learning aspects and it is analysed by the HODs and corrective
measures if any, are informed to the respective faculties for further
improvements. Course exit feedback and program exit feedbacks are taken to
analyze the understanding capability of the students. Feedback about the
infrastructural facilities is taken from the final year students at the end of
the program for improving the available facilities, if any. The feedback so
obtained is analysed for further improvement. Feedback from the parents is
taken by interacting with them during Meetings. Feedback is taken from alumni
for suggestions or improvements in the curriculum. Feedback from the final year
students is taken for their suggestions in improving the curriculum and it is
conveyed to the competent authority. Feedback from faculties is also taken for
their suggestions in syllabus revision. Feedback is also collected from the

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImF5RDFicDFmUSt1azRhejZRN0swTVE9PSIsInZhbHVlIjoiQkl3V2xPR2RVNWYwVlNhS3NvNkJPNEdkZm8ybGdSR0NsZGpvcU96dUNJWE5YSUtxOE8vekg0QXQvWUs3QW1UZjAxR0lUVVpXNVhSYnQ0RGozV0c1cXR5RlZPMzBnM0NMaTJwZWJkQUoza2s9IiwibWFjIjoiM2JlM2I5NTc4ZGE4ZjgyZGUzZDIzN2I2OGE4ZDNjZTBjNWI0OTYxNzU1MGM5M2UxN2YzZjIxYWM3OTY2MTRhZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjMydVdlSFZ4V3NPUVFYNGhvZlZId3c9PSIsInZhbHVlIjoiS1lJMnZiNlovbXhHblFaM3MvWU4vdDd6MExCQzVOVVBiWm94Yk4zRS9aRHN1eTBBQ2c5NEZXa1pOcjNhckxGRUNhRk9NZGtOano4UXZpbmNYRk93WDVwM0Vzc3k0T0I5SnRQZUFkL3NMMVU9IiwibWFjIjoiZjQxZjk3NjM1ZjU5YTIzMzM2MzViYjU4NGFiMWRhNTRlMGE2YWVhODQ2MTZkZDUxNTExZGViZDFmYjQ5YTE5MCIsInRhZyI6IiJ9


corporates. We have also installed a suggestion box which is accessible to all
the stakeholders so that they can give their feedback/ suggestions for
improvements, if any.

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/Not Applicable !!!

    View Uploaded File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2018   168   432   19   79   98

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  98   98   64   64   14   64

    View File of ICT Tools and resources

    No file uploaded.

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  In order to ensure the betterment of students in all areas of personal and professional life, faculty member acts
as their mentor for the entire programme duration. Mentor regularly interacts with the students and monitor their

academic performance and attendance. Students are counselled by the mentors, class advisors, subject
faculties and HOD for improving their academic performance and attendance. Mentors counsel the students

regarding their performance and schedule additional lectures/practical. At first year level, students academic and
personal issues of concern are well looked after by the mentors. This way the students realize their

responsibilities at the early stage itself. Mentoring is conducted by all departments of the university. The students
are given guidance for career and personal areas, besides academic issues. Arrangements are made available
to the students to deal with psychosocial issues. Besides this, we have devoted specific slots for mentoring in

time-table of several courses. The students who have less attendance and who have missed their internal tests
are paid special attention from mentor’s side. Even the students with many issues are asked to call parents for

parents-mentor meetings. The mentor is also responsible to provide counselling to the student and provide
guidance regarding personal and academic issues. The mentor keeps track on their improvements and counsels

them accordingly. The role of the mentor is to nurture the students and guide them for any issues they are
encountering. Students with personal/family problems if any, are given counselling and support. A large number
of students who perceive the professional course as quite focused but feel that may fall short of score require to
be promoted to above sections are given counselling by the mentors and the subject teachers. In such a case,

additional lectures are also conducted to sharpen the knowledge of students. Students are supported and guided
both in co-curricular and extracurricular activities. The mentors of the class discuss with each and every student

individually and supports them in all the possible ways to enrich their academic performance. The mentors

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRrOVJpS1V6dDBOYy9Idld4YlhXeHc9PSIsInZhbHVlIjoiUlJVZE5PbGdqYUtyT21oZmxuZzRvTCtESjNUUEk5RTVhMHEzbkgwUGQvS2hhZnErVUN6R21aV3FTNkx2YWtFSnRXWTN2Z294bHNBV3d1NDNMOGF6MWc9PSIsIm1hYyI6IjllYjMwNWExZmIwMzQ0Mjg0NjI2OGZhZGI3NzEyZDYxOGZmMTVkMGFlMGFjMTNmZmVkMGRkNDcwZjkyZjY3MzEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFRbUFNd2RUYTdKY0lmcGRUWGsrenc9PSIsInZhbHVlIjoiQ3ByT1dzVVZYazhuUkpwK0t0Z0tkb0xJbEJ4SFpjU29iTWZOUmdwMjJkK3VLaXZ0SmZPZEtuakF5bzNjaFpXWU9wR29JeTFTRENEWlBQd1B0MTByZnc9PSIsIm1hYyI6ImZjNjRkODVjODg1ZDZjZjEwYmI0ZjQyMzAzMzEwODgyMjMxNTY4YTUxNWUzNGZhNDAzOWQ5YjRlZTMxMjVlMjIiLCJ0YWciOiIifQ==


contact the parents and educates them, if required about their ward’s performance. The mentors always keep a
check on the attendance of the student, the marks/grades obtained in the internals externals examinations. A
student’s candidature in the campus placement is also looked at as a critical area concerning student’s overall

development.

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  1279   98   1:13

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  157   98   59   0   84

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

No Data Entered/Not Applicable !!!

    No file uploaded.

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

No Data Entered/Not Applicable !!!

    No file uploaded.

 2.5.2 – Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

  Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage

  0   0   Nill

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  https://cujammu.ac.in//Default.aspx?option=article&type=single&id=59&mnuid=1180
&prvtyp=site

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

No Data Entered/Not Applicable !!!

https://cujammu.ac.in//Default.aspx?option=article&type=single&id=59&mnuid=1180&prvtyp=site
https://cujammu.ac.in//Default.aspx?option=article&type=single&id=59&mnuid=1180&prvtyp=site


    View Uploaded File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=40566&
mnuid=21861&prvtyp=site 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Promotion of Research and Facilities

 3.1.1 – Teachers awarded National/International fellowship for advanced studies/ research during the year

  Type Name of the teacher
awarded the

fellowship

Name of the award Date of award Awarding agency

No Data Entered/Not Applicable !!!

    View Uploaded File

 3.1.2 – Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

  Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/Not Applicable !!!

    View Uploaded File

3.2 – Resource Mobilization for Research

 3.2.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/Not Applicable !!!

    View Uploaded File

3.3 – Innovation Ecosystem

 3.3.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

No Data Entered/Not Applicable !!!

    View Uploaded File

 3.3.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.3.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

No Data Entered/Not Applicable !!!

    No file uploaded.

3.4 – Research Publications and Awards

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImI4ZGUzWmExc2hLQ2tOa2JFNldZaFE9PSIsInZhbHVlIjoiVEZJRGxXV1YrOGg1ZkNhR01rVUpjWTVNcjN3Q2lDd29MaFJXa3J4b0h5WFJqKzEwd3BlL044Z0UxMk9QcE9HeDV2bldQZSt0RGJMLzIzZEZ6SlFGME1tZGxEWjQwemF4Qzgyb0o3WFNiT1E9IiwibWFjIjoiZWIyZDY5OGQ5ZmU0MmRiNGM1Y2YzZDRhZGU4MzllMzg3ODNkZTM2ZTQ1NTE2NTBhNmYzNTMwNTY3YzllMTc4MCIsInRhZyI6IiJ9
https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=40566&mnuid=21861&prvtyp=site
https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=40566&mnuid=21861&prvtyp=site
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhJaUZCa1MzSmo0ZksyOStYQjVhTFE9PSIsInZhbHVlIjoiQVppUjN3QWRZRnBWK0lVZCtCWjZNRXFkOXY4amU3cFMzVmVjM1hwOGZjdXJQSVZKZlB0S3FML0pxS2o1OWVHbTVjMmhSN3JCc3dkSFBYRXJscXdXWHJQYVhnRi84eGx2TjlhWGxqY1I1UUE9IiwibWFjIjoiOWUzYjAyN2M3N2NjYzA1MDNiMjRlMDAyNzYwNjllODUzZDg2YTkzMjNjY2ZiYjA4MTMyZDMyZDllN2E1YWE2OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjkwbWpVQzZ5blFXMlhMTU42S0Q3a1E9PSIsInZhbHVlIjoicnFHOXh4a1BhblNQRTdsSjRpOUpCMExHSDJBOFFyYTIxVkZMWjYwL0t6eGh6RG1NdzJyMVQrVXo2VE56T2ZQUDFwaFJUVGtwcW1WazRiMWY2a2lHTVo1Vy93RGpwLzRPVGozTUl2UVZwYW89IiwibWFjIjoiOWEwMTI5N2M3Zjk3Yjg2MWQ2ZWIyMzMyNjc2OGYyYzY5NjU5YWFiODk4Nzk4YzQyZmMxMTRjNjI5ZTZmODQxOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVmcUZUQXlZallZVGZpK1l6MWhHckE9PSIsInZhbHVlIjoiK0I0UzlxaVgwSDNyY05Hbzl4eXFWRm5SZEhDd3RxUmlua1VqZ1dUZFVSUFVtaUdlbXJoVGF5dEl1NnBVTDRYNDJIbEhBMENUTERyc1h5NG5vVUZQdzh6bjVLTjJZeVcwNDc3MXJHbTk3d0E9IiwibWFjIjoiMTZiZGVkMjVhZDA3ODlkNGQxNzE1NTI5MzEzYTMzZTgzNzJjMGI3YmEyMzg4NGE2ZjY5YjRjNTg2YWQ1YjViOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkYzeXd6RCs4ZWIwVTBKRU1LamVMZUE9PSIsInZhbHVlIjoiMlNFQUhjSXBUc0lyMHRSQVROQjY1aFZLeVpoenFpeHlkRVZ6Q3NybThhWExZelNhSGh2U0IvRjh5cDZHd3BkbDY5eFdLQWUzWGQ0RUpxeTQyT0ZIWGVoaTRQMThjNHA0VmhLRVVJK2tOa3M9IiwibWFjIjoiNTZmMzMyYTJjZWMyMmE0ZjY5MGUyNDk3MmIzODUzMmRhZDU0ZWQ1OTdiYzc2NTJlZmM1YTc1ZDU2NTdkODBiYiIsInRhZyI6IiJ9


 3.4.1 – Ph. Ds awarded during the year

  Name of the Department Number of PhD's Awarded

  English   3

  Tourism and Travel Management   1

  Economics   1

  Environmental Sciences   2

  Mathematics   2

 3.4.2 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/Not Applicable !!!

    View Uploaded File

 3.4.3 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

No Data Entered/Not Applicable !!!

    View Uploaded File

 3.4.4 – Patents published/awarded/applied during the year

  Patent Details Patent status Patent Number Date of Award

  NIL   Nill   Nill   Nill

    No file uploaded.

 3.4.5 – Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

No Data Entered/Not Applicable !!!

    View Uploaded File

 3.4.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

No Data Entered/Not Applicable !!!

    View Uploaded File

 3.4.7 – Faculty participation in Seminars/Conferences and Symposia during the year

  Number of Faculty International National State Local

No Data Entered/Not Applicable !!!

    View Uploaded File

3.5 – Consultancy

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJFb1dEdW5hZGtsTjZ5ZDRNa1Ardmc9PSIsInZhbHVlIjoidHFTYWNCUzIyQ3IrVi9hTjJ5aXlNbXY1SVVVcnNMOUFEa2RBREppVUZxR0tBNzhCSXNyRWtCc3lEUzQ4djdhV2NSM3hFcXNieVVJMmlyejE4VWxzLzlaN20zNGFyWDF4eXJWc2lVWWhPQXYyQ0hBbG1xT201eHYzaWMvYnNTU0ciLCJtYWMiOiJkODgxNjhjNmVkZjU3NDdiZjdhYjFiYmI5OWI3YTY5OGY1ZmI1ZmFhYjU3ODM3OTdmZjQyNjU2MDA3ZTM3M2VkIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRVQkN1T3VHRWFqdUNGOFY2YnV4Q0E9PSIsInZhbHVlIjoiMjcyMDZCZXg3cjM0elV4WHNLZmY1bG0xMVkvQVFyQ05qMXF3U3JaVzIzQStqNTNSeHdQOHFIQ2oyRzJ2SSsvMnBoNVhZK2ZyaWhEa3RJcDFLajJINTlZUC9kYnBRR2t0TW1kdEc0QVY3QXc9IiwibWFjIjoiMTgyMmIxNDE2MWQyNmE3YmViN2VhNWU0OTk2MjRhMGJjNTRiYWFkY2Y0ODVhMTkxM2U3NGZkMjY2YmVjZjY2ZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InI1c0tIUkxXcWJKZUsrZUJ3aURGRFE9PSIsInZhbHVlIjoiNk5xKzNxUytvVFA1VmgxbUQ0RkhoN2ZWbHFqUVR5UExQWWxEN2lzMU5XcTh3VmRDc0FRUk5CK0oySEt6WVYwMkJQSkxobGpiUGtIVXdreEcrTU8zNTRrNHN0eitBeFlCWnczendKTW1FQXc9IiwibWFjIjoiMDBlMTc1YTkzYWUzNjc2MWQwNGNjZjc5NGY1MDBlZmQwNWUwNmViZDBiMDA4MzA0MjQ4ZTFkYTllMWE1Y2RlMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkwyWndCTE42Z1VZdjZBUDNvM0xUN1E9PSIsInZhbHVlIjoiQlZaanQvTGI4MUFWalZuMVVvTjdUZTA4ZDAzTW1wSmV1QTh1amZkODVQQkI5UUZpeTg1cVZwbFJoQ2U5bmdTY3A3cjJTTjAvQk5vVzQ3R0tYelM0V3c9PSIsIm1hYyI6ImNkOTM4ZTNhMTRhMTQ0ZjA0ZDhkNzg1OGNjYTU2NzhjM2MyNDJmZTM0NGNjNGI0NTZiM2JjYzBkNzYwZWNmMzEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iks2d2dzRkluL0tlVFN1MXErcm1nZUE9PSIsInZhbHVlIjoiaDh1VnlGM2p0bkVRa1pQNHZIRmV6YmYyc3BUdS9mYmF5Sk5zSjJGOG1TZ0c3czBjU0RYQWU1TVIrN09KdXA0aDZZTjVZYWlENCszSVlKMzdMT2ZRYzdkSXN3MWp4L1g2NnB2UW4wQXFHSUtsbUxDZEMzSVFnTkRqQzFIdHNVcTEiLCJtYWMiOiJiZWQ4NjcxYzNjY2M5MWIwNGU0MGVlOTg4ZWNiOGI0YjgzMDlhMjgxYWEzZjhhN2ZjOWQ2YmM1MDU3OWE1YzBkIiwidGFnIjoiIn0=


 3.5.1 – Revenue generated from Consultancy during the year

  Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

  NIL   Nill   Nill   Nill

    No file uploaded.

 3.5.2 – Revenue generated from Corporate Training by the institution during the year

  Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

  NIL   Nill   Nill   Nill   Nill

    No file uploaded.

3.6 – Extension Activities

 3.6.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  Blood Donation   NSS and GMC Jammu   3   30

  Unnat Bharat
Abhiyan

  Unnat Bharat Cell   4   22

  Swach Bharat
Abhiyan

  NSS and DSW   8   80

    No file uploaded.

 3.6.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/Not Applicable !!!

    View File

 3.6.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

No Data Entered/Not Applicable !!!

    View File

3.7 – Collaborations

 3.7.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

No Data Entered/Not Applicable !!!

    View File

 3.7.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNUUTB6ODdFZTNzOXRpbXdmWWVwVlE9PSIsInZhbHVlIjoiVXpvNWo3ZUlmSG8rQmlQZ1RZaWlaN1lrOE1sSWNrSTdhYlFvZmcwWlN3cjZtQWZ5SWUwRWFrMVFnKzhTaGVwOE9sOEdRT2JHenJ5UFNCNE1iaVpKcFpEUlpEaWUyR1NWZjdzQjB1UEo5alE9IiwibWFjIjoiZDRkNjdkMDk3MjIzN2Y1N2FjZTkxNDdmN2Q2NzMzM2NjMzdkOThhNTAyZDdhOWY5Nzk4YjljODQ4ZGZhYTQ1YSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9uN0hRRElNN0YzRE1VYVVLaXNSL2c9PSIsInZhbHVlIjoiNSsrMDNrbjBPdE1LWk5vRWVUWVhDdHEyZkJyRG8zelB0VWdQM2xTMTdvVjRQaUNRaVI3NmJWbWtzaHYvSTBCdWwrR2YxZkRSZ00xU0FZRGtoODZ0Y01qZmZ0cUVWbTJnZjJvL24wemRuU1o5SHJHRnZIMWRpTmluY2FHY3phblMiLCJtYWMiOiI4ZTFkMjA1MjY1ZDQxYzI0ZDJhNDVhNDNmMzg1ZWY1N2UwZTFhZWU5YTlhMDFiM2RjMWUxYjdjM2QwNWJmNDgwIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhxNEd0clhtTkxnSDduY2lZTGkyNWc9PSIsInZhbHVlIjoiMzlCNkpvVU0wTDhCSFluUWJFdGR5OU1QUURRZkw0WFpwb3dpaXMyc3cxQkhOYTVBbWk0Q3R1MExYTnFabW9Ycmx3VUlTbFFqa0RTZkxDbWpqdlNFdlA0OE8rcEp4T0tmY2Ewd2tPbFpSalk9IiwibWFjIjoiNTk4OTJjYzc3NWM4MTg5Yjc5MGJkZTJkZDRiOWE0MTgyNWVlMmJlMTVmYjJhYWY5YmViYmUyN2JjZDJkMTQ4NiIsInRhZyI6IiJ9


  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

No Data Entered/Not Applicable !!!

    View File

 3.7.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

No Data Entered/Not Applicable !!!

    View File

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  1150   741.65

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Class rooms   Existing

  Laboratories   Existing

  Seminar Halls   Existing

  Classrooms with LCD facilities   Existing

  Seminar halls with ICT facilities   Existing

  Classrooms with Wi-Fi OR LAN   Existing

  Others   Newly Added

  Campus Area   Newly Added

    No file uploaded.

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  Koha   Fully   3.16.14   2015

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

  Text
Books

  9000   3143048   1300   250000   10300   3393048

  1000   100000   0   0   1000   100000

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjN1ZEE0K3Bld1RrK1ZPRzZLSEgxN0E9PSIsInZhbHVlIjoiU1kxNUlRdHp0dEJzSHhLMWNCaXMrUXc5YWlES1ZaaWs2SXlRN0ZEc0FCY0FHVVNmNnEzM3FleVpJT1NIZSt6MHY3dG5BOE43cWdxUlkwRGFuVnVNZVE9PSIsIm1hYyI6ImZkNzg2NWY2MGU3MzY1OGFlMDk2MzUxNzAwZGZkY2NiNjQ3ZTRiMDc4NDM2MzE3ZjM3Y2UwOTAxYmFkMjRmZjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZ1U0RyRk0yUHZRY2tMMDM4cko1Smc9PSIsInZhbHVlIjoiR05FbjJtYkpDcVY2dWlSZG5paG5UMmJ2dm56M3ZWam1BOTlXNElFNmVsU2pWOFhNbG9DYXM4Q0pVL25PUC9FSiIsIm1hYyI6ImU1MjFiYjFjZjYzNDRjNjEzODUwMmIzNzMyMGEzODcyY2MxZWVlYjk4ZDFiY2MzZTZjNjI1MjkxMjhhY2Q4OTciLCJ0YWciOiIifQ==


Reference
Books

  e-Books   134   722775   16   200277   150   923052

  Journals   50   173386   32   169935   82   343321

  e-
Journals

  5000   0   5000   0   10000   0

  Digital
Database

  4   55992   4   57179   8   113171

    No file uploaded.

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

No Data Entered/Not Applicable !!!

    View File

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

388 3 1 1 2 50 21 1000 0

Added 30 0 1 0 0 0 0 0 0

Total 418 3 2 1 2 50 21 1000 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    1000 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/Not Applicable !!!

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  246.94   246.94   1244.76   1244.76

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    The maintenance of all the properties of the University, including classrooms
and laboratories, is done by the Engineering Office and the Garden Committee.
There is a separate Engineering Office headed by the Executive Engineer. The

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVsZjZOUWUwNkxHWGZ2a2UycUYvRnc9PSIsInZhbHVlIjoiVzIvUlhWVzY1T3hDL0ovQWExMFkzV2lid3c2QnZudGVhSVN5dDNvWEZUMUhhbmxPZHJIY1lTLzJIbDh5M3BMblVCZ2hDNVFkUTlkK01NZlpIZnBSRWZEUEh4bStKZ2F0b054ajVFQkRXWDdYcWpxR3NaYnlRTC93Wk0zYUg2Y3ciLCJtYWMiOiI5ODMyYzU5MGRlMDRiMGZiMTUxZjFhZTI1MmE5MWE2MTgxNTE1N2RiMTFmZjlkZGI5ZTMxM2E3N2YzMTA1N2Q3IiwidGFnIjoiIn0=


work of Engineering Office is to look after the repair and maintenance of the
University buildings on the basis of allocation of maintenance funds.

Maintenance of buildings is done by the Engineering Office of the University in
coordination with the Estate section. The Estate Section maintains the records
pertaining to the properties of the University. It processes the allocation of
space in the University campus including allotment of University accommodation.
The maintenance of equipment/instruments is undertaken under supervision of

Dean Research Studies and Dean of respective Schools . For department specific
equipment, maintenance/repair is undertaken by the concerned head of the

department as per the laid down procedure of General Financial Rules (GFR) as
is applicable in the University from time to time. For the purpose of

maintenance of equipment, this is done through the Annual Maintenance Contract
(AMC) or similar other processes. Customs duty exemption certificate is issued
for any equipment imported by the University. The green initiatives of the

University and maintenance of the gardens, parks and lawns of the University is
done by the Garden Committee. Estate Sections of the University have engaged
housekeeping staff for up-keeping and maintenance of the buildings and the

infrastructure. The routine daily cleanliness of central offices, departments,
hostels and other facilities is done through housekeeping staff. The Central

University of Jammu Games and Sports Committee maintains the sports facilities
including gymnasium facilities.

https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=30410&mnuid=742&prvtyp=site

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Non- NET
Fellowship

  4   8000

Financial Support
from Other Sources

a) National   Minority
Fellowship

  13   15000

b)International   Nill   Nill   Nill

    No file uploaded.

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

  Yoga   20/09/2018   134   Centre for Yoga
Studies

  Soft skill
development

  22/08/2018   87   School of
Business Studies

  Remedial coaching   30/11/2018   157   Remedial classes
are conducted by
all departments

  Language lab   20/08/2018   250   Department of
English

  Personal
Counselling and

Mentoring

  18/07/2018   645   All Departments

https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=30410&mnuid=742&prvtyp=site


    No file uploaded.

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  2018   Coaching
Classes for
Competitive
Examinations

  54   239   64   16

    No file uploaded.

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  0   0   0

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

  HDFC, Yes
Bank, CII,
NHRDM,
Global
Business
Solutions,
Water Health

  87   45   Power
Grid, TCS,

Global
Business
Solution,

UFLEX, VMart

  42   16

    No file uploaded.

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

No Data Entered/Not Applicable !!!

    View File

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

  NET   20

  Civil Services   1

  Any Other   1

  

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImUxKzh1VUpMb0FLenhBcmNnaytmdGc9PSIsInZhbHVlIjoiVUx3OW1KcmUzdHQ5RDRVUGwwN3NzQk90aW4zT2VmU0JDTFJpMDRmTVI2VGs5N3AxK0xDVmRzaGxjZG96b1RkRWsyMit5c1R2WHFIeWxlNmNxa1JkNFE9PSIsIm1hYyI6Ijk1NjMyOGViMWEyMzRkMGViMWU2NmI4ZWZhMzAxZTY4YjE5ZjgwN2NkMGU4MWY3ZGY5MWM3Y2YzYzI5MTg5M2QiLCJ0YWciOiIifQ==


  No file uploaded.

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

No Data Entered/Not Applicable !!!

    View File

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

No Data Entered/Not Applicable !!!

    View File

 5.3.2 – Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

  University has an active student council and representation of students on
academic and administrative bodies/committees of the institution. The student
council is a body which deals with curricular and extra-curricular activities
of students within the university. Student council helps share students’ ideas,
interests and concerns with faculty. They work with student development office
to decide on and approve new initiatives for the university in regard to events
and activities. Student council members bring ideas, requests and feedback to
the meetings and a democratic process is used to give the students a voice and
make decisions in creating a year-long calendar. The council works under the

supervision of DSW. Student council stages the community outreach,
environmental cleanup, link with other colleges and deals with the work related
to cultural, technical as well as social aspects of the university. The student

council is involved in the representation of students in academic and
administrative bodies/committees of the institution, such as grievance

redressal committee where the term Grievance Redressal primarily covers the
receipt and processing of complaints from students and staff, a wider

definition includes actions taken on any issue raised by them to avail services
more effectively. They are involved in prohibition and prevention of sexual

harassment committee where they look into the matters which deal with
prevention of outreaching the modesty of a woman. Students are also being
involved in discipline committee in various events so as to maintain the

decorum of the event.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 No

  

 5.4.2 – No. of registered Alumni:

  250

 5.4.3 – Alumni contribution during the year (in Rupees) :

  No Data Entered/Not Applicable !!!

 5.4.4 – Meetings/activities organized by Alumni Association :

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhWZ2dCVGJEaVhRcFBsR05JOTVvWEE9PSIsInZhbHVlIjoiU2hNcm01b05KMFUwVEpCbmJUT284OGc5bXUrTXFwZWpjL0xNMmtZNnFBWHUwbnR1RTVxSlJHUFZXMXpzcEFaU2VqRXBlN2h1elZXWERlVlpHMlFCR3RDRTJLejdBMHNoZ2hPa0ltWWZwcGM9IiwibWFjIjoiZmM4YjM4M2IwNWYxNDUwZjllY2Y5ZWJmYzc4MTA5YjY4NjJkM2RiYmY4ZDZiM2E2NWQ3YThhYjljYjc5ZjJmMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVkMnJiWDRsQlNkK3JOeE1HUzNEVWc9PSIsInZhbHVlIjoid3grK0ZhbFJjTElmRkVIMTc5V1V0bWx4c1I4Rno0VlhwY051cDlBNDArZ1pLWFk4L21uSnlBbEVHVnpsak52WC93ZkNlRUYxK1JtZDBnTk9JN1B1aUliRmNxM0NubzlnRVNmcjhxeEUzZGs9IiwibWFjIjoiMDc4Yzc0NmU4NGM4ZTc5MDc2ZmIzNzQ2M2NlMzllN2EwNmI4NjFmMDUxZTllNjg1YmQwZmIxNTkyYjI0OTAzMCIsInRhZyI6IiJ9


  Annual Alumni meet organized on 24th April, 2019. Election of Alumni
association was successfully conducted by office of DSW. Apart from this

periodic meetings of Alumni were conducted by various departments

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  The Central University of Jammu is now more than 10 year old and aspire to set
a standard in terms of building institutional characteristic of high standard
that deliver an effective service to the society. The main objective of the
University is student-centred and human resource focused approach for the
development of overall characteristics that set itself apart from its peer

institutes. As the mission outlines explicitly, it desires to engage with the
society at various level in order to advance the progress and development of
humanity through innovation, participation and experiential learning. It also
aims to inculcate the values and traditions enshrined in the mission among the
students and scholars to realise their dream and potential to transform the
society. The university is engaged in teaching, research and extension in

selected fields of academics and research at Undergraduate/Integrated/ Masters
and Doctoral level programmes of high standard. The leadership is involved in

keeping the sanctity of vision and mission of the university intact. The
leadership in collaboration statutory bodies and DIQA ensures that the policies

and the action plans are in line with the stated vision and mission of the
university. In order to develop university’s management system, the leadership
regularly reviews it’s functioning and introduces new technological supports.
Also it allows and encourages its administrative staff to attend orientation

and refresher programmes so that they can update themselves with the modern way
of working. The Vice- Chancellor follows a democratic and open door policy of
leadership. Any faculty and staff can freely approach him in his office. The
Vice-Chancellor himself encourages the entire stakeholder to approach him for
any suggestions or grievances. He interacts with stakeholders such as students,
faculty and other staff through the periodic interactions held by university.
In general there are induction programmes, annual day programme and regular
faculty meetings where the leadership interacts with students and faculty

respectively. Not only this, he also interacts with the alumni, parents and
prospective employers whenever required to meet the emerging needs and
challenges of employment industry and society. By such interactions, the

leadership makes sure that university is moving on the path shown by its vision
and mission. The leadership is committed to reinforce the culture of excellence

in all the aspects of teaching-learning processes in the campus. All the
faculty members are encouraged to impart quality education through traditional
and innovative learning practices. The teaching manuals for all courses of all
departments have been uploaded on website, so that students can keep a regular
track of their course and syllabus. Efforts are also made to provide a creative
academic environment by encouraging independent thinking and exploration. Not
only students are supported, but faculty members are also encouraged to produce
good academic work and it has been announced that they will be rewarded by the

University for any Exemplary Work.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Yes

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):



  Strategy Type Details

  Library, ICT and Physical
Infrastructure / Instrumentation

  Besides improving e-ShodhSindhu,
JGate@e-ShodhSindhu, Internet Access

Facility and Electronic Databases, the
following digital initiatives are
introduced in the Central Library :
Digital Collection of Ph.D. theses,
Plagiarism Detection Software (PDS) -

URKUND through INFLIBNET

  Human Resource Management   University is following UGC
guidelines for recruitment of Teaching
Faculty and Non Teaching Staff. Online

applications forms are invited for
filling up of vacant teaching and non
Teaching Positions on rolling basis.

  Industry Interaction / Collaboration   The Eminent /Distinguished Lecture
Series, where Departments/Schools

invite the industry leaders from big
corporate houses to brief the students

about the ongoing trends of the
industry serves as a great platform to
leverage the Industry collaboration to
foster experiential learning. Alumni
Meets, also an excellent medium for

networking and celebrating the
achievements of each other and the alma

mater to help build a strong alumni
network and student-alumni connect. It
inculcates a strong sense of nostalgia
that leads to the Alumni giving back to

alma mater in the form of academic
resources, mentorship, and other value-

added activities

  Admission of Students   Entire Admission process was
conducted in Online Mode.

  Curriculum Development   The Central University of Jammu
undertook an elaborate exercise of the
process of updating and modernizing all

programmes in the year 2015-16 and
revised the courses under the Choice-

Based Credit System (CBCS). The revised
courses are effective from the academic
year 2016-17 and are available to the

students enrolled in different
programmes of Studies

  Teaching and Learning   Campus wide WIFI system and other ICT
infrastructure has been strengthened
and augmented to aid in classroom

teaching.

  Examination and Evaluation   During Academic Year 2018-19,
Examination of odd and even semesters

was held in November-December, 2018 and
May-June 2019 respectively. The results

of all programmes were declared in
time.



  Research and Development   University provided seed money to
faculty members for undertaking
research of local and national

importance, Besides allocated budget
for procurement of equipment/setting-up

and up-gradation of laboratories.
University has initiated the process
for establishment of two advanced

research centres for creating dedicated
research facilities in collaborative

mode with ISRO and DRDO. Also dedicated
research chairs established by the

University for carrying out research on
identified thematic issues.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Administration   Online Circulation of Agenda Items of
Statutory bodies, digitization of
files, Online application forms for

recruitment etc

  Finance and Accounts   Bill tracking system. Fee management
Payroll Management. Budget Account.
PFMS,Expenditure-Advance-Transfer

modules (EAT module)

  Student Admission and Support   Admissions are done on online mode
through SAMARTH Portal. Admission help
line, Grievance, Anti Ragging Complaint

Registration, GSCASH Complaint
Registration, Receipt of Online appeal

forms etc

  Examination   The Entire Examination Branch is
Automated for its smooth functioning.

  Planning and Development   Implementation of different modules
of Samarth for e-governance

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

No Data Entered/Not Applicable !!!

    No file uploaded.

 6.3.2 – Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)



staff

No Data Entered/Not Applicable !!!

    No file uploaded.

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

No Data Entered/Not Applicable !!!

    No file uploaded.

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  0   0   22   22

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  The university offers
different welfare schemes

to the teaching,
administrative staff and
the students enrolled in

the institution. The
university promotes

teachers for different
grades through CAS. A
full-fledged health
center has been

established in the
campuses to provide
immediate medical

aid/relief to all the
employees of the

University besides
Hospitals and Diagnostic
Centres are empanelled
for medical treatment on

reimbursement basis.
University encourages

faculty to participate in
International/National
Seminars/Conferences and
professional development
programmes by providing
financial support for
such participation.
Besides providing
HTC/LTC/Children

Education reimbursement
as per UGC/MHRD
Guidelines.

  The university
reimburses the cost on

the medical treatment of
the employees and their
family members and also
provide their children
education allowance/

telephone bill
reimbursement every month

in some cases.
HTC/LTC/Children as per
UGC/MHRD Guidelines.

  Medical benefits: The
University ensures

primary medical care to
its faculty members

through the University
health centre and

empanelled
hospitals/diagnostics
centres Guidance for

competitive examination
Career counselling
Remedial coaching /
Coaching Classes for

Competitive Examinations
Language Lab

Interdisciplinary courses
Yoga and Meditation
Personal counselling

Transparent mechanism for
timely redressal of
student grievances
including sexual

harassment and ragging
cases Constitution of
Student Council and
representation of

students in academic and
administrative bodies



6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  External Audit of Financial Resource is conducted by office of the DGA (Central
Expenditure) Annually for certification. Observation in the Resources

Management, Financial matters accounting regarding finances is conveyed by the
Audit Party through SAR Report and prompt action is taken to rectify and

correct any discrepancies pointed out therein. Internal financial Audit is
conducted by Audit wing of the University which is a continuous process however
academic and administrative audit is conducted by the committee constituted by

the competent authority for the said purpose.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

No Data Entered/Not Applicable !!!

    No file uploaded.

 6.4.3 – Total corpus fund generated

  No Data Entered/Not Applicable !!!

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   No   Nill   Yes   Committee of
Faculty Members

Administrative   No   Nill   Yes   Committee of
Faculty Members

 6.5.2 – What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

  Not Applicable

 6.5.3 – Activities and support from the Parent – Teacher Association (at least three)

  1. In the Curriculum Revision, parents, as stakeholders, also provide feedback
on the revised syllabus. 2. Parents regularly provide their feedback and

support in running the University 3. Parents also provide their guidance in
Convocation and other activities.

 6.5.4 – Development programmes for support staff (at least three)

  1. Medical benefits: The University ensures primary medical care to employees
through its health centre. Besides, the University also has a list of hospitals
empaneled under the direct payment facility. 2. The provision of Welfare Fund
is under process. The scheme is currently available on voluntary basis. 3. The
University has a Central Pool Grievance Committee for any grievance from any
Non-Teaching employee. The Committee meets at regular intervals to settle

grievances of the employees.

 6.5.5 – Post Accreditation initiative(s) (mention at least three)

  1. Implementation of E-governance Modules viz recruitment, Admission,
Examinations, Digitization of records etc 2. Constitution of clubs viz



Film/Drama Theatre/Literary/Music/ Debating Public Speaking Clubs to strengthen
co-curricular/ extracurricular participation and other student engagement

activities 3. Admission of students under achievement categories. Reservation
of one seat each in following categories in the order of merit to be reserved

as supernumerary seat for admissions to various programmes from Academic
Session to encourage outstanding sportspersons, National Cadet Corps, NSS
volunteers, Wards of serving or retired Defence personnel as per national

policy and Wards of Central University of Jammu employees who are holding or
have held substantive post

 6.5.6 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   Yes

c)ISO certification   No

d)NBA or any other quality audit   Yes

 6.5.7 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

  2018   Nill   Nill   Nill   Nill   Nill

    View File

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

  Gender
Awareness
Programme

  20/08/2018   30/05/2019   342   189

  Quiz
Competition on
Gender Issues

  22/11/2018   22/11/2018   15   10

  International
Women's Day

  08/03/2019   08/03/2019   140   60

  Counselling
Sessions

  06/07/2018   30/05/2019   339   234

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

The University has installed solar water heaters in various Academics Blocks
which ensures utilization of green and renewable sources of energy. The

University has installed solar energy panels on the roof of its buildings. The
street lights across the campus are being run through solar energy. The

University is using CFL, LED and other five-star ratings electrical appliances
which consume less electricity via-a-vis illumination and result in lesser

energy utilization. Every endeavour has been made by the university to procure
electrical equipment which have five star Griha rating or other star ratings as
per BEE standard which ensures relatively lesser consumption of electricity

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBtZGU5VlMzK2JTdit0ODVEMzFJVkE9PSIsInZhbHVlIjoiUVlrdkt6cGc0ZzE5TFIzbFZHSm1qM2RqYnNOaWoyZVgxWFh2aCtpRGFQbVVyTk92VUlrTzFRUk45V2JnQ2hUcG9aSkhwQlJUWnJVYVJDOVJya2hkTkMzaUdzVDJJS3FTdmtNNlVaakExbWl6N29ibE9JVGJiK1c2MzdxN09uZ2kiLCJtYWMiOiI4ZGFhMTAzODgxMWUyOGY4NDBiZTZiYmU5ZGYzMzVlOTAzM2MzNWQ3N2UxMjA3YzhiNTFkMTQ5OTE3M2E1MzQ2IiwidGFnIjoiIn0=


•The buildings are oriented North-South to save electricity during the day.
Sensor based energy conservation: The urinals/lavatories have sensor-based taps
that enable water conservation. Waste Management- Waste management system has
become one of the most important parameters in the development of smart cities
and the same has been mandated by Swachh Bharat and Swasth Bharat, Govt. of
India. In this regard the institution has taken several initiatives in the

management of waste arising from the institution. Liquid waste generated by the
institution is recycled through a water waste recycling plant. Two sewage
treatment plants (STP) of 128 KLD and 320 KLD have been installed on the
campus. These have the capacity to recycle waste water and generate fresh
water. The treated water is recycled for gardening, floor washing and
sprinkling water on the road during summer season. Rainwater harvesting

Rainwater harvesting conserves water as a valuable source and stops it from
running off wastefully as sewage water. It provides water during the dry

season. It also recharges the reservoirs of the water below the surface of the
earth thus raising the level of the underground water table. The Central

University of Jammu has many water harvesting pits through which most of the
rainwater is captured and thus the runoff is minimized. Five water bodies are
being created in the campus with a total water harvesting capacity of 80 lac
gallons through watershed development programme. However, roof top rain water

harvesting is also being planned. Bore well /Open well recharge: Central
University of Jammu is self-sufficient in catering its water requirement

through bore wells, whereas in the initial stages water tankers would be used
to meet the water demand of the campus, the institution is now not only self-
sufficing to meet its own demand as also uses the water resources for meeting
expenditure that has been incurred for putting the bore-well Construction of
tanks and bunds: Three check dams have been constructed to harvest 80 lac

gallons of watershed development programme Waste water Recycling: Two sewage
treatment plants (STP) of 128 KLD and 320 KLD have been installed on the
campus. These have the capacity to recycle waste water and generate fresh

water.

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Physical facilities   Yes   11

  Provision for lift   Yes   11

  Ramp/Rails   Yes   11

  Rest Rooms   Yes   11

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

  2018   1   1   01/07/2
018

  365   Medical
Facilitie

s

  Medical   2000

  2018   1   1   01/07/2
018

  240
Transport
Service

  Local C
onveyance

  1200

  2018   1   1   01/07/2   365   300



018 Kendriya
Vidhyala

Education
of Local
Community

and
Children

of
Employees

  2018   1   1   01/07/2
018

  365   Hostels
and Mess

  Accommo
dation

for out-s
tationed
Students

  240

    No file uploaded.

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  Contributing to
national development

  Nill   The university
celebrates all national
days like Independence

Day/ Republic Day/ Gandhi
Jayanti/ Unity Day with
active participations

from faculty and students
which inculcates national

values among them.

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

No Data Entered/Not Applicable !!!

    No file uploaded.

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  1. The University has installed solar water heaters in various Academics Blocks
which ensures utilization of green and renewable sources of energy. The

University has installed solar energy panels on the roof of its buildings. The
street lights across the campus are being run through solar energy 2. The

University is using CFL, LED and other five-star ratings electrical appliances
which consume less electricity via-a-vis illumination and result in lesser

energy utilization. Every endeavour has been made by the university to procure
electrical equipment which have five star Griha rating or other star ratings as
per BEE standard which ensures relatively lesser consumption of electricity.
The buildings are oriented North-South to save electricity during the day. 3.
Sensor based energy conservation: The urinals/lavatories have sensor-based taps
that enable water conservation. 4. Waste Management-: Waste management system
has become one of the most important parameters in the development of smart

cities and the same has been mandated by Swachh Bharat and Swasth Bharat, Govt.
of India. In this regard the institution has taken several initiatives in the
management of waste arising from the institution. Liquid waste generated by the

institution is recycled through a water waste recycling plant. Two sewage
treatment plants (STP) of 128 KLD and 320 KLD have been installed on the
campus. These have the capacity to recycle waste water and generate fresh
water. The treated water is recycled for gardening, floor washing and

sprinkling water on the road during summer season. 5. Rainwater harvesting :
Rainwater harvesting conserves water as a valuable source and stops it from
running off wastefully as sewage water. It provides water during the dry



season. It also recharges the reservoirs of the water below the surface of the
earth thus raising the level of the underground water table. The Central

University of Jammu has many water harvesting pits through which most of the
rainwater is captured and thus the runoff is minimized. Five water bodies are
being created in the campus with a total water harvesting capacity of 80 lac
gallons through watershed development programme. However, roof top rain water
harvesting is also being planned. 6. Bore well /Open well recharge: Central
University of Jammu is self-sufficient in catering its water requirement

through bore wells, whereas in the initial stages water tankers would be used
to meet the water demand of the campus, the institution is now not only self-
sufficing to meet its own demand as also uses the water resources for meeting
expenditure that has been incurred for putting the bore-well 7. Construction of

tanks and bunds: Three check dams have been constructed to harvest 80 lac
gallons of watershed development programme 8. Waste water Recycling: Two sewage

treatment plants (STP) of 128 KLD and 320 KLD have been installed on the
campus. These have the capacity to recycle waste water and generate fresh

water.

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  Best Practice 1 1. Title of the Practice: “Creation of Online Systems for
Facilitating Governance,Administration and Teaching-Learning” 2. Objectives of

the Practice :To ensure fairness, transparency and efficiency in various
processes, the Central University of Jammu has adopted the online systems in

various areas. 3. The Context :The University has successfully implemented the
online systems in place to ensure transparency and commitment to implement the

policy of “Zero Tolerance against Corruption” in all processes. As also,
ensuring smooth and clear flow of information across 4. The Practice :The

University has successfully implemented the following online systems in various
areas: • Online No-dues Application and Issues. • Online Application of Email /

Wi-Fi Account and Issue. • Online Application for Anti Plagiarism Tool –
URKUND. • Online Application for CUJ Domain for Department / Centre / Hostel
Website. • University Information Management System. • Online Admissions. •

Online Portal for Application and Screening for Non-Teaching Portals. • Online
Confirmation of Services of Faculty. • Online Portal for Central Placement Cell
for Students and Companies. • Online DIQA Performa. • Online Profile Management

of Faculty Members and Non-Teaching Staff. • Online Abstract Submission
Academic and Research Profiles of Faculty Members. • Use of virtual classroom
software, web-casting and video-conferencing. • Virtual Learning Environment. •
Online Platform for conducting Online Classes, Assignments, Webinars etc. for
FacultyMembers. • Online Platform for Meetings and various other activities

provided to University Officials. • Online Platform for conducting Webinars and
other online activities for departments. • Online Examinations. • 100 Payments
through PFMS in respect of UGC/MHRD grants. • Online Vendor Bill Processing and

Tracking System. • Online Application for Degree in Advance. • Online
Application for Request for Special Certificate. • Centralized online admission

process for UG, PG, and Ph.D. programmes. 5. Evidence of Success: The
University has successfully implemented the online systems in various areas.
For example, the university now has in-place centralized online admission
process for UG, PG, and Ph.D. programmes. Furthermore, online teaching and
learning has become an integral part of education worldwide owing to the

unprecedented pandemic situation. Central University of Jammu also adopted
online teaching and learning from March 2020 onwards, whereby students are
being taught through various online platforms. 6. Problems Encountered and

Resources Required: The major problem encountered in implementation is lack of
training in the initial phase. The University was able to develop and implement

the online systems in various areas through the ICT Centre of University.



Access to digital education to all students was another challenge faced by the
University, as many students hail from far flung areas where internet

connectivity is a issue. For a substantial period many students were on 2G
network as 4G network was restricted in JK. For the students without internet
and equipment following measures were adopted: In case a student does not have
access to internet and equipment (laptop or desktop), the local administration
(including Gram Panchayat) may be requested to provide him/her with access to
internet connectivity and equipment for educational purposes In case a student

does not have equipment like a Mobile phone, he or she may be advised to
purchase it by availing loan facility banks/non-banking financial companies
should be requested to provide loan facility with minimal paper work. Best

Practice 2 1. Title of Practice: Internship Embedded Skill Based Programmes 2.
Objectives of the Practice: To impart skill training to Indian youth through

sectoral specific vocational education programs. 3. The Context: Under
“National Skill Qualification Framework (NSQF)” of University Grants Commission
(UGC), the Next-Generation Bachelor of Vocational (B. Voc.)” programmes are

offered to address the critical knowledge and skill-sets gaps which are
required to make the candidate “Industry Ready” and also shape “Young-

entrepreneurs” in the tourism, retailing, banking and finance sectors of the
economy. The Skill-Development component provides students with appropriate
domain based skill, knowledge, practice and professional attitude, so as to

become work ready. The general component which is about 40 of the total
curriculum gives adequate emphasis to foundational understanding of the domain
knowledge and communication skills. The focus is on developing job-specific
skills rather than providing only a broad knowledge-based education. 4. The

Practice:Central University of Jammu currently offers three B. Voc. programmes
in the line of UGC.  These programmes are offered level wise the tree year
degree programme begins with a Diploma course leading to a Bachelor of

Vocational Degree [B.Voc.] in the 3rd year.  B.Voc. program offers multiple
entry and exit options. The program offers three exit options as follows: (1)
Diploma after completing one year, (2) Advanced Diploma after completing two
years, (3) Bachelor’s Degree after completing three years.  The Bachelor of

Vocational Degree [B.Voc.] programmes incorporate specific job roles and their
equivalent National Occupational Standards (NOSs) along with broad-based

general education. B.Voc. (Tourism Management), B. Voc. (Retail Management) and
B. Voc. (Banking Finance) programmes which are based on contemporary curricula,

therefore, provide a new direction and thrust to Skill development in the
tourism, retailing and finance which operate in a globally competitive business
environment. The practice adopted is called Internship Embedded Skill Training
Programme (IESTP) meant to bridge the gap between the real-life business and
academic institutions. It provides students with opportunities to apply the

concepts learnt in the class-room to real-life situations. As a course
requirement, every B. Voc. learner of Central University of Jammu is required
to complete an internship. 5. Evidence of Success:Internship Embedded Skill

Training Programme provided students an opportunity to earn a modest stipend in
skill knowledge sectors-tourism, retail, banking, finance and insurance (BFI).
The aim of this ‘Earn While You Learn’ model is to enable the students to learn

the skill by engaging in an internship in the real-life business/industry
context. After completing B.Voc. Program graduates have two options available
in front of them –take up employment or go for Higher Studies. 6. Problems

encountered and resources required:The courses have been a great success with
an adequate intake of students during the recent years. The courses could have
been more impactful in imparting vocational education to the students of not
only this region but also to the students from all across the nation but

certain problems have hampered this program. The infrastructural deficiency has
been a major jolt in the growth of the vocational education ecosystem since
this is a skill-based program and requires retail/tourism/computer labs to

impart hands-on training sessions to the students, in absence of which it has



been a great challenge to disseminate knowledge to the respective students.
Part-time/Ad hoc arrangement of faculty members has also been one of the

biggest challenges faced by the program, such academic arrangements do not
augur well for the program and the course since such faculty members leave the
organization and the course midway whenever they get any better opportunity,

thus permanent positions should be allocated for the proper functioning of the
program and the same faculty member can be held accountable for the outcomes of
the courses. Furthermore, financial assistance to these vocational courses for

various curricular, field activities, industry interactions, orientation,
training, and other related activities should be provided for the smooth

functioning of the programs.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=40460&mnu
id=21548&prvtyp=site&pos=Right

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  The Central University of Jammu is now more than 8 year old and aspires to set
a standard in terms of building institutional characteristics of high standard
that deliver an effective service to the society. The main objective of the
University is student-centred and human resource focused approach for the
development of overall characteristics that set itself apart from its peer

institutes. As the mission outlines explicitly, it desires to engage with the
society at various levels in order to advance the progress and development of
humanity through innovation, participation and experiential learning. It also
aims to inculcate the values and traditions enshrined in the mission among the
students and scholars to realise their dream and potential to transform the
society. The university is engaged in teaching, research and extension in

selected fields of academics and research at Undergraduate/Integrated/ Masters
and Doctoral level programmes of high standard. The leadership is involved in

keeping the sanctity of vision and mission of the university intact. The
leadership in collaboration between statutory bodies and DIQA ensures that the
policies and the action plans are in line with the stated vision and mission of

the university. In order to develop the universitys management system, the
leadership regularly reviews it’s functioning and introduces new technological
supports. Also it allows and encourages its administrative staff to attend
orientation and refresher programmes so that they can update themselves with
the modern way of working. The Vice- Chancellor follows a democratic and open
door policy of leadership. Any faculty and staff can freely approach him in his

office. The Vice-Chancellor himself encourages the entire stakeholder to
approach him for any suggestions or grievances. He interacts with stakeholders
such as students, faculty and other staff through the periodic interactions
held by the university. In general there are induction programmes, annual day
programme and regular faculty meetings where the leadership interacts with
students and faculty respectively. Not only this, he also interacts with the

alumni, parents and prospective employers whenever required to meet the
emerging needs and challenges of the employment industry and society. By such
interactions, the leadership makes sure that the university is moving on the

path shown by its vision and mission. The leadership is committed to reinforce
the culture of excellence in all the aspects of teaching-learning processes in
the campus. All the faculty members are encouraged to impart quality education
through traditional and innovative learning practices. The teaching manuals for
all courses of all departments have been uploaded on website, so that students
can keep a regular track of their course and syllabus. Efforts are also made to

https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=40460&mnuid=21548&prvtyp=site&pos=Right
https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=40460&mnuid=21548&prvtyp=site&pos=Right


provide a creative academic environment by encouraging independent thinking and
exploration. Not only students are supported, but faculty members are also
encouraged to produce good academic work and it has been announced that they

will be rewarded by the University for any Exemplary Work.

  Provide the weblink of the institution

https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=59&mnuid=
1180&prvtyp=site

8.Future Plans of Actions for Next Academic Year

 Filling of Vacant Teaching and Non-Teaching Positions Introduction of Mentorship
programme across all Departments/ Centres Adoption of 01 MOOC Course from
SWAYAM/NEPTL Platforms Promotion under CAS and DPC if any Implementation of
Deeksharambh-A Guide to Student Induction Programme Development of a web link on
University website for lodging complaints of caste based discrimination by
SC/ST/OBC students.
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