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Components of Admission Entrance Test

The components of Admission Entrance Test shall be prescribed by the Board of
Research Studies from time to time. Provided that in case of Joint entrance test, the
components of the test shall be prescribed by the university entrusted with the
responsibility of conducting the test in the respective year.

. Reservation

S.

There shall be reservation of seats in the Integrated M. Phil. — Ph. D Programmes for
5C, ST, OBC and persons with Disabilities in the foliowing manner:

[.  Scheduled Caste (SC) Category 15.0%
Il. . Scheduled Tribe (ST) Category 7.5%
lIl.  Other Backward Classes {OBC) Category 27.0%

V. Persons with Disabilities 3.0%

Persons suffering from not less than forty per cent (40%) of any disability as certified by a
competent medical authority would be considered for admission under this category.

Explanation: For the purpose of calculation of number of seats under a Reserved Category,
fraction of 0.5 or more shall be taken as one seat and fraction of less thar 0.5 shall be

ighored.
i, Candidates seeking admission under the reserved categories shall be required
to fulfill the prescribed conditions of admission criteria of the Course.

ii. Application form of a candidate seeking admission under the reserved category
must be accompanied by the requisite certificate(s) issued by the competent
authority as per the prescribed proforma.

ii. Application form received without the required certificate(s) shall be rejected.

iv, If a candidate belonging to reserved qualifies for admission under the general
category he/she shall be treated as a general category candidate. If sufficient
number of candidates are not available to fill up the seats reserved for

- Scheduled Tribes, these may be filled up by suitable applicants be!onging to the
Scheduled Caste category and vice-versa.

Admission

10. Admission to Integrated M. Phil. — Ph. D . programmes in different
Departments/Centers shall be made by the Board of Studies concerned.

11.  Admission to Integrated M. Phil. - Ph. D. programmes shall be approved by the Dean
of the School concerned and notified accordingly.

12,

After completion of admissions the Head of the Department/Centre concerned shall _
submit to the Controller of Examinations a list of students admitted in the form of
Registration Returns within 30 days from the last date of admission.
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The thesis shall be submitted in English. Provided that in case of the subject of
the Indian Classical or Modern Indian Languages, the'thesis may be written
either in English or in the Classical/ Modern Indian Language/or both.

The thesis shall be evaluated by an external examiner to be éppointed by the
Dean ¢f the School, out of the panet of three experts, submitted by the Board of
Studies on the.recommendation of the supervisor concerned. The supervisor
shall be the internal examiner, The external examiner shall not.be lower in rank -

than Associate Professor.

The examiners shall evaluate the thesis in ferms of marks and place him/her in
the appropriate letter grade.

Viva-voce examination shall be compulsory component of M. Phil. programme

and shall be conducted by a committee consisting of the following:

i Head of the Department concerned .
ii. The External Examiner who examined the thesis. In case of his/her non-

availability, any other examiner, out of the panel referred herein before,
to be appointed by the Dean, and
iii. The supervisor.

The School Board after consideration of evaluation of course work, thesis and
performance of the candidate in viva-voce examination shall recommend, to the.
Academic Council, the award of M. Phil degree.

Subject to the provision of this Ordinance, the Controller of Examinations shall
publish the results on receipt of the decision of the Academic Council and shall
issue a provisional certificate to the effect that the M. Phil. degree has been
awarded in accordance with the UGC Regulations: If the candidate fails, he/she
has to re-register himself/herself in the second semester in the next following
session subject to the provisions of this Ordinance. '

~ A student for the M. Phil degree may be permittéd to publish hié/her work after

successful completion of the programme in the original or revised form.

Following the successful completion of the evaluation and announcement of the
award of M. Phil degree, the Controller of Examinations shall submit a soft copy
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of the M. Phil dissertation to the UGC within a period of thirty days for hosting
the same in INFLIBNET accessible to all Institutions/Universities.

Grading System

41 The University shall have a Grading System on a Seven-Point Scale of Evaluation
viz. 0,A", A, B, B, Cand F (with Grade Paints ranging from Zero to Ten) based
on the performance of students in terms of percentage of marks obtained by
- them in all the papers/courses within semesters of an M. Phil. Programme. For
this purpose, the percentage of marks obtained by the students in the
examinations of the two semesters of M. Phil. Programme shall be converted first
to the respective Letter Grade then to the corresponding Grade Point and Credit
Point Obtained by the students. Based on these values, Grade Point Average for
@very examinee in every semester is calculated. On the basis of Grade Point

Average of an examinee in the two parts {course work and thesis) of M. Phil.
programme Cummulative Grade Point Average {CGPA) is computed.

Percentage of Marks and corresponding Letter Grades and Grade Points are as
under:

Percentage Letter Grade Point Description of Performance
of Marks Grade

80 and 1 (] ip Outstanding
above .

70--79 A” 9 Excellent

65 - 69 A g Very Good

60-- 64 B 7 -Good

55-59 B 6 Average

50-F4 C 5 Below Average
Less than F Zero _ Fall

50

GPA and CGPA are calculated as under--

GPA - sum of (Registered Course Credits x Grade Point Received) for all courses in the Semestar

Sum of all registered course cradits of the Semester

Registered Course Credit = Credit allotted to a course within a semester
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Grade Point.Received = Numerical grade point obtained by a candidate in a
paper/course on the hasis of performance in the examination

Credit Point Obtained

in a course/paper = Registered Course Credit in the paper/course x Grade Point in
i the paper/course '

CGPA =  Cummulative Grade Point Avérage

Sum of Grade Point average of the semesters of M.Phil Programme

Total Number of Semesters in the M. Phil Programme

For the successful completion of the M. Phil. Programme, a student must secure a

CGPA of at least 5.0 points.

Ph. D. Programme

42 Ph. D." programme shalf be a two years whole time course.
. )
. Registration _
43 After successful com pletion of M. Phil. programme, a student may, on prescribed

application form, apply to the Head of the Department concerned to be
registered for Ph. D. programme. He/She shall also pay the prescribed
application fee. The student shali specify the topic of research with brief
outiines. The Head of the Department will place such applications before the
Board of Studies. If the Board of Studies is satisfied, it will recommend the
application(s) for consideration of the School Board concerned.

Provided that no »stu'dent shall be eligible to be registered for Ph. D. programme unless

44

he/she has successfully completed M. Phil with a CGPA of 7.0(B*) on a seven-
point scale of evaluation (with grade points ranging from zero to ten). However,
in case of SC, ST or persons with disabilities, the required CGPA shall be 6.0(B).

The School Board concerned after considering the recommendations made by
the Board of Studies, if deems fit, may approve the topic and grant registration.
The Board of Studies shall satisfy itself- :

that research on the proposed subject can be profitably pursued:

that the research work can be suitably undertaken in the University;




45 .

_After grant of registration, the student shall pay the prescribed fee within the
stipulated tirne,

Allocation of Supervisor

46

The schoiar will pursue research work preferably under the guidance and

supervision of the same supervisor under whose supervision M. Phil thesis was
completed.

Minimum Attendance

47

A scholar in order to earn eligibility shall be required to accumulate at least 75%
of attendance, deliver one seminar every six months and participate in at least

three-fourth of the seminars/group discussion sessions held in the Department
for related areas of studies.

Submission of thesis.

48

49

50

A thesis must be based on criginal research resulting in either discovery of new

facts or a fresh interpretation of known facts and theorieé. In either case, the

thesis shouid evince the research scholar’s clear understanding of the subject -

and his/her critical judgment and it should be well presented.

- No student shall be permitted to submit his/her thesis for award of Ph. D. degree

unless he/she has pursued research at the University for a period not less than
two years after his/her registration to Ph.D. programme.

Provided that a student may have a break of not more than one year during Ph.
D programme with the permission of the Head of the Department. Such period

snall be added to the minimum of two years period provided for submission of
his/her thesis.

- No student shall be permitted to submit his/her thesis after completion of five
- years from t_he date of registration, failing which he/she shall not be allowed to

submit his/her thesis unless he/she re-registers himself/nerself after payment
of the prescribed fee. In that case he/she shall not be permitted to submit

. his/her thesis before completion of one year and after two years from the date

of re-registration. This concession may be available only once.
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. The student shall publish at least one research paper in a referred journal before _
- submission of thesis arid provide evidence in the form of acceptance letter or the

reprint. Any other related literar_y publication(s) may also be appended to the
thesis

Prior to submission of the Ph. D. thesis, the scholar shall make a pre-submission
presentation in the Department/Centre that will be open to all faculty members
and research scholars, for getting feedback and comments which may be
suitably incorporated in the thesis under the advice of the su;ﬁervisor.

The thesis must be accompanied by a certificate from the supervisor as to the
following:-

that the thesis embodies the work of the student himself/herself;

that the student has worked under his/her guidance and supervision for the
period required under the relevant Ordinance; and

that he/she has put in the required attendance and has also delivered and

attended seminars/group discussion sessions in the Department/Centre
cancerned.

The thesis shall be submitted in the Department for onward transmission to the
Controller of Examinations only when the supervisor is satisfied that the thesis is
worthy of consideration for award of the degree. of Doctor of Philosophy. The
student may incorporate in his/her thesis the contents of any work which might
have been published by him/her on the subject and will declare this fact in the

‘thesis. However, he/she shall not submit as his/her thesis any work for which a

degree had already been conferred on him/her by any university.

The student shall submit three printed copies of the thesis on a paper of 28 cms
x 21 cms with a margin of 3 cms. on the left side and at least one cm. on the
other. Essentially, both sides of the paper are to be used. It may be paper bound
with the name of the schdlar, the supervisor and title on the cover page.

The thesis shall be submitted in English. Provided that in case of the subject of
the Indian Classical or Modern fndian Languages, the thesis may be written
either in English or in the Classical/ Modern fndian Language/or both:

+

‘Besides the supervisor(s), the thesis shall be evaluated by three examiners to he
-appointed by the Vice-Chancellor, out of the panel submitted by the Board of
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Studies through the School Board. The panel of at least six experts shall .. o

emanate from the supervisor concerned. Out of the external examiners, at least )
one shall be from outside the State. '

b

58  The examiner shall state in his/her report: ' ' )
Whether the thesis be: )
a. accepted, ‘ N
b. revised and resubmitted, or
c. rejected , )
d. whether the thesis is fit for publication in its original form or revised form. !

.

59  The thesis shall be accepted for award of Ph. D degree, if it is accepted by all or _
majority of the external examiners. In case, one of the examiners recommends. .)'
revision of the thesis, the changes may be incorporated to the satisfaction of the
Head of the Department and the Supervisor before conduct of Viva-voce |
examination. .

60 If a thesis is rejected by majority of the external examiners, the candidate shall E )
have to re-register himself/herself in the next following session subject to the B
provisions of this Ordinance. ' !

61 If a candidate is advised to revise the thesis by majority of the external o)
examiners, the same shall have to be revised and resubmitted nat before one )
year and later than two years from the date the decision is communicated to '
him/her. : )

]

62 In case one of the examiners accepts the thesis, the other'rejects it and the third 3
asks for its revision, the reports shall be considered by a Committee consisting of !
the féilowing members: )

1) Dean of the Schooi )

2) Head of Department . .

3) Supervisor : ’ : /
)

The Committee may Co-opt an expert in the subject if it deems necessary. The )
Committee after considering the reports shail make recommendations te the .
Vice-Chancelfor whether the thesis may be revised and submitted or evaluated !

by another examiner.whose decision shall be final. In the later case, the )
Vice-Chancellor may appoint an examiner out of the panel alread\/"approved. )

)

)
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The reports of the examiners, received by the Controller of Examinations will be
forwarded to the Dean of the concerned school. The Committee mentioned in
Clause 62 above, shall review the reports and fix the viva-voce examination in
consultation with the external examiner, appointed for the purpose.

¢ase, examiners have desired some corrections/changes in the thesis, the

supervisor(s) shall ensure their incorporation in the thesis besides getting it hard
bound before conduct of the viva-voce examination.

Viva-voce examination shall be g compulsory component of Ph. D. programme.

The Viva-voce examination shall be conducted byi-
a) Head of the Department;
b) One of the External Examiners, who had examined the thesis, to be
appointed by the Dean
¢) The supervisor '

After viva-voce examination, the scholar shall make 3 depailed preﬁehtation of
his/her research work and shall have to openly defend his/her research work.

The presentation shall be attended by the facuity, scholars and students of the
Depariment/Centre.

Evaluation of performance of the scholar in the viva-voce examination and the

details of his/her presentation shalf be submitted to the Chairman School Board
concerned by the Head of the Department.

The School Board after consideration of the evaluation reports, evaluation of
performance of the scholar in the viva-voce examination and the details of

presentation may recommend, to the-Academic Council, the award of degree of
Doctor of Philosophy to the scholar. :

Subject to the provision of this Ordinance, the Controller of Examinations shall
publish the results on receipt of the decision of the Academic Council and shall
issue a provisional certificate to the effect that the Ph. D. degree has been .
awarded in accordance with the UGC Regulations.

A scholar for the Ph.D. degree may be permitted to publish his/her work after
successful completion of the programme in the original or revised form.

‘v
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71’ Following the successful completion of the evaluation and notification’ of the
" award of Ph. D. degree, the Controller of Examinations shall submit a soft copy of
the Ph. D. thesis to the UGC within a period of thirty days for hosting the same
in INFLIBNET accessible to all Institutions/Universities,

{Resolution No. 12, Executive Council Meeting dated 04.05.2012)

- Q0083

—

v



T e R i "j“ ¢ b g o P ;“f"': ,"ﬂ. S G
Lentral Univers; Y of Jarmimuy
:Ordinance No. 6 a*
governing
Part- time Ph.D, Programme for in-service Academic and Administqative

Personnel.

(The Central Universities Act 20089: Section 28 {2} (b).and (d))

the concerned School Board.

The chject of the pProgramme shall be to encourage in service personnel
{academic and administrative) to undertake research and enrich the

subjects of their concerns through inputs of their academic attainments and
professional experiences.

Eligibility

3.

Central University-ofJam'mu, with the proviso that it will not he necegsary

for the person seeking admission to the part-time Ph.D, Programme fo pass
3

the All India Admission Entrance Test as given in Clause 6 of Ordinance No.

6, nevertheless qualifying in the entrance test conducted by the concerned

School shall be a pre-condition for admission to the Lourse. The School

Board shall prescribe the mechanism and procedure for the test with the
approval of the Vice Chancellor [, 1

Candidates seeking admission to part-time Ph.D. programme shall have

minimum experience of 10 years in the service of Central or State
Government, or Defence/Parami'litary forces or Central/State Universities.

Provided that for Candidates. employed as teachers in Higher
Education institutions, a minimum of 2 years of regular service is essentjal.

'\

* Resolution MNol7, Executive Council Meeting dated 02-12-2013.

1.

Omitted by (Amendment) Ordinance No 56, clause 1, approved vide reéolution_ No. &, Executive
Council Meeting dated 03.05.201a, :

@@@ﬁ5%-



. The scholars shall ordinarity pursue Ph.D. ,n tha discinline in which ore has

obtained one’s Master's Degree with the proviso that in case of other
disciplines considered to be inter-disciplinary, the eligibility criteria shall be

. po‘st—graduation in any discipline subject to the approval by the School

Board.

Admission

6. Admission to the Part-time Ph.D. Programme shall be made by the School

Board concerned,

Admission of a scholar shall be subject to satisfactory progress as evidenced
by half-yearly progress reports to be submitted to the Head of the
Department through the Research Supervisor. In case of unsatisfactory
performance the Head of the Department shall submit progress report
through Doctoral Committee 2 to the School Board. The School Bbard may
deregister a scholar after giving him/her an Opportunity of being heard.

Over the entire tenure of his/her Ph.D. Programmé, a scholar sha!l'spend a
minimum of six months in the University Campus interacting with one’s
supervisor and other faculty of the School to which he/she has been
admitted. This period may be covered over eight semesters with each stay

being of at least two weeks including field work, if necessary, with the
approval of Doctoral Committee®.

Supervisor and Topics of Research

9.

2.
3.
4.

A scholar shall be allotted normally a Research Supervisor of his/her choice
willing to accept such scholar, provided that there are vacancies with such
Supervisor. In case of no such choice available, the School Board on the
recommendations of the Board of Studies concern shall  allot a
supervisor/co-supervisor® from among the eligible members of the

Départment or allied sister Department within the School after due
consultation.

Substituted by clause 4 ibid.
Added by clause 2 ibid.
Substituted by clause 3 ibid.
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“he in accordance with sfause 27 of Grdinance N6 of the Univarsiiy:

11. The fopic of research chosen by the scholar with the due consent of the

- Research Supervisor shall be approved by the School Board on the
recommendation of the Board of Studies.

Course Work Evaluation Test

12. After completion of one year work, the scholar shall be required to take a
test. The pattern, components and mode of evaluation shall be internal and
to be decided by the Ddctoral Committee. The result, after evaluation, shall
be submitted to the Dean of School through Head of the Department®.

A scholar who scores a CGPA of at least 5 points shall be deemed to
have completed the course work successfully.

Period of Study

13. In case of a scholar admitted for Part-time Ph.D. Programme, the minimum

period of requirement for submission of the thesis shall be three and half
years.

Provided that a scholar with M.Phil Degree recognized by the

University may be allowed to submit his/her thesis after completion of
two and half years.

Provided further that the Vice Chancellor on recommendations of
Doctoral Committee, in his/her discretion, grant six months relaxation in
submission of thesis to a scholar who has published at least two research
papers, related to the subject/topic of the doctoral research, in refereed
National/ International journals with impact factor ®,

14. A scholar shall have to submit his or her thesis within five years of
admission including half yearly extensions, granted by Schoo! Board on
recommendations of Doctoral Committee. Failure of submission of thesis
within 5 years shall lead to cancellation of admission. However, the scholar

will have option to re-register for part-time Ph.D Programme7.
5. Substituted by clause 5 ibid.
6. Substituted by clause 7 ibid.
7. Substituted by clause 8 ibid.
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w . Dostoral Committee .
15, Doctoral Committee shall comprise the following:-
1. Head of the Department concerned. (Chairperson).

2. One Professor of the Department by rotation in order of seniority.

3. One Associate Professor of the Department by rotation in order of
seniority.

4. One Assistant Professor of the Department by rotation in order of
seniority.

5. An external expert may be co-opted by Head of the Department, if
required. -

Term of office of members at ser No 2, 3 and 4 above shall be three ’
years.

16. The ruies relating to submission of thesis, evaluation and matters not
covered in this Ordinance will be in accordance with Clauses 48 to 71 of
Ordinance No. 6 of the University.

8. Inserted by clause 9 ibid.
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b)

c)

CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 7
governing
Unfair Means / Misconduct in Exa minations
{The Central Universities Act 2009: Section 28(1)(g))

In this Ordinance, unless the context otherwise requires:

Examination means an examination held by the University and includes
Admission Entrance Test. o

Candidate means a person appearing, claiming to appear or having appeared in
an examination. ]

Examination Discipline Committee means a committee constituted under the
provisions of this Ordinance for scrutiny and disposal of unfair
means/misconduct cases in an examination.

Examination Hall means the premises specified by the Controller of
Examinations/Dean of a School/Head of a Department for holding an
examination. '

Officer in charge Examination means the officer in charge of an Examination Hall
whether designated as Superintendent or Practicaj Examiner or otherwise.

- Year means an academic year spread over two semesters.

Disqualification means disqualification from appearing or being declared
successful in all/any of the examinations of the University. A
Flying squad means a flying squad appointed by the University for inspettion of
an examination.

Supervisory staff means invigilator(s) appointed for the smooth conduct of
examination in the Examination Hall.

The Officer Incharge Examination or supervisory staff .or a member of the flying
squad or of any Committee constituted for the purpose may make a search of 3
candidate’s person suspected of having in his/her possession copying material or
g lethal weapon or electronic gadget or any other incriminating rﬁateriaf and
seize it, at any time during the course of examination or even at the entrance of
the Examination Hall before the commencement of examination.

a) The Officer Incharge Examination shall report to. the Controller of
Examinations without delay and on the day of occurrence each case where use
of unfair means/misconduct in the examination is detected, with full details of

L
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evidence along with explanation of the candidate concerned, if given by him, on
- the prescribed form supplied by the Controller of Examinations for the purpose,

b) In case the candidate refuses to give a statement, he/she is not to be
forced to do so, only the fact of his/her refusal shall be recorded by the Officer
Incharge Examination and attested by two witnesses, out of which at least one
should be a member of the supervisory staff on duty at the time of occufrence,
on the prescribegi form. However, if there are only two members in the

supervisory  staff, including the Superintendent, then the Assistant
Superintendent may be the second witness.

d) A candidate alleged to be guilty of unfair means/misconductiin the
examination shall be permitted to answer the remaining part of the question
paper on a separate answer book. The answer book in which the unfair means is
detected shall be seized by the Officer incharge Examination, who shall send
- both the answer scripts to the Controiler of Exarninations with his report. in case
the candidate refuses to surrender the answer book and does not accept the
separate answer book, the fact shall be recorded by the Officer Incharge
Examination and attested by two other members of the Supervisory Staff on
duty. However, if there are only two members in the supervisory staff including
Superintendent, then Assistant Superintendent may be the second witness. [t

shall be conclusive proof of the fact that the candidate was resorting to unfair
means.

) Whenever an unfair means case is sus_pei:ted' or detected by a Coding
Officer/ Head/Sub/Single/Practical Examiner or any other concerned officer of
‘the University, during coding/rechecking/evéluation/re-evaluation, he/she shal
make a confidential report on a plain paper to the Controller of Examinations
who shall hold a preliminary inquiry and in case he is satisfied that a prima facie
case is made out against the candidate, he shall seek his/her explanation and
place both the reports and the explanation received, if any, before the
Examination Discipline Committee for appropriate action under this Ordinance.

f) In case of general disturbance of the nature of strike/boycott/walkoqt,
etc, by the candidates, Officer Incharge/Overall Incharge/Flying
Squad/Inspector/ any other authority or committee appointed for fair coriduct of’
examination, shall make a detailed report concerning the incident to the
Controller of Examihations, who, after pre_‘iiminary inguiry, shall place the matter

"
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c)

hy

before the Examination Discipline Committee for appropriate action under this
Ordinance. '

Unfair Means/Misconduct

A candidate commits unfair means/misconduct in respect of an examination, if
he/she:

Occupies a seat not allotted to him/her without prior permission of the Officer
Incharge Examination, or changes his/her seat with any other candidate; or
Refuses to obey the orders of the Officer Incharge Examination or anyone
concerned with conduct of examination in the examination hall; or

' Possesse_s or keeps accessible in the Exémination Hall any paper, book, notes,

electronic gadget, or any other incriminating material concerned with or related

to the subject of the examination in which he/she is appearing,

Explanation: incriminating material shall include any mark(s) or impression (s}’
recorded on any part of the body or apparel of the candidate, or any other thing

in possession of the candidate, which can be used as an aid in the subject of

‘examination; or

Gives assistance or guidance to or receives it from any other candidate or

commt.inicates or attempts to communicate with any other candidate or person

- in or outside the Examination Hall in respect of any matter connected with ar
' fné%;eﬂ to the subject of the examination in which he/she is appearing; or

Co |é‘§, or attempts to copy or has copied in the Examination Hall from any
paper, bock, notes, electronic gadget or any other incriminating material,
relevant to the subject of the examination in which he/she is appearing or has
appeared as the case may be; or

Makes distinctive mark(s) in the answer book with an intent to disclose his/her
identity; or a

Appeals to or approaches the Examiner or the Controller of Examinations or any
official concerned with the examination, in any manner, himself/herself or
through any other person for obtaining any concession or favour in respect of
the examination in which he/she is to appear or appearing or has appeared: or
makes an appeal to the Examiner in his answer-book or continuation sheet{s); or
During the course of an examination, writes either on any piece of
paper/material a question set in the question paper or anything connected with
or relating to a question set in the question paper or solution thereof; or
Possesses a:solution to a question set in the paper in connivance with any
member of the supervisory or meniai staff or an outside agency or otharwise; or

. ../000060




0)

p)

Approaches or influences, directly or indirectly, @ member of the Examination
Discipline Committee or any University Official regarding his/her unfair means

T case; or '

Misbehaves or creates disturbance of any kind in or around the Examination Hall
or organizes a walkout or instigates others to walkout; or
Abets impersonation or attempts to impersonate or impersonates any other

- candidate in connection with the examination; or

Smuggles in an answer-book or continuation sheet(s), takes out or arranges to
send out the question paper, an answer book, or continuation sheet(s) during
the course of examination; or replaces the answer book, its inner sheet(s}'during
or after the examination; or

Uses abusive or indecent marks, caricatures or language in the answer-book or
continuation sheet(s); or T

Obtains or attempts to obtain admission to an examination on false
representation made on his/her admission form or permission slip or forges
another person’s signature on his/her admission form or permission slip; or
Leaves the examination hall without delivering the answer-book and takes away
the same with him/her or intentionally tears off answer script or any part

thereof or continuation sheet or part thereof inside or outside the examination
hall; or '

q) (i) Threatens, the Officer Incharge Examination or any person on duty in or outside

the Examination Hall by words, written or spoken or by signs or visihle
representations or to cause any injury to him/her or to any of his/her relations

with a view to prevent him/her to perform his/her duty or to seek any
concession;

{ii) Assaults the Officer Incharge Examination or any person on duty in or cutside
~ the Examination Hall or any of his relations, with a view to coerce the Officer

incharge in order to prevent him/her to perform his/her duty; or

(i) Indulges in any other act of misconduct or mischief which results in damage to .
or destruction of property in the Examination Hall or of the University or of any

other person connected with the examination; or

Forces or attempts to force his/her entry into examination hall for the purpose

of taking the examination even after being told that he/she is not eligible to sit in
the examination; or

Possesses any lethal weapon/fire arm or comes in inebriated condition to the
examination hall; or ' '

JESTS e
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t)

Engages in any othe-r act or omission which, in the opinion of the Examination
Discipline Committee, tantamounts to the use of unfair means or misconduct or
has the tendency to disrupt the orderly conduct of the examination.

All cases of alleged unfair means/misconduct by the candidate shall be referred

to a Committee called the Examination Discipline Committee to be appointed by -

the Vice-Chancellor. _ '

‘The following procedure shall be adopted in such cases:- _

On receipt of the report, an officer of the University authorised by the Controller
of Examinations shall, within a period of 07 days after the termination of that
examination, serve upon the candidate alleged to have committed unfair

means/misconduct, a notice indicating gist of the report requiring him/her to

appear before the Examination Discipline Committee, submit a written
explanation and defend himself/herself on the date fixed for hearing.

" The process of disposing of the cases of unfair means/misconduct by the

Examination Discipline Committee shall, in the normal course, be completed
within a period of 30 days.

Papers connected with the case, including the report of the supervisory staff and
written explanation of the candidate, if any, shall be placed before the

Examination Discipline Committee by the Officer authorised for the purpose by
the Controller of Examinations. '

The Examination Discipline Committee shall provide a reasonable opportunity to
the candidate of being heard in person on the date fixed for hearing in
accordance with the Ordinance.

On consideration of the record of the case, if the Examination Discipline
Committee is satisfied that the candidate has committed unfair
means/misconduct, it may impose punishment as prescribed in Column B for
unfair means/misconduct of the nature described in Column A below:

A ) B

No.

Nature of unfair means/ ' Punishment
misconduct

Clause-4 (a), {b), (c), (d), {e), {f), | Cancellation of paper/course in theory of
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T (g), (h), (i) () the examination in which unfair means is
used/misconduct is resorted to.
2. Clause-4 (1), {m), (n), (o), {p). {t) | Cancellation of all papers/courses of the

concerned semester examination and
disqualification from appearing or passing
that University examination for a period of
one year. The period shall be counted
from the session in which the candidate
had appeared in the said examination.

3. Clause-4 (k). (q), {r}, and (s) Disqualification  from  passing that |
examination and debarring him/her from
appearing  and from passing  alf
examinations of the University for a period
upto three years which shall be counted
from the session in which the candidate
had appeared in the said examination.

Provided that in case the unfair means/misconduct of the nature mentioned in
column A of serial number 1 above is repeated in the same semester examination or in
subsequent examination(s), the Examination Discipline Commitiee may impose the
punishment described in column B at serial no. 2. o

Provided further that in casé- of unfair means/misconduct of the nature
mentioned in column A of serial number 2, is repeated in the same semester
examination or in subsequent examination(s} taken by a candidate in the University, the

Examination Discipline Committee may impose the punishment prescribed in column B
at Serial No. 3.

Provided also that in case the unfair means/misconduct of the nature
mentioned in column A at serial number 3 above, is repeated, the Examination
Discipline Committee may, with the approval of ‘the Vice-Chancelior, disqualify the
candidate from passing that examination and expel him/her from the University. In that
case the candidate shall not be eligible to seek admission to the same

course or to any
other course offered by the University.

{e} The notice relafing to the date of hearing shall invariably be sent through registered
post at the permanent home address of the candidate. If the service of the notice is not
affected owing to candidate’s fault, the Examination Discipline Committee shall proceed

1
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ex parte. In cases where delay has been caused in the service of the notice for no fault

of the candidate, the Examination Discipline Committee may fix another date for the
hearing of the case.

7. {a)  Where the Officer Incharge Examination is of the opinion that the presence
of a candidate committing misconduct in the examination hall is likely to create
disorder or to prevent other candidates from taking the examination, he may
expel the candidate from examination for that day only and report the matter to
the Controiler of Examinations forthwith.

{b) In case the candidate commits misconduct again on the next or a
subsequent day of the examination and the Officer Incharge Examinations is
satisfied that his/her presence would disrupt the examination, the officer may,
for reasons to be recorded in writing, expel the candidate for the entire period of
examination and send a detailed report to the Controfler of Examinations, who

shall place it before the Examination Discipline Committee for action under this
Ordinance.

8. If the Vice-Chancelior is satisfied on the report of the Officer Incharge
Examination or otherwise, that the integrity of a University examination has been
violated at an examination centre as a consequence of unfair means/miscanduct
by all or a Enajority of the candidates appearing at the centre, he/she may order
cancellation of the examination held at the centre without prejudice to any other
action under the provisions of this Ordinance which may be taken by the
Examination Discipline Committee.

9.  Continuation of the Examination by the Céndid‘ate
Where during the course. of an examination any allegation of unfair means /
misconduct against a candidate is made, the candidate shail not, unless otherwise
directed by the Examination Discipline Committee or provided for in the
Ordinances, be debarred or prevented from appearing at the Examination in that
subject(s} or any other subjects related to the examination.

Provided that if any such allegation exists or any enquiry under this Ordinance is
pending against any candidate, the result of the examination of the candidate
shall be withheld pending the disposal of the allegation or the completion of the
enquiry, as the case may be. '




10.
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12,

13.

14,

T e FlEy

Commencement of Disqualification

The period of disqualiﬁ;ation of a candidate shall, unless otherwise specified,

commence from the date of pronouncement of decision of the Examination
Discipline Committee.

Action Under Other Laws
The punishment imposed under this Ordinance shall not exempt a candidate from
any other criminal or civil liability under any law for the time being in force.

A person committing an act or acts which would have amounted to ‘unfair
means/misconduct. under this Ordinance but is not a candidate for any
University examination, shall be dealt with as under:

a) The Proctor may report the case to the palice to be dealt with under the
provisions of any law. ' '

b) A teacher or a person connected with the University abetting the
commission of unfair means/misconduct, shall be liable to the
disciplinary action under the University Service Rules. -

Examination Discipline Committee

a) The Committee shall be appointed by the Vice-Chancellor and shaij
consist of five members drawn from amongst the teachers and officers of
the University. One member will be nominated as Chairman from
amongst them by the Vice-Chancellor.

b) A member shall be appointed for a term of two years, and shall be
eligible for re-appointment.
c) Three members present shall constitute the quorum.

d) Al decisicns shali be taken by the Committee by simple majority.
of tie, the Chairman will have a casting vote.

e) Decisions taken by the 'Examination Discipline Committee imposing
punishment described in column B at serial number 3 of Clause 6{e) of
this Ordinance will be placed before the Vice-Chancellor for approval.

Ih case

Appeal

A candidate, within ten days of the receipt of the decision of the University, may
appeal to the Vice-Chancellor, in writing_. If the Vice-Chancellor is satisfied that
the representation merits consideration, he/she may refer the case back to the
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Examination Discipline Committee for reconsideration, or decide the case on
merit.

15.  This shail be deemed to have come into force with effect from 27% August, 2011,

. {Resolution No. 12, Executive Council Meeting dated 04.05.2012)




CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 8
governing

Student Discipline in the University _
{The Central Universities Act 2609: Section 11{3) & Statute 28)

1. Discipline includes observance of good conduct and orderly behaviour by the

students of the University,

2. Subject to clause 1 above, the students of the Univérsity shall strictly observe the
following and such other rules framed by the University from time to'time:

2.1

2.2

2.3

2.4

2.5

2.6

Every student shall maintain discipline and behave decently at all places
within the University Campus.

No student shall visit any place or area declared as “out of bounds” for the
students . ‘

Every student shall always carry with him/her the identity card issued by

the competent authority of the University and produce the same when
required.

Loss of identity card, whenever it occurs, shall immediately be reported in
writing to the competent authority of the University.

Every student shall obey the instructions of teachers and the authorities of -

the University.

No student shall cause disturbance in a class or the office, or the library or

the auditorium or the play grounds or hosteis/halls of residence_lor any
other place in the University Campus.

3. Violation of any of the above rules shall be an act of indiscipline and the student
may, on the first occasion, be let off with a written warning; and on the

subsequent violation(s) with a fine not exceeding Rs

- 1000/- per violation by the

competent authority, : |
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3.1  The following shall be competent authorities within the meaning of clause -

3 above:

a. Head of the Department/Centre in case the act of indiscipline takes
. place in the Department/Centre;

Librérian in case the act of indiscipline ‘takes place in the Central
Library;

¢. Director Sports in case the act of indiscipline takes place in the play
ground(s);

d. Warden in case the act takes place in a hostel/hall of residence;
€. In all other cases the Proctor of the University.
3.2 The proceedings in such cases shali be the summary proceedings.

3.3 The competent authority shall inform the Practor of any action taken against

any student with compiete details. The Proctor shall maintain complete
record of such cases.

3.4 In case of action taken by the competent authority other than the Head of
the Department, the Head of the Department concerned shall be informed.

Acts of serious indiscipline:-

4.1  An assault, an attempt to assault or usin

ng criminal force within the
University.Campus;

4.2 Causing damage to, or an attempt to cause damagé to ; or spoiling or
disfiguring, the University property or equipment;
4.3  Any act or form of sexual harassment, or any act inciting communal

hatred;

oo
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4.4 Engaging in unlawful activities and being member of a banned
organization; )
)

4.5  Mischief or nuisance committed by the residents of hostels/halls;

_ )
4.6 Inciting any student for the acts or activities mentioned herein above; and ’
- " -)

4.7  Any other conduct unbecoming of a student as may he decided by the
Discipline Committee; )
. . : ")
5. Astudent found guilty of any or more act(s) of serious indiscipline shall be liable ’
' to any of the below mentioned punishments:- !
X L
i. Fine to the extent of Rs. 5000/-.
. i
ii. Rustication up to a period of three years; ' )
ili. Expuision. : ‘
. )
Provided that no 'such punishment shall be imposed on' the erring )
student without conducting an enquiry by a Committee constituted by |
the Vice-Chancelior in which the student shall be given an opportunity . /
to defend himself/herself. _ )
| | )
Provided further that the Vice-Chancellor shali be competent to .
suspend the erring student from attending classes, participating in !
games/sports, cultural activities and such like other activities during the o
pendency of the disciplinary proceedings against him/her. The. 3
Vice-Chancellor may, in appropriate cases, ban the entry of an erring o
" )
student to-the University Campus. . ’
: J
6. Ragging: Ragging in any form whatsoever is prohibited. Any student indulging in )
ragging shall be dealt with under the provisions of the “UGC Regulations on
)
Curbing the Menace of Ragging in Higher Educational Institutions, 2009” as 7
amended from time to time. J
- .L . - o)
7. Without prejudice to the provisions of section 11(5) and statute 28(1} of the .
Central Universities Act 2009, there shall be a Discipline Committee comprising 4
the following members:- : ' )
5 J
)
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1) Vice-Chancellor’s nominee;
2) Dean Students’ Welfare;
3) Two Dean of Schools, nominated by the Vice- Chanceiior
- 4) Head of the Department concerned;
5} - Warden, who shall be invited, when -the matter concerning

his/her hostel/hall of residence is reqmred to be placed before
the-Committee for consideration; and

6) Proctor {(Member Secretary).

The Vice-Chancellor will appoint a Chairman from amongst the
members,

7.1 The term of members other than ex-officio members shall be three years.
- .

7.2 One third of the members shail constitute the quorum for a meeting of the
aforesaid Commrttee

. Subject to any power conferred by the Act, the Statutes and Ordinance on the

Vice-chancellor, the Discipline Committee shall take cognizance of all matters
relating to discipline and proper standards of behaviour of the students of the

University and shall have the powers to punish the erring student as it deems
appropriate.

2.1 The.recommendations of the Discipline Committee shail be submitted to
the Vice-Chancellor for his/her decision. The Vice-Chancellor, if he/she is
of the opinion that the case merits review, may refer it back to the
Discipline Committee for reconsideration.

8.2  Appeal agamst the decision of the Vice-Chancellor will be dealt with as
per the provisions of section 34 of the Central Universities Act 2009.

8.3 The aforesaid Committee shall make such Rules as it deems fit and
necessary for the performance of its functions and these Rules and other
Orders under them shall be binding on the students of the University.

(Resolution No. 12, Executive Council Meeting dated 04.05.2012)
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CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 9 :
governing
Conduct of Examination
{The Central Universities Act 2005: Section 28{g))

Abplications for Admission to Examinations
1. A candidate eligible to appear in a university examination as per provisions of
the Ordinances shall, on or before the date prescribed for the purpose, by the
Controlier of Examinations, submit his/her application on the preseribed form
along with fee, if payable, to the Controller of Examinations through the Head of
the Department concerned with his/her certificate that the applicant has been

on the rolls of the Department and completed all the eligibility conditions
including that of attendance. ‘ ¢

2. Acandidate appearing in a paper(s) of a semester examination in which he/she is
not a regular student shall either download a prescribed application form from
the University website or obtain the same from the Controller of Examinations’
office on payment of prescribed fee. Complete application form duly attested by
the concérned Head of the Department shall be submitted along with the

prescribed fee to the Controller of Examinations not later than ene month from
the date of declaration of result

Withdrawal of application

3. The Head of the Department who had attested the admission form of 3

candidate shall be competent to withdraw, before commencement of the
examination, the admissich form of 3 candidate forwarded by him/her for an
examination, for good and sufficient reasons to be recorded in writing,

providing an opportunity to be heard to the candidate. in tha
the candidate shall be refunded. '

after
T case fee paid by

Admission Card

4. The Controller of Examinations shall, after satisfying himself/herself that a
candidate has complied with all the

examination, furnish the candidate w
appear in the examination,

requirements for admission to an
ith an admission card permitting him/her to
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5.

The Controller of Examinations may, if satisfied that the admission card
furnished to a candidate has been lost or destroyed, grant, on payment of
prescribed fee, a duplicate admission card on receipt of an application on the

prescribed form. The application must be endorsed by the Head of the
Department concerned. '

Withdrawal of permission

6.

The Controller of examinations may withdraw, before or during the examination, .

the permission, granted to a candidate by mistake or omission, if he/she was not

eligible for appearing at a university examination, after providing him/her
opportunity of being heard.

Conduct of Examinations

7.

10.

11.

Subject to overall control and Supervision of the School Board and the Academic

Council, conduct of examination in a department shall be the responsibility of
the Head of the Department.

Head of the Department shall appoint superintendent, Assistant Superintendent,

and invigilators and other supporting staff for smooth conduct of an examination
of the students of the department. '

The Dean of a Schoo!l shail, in consultation with Heads of the Departments,

finalize and notify the date sheet at least fifteen days before the commencement
of an examination.

The Controller of Examinations shall supply to the Hedd of the ‘Department
concerned question papers as per list of the candidates abpearing in a centre
well in advance of the date of commencement of the examination. The Head of
the Department shall hand over the guestion papers, on each day of the
examination, to the Superintendent. l

Superintendent and supervisory staff shall reach the examination centre half an
hour before start of the examination. The Superintendent shall preparé and
display at appropriate place outside the examination centre seating arrangement
in respect of candidates appearing at the centre. Roll numbers of the candidates
shall also be written on the seats allotted to them in the examination centre.
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12. Candidates shall occupy the allotted seats at least fiffeen minutes before start of
the examination. Late comers may be allowed ordinarily up to fifteen minutes
after start of the examination and in special cases up to half‘an hour. After half
an hour, no candidate shall be permitted entry to the centre. Each candidate
shall carry with him/her admission card issued by the Officer Incharge
Examinations of the University and produce it as and when required.

13. Superintendent shall open the sealed packet containing question papers in the
presence of at least one member of the invigilating staff ten minutes before the
start of the examination. Deficiency in the number of question papers supplied
may be intimated to the Controller of Examinations and deficiency may be made
up by making photo cobies of the question paper.

14. Answer books shall be distributed to the candidates five minutes before start of

the examination and collected on expiry of the time specified in the question
paper.

15. Superintendent shall stamp each answer book or pﬂt his/her signature at three

places i.e. front page and two inner pages as also on objective fype answer
sheet.

16. No candidate shall be allowed to leave the exarmination centre Eefore the expiry
of half an hour from start of the examination. Provided that a candidate leaving
the centre before expiry of-half of the time, shail have to leave the question

paper with a member of the invigilating staff that too after marking his/her
attendance.

i7. The candidates shall ﬁ‘rst answer and complete the objective type part of the
question paper. The invigitating staff shall collect the objective type answer

sheets after expiry of the specified time. Thereafter, the candidates shall answer
the remaining part of the question paper.

18. Candidate shall fill in and sign his/her attendance sheet and other related
paper(s) if any, supplied by the invigilating staff.

19. After completion of the examination the candidate shall hand over his/her
answer script to the invigjlating staff,
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20. Answer scripts collected from the candidates shall be counted by the
Superintendent, serially arranged according to the roll numbers of the
candidates,'entered in the abseritee memo supplied to him/her, packed, sealed
in a cover and sent to the Head of the Department concerned for further action,

Description of examination, subject and course number should be mentioned on
the cover.

21. Superintendent shall maintain proper account of the answer books and question

papers supplied to him/her and return unused stationery to the Controller of
Examinations.

Inspection of Examination Centre

22. Each centre of examination shall be inspected by an Inspector/Inspectors
appointed by the Dean of the School concerned. The Inspector shalf advise the
Superintendent of the centre in regard to any matter cancerning conduct of
examination and shall report to the Dean the result of his/her observations.

23. The Vice-Chancellor may appoint special team(s) of inspectors to pay surprise
Visits to a centre(s) of examination to ensure smooth conduct of the
exammatron Inspector(s) shall provide such guidance to the Superintendent of
the examination centre as may be considered essential.

24. This shall be deemed to have come into force with effect from 27" August, 2011,

(Resolution No. 12, Executive Council Meé‘ting dated 04.05.2012}
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CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 10
' governing
Procedure/Norms for appointments to the posts of
Professor, Associate Professor and Assistant Professor
{The Central Universities Act 2009 : Section 26{d) and Statute 22(1) &(3))

Appointments to the posts of Professor, Associate Professor, Assistant Professor
and other Academic Staff shail be made on All India Basis on the
recommendations of the Selection Committee constituted vide Statute 18(2).

The University will issue All-india advertisement for recruitment to such posts in -

leading national dailies giving at least 21 days time.

The prescribed application forms may be downloaded from the university

website and submitted to the University along with application fee prescribed by

the Executive Council from time to tirhe. The application forms will also be
available at the Administrative Office of the Univefsity.

Applicant already in the employment shall be required to route his/herj
application through proper channel. He/she shail, however, submit an advance

.copy of his/her application to the- University. The application form duly

forwarded by his/her employer must reach the University at least ten days prior

to the date of interview, failing -which he/she shall not be called for the
interview,

Applicant shall be required to enclose with his/her application form self attested
copies of all the relevant documents in support of his/her educational
qualifications, date of birth, work experience, research and publications. Such

documents shall be required to be produced in original at the time of interview.

The Chairman (Convener) shall intimate, to each member of the Selection
Committee, a notice not less than ten days before the meeting stating the time
and venue of the meeting. '

r

The Chairman (Convener) shall be entitled to vote at the Selection Committee .

meeting and shall have a casting vote in case of a tie.
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10.

11.

12.

13.

Minimum qualifications for appointment and other service conditions.inc!gding
scales of pay shall be as prescribed by the UGC Regulations on “Minimum
Qualification for the Appointment of Teachers and other Academic Staff in the
Universities and Colleges and measures for the Maintenance of Standards in
Higher Education, 2010” {(hereinafter referred to as UGC Regulations, 2010} as
amended from time to time. Every order or clarification issued by the UGC
and/or Government of India in this regard shall be deemed to be part of these
Ordinances.

The prescribed qualifications and experience will be minimum and the mere fact
of possessing the same will not entitle a candidate to be called for interview. The
number of candidates to be called for interview shall be based on the
recommendations of a Screening Committee constituted by the Vice-Chancellor
for the purpose. The Screening, Committee shall make recommendations to
restrict the number of candidates to be called for interview to a reasonable
number on the basis of qualifications and experience of the candidates or any
other reasonable criteria as it may deem fit.

The University shall follow the Government of India Rules governing reservations
in appointments of teachers and other academic staff. The candidates for
Reserved Categories shall have to produce the relevant category certificate
issued by a competent authority.

The Selection procedure shall be as laid down by the UGC Regulations, 2010 as
amended from time to time.

In case of selection to fill up two or more post§ in a cadre on the same date, the
recommendation_s' of the Selection Committee shall invariably be made in the
order of merit of the selected candidates for the purpose of determining -
seniorit'y in service. |

No recommendations with a condition as to occurrence of future events shall be
made by the Selection Committee.

The recommendations of the Selection Committee shali be submitted to the
Executive Council and orders of appointment shall be issued after the approval

of the Executive Council in accordance with Statute 12(2)(ii).

R
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14.

15,

16.

17.

18.

19,

20.

21,

When a Selection Committee deems it fit to recommend a higher start of pay or
advance increment(s) to be offered to a selected candidate, such higher pay or
grant of advance increment(s) shall be as per the UGC Regulations, 2010.

The Statutory Provisions, if any, for relaxation of age, minimum qtja]iﬁcation,

experience etc. in case of candidates belonging to Scheduled Caste, Scheduled

Tribe, Other Backward Classes or Persons with Disabilities shall be followed by
the University. :

No TA/DA and /or local conveyance shall be paid by the University to the
candidates called for interview. However, outstation candidates belonging to
Scheduled Caste, Scheduled Tribe categories called for interview shall be paid

the return single second class railway fare subject to production of tickets/other
proofs.

The Selection Committee’s recommendations when approved by the Executive

Council shall remain valid, for the Posts advertised, for a period of one year
from the date of approval.

Canvassing in any form on behalf of any candidate shall render him/her liable for
disqualification. :

In case of any dispute, suit or legal proceedings with the University, courts within
whose local jurisdiction, Headqu
jurisdiction.

The form of a written contract to be entered into by every teacher and other
member of the academic staff with the University, in terms of Statute 22(3), is
prescribed in Schedule | hereto. The contract shall be executed on non-judicial

stamp paper of sufficient value and submitted to the University in original with
two copies thereof at the time of joining the duty.

This shall be deemed to have come into force with effect from 27t August, 2011.

(Resolution No. 12, Executive Council Meeting dated 04.05.2012)
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SCHEDULE= |

WRITTEN CONTRACT OF APPOINTMENT

. Every teacher and member of the academic staff of the University shall be appointed on a

written contract, the form of which is prescribed as under:

TO BE EXECUTED ON NCN-JUDICFAL STAMP PAPER
SERVICE CONTRACT

ARTICLES OF AGREEMENT EXECUTED this the . day of
Two Thousand and hetween
S/0/D/ O/W/0

aged.- years, residing at

of the first part (hereinafter cailed ‘the party of the first part’) and
the Central University of Jammu of the second part.

WHEREAS the Central University of Jammu {hereinafter referred to as “the University”) -
have engaged the party of the first part as {(Designation) and the party of the
firsfc part has agreed to serve the University on the terms and conditions hereinafter

contained.’

Now these presents witness and the parties here to respectively agree as follows:

1. The party of the first part shall submit to the orders of the University and of the
authorities under whom he/she may from time to time, be placed by the University and
shall remain in the service commencing from the date of joining duty {Date}
subject to the terms and conditions herein contained. : -

2. The party of the first part shall devote his/her whole time and attention efficiently and
difigently to his/her duties and at all time obey the rules including the University
servants Conduct Rules prescribed for the time being and as amended from time to
time, or the regulations of the branch of the University to which he/she may be
attached and shall, whenever required, perform such duties as may be assigned to
him/her from time to time.

3. The party of the first part shall be of the Teacher’s rank and his/her status shall be that
of (Designation) in {Department/Centre} as on
the date of appointment. ' -

¢
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IN WITNESS WHEREOQF

- The party of the first part shall, from the date of coming into force of these presents,
be granted Rs. ~___(Basic Pay) and the grade pay of Rs. in the

Pay Band of Rs. . He/she shall also be eligible for the usual allowances
admissible under rules of the University/Govt. of India in force.

- The party of the first part shali, Suring the period of this agreement, earn leave

according to the rules applicable to him/her.

. If the party bf the first part is required to travel in the interest of the University Sérvice;

he/she shall be entitled to iravelling allowance on the scale applicable to the Officers of
his/her equal rank in the University.

. This agreement may be terminated at any time within the said period of the age of

superannuation by either party, by giving three months’ notice in writing to the other.
Provided always that either party may in fieu of the notice, give to the other party a sum
equal to the salary for the period which may fall short of three months.

. The party of the first part shall be eligible to the benefit of the University New Pension

Scheme according to the rules applicable to him/her.

. The 'party of the first part shall submit himself/herself for Seif Appraisal, PABS

methodology, as prescribed by the UGC and notified and amended from time to time. _

In regard to any matter in respect of which no provision has been made in this
agreement, the provisions of the rules made or deemed to have been made under
Article 309 and 313 of the Constitution of India, the provisions of any Act or Statute or
Ordinance or Regulation or Rule made by the University in regard to the employees
borne in the category of the Teacher/Officer in the University service shall apply to the
extent to which they are applicable to the service of the party of the first part under this

agreement and the decision of the University as to their applicability shall be final.

(name) the party of the first part and

the Registrar acting for and on behalf of and by the order and direction of the Executive

Council, have hereunto set their hands in the day of
Thousand and

SIGNED BY THE PARTY OF THE FIRST PART:
fN THE PRESENCE OF
Witnesses

Two

Signed by the party of the
second part in the presence of

Witnesses
1 1)
2) 2)-
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CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 11
governing

Conditions of Service of Teachers Appointed in the University
(The Central Universities Act, 2009 : Section 26(d) and Statute 22(1))

For the purpose of this Ordinance, teacher means a teacher of the University as
defined in Section 2(q) of the Central Universities Act, 2009 but does not include
honorary, visiting part- time or ad-hoc teacher.

No teacher of the University shall, without prior permission of the Executive
Council, engage directly or indirectly in any business, trade, or private tuition or
any work for which emoluments or honorarium is payable.

Provided that nothing contained in this clause shall apply to the work
undertaken in connection with examinations of Universities.or other Educational
Institutions or Public Service Commissions or other bodies or to any literary work
or publication or radio/T.V. talk or extension lecture. The teacher will 'have to
take permission of the Vice-Chancellor for any other academic work.

Provided further that teachers shall be encouraged to act'ively'engage in
consultancy as per UGC Guidelines, University Statutes, Ordinances and
Reguiations with prior permission of the University.

Mature of Dutias

3.

Every teacher shall take part in such activities and perform duties in the
University as may be required by and in accordance with the Act, the Statutes

and the Ordinances, for the time being in force, whether the same relate to

teaching, research, extension, examination of students, their discipline, welfare
etc. and act under general directions of the Authorities of the University.

Period of Probation and Confirmation

4.

Every teacher shall be appointed on probation for a period of 12 months which
may be extended, by the Executive Council, by a further period of up to 12

months, subject to the condition that the total period of probation shali in.no
case exceeds twenty four months.
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Provided that case of a teacher on probation shall be placed before the
Executive council by the Registrar before his/her probat:on period would end.

Provided further that confirmation at the end of twelve months, unless the
probation is extended, shall he automatic,

Subject to the provisions of this Ordinance, Central Government Rules on
probation and confirmation shall be applicable mutatis mutands.

The Executive Council may either confirm a teacher or deCIde hot to conflrm
him/her, or extend the period of probation.

In case the Executive Council decides not to confirm a teacher, whether before
the end of twelve months’ period of his/her probation, or before the end of the
extended period of p'robation, as the case may be, he/she shall be informed in
writing tq that effect, not later than thirty days before the expiry of that period,

In that case, his/her services under the University shall be terminated without
notice.

Provided that the decision not to confirm a teacher shall require a two-third
majority of the members of the Executive Council present and voting.

Increment
Every teacher shall be entitied to annual increment in his/her pay band unless

the same is withheld or postponed by the Executive Council and after the
teacher has been given due opportunity to make his/her written representation.

Age of retirement

Subject to the provisions of statute 25, every teacher confirmed in the service of
the University, shall continue in such service until hefshe attains the age of
superannuation as prescribed by the UGC and Govt. of India from tlme to time.

Provided that if the date of superannuation of a teacher falls at any time during
the academic session, the Vice-Chanecellor may, on the'recommendation of the
Head of the Department, re-employ the teacher with a view not to disturb the
teaching work of the Department/Centre, for any period up to the end.of the

academic session or till a teacher is appointed in his place by regular selection
process, whichéver is earlier.
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10.

Provided further that in a special case, a teacher on his/her attaining the age of

- superannuation, may be re-employed on a contract in terms of UGC Regulations
issued from time to time. ' '

Variations in terms and conditions of service .

‘No change in the terms and conditions of service of a teacher in regard to
designation, scale of pay, increment, retirement benefits, age. of retirement,
prpbation, confirmation, |eave, leave salary and removal from service so as to

adversely affect him/her, made after his/her appointment, shall be applicable
to him/her. '

Code of Conduct

Every teacher shall be bound to act in conformity with Statutes, Ordinances,

Regulations and Rules of the University as well as Code of Professional Ethics
prescribed by the UGC.

(a) Eveh/ teacher of the University shall abide by the Code of Conduct framed by

the University and the following lapses would constitute misconduct on the part
of a University teachers:

i) . anylapsein performing his/her duties as assigned by the University from
time to time, inciting students against other students, coileagues ar
Administration (This does not interfere with the right of a teacher to
express his/her difference of opinion on principles in seminars and other
such places where students are present} or any other such actions as are
against the interest of the University;

)] indulg_ing in communal aétivitiés, or making inappropriate. remarks on
caste, creed, religion, race or gender.

fii) refusal to carry out the decisions of the appropriate administrative and

academic bodies and/or functionaries of the University; and

iv) indulging in plagiarism of any sort within the Jegal meaning,

interpretation and expression of the term.

(b} Central Civil Services {Conduct) Rules, 1964 shail mutatis mutandis _appfy to
the University teachers. '
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Resignation : .

11, A whole-time salaried teacher may, at any time, terminate his/her contract by )
giving the University three months’ notice in writing or on payment to the )
University of three months’ salary in lieu thereof. The notice period shall be one

. b
month in case of probationers, contractual, temporary and ad-hoc teachers or _
salary in lieu thereof. B ' !
Provided that the Executive Council may waive the requirement of notice at jts 3
discretion. .

~ )
Contract _ .}
12. A written contract between = teacher and the University as required to be )
3
entered into under section 33(1) of Central Universities Act, 2009 shall be in the ’
form as prescribed by clause 20 of Ordinance10. !
Fixation of pay of re-employed pensioners J
13. Pay of the superannuated teachers re-employed by the University shall be fixed 3
as per the UGC/Government of India Rules, issued from time to time. . ‘
Teaching Days, Work Load and Leave Rules \
.14, The rules and conditions governing number of teaching days, work load and
leave rules shall be as prescribed by the UGC and Government of India from time )
to time. - .
b
)
Y
J
)
)
J
| | )
(Reso_iution No. 3_.2, Executive Council Meeting dated 04.05.2012) e 3




CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 12.
governing
. ' - Norms/Regulations for Promotion
: Through Career Advancement
of )
. Assistant Professors, Associate Professors and Professors
(The Central Universities Act 2009 : Section 26(d) and Statute 22(1))

—

The promotion of Assistant Professors, Associate Professors and Professors in the
University through Career Advancement shall be governed by the UGC Regulations on
Minimum Qualification for Appointment of Teachers and other Academic Staff in

Universities and. Colleges and Measures for the Maintenance of Standards in Higher
. Education 2010 as amended from time to time.

(Resolution No. 12, Executive Council Meeting dated 04.05.2012)
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CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 13
governing
Constitution of the Board of Studies and Term of office of its Members
(The Central Universities Act 2009: Section 28 and Statute 16(2)

1. Each Department shall have a Board of Studies comprising the following members:
a. Head of the Department , Chairman
b. All Professors of the Department , (ex-officio members)
C. One Associate Professor of the Department
by rotation in the order of seniority to be
nominated by the Dean Member
d. One Assistant Professor of the Department
by rotation in the order of seniority to be o
nominated by the Dean ' : Member
e. One teacher nominated by-the Vice-Chancellor
from amongst the faculty members belonging

to allied disciplines - Member
. One subject expert, not in the service of the

University, to be neminated by the Vice-Chancellor Member
g. Two exi:erts to be invited by the Chairman in case

there is a need for their inputs for specialized area{s). ~ Member

in all matters pertaining to a research scholar, the concerned supervisor shall
be invited. '

Term of office:

2. The term of office of members other than a and b shall be three years.

3. A member specified in a, b, ¢, d and e above shall cease to be member if he/she
ceases to be a teacher of the concerned Department.

4, Any casual vacancy may be filled for the un-expired period.

000085
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10.

Meetings
The Board of Studies shall ordinarily meet at |least twice a vear and on such
occasions as may be determined by the Vice-Chancellor.

Provided that when Dean of School concerned on the recommendation of the
rigad of the Department is of the opinion that a particular issue needs urgent
considerations and it is not expedient that a meeting of the Board of Studies be
convened, the matter may be disposed off by circulation among members of
Board of Studies and he/she may issue necessary instructions to that effect.

The quorum for the Board of Studies meeting shall be 50% of the members
which shall include at least one outside expert.

Head of the Department shall convene and preside over the meetings of the
Board of Studies. '

In the absence of the Chairman, the senior-most member present shall act as
Chairman for that meeting.

Spectal meeting may be called by Chairperson at his/her own initiative or on a
written request of at least 50% of the members of the Board of Studies. All
members who have requested for the meeting will have to be present.

Notice for any meeting of the Board shall be issued at least 14 days before the
date fixed for the meeting.

52. (Resolution No. 12, Executive Council Meeting dated 04.05.2012)
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CENTRAL UNIVERSITY OF JAMMU

Ordinance No 14
governing

Composition, Powers and Functions of the School Board

{The Central Universities Act 2009: Statute 15(3)(4))

Composition

The School Board shall consist of the following members:

a. Dean of the School
b. All Professors in the School

c. Heads of the Departments aséigned
" tothe SchooMe not Professors

d. One Associate Professor from each
department in the School to be notified,
in order of seniority, by the Dean

e. One Assistant Professor from each
department to be notified, in the
order of seniority, by the Dean

f. Three experts, notin service of the
University, having special knowledge
and experience of the subject(_s)
concerned, to be nominated by the
Academic Council

- 8 Two Professors to be nominated by the
Vice-Chancellor from amongst the
Professors of the allied Schools

- h. One representative each of the Boards of the
other Schools which have interdisciplinary
work with the School, to be nominated by
the Vice-Chancellor on the recommendations
of the School Board concerned

LR

Chairperson

Ex-Officio Members

Member

Member

Member

Member

Member

Member

“
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Terrn of Office

The' term. of office of members other than that of Dean, Heads of the
Departments and Professors in the School shall be three years.

Powers and Functions

The Schoo Board, subject to overail supervision of the Academic Council, shail
exércise powers and perform the functions given below:-

d.

To prescribe the qualifications and procedures for admission of
candidates to the various programmes of study in the Departments in
the School .

To co-ordinate the teaching, evaluation-and research work in the
Departments in the School'

To consider and approve subjects for research for various Degrees and
other requirements of research degrees as recommended by the Board
of Studies; . : .

To constitute Committees to organize the teaching and research work in
subjects or areas which do not fall within the sphere of any Department
in the School and to supervise the work of such Committees;

To recommend to the Academic Council the creation or abolition of
teaching posts, and to consider propoéals received from the Departments

. or Commiittees mentioned in Clause {d) above.

To consider Schemes for the advancement of the 'standards of teachmg

and research, and to submit proposals in this regard to the Academic
Council;

To promote and review research within the School and to submit reports
on research to the Academic Council;

To frame general rules for continuous internal evaluation and end-
semester examinations; .

To recommend to the Academic Council, the pianet of examiners for the
evaluation of thesis after considering proposals received in this regard
from Board of Studies; . _

To recommend to the Academic Council, the award of research Degrees
to candidates who have been found qualified and fit to receive such
Degrees;

To consider and act on any proposal regarding: the welfare of the
students of the School; -
To perform all other functions which may be prescribed by the Act,

Statutes and Ordinances, and to consider all such matters as may be .

-
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referred to it by the Executive Council, the Academic Counml or the Vice-
Chancellor; and
m. To delegate to the Dean, or to any other member of the Board or to a
Committee such powers, general or specific, as may be decided by the
Board from time to time.
4, Meetings _
' (a) The Dean shall preside over the meetings of the Board. In his
absence, the Board shall elect the Chairperson for the meeting,
{b) The Board shall hold at least two ordinary meetings in an
Academic year, one in each semester;

(c) The Dean may convene special meetings of the Board at his /her

own initiative or at the suggestion of the Vice-Chancellor or on a

-written request from at least one- third of the members of the
Board.

5. Quorum

The quorum for the meeting of the Board shall be one-third of its total members.

6. Notice

Notice for any meeting of the Board shall be issued at least 14 days before the
date fixed for the meeting.

The Dean may convene emergency meeting of the Board at short notice.

(Resolution No. 12, Executive Council Meeting datec_i 04.05.2012)
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CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 15
governing

Composition, Powers and Functions of the Board of Research Studies -
(The Central Universities Act 2009: Section 28(1) (I))

1. The University shall have a Board of Research Studies with its members namely:

a} Vice-Chancellor Chairperson

b) 'Pro-Vice-Chancellor Member
¢) Deans of Schoals Member
d) Heads of the Departments i
{not more than five by rotation, to be
nominated by the Vice-Chancellor) : Member
e) Five Professors (other than Deans and
Heads of the Departments) by rotation
to be nominated. by the Vice-Chancelior Member
f} Four Associate Professors representing
different disciplines in the University to _ ‘
be nominated by the Vice-Chancellor Member
g) Four External Experts representing
different disciplines in the University to ,
be nominated by the Vice-Chancellor Member
h) Registrar Secretary

2. The term of office of members other than a, b, ¢ and h shall be three years.

3. The Board of Research Studies under the overall guidance and supervision of the
Academic Council shall perform following functions:-

. determine the prlorlty areas of research to be undertaken in various
departments/centres in consonance with the role and respons:b:hty of

00C08e



the University and also create facilities where ever necessary for core
thrust areas of research in each department;

fi.  consider and recommend research prbposals for funding by the UGC,
DST, ICSSR or other national and international agencies;

iii.  shall inquisitively examine and review the status and progress of research

in each department from time to time;

iv.  evolve norms for consultancy services to be provided by departments
and also determine mechanism of sharing of revenue earned between

the investigator(s) (Principal and Co-investigators) and the University, as
and when needed; and

v.  shall also perform such other functions as may be assigned to it by the
Academic Council, from time to time.

4. Meeting: The Board of Research Studies shall ordinarily meet at least twice a year
and may determine its own procadures for transacting its business. The meeting of

the Board shall be convened by the Chairperson. In his absence, Pro-Vice-Chancellor
‘shall preside over the meeting.

5. Notice: Notice of any meeting of the Board shall be issued at least 14 days before
the date fixed for the meeting.

6. Quorum: The quorum for the Board of Research Studies meeting shall be one third
‘of the total members.

(Resolution No. 12, Executive Council Meeting dated 04.05.2012)
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CENTRAL UNIVERSITY OF JAMIMU

Ordinance No. 16
governing
Powers and Functions of the Deans of Schools
{The Central Universities Act 2009:Statute 5(3)}

1. The Appointment and tenure of Dean of a School shall be governed by Statute
5{(1). '

2. The Dean of the Schooal shall:
a) coordinate the teaching and research works amongst the departments in

c)

d)

the School concerned and supervise overall functioning of the
departments; - . |

keep a record of the evaluation of continuous assessment and mid-

semester examinations;

arrange and supervise the conduct of examinations in the departments
of the school concerned subject to the overall directions of the Academic

Council;

~ be responsible for observance of the provisions of the Act, Statutes,

Ordinances and Regulations relating to the Departments and the Schoaol;

convene and preside over the mee_tingé of the School Board and maintain
records thereof and

perform such other academic functions and discharge duties as may be

assigned to him_/_her by the Executive Council, Academic Councit or Vice-
Chancellor. '

(Resolution No. 12, Executive Council Meeting dated 04.05.2012)

000092

O .
T <




CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 17
' governing
Constitution of the Deans’ Committee
(The Central Universities Act 2009 : Section 28(1){(j))

1. The University shall have a Deans’ Committee with following as its members:

a) Vice-Chancelior Chairperson
b) Pro-Vice-Chancellor : Member
c¢) Deans of Schools _ Members
d) Registrar

Secretary

2. The functions of the Deans’ Committee shall be:

i. to consider general administrative matters relating to functioning of
Schools and Departments;

ii. to consider the matters related to conduct of examinations and review
the standards of examinations;

fil. to consider and recommend the deputation of teachers for international
conferences; and

iv. to consider such other matters as may be assigned to it by the Executive
Council, the Academic Council or may be referred to it by the
Vice-Chancellor.

3. Meeting: The meeting of the Deans’ Committee shall be convened by the
Chairperson. In his absence, Pro- Vice-Chancellor shall preside over the meeting,

Notice: Notice of any meeting-of the Committee shall be issued at least 14 days
before the date fixed for the meeting.

5. Quorum: The quorum of the Committee shall be one-third of the total members.

(Resolution No. 12, Executive Council Meeti.n'g dated 04.05.2012)
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CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 18
governing
.Powers and Functions of the
Heads of Departments of Studies
(The Central Universities Act 2009:Statute 28(1)(0))

* Each Department shall have a Head who shall be designated. by the Vice-

Chancellor. The Héadship will rotate among professors in the department.
Provided that in a department where there is no professor or only one professor,

the Headship shall rotate among Professors and Assaciate Professors of the
Department in the order of seniority.

The term of a Head of the Department shall be three years to be made effective
from' 1% of July or 1% of January, as the case may be. The period of Headship, if

any, because of change in between two dates will be in addition to the normal
term of three years.

The Head of the Department shall :

1) be the Academic Head of the Department_ and shall convene and preside
over the meetings of the Department and the Board of Studies;

2) maintain discipline in the classrooms and laboratories and Departmental
library through teachers of the Department;

3) assigh to the teachers and noﬁ-teaching staff in the Department such
_duties as may be necessary for-the proper functioning of the Department;

4) . be responsible for the co-ordination and supervision of teaching and
research in the Department;

5) recommend leave applications other than casug] leave of the members of
the teaching and non-teaching staff of the Department to the Dean of the
School concerned according to the Rules framed for the purpose;

000084
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8)

9)

be responsible for the records, equipments and furniture of the
‘Department and the books of the departmental library;

operate the Budget of the ‘Department and shall be responsible for
observance of the provisions of the Act, Statutes, Ordinances and
Regulations relating to the Department;

be the overall incharge of the departmental library and

perform such other academic duties as may be assigned to him/her by
the Executive Council, Academic Council or the Vice-Chancellor.

{(Resolution No. 12, Executive (founcii iMeeting dated 04.{05.20.12)
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CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 19
governing
University Library Committee
(The Central Universities Act 2009: Section 28(1)(j))

1. There shall be a University Library Committee consisting of the following members:
a)- Vice-Chancellor Chairperson
b) Pro-Vice-Chancellor Member
¢) Deans of the Schools Member
'd) One professor from each of the Schools

to be nominated by Vice-Chancelior

by rotation in order of seniority ' ‘Member
e) Registrar - _ Member
f) Finance Officer Member
g) Librarian Convener

2. The term of office of the Members of the Library Comm:ttee other than the ex-
officio members, shall be one year.

W

Powers and Functions of the Committee shall be:

I tolay down policies and issue directions for proper functioning, management

and use of the University Central Library and all other Libraries of the
University;

Il.  to allocate funds to various Departments, assess the requirements of the
Libraries and frame budget to be submitted to the Authorities concérned:

. to formulate and administer proposals concernmg the development of
Ilbrar;es of the University;

The Library Committee may constitute one or more sub- -committee(s) to look
after any of its functions and responsibilities assigned to it.

4. The meetlng shall be . convened by the Convener with the approval- -of the
Chairperson.

5. The Committee shall meet at least twice in a year or as and when necessary. -
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6. Notice of any meeting of the Committee shall be issued at least 14 days before the
date fixed for the meeting, )

One-third of the total number of members shall form the quorum for 2 meeting of
the Committee.

Each department shall a Departmental Library Committee.

e

(Resolutio.n No. 12, Executive Council Meeting dated 04.05.2012)
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CENTRAL UNIVERSITY OF JAMMU

N
) Ordinance No. 20

: governing

N : . University Building Committee

{The Central Universities Act, 2005 Sec’cion_ZS{i)(J})

o ' 1. There shall be a Building Committee consisting of the following members, namely:
| a. Vice-Chancellor Chairperson
b. Pro-Vice-Chancellor ' Member

C. A Representative of the CPWD/PWD
not below the rank of Executive Engineer Member

d. A member of the University Planning

Board nominated by Vice-Chancellor Member
e. Finance Officer Member
f. Head of the User Department Member

g Two teachers of the University
- not below the rank of Professor

nominated by Vice-Chancellor - _ Member
h. Principal of the Engineering College

in the University or from nearby
Gaovernment Engineeri_ng College . Member

i. Registrar Member Secretary

2. The term of office of members referred to in Clauses (c), (d} and (g) of clause 1 shall
be three years. Any of these members may be renominated for another term.

3. The Commi;ttee shall

a. be responsible for finalizing the Plans and Estimates of the various
Building Projects approved by the UGC, or other funding Agencies,
and for proper utilization of the Grants received from the UGC etc.;

. . oo




b. be responsible for maintenance and upkeep of the University
Buildings; : ‘

C. assess the cost of rebairs, additions, alteration and demolition, if any,
of the University Buildings annually and prepare the Budget for the
same to be submitted for approval of the Executive Council; and

d. perform such functions and exercise powers as may be delegated to it
by the Executive Council from time to time. '

The Building Committee may constitute one or more Sub

Committee(s) to look after any of the functions and responsibilities
assigned to it. '

Meetings: The Committee shall meet at least twice in a year, or as and when
necessary. The meeting shall be convened by the Chairperson. in the absence of the
Vice-Chancellor, the meeting shall be presided over by the Pro-Vice-Chancellor.

Notice: Notice of any meeting of the Committee shall be issued at least 14 days
before the date fixed for the meeting.

Quorum: One third members shall form the quorum.

. The Building Committee shall bhe responsible for the completion of the building
projects in accordance- with the approved plans and estimates and ensure the
proper utilization of the funds received from the University Grants Commission, the
Government and from the University’s own resources or any other source(s).

The Building Committee as and when constituted, its composition shzl!

b< intimated
to the University Grants Commission.

{Resolution No. 12, Executive Counc-il Meeting dated 04.05.2012)
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CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 21
governing
Functions and Duties of

Departments’in a School
(Statute 15(5)(b){v) of the Act)

1. The School Board may on the recommendations of the Department concerned,
designate such other persons as members of the Department as it may deem fit.

2. Duties of the Departmeht shall be:

(a)

to admit students to various courses offered by the department and to

- suggest the procedure for such admissions;

(b) to suggest the pattern and the schedule of sessional evaluation and

continuous internal assessment for each course offered by the
; Department;

{c) to make proposals, as and when required, to the Academic Council,
through the School Board, regarding creation and abolition of teaching
posts;

(d) to propose research projects to be taken up by the members of the
Department individually and in groups;

(e) to propose course(s) of study and suggest curriculum with the

" supporting reading materials to the Board of Studies;
{f} to allocate teaching work to the teachers and frame time table in
~ consonance with general time table of the School {s);

(g) to appoint, from amongst its members, advisors to students; -

{(h)  to propose schemes for maintenance and improvement of the standards
of teaching and research in the Department; and

(i) to perform such other functions as may be asmgned to it by the
concerned School Board or the Vlce Chancellor.

3. - The Department may constitute committees, from arnongst its members to

d|scharge duties and perform functions as may be assigned to them by it.

(Resolution No. 12, _Exe'cutive Council Meeting dated 04.05.2012)
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CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 22
governing
, Visiting Professors
(Central Universities Act, 2009 : Section § {xvi), Statute 12{2){xviii) &22(1))

The Executive Council may appoint Visiting Professor (s) in a Department of

Studies or a School of Studies on the recommendation of the Board of Studies or
the School Board as the case may be. ‘ ‘

A Visiting Professor should be an eminent scholar in his/her field. Generally a
person who has held or is holding the post of Professor or a person who has

achieved distinction outside the University sector, should be considered for
appointment as Visiting Professor. '

A Visiting Professor may be appointed for a period not exceeding two years,
provided that minimum period for which 3 Visiting Professor is appointed, shall
not be less than three months.

No professor superannuated from this University shall be appointed as a Visiting
Professor.

A superannuated person or a person from outside the University/country
- appointed as a Visiting Professor shall be paid honorarium as may be determined
by the Executive Council in each case. '

In case a person serving in an Indian University or an Institution .in India is
appointed as a Visiting Professor, the honorarium payable shall be determined on
the basis of salary drawn by him/her plus 10% of the pay in the Pay Band and

Grade Pay plus dearness -allowance, and other allowances, if any, admissible

(except conveyance allowance, if any) as per the rates of -the parent

University/Institution. The University shall also contribute towards pensionary
benefits or CPF as per Rules.

It is expected that when a setving person is appointed as Visiting Professor, the
parent University/Institution would give him/her duty leave without pay.
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3. if a person working abroad on a permanent basis is appointed as a Visiting
Professor, the University may meet the cost of international air travel. Visiting

Professor appointed may be paid travel expenses within India in accordance with
. the Rules of the University.

S. Guest House accommodation will be provided free of charge by the University.
Food charges, however, would be paid by the Visiting Professor.

{Resolution No. 12, Exe.cu_tive Council Meeting dated 04.05.2012)




CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 23
governing
Fees and Other Charges Payable by Students of the University
| {Central Universities Act, 2009 : Section 28(1)}{e))

Fee and other charges shall be as prescribed, from time to time, by Executive -

Council on the recommendations of the Academic Council.

Fees'and other charges payable by the applicants and students admitted to
different Programmes of Studies shall be as specified in the Admission
Brochure/Prospectus issued by the University from time to time.

A student shall stand admitted to a Programme of Study only after he/she pays
the fee as prescribed.

Due Date and Penalty for Delay & Defauit:

4,

Fee and other charges, for a Semester Course shall be payable at the time of the
commencement of the Semester or as required to be paid by students on or
before the date fixed by the University.(If a candidate selected for admission to
a course fails to deposit the requisite admission fees within the notified time
schedule, his/her selection shall automatically stand cancelled and the seat
shall be offered to a candidate next in merit)

All fees, as prescrlbed by the University, shall be payable in lump sum at the time

of admission or as prescribed by the University and part payment shall not be
aliowed.

Condonation of delay/Relaxation in payment of fees:

i.- The Vice-Chancellor may, in a special case, on the recommendations of
the Dean of the Schodl concerned condone delay in payment of fees
provided that the student has applied for the same well in time.

ii. The Vice-Chancellor may, on the recommendations of the Dean of the
School concerned, relax any of the conditions for payment of fees in
special cases provided the student concerned submits a written
application explaining the reasons for his inability in payment of fees.

*
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A student whose name has been struck off from rolls of the University, due to
non-payment of fees in time, may be re-admitted on the recommendations of
the Dean of the School concerned and on payment of arrears of fees in full and
other dues, together with a re-admission fee as fixed by the University.

Provided that request for re-admission is received within the same semester

subject to the candidate fulfilling the requirement of minimum attendance as
prescribed by the University,

In case a student proposes to withdraw from the University, he/she shall be |

required to submit a written application in advance to the Dean of the School
- concerned through the Head of the Department.intimating the date of his/her

withdrawal, failing which he/she shall continue to be on the rolls of the

University for the duration of the Semester and shall accordlngly be liable to pay
the prescrlbed fees for the whole semester.

In case a student, after completing all admission formalities changes his/her
Programme of Studies, if permitted by the University rules, he/she shall be
required to pay the differential fees, if any, by the stipulated date.

Fees Chargeable from NRI/PIO/Foreign National Category:

10.

11,

Students admitted under this category shall pay the fee as prescribed from time
to time,

"Foreign students nominated/sponsored by Government of India under various
Cultural Schemes would pay normal fee at par with Indian Students.

Fee Concessions:

12.

13.

In order to support the meritarious but needy students, the University may grant
fee concession to certain percentage of its students, limited to the percéntage as

may be prescribed by the University Grants Commission (UGC) in this regard
from time to time.

Award of fee concession shall mean and include exemption from the payment of
all fees chargeable by the University on semester basis, as notified in the

prospectus, and shall also include exemption from professional development
fees chargeable by the Umvers:ty, it any.
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15.

16.

17.

P a0 oo

19.

20.

Such fee concession shall be granted by the Dean of the School concerned, on
the recommendations of a Committee consisting of the foi[owmg
Dean of the School — Chairman

Heads of Departments of the concerned School

One student fram each School nominated by the *Vice-Chancellor on the
recommendation of the Dean

In case the number of applicants seeking fee concessions exceeds the number of
fee concessions available, the committee referred to above may recommend

half fee concession to some of the apphcants so that the total of fee concession
does not exceed the prescribed percentage.

-Applications for fee concession shall be subritted on the prescribed form to the

Dean of the School concerned through the Head of the Department within 30

days from the date of commencement of the Semester or by such other date as

may be specified by the Dean.

While making recommendations on the applications of students for grant of fee

concession/half fee concession, the following factors shatl be taken into account:
Financial position of the student;

Academic record of the student;

Conduct, regularity and punctuality of the student;
Progress and performance of the student in studies;
Any other factor, which shall also be recorded.

The list of students selected for the grant of fee concession/half fee concession
shall be notified by the Dean of the School concerned and fees paid, shall be

- refunded.

Fee concession/half fee concession granted during an academic year shall-not be
renewed automatically in the following year. The students in need of such
concession shall be required to submit fresh applications every year, which shall
be considered along with new applications, if any, received in the year.

A fee concéssion/half fee concession granted to a student may be cancelled at
any time during the academic year if his/her conduct or progress in studies is

tfound to be unsatisfactory.
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Fee Concession for Differently—abled students:

21.

22.

23.

Visually challenged students shall be exempted from payment of Tuition Fees
and Professional Development Fees chargeable by the University, if any.

Physically challenged students shall be exempted from the payment of Tuition
Fees.

The differently-abled physically challenged students shall also be eligible to apply
for fee concession.

Fees Concession for SC/ST Category:

24,

Fees concession for SVC/ST students and any other category as per Govt. of India
directives shall be applicable.

Refund of Fees in case of cancellation/Withdrawal of Admission:

25.

In case a student, after having paid the fees, desires his/her admission to be
cancelled, he/she shall be entitled to refund of fees subject to the following
rules:

Students seeking withdrawal/cancellation of admission shaH be required to apply
In writing to the Dean of the School concerned;

In case a student subm|ts application for withdrawal/cancellation of admission
after the commencement of the academic session but prior to the closing date of
admission, he/she shall be refunded fees after a deduction of Rs. 1000/- {Rupees
One Thousand Only) being the processing fees.

_In case a student submits application for withdrawal/cancellation of admission

after the last date of admission is over and the seat consequently falling vacant
could not be filled up by another candidate from the waiting list, he/she shall be

refunded only the Security Deposits/Caution Money;

If a student owes any money te the University on account of any damage he/she
may have caused to the University property, it shall be deducted from the

Security Deposit due to him/her along with outstanding Tuition Fee and fines, if
any.

Refund of Security Deposit

26.

Security Deposit/Caution Money are refundable, on an application from the

student on his/her leaving the University, after deducting all dues, fines and
other ctaims against him/her.
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27.

In case a student does not claim the refund of any amount lying to his/her credit
within one calendar year or his/her leaving the University, it shall be considered
to have been donated by him/her to he Students’ Aid Fund. (Explanation: The
period of one calendar year shall be reckoned from the date of announcement of
the result of the examination taken by the student or the date from which his/her
name is struck off from the rolis of the University.)

..Examination Fees and Other Charges:

28.

29.

30,

31.

Examination fees, including the fees for'the statement of marks, as prescribed by

the University shall be collected along with examination form at the beginning of
each semester,

‘No student shall be permitted to appear in examination uniess he/she has paid .

all fees and cleared all other dues,

In addition to the examination fees, a student shall be required to pay additional

charges/fees, as prescribed and notified by the University from time to time in
the Students MHandbook.

Request for addition/alteration in personal details of students as recorded in the
Enrolment Register of the University may be considered only after the student

has fulfilled the h.ecessary formalities and paid fee in accordance with University'

rules. No change in the date of birth shall be made unless approved by the
Competent Authority.

(Resolution No. 12, Executive Council Meeting dated 04.05.2012)
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‘Central University of Jammu

Ordinance No. 24
governing

Manner of Appointment of Employees other than Teachers and other
. Academic Staff, their Classification, Qualifications & Upper Age Limit
{The Central Universities Act, 2009 : Section 28(1)(0) and Statute 23(2))

The employees of the University, other than teachers and other academic staff,
shall be grouped into Group A, B and C category and such other catégories as
classified by the Government of India from time to time.

The age, qualifications and method of recruitment for appointment to various-
posts in the University shali be such as may be prescribed in the Cadre
Recruitment Rules or as determined by the Executive Council from time to time.

Tﬁe emolument&} of these emp!o_yees shall be as prescribed by the Government
of India/UGC from time to time. '

The following post
each :-

Group ‘A’ Posts

s shall be in the pay band and grade pay as mentioned against

5l Post Pay Band + Grade Pay
No.

1 " Registrar (Statutory position) - Rs. 37400-67000+10000
2. Finance Officer (Statutory position) Rs. 37400-67000+10000
3. Controiler of Examinations (Statutory position) Rs. 37400-67000+10000
4, Librarian { Statutory position) Rs. 37400-67000+10000

5. Deputy Librarian Rs. 15600-39100+8000
6. Deputy Registrar/Deputy Finance Rs. 15600-39100+7600
Officer/Deputy Controller of Examinations and
other equivalent posts -
7. Internal Audit Officer Rs. 15600-39100+7600
8. Assistant Librarian. : Rs. 15600-39100+6000
9. Assistant Registrar/Assistant Finance Rs. 15600-39100+5400
' Officer/Assistant Controller of Examinations ’ ce e ~
_ and other equivalent posts -- ,
10. Public Relation Officer Rs. 15600-39100+5400
11 System Analyst Rs. 15600-39100+5400
12,

Medical Officer

20 000108
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... and such other identical posts which may be created from time to time.

{i7) Group ‘B’ Posts

sl . Post Pay Band + Grade Pay
No. o :

1. Section Officer Rs. 9300-34800+4600
2. Private Secretary Rs. 9300-34800+4600
3. Security Officer Rs. 9300-34800+4600
4, Nurse Rs. 9300-34800+4600
5. Personal Assistant Rs. 9300-34800+4200
6. Professional Assistant Rs. 9300-34800+4200
7. Senior Technical Assistant Rs. 9300-34800+4200
8. Assistant Rs. 9300-34800+4200
9, Junior Engineer. s, 9300-34300+4200

-.and such other identical posts which may be created from time to time.

(i) Group ‘C’ Posts

Sl Post Pay Band + Grade Pay
No. .
1. Semi Professional Assistant Rs. 5200-20200+2800
2. Technical Assistant Rs. 5200-20200+2800
3, Scientific Assistant Rs. 5200-20200+2800
4, Upper Division Clerk Rs. 5200-20200+2400
5, Library Assistant Rs. 5200-20200+2000
6. Stenographer Rs. 5200-20200+2000
7. Laboratory Assistant Rs. 5200-20200+2000
8. Lower Division Clerk Rs. 5200-20200+1500
9, Driver Rs. 5200-20200+1900
10. Cook Rs. 5200-20200+1900
11 Peon/Office Attendant Rs. 5200-20200+1.800
12. Library Attendant Rs. 5200-20200+1800
-13. Laboratory Attendant Rs. 5200-20200+1800

and such other identical posts which may be created from time to time.

5. SELECTION COMMITTEES

i.  Selection Committees for the posts of Grou
. shall comprise the following:

p A & B (other than Statutory po,si_tibns)

1

Vice-Chancellor(Pro-Vice-Chancellor

in the absence of the Vice- |

Chairman
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Chancellor) or nominee of the Vice-
Chancellor not below the rank of 3
Professor

Two members from amongst the
members of the Executive Council to
be nominated bv the .Executive
Council

Member

| Two experts not in service of this
University to be nominated by the
Vice-Chanceflor

Member

One member who is a woman, a
SC/ST category and one minority
member to be co-opted if he/she is
not in the Selection Committee(in
case the candidates appearing belong
to ary of the above categories

Member

Head of the Department concerned

Memihber

Registrar

- Member
Secretary

ii} Selection Committee for the posts of Group C shall comprise the following:

1.

Dean of a School of Studies to be
nominated by the Vice-Chancellor

Chairman

One member of Executive Council to be
‘nominated by the Executive Council

Member

Two members of the teaching staff of the
University to be nominated by the
Vice-Chancellor

Member

One expert not in service of this University,
to be nominated by the Vice-Chancellor

Member

One member who is a woman, a SC/ST
category and one minority member to be
co-opted if he/she is not in the Selection

Committee (in case the candidates |

appearing belong to any of the above
categories . -

Me'mber

Head of the Department Concerned

Member

Registrar (Deputy Registrar in the absence

of Registrar to be nominated by the |

Vice-Chancellor)

Member and
Convenor
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a) The candidates for selection to the posts of Group A & B will be
selected by Selection Committee through personal interview or ény
other manner determined by it.

b} The University may conduct competitive written test/trade
test/technical test for the selection of such posts as may be
prescribed in the Cadre Recruitment Rules or as may be determined
by the Executive Council.

c} The candidates will be short-listed for interview on the basis of
marks-obtained in the written test, in order of mefit, in the ratio of
10:1 of the vacancies to be filled-up. In case the selection test is not
held, screening will be done by a Committee appointed by the Vice-
Chancellor which will formulate criteria to determine merit, for the
purpose of short-listing, with the approval of the Vice-Chancellor.

d) The Chairman will be entitled to vote at the Selection Committee
Meeting and shall have a casting vote in case of a tie.

The recommendations of the Selection Committee in respect of the posts of
groups A'& B will be submitted to the Executive Council and orders of
appointments will be issued only after the approval of the Executive Council.

Provided that if it would take time to fill 3 vacancy by reguiar selection process and the

Vice-Chancellor is satisfied that in the interest of the work it is necessary to fill
the same, the appointment may be made on purely temporary basis by the Vice-
Chancellor on the advice of a Local Selection Committee constituted by him/her

for the purpose. Such arrangement may be for a period of not more than one
year,

The Vice-Chancellor shall make appointments on the basis of the
recommendations of the Selection Committee to the posts of Group C.

~ The rules and procedures prescribed by the Government of India in respect of
the reserved categories shall be followed as provided in Section 7 of the Central

Universities Ac}c, 2009 and as prescribed by the Government of India from time
to time. '

The rules of the Government of India in regard to pay and allowances,

increment, leave, superannuation, pension and providernt fund shall be followed

subject to amendments, if any, from time to time.
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10.
11.

12.

13.

14.

15,

" 16.

17.

- 18.

19.

The Selection Committee may decide its own method of evaluating the
performance of the candidates in interview,

- If two or more candidates are selected for a post, the recommendations shall be

made in order of merit of the selected candidates.
No recommendations shall be made with a condition attached to it.

The University may relax any of the qualifications, experience, age, etc., in
exceptionally deserving cases on the recommendations of the Screening, and

_Se[ection Committees.

If any candidate is recommended by the Selection Committee for appointment in

_ relaxation of any of the prescribed conditions relating to qualifications, age etc.,

it shall be so stated and recorded.

The relaxation in age, qualification etc., shall be applicable to the SC/ST, OBC,
Differently-abled candidates as per rules of the Government of India/UGC.

When the Selection Committee considers it fit to recommend a higher initial pay
or advance increment(s) to be offered to a selected candidate, it may do so
giving reasons therefor. '

Prescribed qualifications and experience will be minimum and the mere fact of
possessing the same will not entitle a candidate to be called for interview. The

' University will have the right to restrict the candidates to be called for interview

to a reasonable number (10:1) on the basis of qualifications and experience
higher than the minimum prescribed or by any other criteria, it may deem fit.

- In-service candidates should apply through proper channel. The conditions as to
" age and experience may be relaxed for in-service: candidates, on the

recommendations of the Screening, and Selection Committees.

Outstation candidates belonging to SC/ST categories called for interview will be

paid return single second class railway fare on production of proof.
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20.

21.

22.

23.

24,

The Chairman shall have the power to lay-down the procedure in respect of any

matter not mentioned in the Act/Statute/Ordinance.

Canvassing in any form by or on behalf of any candidate will earn disqualification
for the candidate. o

The Selection Committee’s recommendations, when approved, shall remain valid
for a period of one year,

posts.

from the date of such approval, for the advertised

The application forms will be sold and the registration fee collected as prescribed

by the University from time to time. The SC/ST/Differently-Abled candidates
shall be exempted from payment of registration fee.

(i} Every employee of the University shall be appointed under a written contract
which shall be lodged with the University and a copy of which shall be

furnished to the employee concerned. The format of agreement'is given in
Schedule-{lI. '

(i} Any dispute arising out of the contract between the University and any of its

emp!oyées shall be resolved in accordance with the provisions of Section 33
of the Central Universities Act, 2009.

Promotion Policy

25.

Promotional avenues to the non-teaching staff shall be in accordance with the

Rules as determined by the Executive Council from time to time.

Cadre Recruitment Rules

26.

The University shall have the following methods of recruitfnent for employees of

the University, other than teachers and other academic staff:
Direct recruitment;

Promotions; -

Deputation of employees whose services
organizations;

are borrowed from other

Appointment of contract service; and
Re-employment of persons who retired from service

Liv
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28.

29.

30.

31.

Appointment to a post in any Grade Pay/Pay Band by promotion shall be made,‘ :

whether in permanent or officiating capacity, from amongst employees serving
in posts in the next lower Grade Pay/Pay Band in a service, subject to such
conditions of eligibility as may be prescribed by the UGC/Executive Council.

Evéry appointment by promotion shall be on the basis of suitability, past
performance and conduct, as evident in the Annual Confidential Reports, besides
due regard to seniority, on the recommendation of the Departmeﬁtal Promotion
Committee, constituted for the purpose from time to time. Constitution of the
Departmental Promotion Committee has been provided in Schedule-i.

The scales of pay for the Posts/Pay Bahd/Grade Pay of various employees of the
University, other than teachers and other academic staff in the University shall
be as prescribed by the Government of India/UGC from time to time, and
emoluments shall be drawn at the minimum of the scale or at such higher stage
as may be fixed in accordance with the rules prescribed in this behalf by the
Government of India/UGC and specified in the appointment order.

Provided that the. pay scales may be revised from time to time by the

Government of India/UGC and upon such revisions, every employee shall have
an option, to be exercised in writing within a prescribed time limit, as to the pay
scale in which he/she shall draw his emoluments.

Details of qualifications, experience and age etc. required for statutory posts and

non-teaching posts shall be as prescribed by the Government of India/UGE from
time to time. "

The qualifications/and or experience and upper age limit for Group ‘A’, ‘B’ and
‘C’ posts shall be as prescribed in Schedule—l. The qualifications, experience and
Lipper age limit as prescribed in Schedule-l is subject to UGC/Government of
india Rules/requirements from time to time.

(Resolution No. 12, Executive Council Meeting dated 04.05.2012)

1.y
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_ 1. The qualifications and/or experien‘ce and upper age [imiit for Group ‘ A’ post shall be as
under:’ '

s.
No.

Post

Upper Age
Limit*

Essential qualifications and/or experience*

1.

Registrar

Preferably
below 55
years

I.  Master's Degree with at least 55% of the
marks or its equivalent grade of ‘B’ in the
UGC seven point scale.

fil. At least 15 years’ experience as Assistant
Professor in the AGP of Rs. 7000/~ and
above or with 8 years’ of service in the
AGP of Rs. 8000/- and above including as
Associate Professor along with experience
in educational administration.
Or
iii. Comparable experience in research
establishment and/or other institutions of
higher education,
Or
iv. 15 years of administrative experience, of
- which 8 years shall be a5 Deputy Registrar
or an equivalent post.

Finance Officer

| years

Preferably
beiow 35

I Master's Degree with at least 55% of the
marks or its equivalent grade of ‘B in the
UGC seven point scale.

it. At least 15 years’ experience as Assistant
Professor in the AGP of Rs. 7000/- and
above or with 8 years’ of service in the
AGP of Rs. 8000/- and above including as
Associate Professor along with experience
in educational administration.
Or
lii. Comparable experience in research
establishment and/or other institutions of
higher education,
Qr
iv. 15 years of administrative experience, of
which 8 years shall be as Deputy Registrar
or an equivalent post.

po—
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Desirable:
M.Com./MBA(Finance)/CA/ICWA/SAS and
appropriate  experience of Financial
Management. '

Controller of Examinations

Master’s Degree with at least 55% of the
rarks or its equivalent grade of ‘8’ in the
UGC seven point scale.
At least 15 years’ experience as Assistant
Professor in the AGP of Rs. 7000/- and
above or with 8 years’ of service in the
AGP of Rs. 8000/- and above including as
Associate Professor along with experience
in educational administration.
Or

Comparable experience in research
establishment and/or other institutions of
higher education.

) Or:

- 15 years of administrative experience, of

which 8 years shall be as Deputy Reglstrar
OF an equivalent post.

University Librarian

Master's Degree in tibrary
Science/information ’
Science/Documentation with at least 55%
of the marks or its equivalent grade of B
in the UGC seven point scale and a
consistently good academic record.

At least thirteen vyears as a Deputy
Librarian in a University . Library ar
eighteen year's experience as a College
Librarian.

Evidence of innovative library service and
organisation of published work.

Desirable: M. Phil/Ph. D Degree in
Library Science/Information
Science/Documentation/Archives and
Manuscript-keeping. '

Deputy Librarian

Preferably
beiow 55
years
Preferably
below 55
years
Preferably
below 45| -
years '

Master’s Degree  in Library
Science/Information e

Science/Documentation with at least 55%
of the marks or its equivalent grade of B

080118




in the UGC seven point scale and a
consistently good academic record.

. Five years experience as an Assistant
University Librarian/College Librarian.

lii. Evidence of innovative library service and
organization of published work. and

professional commitment,
computerization of library.

iv. Desirable: M. Phil/Ph.D. Degree in
library Science/Information
Science/Documentation/Archives and

Manuscript-keeping/Computerization of
Library. -

Deputy Registrar

Preferably
below 45
years

i. Master’s Degree with at least 55% marks
or its equivalent grade of ‘B’ in the UGC

seven point scale from a recognized
University.

ii. Nine vyears experience as Assistant
Professor in the AGP of Rs. 6000/~ and
above with experience in- educational
administration.

CR :
Comparable experience in research
establishment and/or other institution of
higher education

OR -
Five years of administrative experience as
Assistant Registrar/Assistant Controller of
Exarninations/Assistant Finance Officer or
in any equivalent post. =~~~ 7

Deputy Finance Officer

el

Preferably
below 45
years

i. Master's Degree with at least 55% marks
" or its equivalent grade of ‘B’.in the UGC

seven point scale from a recognized
University.

H.Nine vyears experience as Assistant
Professor in the AGP of Rs. 6000/- and
above with experience in educational
administration,

. OR
Comparable experience in research )
establishment and/or other institution of

higher education o
OR .
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Desirable: _

i) Al least two years’ experience in supervisory or
equivalent cadre in a Group ‘B’ post in a
Government  Department/University/Educational

or Research Institution/Teaching and/or Research
experience.

ii) Ph.Din any discipline

11

Assistant Finance Officer

Preferably .
below 35
years

a) Good Academic record having Master's Degree with |.
at least 55% marks or its equivalent grade of ‘B’ in
the UGC seven point scale from a recognized
University.

Desirable:

i. At least two years’ experience in supervisory or
equivalent cadre in a Group ‘B’ post in a
Government Department/ University/ Educational

or Research Institution /Teaching and for Research
experience, '

fi. Ph.D,inany discipline

iii. M.Com./MBA (Finance/CA/ICWA/SAS)

12,

Assistant Controller of
Examinations and other
equivalent posts

Preferably
below 35
years

a) Good Academic record having Master’'s Degree with
at least 55% marks or its equivalent grade of ‘B’ in
the UGC seven point scale from a recognized
University.

Desirable:

i. At least two years’ experience in supervisory or
equivalent cadre in a Group ‘B’ post in a Government
Department/ University/ Educational or Research
Institution/Teaching and/or Research experience.

ii. Ph.D. inany discipline.

13,

Assistant Librarian .-

Preferably
below 35
years

i. A Masters’ Degree in Library Science/Information
Science/Documentation Science or an equivalent
Professional dégree with at least 55% marks (or an
equivalent grade in a point scale wherever grading
system is followed) and a consistently good
academic record with knowledge of
computerization of library.

ii. Qualifying in the national level test conducted for
the purpose by the UGC or any other agency
approved by the UGC.

' "iii'Z'However, candidates, who are, or have been

awarded Ph.D. degree in
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~ Five years of administrative experience as Assistant
. Registrar/Assistant Controlier of
Examinations/Assistant Finance Officer or in any
equivalent post.
Desirable:
M.Com./MBA({Finance)/ICWA/CA/SAS

3. Deputy  Controlier of
Examinations and other
equivalent posts

Preferably
below 45
years

Master’'s Degree with at least 55% marks or its
equivalent grade of ‘B’ in the UGC seven point scale
from a recognized University.

ii. Nine years experience as Assistant Professor in the
AGP of Rs. 6000/- and above with experience in
educational administration.

OR
Comparable experience in research establishment
and/or other institution of higher education

OR
Five years of administrative experience as Assistant
Registrar/Assistant Controller of Examinations
/Assistant Finance Officer or in any equivalent
post.

9. Internal Audit Officer

Preferably
below 45
years

*Internal Audit Officer (On Deputation)
Pay Scale: Rs. 15600-39100
{Grade Pay 7,600/-)

a) All India/SAS Organised Audit and Accounts Services
Officers holding analogous post in scate of 15600-
39100 + G.P. 7600/-.

OR
b) Officer qualified in SAS or its equivalent Accounts
Services examination of Central/State

Government/holding post in the scale of 15600-
39100 + 6600 G.P with three years experience
-\"_\I’?1 '

¢) Officer with atleast 9 years service in the pay scale
of 15600-39100 + G.P. 5400 of Senior Audit Officer/
Accounts Officer {Audit)/ Assistant Registrar with
experience in Audit & Accounts and works
department of various organisation /Universities
ete.

The selection will be made on the basis of panel
received after Interviews of candidates.

10. | Assistant Registrar

Preferably
below 35
years

a) Good Academic record having Master’s Degree with

at least 55% marks or its equivalent grade of ‘B’ in

the UGC seven point scale from a recognized
University.

*Substituted vide Resolution No. 6, Executive Council Meeting held on 03.03.201.4
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accordance with the “University Grants
Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree),
Regulations 2009, shall be exempted
from the requirement of the minimum
eligibility condition of NET/SLET/SET for
rectuitment-—and —appointment-—of
University Assistant” Director-of - Physmal
Educatron/Coilege Directér of - Physucal
Education & Sports:,

14.

Public Relations Officer

Preferably
below 35
Years

. Television of Film media.

Essential
Master’s Degree in Public
relations/Communication and Journalism
with at least 55% marks or its equivalent
from any recognized Indian University or
corresponding degree from a foreign
unjversity
OR
Master’s degree in any discipline with at
least 55% marks or its equivalent and Post
Graduate Diploma in Public
Relations/Communication and Journalism.
AND :
Five years of experience in the Editorial -
Department/Centre of any estabiished
newspaper, National News Agency, Radio or

Desirable: Knowledge of two or more
Indian Languages

15.

"Medical Officer

Preferably
below 35
years

ii

Desirable:  Candidates with post- graduate '
qualifications in Medicine/Surgery will be
preferred

- Medical Graduate {Allopathic), i.e., MBBS

.Five years of experience as General Duty

registered with the Medical Council of India
(M) : '

Officer in a residential teaching institution
or a hospital of repute;

16.

System Analyst -

Preferably
below 35
years

il

Bachelor's Degree  in . Electronic
Engineering/Computer Engmeenng with 5
years’ experience in computing.

OR )
MSc.  with PGDCA with 7. vears
experience in computing.

OR
M.CA. with 5 vyears experience in
computing.
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Al Degrees/Diplomas shall be from
recognized  University/Institution  with
rminimum 55% marks.

Desirable: Adequate experience in Computer
software and other comparable experience in

office automation/
e-governance/ERP/Networking

fi. The qualifications and/or experience and upper age limit for Group ‘B’ posts shall be as under:

S,

Post "[ Upper age Essential qualifications and/or experience
No. limit i
1. | Section Officer Preferably i} Graduate with at least 50% marks in
below 35 any stream from a recognized
Years University. '
i} At least three years past qualification
experience . in handling Educational
Administration/Purchase/
Accounts & Firance in a
University/Research
institution/Government
Department/PSU.
2. Private Secretary Preferably i} Graduation in any discipline with at
' : below 35 least 50% marks from a recognized
Years University.
ii) Two years experience of Stenography
with typing speed of 40 wpm
iii) Knowledge of computers.
iv) Good communication skills along with
' comprehension of drafting.
3. | Security Officer Preferably Essential:
below 40 1. A Graduate or an equivalent
Years qualification  from a recognized
university
2. At least 10 vears experience in
Police/Para-Military Forces/Armed
Forces with exemplary service.
3. Holding a Valid Driving License to ride
~ Jeep/Motor Cycle.
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Nurse Preferably |i. 10+2 in Science Stream from g recognized
below 35 Board
years ii. Bachelor's Degree in Nursing

‘a reputed Hospital or Clinic,

OR
Three-year Diploma in Nursing/GNM from a
recognized institution/Authority with g
minimum of 2 years experience in Nursing in

fiil.  Registration with Nursing Council of
India/State.

Personal Assistant

Preferably
below 35
Years

1. Graduation in any discipline with at
least 50% marks from a recognized
university.

2. Two years experience of Stenography
with typing speed of 40 wpm

3. Knowledge of computers. -

4. Good communication skills along with
comprehension of drafting.

Statistical Assistant

Preferably
below 35
Years

Master’'s Degree with at least 55% of
marks in Statistics or its equivalent grade
of B in the UGC seven point scale {5%
relaxation in marks for SC/ST category).
Desirable:

1. Experience in collection, compilation,
analyzing and management of statistical
data and research work.

2. M. Phil,/Ph. Din a relevant subject.

Professional Assistant

Preferably
befow 35
Years

" Master’s in Library Science or PG with
Bachelor's in Library and Info. Scnence with
3 years experience -

OR
Bachelor's in Library Science with 5 years
experience.

Assistant

Preferably
below 35
Years

i) Graduation in any discipline with at
least 50% marks from a recognized
University.

i) Two vyears experience of having
worked in any organization.

iti)  Working knowledge of computers,

i) Good communication skills. J




Junior Engineer Preferably | i} Degree or Diploma in Civil/Electrical
(Civil & Electrical) below 35 Engineering of a recognized
Years University/Institute.

ii) At least two years post qualification
experience as Junior Engineer or Works
Assistant in  a  University/Research
Institute/PSU  engaged in construction
activities/private organization of repute.

Desirable: Bachelor's Degree in Engineering

iit. The gualifications and/or experience and upper age limit for Group ‘C’ posts sﬁall be as.under:

1. Junior Professional Preferably | Graduation in Library Science/Library and
Assistant below30 | information Science with at least 50% marks
Years from a recognized University
2. Technical Assistant Preferably | Bachelor's Degree in Computer Science/IT
' below 30 | with at least 50% marks from a recognized
Years University/institution.
Desirable: At least one-year experience of
working in a computer iaboratory.
3. Upper Division Clerk Preferably | i) A Graduate with at least 50% marks from
below 35 a recognized University. . :
years i) Two vyears experience as  Junior
Assistant/LDC in 3 University/Govt.
Institution.
Desirable: Working knowledge on computers.
4, Stenographer Preferably | i} A graduatein any discipline with at least
below 35 50% marks from a recognized University;
Years i) Shorthand speed of 80 words per minute
' and typing speed 40 words per minute.
5. Laboratory Assistant Preferably | i} Bachelor's Degree in Science with at least
' below 35 50% marks from a recognized
years University/Institution.
6. Lower Division Clerk Preferably | i) A graduate in any discipline with at least
| below 35 50% marks from a recognized University.
Years i) Proficiency in typing/computer
applications. : '
7. Despatch Rider Preferably | I} Matric from a recognized Board or
below 30 University. -
Years :
i) Possession of a valid driving license for
Motor-Cycle/Auto-rickshaw driving,
iii) Two vyears experience ‘in Motor
Cycle/Auto-rickshaw.

=

iv) Knowledge of Motor Cycle/AUto-rickshaw
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mechanism (the candidate should be able
to remove minor defects) of the motor
vehicle.
Desirable: Matriculation and/or valid drwmg
license for LMV,

8. Driver Preferably | i}, Matric from a recognized Board or
below 35 University.
Years i) Possession of a valid Passenger
Vehicle/MGV/HGY license.
i} Experience of driving a motor vehlc!e for
at least 3 years.
9. * | Electrician Preferably | i) 10" or equivalent with Industrial Training
below 35 Certificate in Electrician Trade with at
Years least 60 marks.
i) Two years experience as electrician. in
reputed company.
10. Plumber Preferably At least Sr. Sec. School Pass Certificate or
; below 35 equivalent examination from a recogmzed
Years Board /University.
Possessing 3  vyears’ experience of
plumbering. _
‘11, | Cook Preferably Candidate possessing at least VIII standard
: below 35 pass and having experience of at least 3
Years " years in the Kitchen of
Hostel/Canteen/Guest House. :
12. | Peon/Cffice Attendant Preférably Matriculation from a recognized Board of
: below 25 School of Education.
years .
13. | Library Attendant Preferably Matriculation from a recognized Board of
B below 25 School Education.
Years .
14. | Laboratory Attendant Preferably Matriculation from a recognized Board of
: below 25 School Edueation.
Years

These shall be as prescribed by the Government of India/UGC from time to time.
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SCHEDULE-II

i Departmental Promotion Committee Group-‘C’

‘The constitution of the Departmental Promotion Committee for
promotion to non-teaching posts with the maXimum grade pay of Rs.
2,800/~ or below be as foliows:

a) Registrar Chairman

b) Dean of School or Head of the Section concerned
¢} Two persons who are not in the service of the University
to be nominated by the Vice-Chancellor, one of whom

shall be SC/ST category, 2 woman and a minority -

community person in case any of the candidates appearing
for the posts belong to such categories and such

representation is already not made by virtue of the other
members.

'd) Deputy Registrar (Administration)

ii. Departmental Promotion Committee Group — ‘B’

The constitution of the D'epartmental Promation Committee for
promotion to non-teaching posts with the grade pay of above Rs. 2800/-

up to Rs. 4600/- (or the equivalent slab in the revised scale) be as
follows:

a) Pro Vice-Chancellor

Chairman
(or senior mast Dean in case Pro Vice-Chancellor is not available)

h) ©  Two members nominated by the Executive;
c) Head of the Department/Section cbncerned;
d) Two persons who are not in the service of the

University to be nominated by the Vice-Chancellor,
one of whom shall be SC/ST category, a woman _
and a minority community person in case any of

the candidates appearing for the posts belong to

such categories and such representation is

already not made by virtue of the other members; and

e) Registrar ' Member Secretéry
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o iii. Departmental Promotion Committee Group-* A”
N _ . .
o The constitution of the Departmental Promotion committee for
) : promotion to non-teaching posts exceeding the grade pay of Rs. 4,600/-
) . (or the equivalent slab in'the revised scale) or below be as follows:
! ‘ a. Vice-Chancellor Chairman
. {or Pro Vice-Chancellor in case Vice-Chancellor is not available)
_ b. Two members nominated by the Executive Council
} . ' c. Head of the Department/Section concerned
d. Two persons who are not in the service of the
‘ } University to be nominated by the Vice-Chancellor,
' one of whom shall be SC/ST category, a woman
~ and a minority community person in case any of the
candidates appearing for the posts belong to such
) categories and such representation is already not made
j B by virtue of the other members.
r e. Registrar ‘Member Secretary
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SCHEDULE- |

WRITTEN CONTRACT OF APPOINTMENT

of the academic staff
shall be appointed on a written contract, the form of which is prescribed as under:

Every employee of the university other than teacher and member of ¢

" TO BE EXECUTED ON NON-JUDICIAL STAMP PAPER
SERVICE CONTRACT

ARTICLES OF AGREEMENT EXECUTED this the

Two Thousand and between
$/0/D/0/W/0

day of

aged years, residing at

__of the first part (hereinafter called ‘the party of the first part’) and
the Central University of Jammu of the. second part.

WHEREAS the Central University of Jammu (hereinafter referred to as “the
University”) have'engaged the party of the first part as (Designation) and
the party of the first part has agreed to serve the University on the terms and conditions
hereinafter contained.

Now these presents witness and the parties here to respectively agree as follows:

1. The party of the first part shall submit to the orders of the University and of the
authorities under whom he/she may from time to time, be placed by the University and”

shall remain in the service commencing from the date of joining duty {Date)
- subject to the terms and conditions herein contained.

2. The party of the first part shall devote his/her whole time and attention
efficiently and diligently to his/her duties and at all times obey the rules including the
University Servants Conduct Rules prescribed for the time being and as amended from
time to time, or the regulations of the branch of the University to which he/she may be

attached and shall, whenever required, perform such duties as may be assigned to
him/her from time to time. :

3. The party of the first part shall be of the employee of the University and his/her
status shall be that of (Designation) in

(Department—/Branch/Centre) as on the date of appointment.
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4. The party of the first'part shall, from the date of coming into force of these
presents, be granted Rs. {Basic Pay) and the grade pay of Rs.

in the Pay Band of Rs. . He/she shal! also be eligible for the
usual allowances admissible under rules of the University/Govt. of India in force.

5. - The party of the first part shall, during the period of this agreement, earn leave

_according to the rutes applicable to him/her.

6. If the party of the first part is required to travel in the interest of the University
Service; he/she shall be entitled to travelling allowance on the scale applicable to the
Officers of his/her equal rank in the University.

7. This agreement may be terminated at any time within the said period of the age
of superannuation by either party, by giving three months’ notice in writing to the
other. Provided always that either party may in lieu of the notice, give to.the other party
a sum equal to the salary for the period which may fall short of three months.

3. _ The party of the first part shall be efigible to the benefit of the University New

. Pension Scheme according to the rules applicable to him/her.

9 The party of the first part shall submit himself/herself for Self Appraisal, PABS

methodology, as prescribed by the UGC as notified and amended from time to time, if
applicable to him/her.

" 10. In regard to any matter in respect of which no provision has been made in this

agreement, the provisions of the rules made or deemed to have been made under
Article 309 and 313 of the Constitution of India, the provisions of any Act or Statute or
Ordinance or Regulation or Rule made by the University in regard to the employees in
the University service shall apply to the extent to which they are applicable 'ty the
service of the party of the first part under this agreement and the decision of the
University as to their applicability shall be final.

IN WITNESS WHEREOF ' (name) the party of the first part

and the Registrar acting for and on behalf of and by the order and direction of the

Executive Council, have  hereunto set their hands in the day of
Two Thousand and '

SIGNED BY THE PARTY OF THE FIRST PART: Signed by tHe party of the

IN THE PRESENCE OF second part in the presence of

Witnesses ' Witnesses -

1) _ - 1)

2 ' | 2)
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Central University of Jammu

Ordinance No. 25
governing
Emoluments, Terms and Conditions of Service
and Powers and Functions of the Vice Chancellor
- The Central Universities Act, 2009: Section 28{0), Statute 2(6){iii) .

Pay and Allowances

1.

Pay: As notified by the University Grants Commission/Central Government from
time to time.

Dearness and other Allowances: As notified by the Central Government from
time to time other than House Rent Allowance.

. The Vice Chancellor shall be entitled to such terminal benefits and allowances as

fixed by the Central Government from time to time.

The Vice Chancellor shall be entitled to Leave Travel Concession, as approved by
the University from time to time which shall be in conformity with Government

of India Rules and entitlement shall be equivalent to the rank of Secretary to
Government of India. ‘

The Vice Chancelior shall be entitled to the reimbursement of medical expenses,
incurred on the medical treatment of himself/herself and his/her family
members obtained from the Private OPD/Private Wards of .any approved
Hospital/Nursing Home as approved by the University.

The Vice Chancellor shall be entitled to the reinmibursement of the expenses on
account of T.A, D.A for himself/herself and his/her family members from
his/her home town to place of duty and back on his/her assuming office and

relinquishing it on the expiry of his/her tenure.

. The Vice Chancellor shall be entitled to Travelling Aliowance at the rates fixed by

the Executive Council which shall be in conformity with Government of India

- Rules and the entitlement shall be equwaient to the rank of Secretary to

Leave

Government of India.

a. The Vice Chancelior shall, during the tenure of his/her office, be entitled to
leave on Fuli Pay at the rate of 30 days in a calendar year. The Leave shall be
credited to his/her account in advance in two half yearly instaliments of 15
days each on the first day of January and the first day of July every year.
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Provided that if the Vice Chancelior assumes or relinguishes the charge of the
office of the Vice Chancellor during the currency of half year, the leave shall be

credited proportlonately at the rate of 2% days for each completed month of
service.

b. The leave at the credit of the Vice Chancellor 2t the close of the previous half
year shall be carried forward to the new half year, subject to the condition that

the leave, so carried forward plus the credit for that half year, does not exceed
the maximum fimit of 300 days.

¢. The Vice Chancellor, on relinquishing the charge of his/her office, shail be
entitled to leave encashment equivalent of the leave saiary admissibie for the
number of days .of leave on Full Pay due to him/her at the time of his/her

relinquishing of charge, subject to maximum of 300 days, including encashment
benefit availed of elsewhere.

d. The Vice Chancellor.shall also be entitled to Half Pay Leave at the rate of 20

days for each completed year of service. The Half-Pay Leave may also be availed .

of as commuted leave on production of medical certificate, provided that when
such commuted leave is availed of, twice the amount of Half-Pay Leave shall be
debited against the Half-Pay Leave due.

e, The Vice Chancellor shall also be entitled to avail himself/herself of Extra

Ordinary Leave without pay for a maximum period of three months during the
full term of five year on medical grounds or otherwise.

During the period of leave, the Vice Chancellor shall be entitled to the same
Salary, Honorarium and Allowances and such other facilities of service to which
he/she may be entitied while on duty.

. In the case of absence of the Vice Chancellor occasioned. by any call by the

Central or State Government, Public Service or on deputation on behaif of the
University for any Public Purpose, the period so spent shall be treated on duty.

Where an employee of the University is appointed as Vice Chancellor, he/she

shall be allowed to avail only the leave earned by him/her after entering upon .

his/her office. On his/her relinquishing the post of the Vice Chancellor and in the

event of his/her rEJommg his/her old post, he/she shall be entitled to carry back
the leave at his/her credit to that post.

Further he/she may be allowed to contribute to any provident fund of which
hefshe is a member and the University shall contribute to the account of such
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- person in.that provident fund at the same, rate at which the person had been.
- contributing immediately before his/her appointment as Vice Chancelior.

6. If a person, employed in ancther institution is appointed as Vice Chancelior on
deputation, he/she shall be entitled to salary, allowances, leave and leave salary,
as per deputation Rules of the Institution, to which he/she was entitled prior to
his/her appointment as the Vice Chancellor till he/she continues to hold his/her
lien on that post. The University shall also pay leave salary, provident fund,
penSIOn contributions to the Institution, where he/she was permanently
‘employed, as admissible under the Rules.

Amenities

- 1. The Vice Chancellor shall' be entitled to rent free furnlshed residential
accommodatlon, free water and power with such furniture, as may be approved

by the University. The premises of his/her lodglng will be maintained by the
Un1ver5|ty

2. The Vice Chancellor shall be entitled to the facitity of a free official car. He/she

shall also be entitled to free mobile phone and teiephone {with STD and 1SD}
service at his/her residence. :

3. The Vice Chancellor shall be entltled to one cook and two attendants at his/her
resmience

POWERS AND FUNCTIONS

The Vice Chancellor is the Chief Executive and Academic Head of the University and
as such his/her powers and duties include, among others, the following:-

1. To ensure that the provisions of the Act, Statutes, Ordinances and Regulations
_are _ful_ly ohserved;

2. To ensure that the routine items regarding creation of temporary posts for

short duration and sanction of leave etc. should not normally be referred to the
Executive Council.

3. .To make appointments of Deans, Heads, Proctors, Dean of Students Welfare
-and Wardens etc. The appointment of the Pro-Vice Chancelior {or Rector) and

equivalent officers, however, may be made as per the provisions of the Act and
Statutes.

000131

R =T T



4. Power, not to act upon any decision of any authority, if he is of the opinion that

it is ultra vires of the provisions of the Act or Statutes or Ordinances or that

" such a decision is not in the best interests of the University. In both the cases

he/she could ask the authority concerned to review the decision and if

differences persist, the matter be referred immediately to the Visitor whose
“decision shall be final and binding on the Vice Chancelior.

5. As the Chairman of the authorities, bodies and committees of the University

he/she should be empowered to suspend a member from the meeting of the

- authority, body or committee, as the case may be, for persisting to obstruct or
stall the proceedings or for indulging in'behaviour unbecoming of a member.

6. All the disciplinary powers in regard to students and employees shall vest with
the Vice Chancellor. He shall have the powers to suspend an employee and
. tn|t1ate dlsmplmary action against him/her. -

' 7. Hefshe shall ensure holding and conducting the University examinations
properly at the scheduled time and the results of such examinations are

published expeditiously and that academic sessions of the university start and
end on proper dates.

8. Inan emergent situation to take any action on behalf of any authority in which

the power is vested and to report the action taken in the next meeting of thé
authority.

a. He shall be responsible to allocate responsibilities and to audit the performance

" of officers, faculty members, staff and students against the expected standards.

?_O.To__'exercise all administrative and financial powers as defined in
Statutes/Ordinance.

11. The Vice Chancellor may delegate any of his powers for day-to-day work to the

Pro-Vice Chancellor, Dean, Heads of the Departments and other officers who
should act on the basis of clear rules laid down in this regard.

"12. He/she shall pass such orders and take such measures that are necessary to
implement any of the above.

Resolution No.8, Executive Council Meeting dated 14-01-2013
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- _Central University of Jammu
; ' ' ‘ Ordinance No. 26 )
governing
Sensitization, Prevention and Redressal of Sexual Harassment
The Central Universities Act, 2009: Section 28{n)

1. Gender equity, including protection from sexua! harassment and right to work
with dign'ity is' universally recognized basic human right. Eradication of social
evils has been the prime aim of Constitution of India. Article 15 of the
Constitution of India prohibits discrimination on grounds of religion, race, caste,

' sex,_or place of birth. Article 42 makes provision of securing just and humane
conditions of work. Article 51-A{e) makes it incumbent on every citizen to
promote harmony and spirit of the common brotherhood amongst all the people
of India transcending religious, linguistic, and regional or sectional diversities; to
renounce practices derogatory to the dignity of women. India is also a signatory
to the convention on the “Elimination of All Forms of Discrimination against
Waomen.” Resulténtly, the Central University of Jammu hereby introduces and

enforces Ordinance titled “Sensitization, Prevention and Redressal of Sexual
Harassment” Ordinance.

2. Bodies of SPARSH: _
Sensitization, PreVen’tion and Redressal of Sexual Harassment (SPARSH) shall
include the Apex body of SPARSH (ABS) and the University Complaints
Committee (UCC). The ABS shall aim o sensitize and work to prevent sexual
_ harassment in the University. The UCC shall consider complaints regarding sexual
‘ harassment, and will conduct enquiries; suggesting suitable action.

3 Fqnéﬁons, Powers and Duties of ABS:

a. To uphold the commitment of the Central University of Jammu to provide
campus environment free of gender-based discrimination, sexual
harassment and other acts of gender-based violence.

.b. To promote a social and psychological environment which will raise
awareness about gender-based discrimination and prevent sexual
harassment and other acts of gender-based violence.

c. To generate awareness about gender-based discrimination, sexual
harassment and other acts of gender-based violence.




4. Functions, Powers and Duties of UCC:

a,

To ensure [mplementataon of directives of the Supreme Court of India
enjoining all employees to develop and implement a policy against sexual
harassment at the workplace.

To evolve a permanent mechanism for prevention and redressal of
gender-based dlscrlmlnatlon sexual harassment and other acts of gender

" based viclence.

To ensure that the provisions of the Ordinance are implemented in letter
and spirit through proper reporting and redressal of the complaints,

5. Definitions: ‘
- A, Sexual harassment: This shall include such unwelcome sexual behaviour

(whether directly or by implication) as:
i.  Unwanted physical contact and advances;
ii.  Ademand or requestfor sexual favour;
fi.  Sexually-coloured remarks;
iv.  Displaying pornography, and
v. L Any other unwelicome physmal verbal or non-verbal conduct of
sexual nature. - :
Academic staff: This shall include any person on the staff of the

University wha is appointed to a teaching and/or research post, whether '

full time, temporary, adhoc, contractual, part-time, visiting, honorary, or
on special duty, or employees on a casual or project basis.

Campus: This includes ali the places vested, controlled and/or
administered by the Central University of Jammu.

Students: Students mean regular, private/ex-students of the -University
on the rolls of Schools/Centres/Departments of Studies/Hostel.

Non- -governmental Organization (NGO): This shall include any NGO
registered under the Societies Registration Act or is a Public Charitable
Trust, Such an NGO should be engaged in work connected with gender
equality.

Counsellor: This shall include any woman from among the staff, who has
expertise in social and personal counselling on matters arising out of
incidents of sexual harassment.

. Non-teaching staff: This shall include any person on the staff of the

University who is not appointed to a teaching and/or research post,
whether full time, temporary, adhoc, contractual, part-time, on daily
wages, on honorary or on special duty, or on deputation, and shall
include emnloyees on a casual or project basis.

. Resident: This shall include any person who is a temporary or a

permanent resident occupying any accommodation or premises managed
and/or allotted by the Central University of Jammu.
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..l Service provider: This shall include any person who runs or manages
- commercial enterprises, or provides services on the campus.

- 6. Constitution of Apex Body of SPARASH(ABS):
The ABS shall consist of the following members, who will be nominated by the
Vice Chancellor: '

a. Chatrperson a woman nommated by the Vice Chancellor from amongst
the faculty members.
‘b. Five members representing various Departments/Centres of the
University, of which at least three should be women and one amongst
- these shall be nominated as member secretary by the Vice Chancellor.
c. Two student representatives of which at least one should be girl student

(hames to be proposed by the Dean, Students’ Welfa(é for Vice
Chancellor’s approval). '

d. Two members from the non-teaching staff, of which at least one should
be a woman.

e. One woman NGO representative’
~f. One woran Counsellor.

7. Constitution of University Comiplaints Committee (UCC):
The Vice Chancellor shall nominate the -members of UCC from among the -
members of the ABS and shall comprise the following:
a. Five teacher representatives of which at least three shall be women.
b. One non-teaching representative of the University.
¢. One person, with known contribution to women'’s issues, to be co-opted
from outside the University, who could be an NGO representative,

d. Chairperson and a member secretary shall be elected from the above
mentioned members.

8. Term of office of Chairpersons and members of ABS and UCC: _
The Chairpersons and -members shall hold office for a term of three years from

the date of issue of order. Provided that Chalrperson or any member shall not
hold office for more than two terms.

9. Vacancy of the office of Chairperson or members of ABS/UCC:
if the office of the Chairperson or any other member becomes vacant, or if either
of them remains absent without written intimation for three consecutive
N . meetings, or for two months, whichever is more, another member may be
' nominated to fill in the vacancy. The new Chatrperson/member shall be

nomlnated by the Vice Chancellor.
* 10. Procedure for transaction of busmess of ABS:

- a. The ABS shall hold at least five meetings in an academic year w;thout
. _ more than 2 months gap between the two meetings.
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Proceédings of all the meetings shall be recorded by the member
secretary, confirmed and adopted by the ABS members.

The quorum for the meeting shall be one third members of the ABS.

Any member may request the Chairperson to call an emergent meeting

of the ABS for which at least 24 hours advance notice shall be given.

" 11. Procedure for filing complaints with UCc:

a.
b.
C.

Wide publicity to be given for filing complamts

Complaints to be registered in strict confidentiality.

The UCC on taking cognizance of complaint(s) pertaining to sexual
harassment shall conduct enquiries and -recommend penalties and other

actions to be taken in the matter, UCC shall also provide assistance and
redressal to the victim(s).

. Any student, resident, service provider, outsider, academic staff or non-

teaching staff may make a complaint of sexual harassment against a

student, resident, service provider, outsider, academic staff or non-
teaching staff.

Any person(s) rmay lodge a complainf directly to the Vice Chancelior, or to
any member of the UCC.

The complaint may be oral or in writing. If it is oral, it shall be put into
writing by the UCC.

The UCC may hear both the parties (comp[amant and the accused) in a

. manneryas it may deem approprlate and determine the course of action

the situation merits.

. The UCC will be responsible for conducting a formal enquiry against the

student, academic staff, non-teaching staff, service provider or resident,

as the case may be, allegedly involved in a case on the basis of its findings
during the preliminary enquiry.

- The inquiry shall be conducted under the rules and procedure laid down

by the University and will be in conformity with the principles of natural
justice. :

The formal inguiry shall commence within a week and shall be completed
within two months from the date of complaint. If the UCC finds it "
impractical to dispose off the case within the given time, the reasons will
be recorded in writing, and Lhe period may be extended by the Vice

Chancelior.

1Z. Penalties:

Penalties shall be awarded as per University rules for employees. In case of
students/service providers, the penalties shall include:

a.

b.
c.
d

Expulsion from the University

Rustication for period which may extend to three years
Denial of re-admission

Withholding results
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Warning _

Debarring entry into hostel/campus

Written apology _
Bond of good behaviour ' N

S choo

13. In case of harassment by an outsider, that is, a person ‘unconnected with the
University, the University Authorities shall initiate action by making a complaint
with the appropriate authorities.

fon

. Resolution No.8, Executive Council Meeting dated 14-01-2013




Central University of Jammu

Ordinance No. 27
governing
' Conditions of Halls of Residence for
Students of the University
The Central Universities Act, 2009 : Section 28(1)(h)

. The objectives of the Halls of Residence {Hostels) are as follows:

. To prowde to the students of the University a congemal placeto hve so that they can
“-devote themselves to pursue higher learning;

. To provide enlightened guardianship to the students during an impressionable age
- when they are living away from their parents/guardians;

- To ensure-that students coming from different backgrounds have an opportunity to

live together, imbibe a spirit of co- operatlon and goodwill and acquire broader
societal frame :

. To pr_o’yide opportunities for co-curricular activities for all round development of
students’ personality and for unfolding their artistic and creative talent, and

. To deveiop in the students the capacity to manage and govern their own affairs.

- Residence in Campus

. The students residing in the Halls of Residence shall pay such fee as may be
“prescribed by the Executive Council from time to time.

. The University shall maintain such Halls of Residence as may be necessary and
feasible.

Every Hall of Residence shall have a name as the University may aésign fo it.

. A Hall of Residence may accommodate reasonable number of students, not more
than the designed capacity.

Each Hall of Residence shall'be under the charge of a Warden.
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3. Supervision and Control — Central Committee on Halls of Residence

" The supervision and control of the Halls of Residence is vested in the Vice

Chancellor. The Chief Warden will assist the Vice Chancellor in performing his.
functions with the help of a Central Committee on Residence.

. The Central Commitiee shall be appointed by the Vice Chancellor and shall comprise

the following:
i. Dean, Students’ Welfare
ii. Chief Warden;
iii. = Director Sports; and
iv. Wardens of Halls of Residence maintained by the University, not more
than three, by rotation.

The term of office of the Central Committee shall be two years.

. The functions of the Committee shall be as follows:

i Management, selection and admission of students to the University Halls
of Residence.
ii. . Supervision of the Halls of Residence and advise the University on
matters of policy, etc. relafting to their management;
iii.  Maintenance of discipline amongst the resident students;
iv. Transfer of a student from one Hall to another; and
V. Such other functions as may be assigned by the Vice Chancellor.

. The Central Committee may admonish a student for misconduct or may impose a

fine as fixed by the University on a student and or remove a student from the Hall of |
Residence.

‘The Central Committee shall meet as often as necessary, at least twice in every

semester. Meetings shall be convened and presided over by the Dean, Students’
Welfare and 1/3 of its members shall form the quorum.

. The Dean, Students” Welfare shall submit 2 copy of the decision{s} of the Ceniral

Committee to the Vice Chancellor for his consideration who will, wherever
necessary, place it before the Executive Council for consideration and further action.

Warden, Prefect and Local Commitiee

The management of each Hall of Residence and the Mess attached to it shall vest
with the Warden who will be assisted by the Prefect, appointed by the Warden, and

" a./ Local Committee consisting of:

i.  Warden — Chairperson;
il. Prefect; and
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ii. Three to five students of the Halt of Residence

. The Local Committee shal! be appomted by the Warden and its term of office shall

be onhe year,

One or more Prefects may be appointed‘by the Warden who shall assign him/her
such duties-as he/she may deem proper for the smooth functioning of the Hall of
Residence.

. The- Prefect shall hold office for .one year and shall be entitled to free

accommadation in the Hall of Residence during the period of office.
Eligibility and Procedure for Admissions to Halls of Residence

All students registered for full time programmes of study, and who are not
employed anywhere, are eligible to apply for accommodation in the Ha!ls of
Resndence of the University and will be given first preference.

i.  As soon as a student ceases to satisfy any one of the conditions in (a)

above, he/she will become mehglbie for accommodation in the Hall of
Residence.

ii. Students desirous of residing in Hall of Residence may apply on the
prescribed form to the Head of the Department concerned after
admission to the Course in the Department.

iii. The Heads of Depariments shall forward all applications of students of -

their respective Departments to the Dean, Students’ Welfare. The
applications shall be scrutinized by the Central Committee which will aliot
accommodation in the Hall of Residence to the selected applicants.

iv.  Students joining the University and hailing from distant places will be
given preference for accommodation.in the Hall of Residence.

v. The accommodation will be aliotted for one academic year at a time.

Every student shall submit a fresh application for admission to Hall of - .

Residence in every subsequent year of study. The applications of such
students should reach the office of Dean, Students’ Welfare/Warden of
the Hall of Residence concerned at least 15 days before the
commencement of the academic session each year. Re-admission wili be
permitted only after the resident is admitted to a programme of study
and after furnishing proof of having paid all hall/tuition dues,-as also

subject to good conduct and behavior during his/her earlier stay in the
Hall of Residence.

000340

T



b. Research peréonnel on projects sponsored by organizations like ICCSR, CSIR,
UGC, ICAR, ICSSR in the University on a salary not exceeding the amount of UGC,
ICAR and other recognized funding agencies will be accommodated in a Hall of

Residence during the tenure of the prOject subject to availability of
'accommodatlon

6. Appointment, Powers and Functions of Wardens

Wardens of Halls of Residence shall be appointed by the Vice Chancellor for a period of
two years and they shall be eligible for reappointment.

a. The Wardens of the Halls of Residence shall perform such dutles as may be
aSSIgned to them by the Vice-Chancellor from time to time and they shall
function in consultation with the Chlef Warden,

b.- Subject to the guidelines of the Central Committee the Warden shall allot rooms
to the students and maintain a register. of students along with permanent

_addresses of their guardians and such other information as may be required, in a
,form prescribed by the appropriate authorlty

c.. In“addition to the specific duties assigned. by the Vice Chance[ior the Wardens
shall perform the following duties: :
i. Oversee welfare of and maintain discipline amongst the residents in the
" Halls of Residence and to keep daily record of the resident students, such
as students present each day,;students absent from the Halls of
Residence together with reasons for absence. _
ii. Oversee health, hygiene and general life.of the students in the Halls of
- Residence and to ensure that the studerits observe the Regulations and
discipline in accordance with the Rules framed in this respect.
- fii.  Report-to the Chief Warden all cases of misbehaviour, indiscipline and
' illness of students residing in his/her Hall of Residence. _
- v Safe custody and maintenance of such properties of the concerned Hall of
Residence as are entrusted to them and for their repairs within the funds
allotted and norms laid down by the University authorities for the same.

d. The Wardens shall have the right to inspect rooms in their Halls of Residence.

e. The Wardens shall have admmlstratlve control over the staff assigned to the Hali
of Residence. -.-

~ f. The Wardens shall be available in the Hostel Office everyday at speuﬁed hours
to attend to official business and to the problems of resident students.




The Wardens shall be responsible for the proper up keep and maintenance of
such properties of the concerned Hall of Residence, as are under their charge.

. The Wardens shall allot and supervise rooms and guest rooms.

The Wardens shall check the Resident Students Register and the Guest Room
Register.

The Wardens shall take discip!inary action against resident student(s) for keeping
any unauthorized guest(s).

The’Wardens shall order double-locking of rooms of resident students and their
re-opening, when required. :

- The Wardens shall take action for the eviction of resident students in
consultation with the Chief Warden.

. Tﬁe Wardens shall per_iodica!!y verify the furniture and fittings of the rooms with ‘

- the assistance of the Care taker and take action for their repairs/replacement for
obtaining additional furniture. '

in case of misuse/damage of the property in the Hall of Residence by the
students, the Wardens shall impose necessary fines including withholding of the
hostel security.

. Unfurnished resfdential accommodation will be provided to Wardens on rent-
free basis for the period of the Wardenship. They shall be entitled to such

-al[owance/s_peti-al pay as the Executive Council may determine from time to
time. ‘

. On the expiry of his/her term or on the termination of his/her appointment, the
Wardens shall ‘be required to vacate his/her accommodation. A Warden shall
also be reguired to vacate the room before proceeding on leave for a period
exceeding 90 days during his/her tenure, unless he/she is granted special
permission by the Vice Chancelior on the recommendation of the Chief Warden
conceined for retaining the room.
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- 7. Miscellaneous

d.

b.

All students of the University, residing on campus, shall be under the
disciplinary control of the Vice-Chancellor, and of the authorities of
the University. :

The conditions of admission, accommodation and the orgamzatlon of
mess in the Hall of Residence maintained by Warden shall be in
accordance with the Rules which may be framed in this regard by the
University.

The prior approval of the Chief Warden shall be necessary for a -
Warden to go on leave.

When a Warden is.on leave hls/her responsibilities and functions will
be distributed among other Wardens for the duration of his/her
absence. ' '

Resolution No.8, Executive Council Meeting dated 14-01-2013
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Central University of Jammu

Ordinance No. 28
governing
Courses of Study
The Central Universities Act, 2009: Section 28\(b)

. There shail be Courses of study in the University for the Degrees, Diplomas and
Certificates in various Schools as decided by the University and approved by the
Competent Body from time to time.

2. The Ordmances/Regulatlons in respect of all such Courses shall be framed by the

. University. The Academic Council shall have the power to discontinue a programme
of study on the recommendations of the concerned School Board.

. The percentage of marks as given in the minimum eligibility requirements and
allotted seats shall be approved by the Academic Council from time to time.

. The Degrees/Diplomas/Certificates as decided by the University in the minimum
eligibility conditions shall be from those Universities/Institutions/Boards which have
heen recognized by the University.

Resolution No.8, Executive Council Meeting dated 14-01-2013
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Central Umver5|ty of Jammu

Ordinance No. 29
governing
Games and Sports Committee
The Central Universities Act, 2009 : Section 28({l)

1. a.There shall be a Games and Sports Committee consisting of the following
members, namely:
i.-  Chairman, appointed by the Vice Chancel!or
ii.  Dean Students’ Welfare A
#ii. . Heads of various Games and Sports Clubs of the University _
iv. - One outstanding Sportsman from among the students on rolls, nominated by
i - the Chairman for a period of one year
v.  Director of Physical Education, who shall be the Ex-Officio Secretary

-b. The Chairman of the Committee shall hold office for a term of two years.

Z2. The Committee shall: _ ) ,
i Make arrangements and supervise the games and sports of the University
and frame Regulations in this regard;
i Frame the budget for games and sports;
jii. - Allocate finances to the various Clubs;

v. Maintain the play-grounds, gymnasia, swimming pools ofthe University;
v.  Hold contests, competitions, tournaments, athietic meets etc.;
vi. Recommend to the Vice Chancellor the names of outstanding players and
sportsmen to be nominated for admission;
vii. Perform such other functions, as may be assigned to it by the Academic
Council and the Vice Chancellor from time to time; and :
viii. Také measures to identify and encourage the sports talent available in the
University.

had

The Committee shall hold its meetings at least once in two months.

4. One third of the total mermbers shall form the quorum for a meeting of the
Commitiee.

o~
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Resolution No.8, Executive Council Meeting dated 14-01-2013
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a.

Central University of Jammu

Ordinance No. 30
‘governing
Emoluments, Terms and Conditions of Service,
Powers and Functions of the Registrar
The Central Universities Act, 2009 Section 28(0); Statute 6(3)

Emoluments, Terms and Conditions of Service
i The Registrar shall be @ whole-time salaried officer appointed by the
Executive Council on the basis of direct recruitment, on the
recommendations of a Selection- Committee constituted for the

purpose, for a tenure of five years which may be renewed for a similar -

term, and shall be placed in the scale of pay as recommended by the
University Grants Commission/Government of India and adopted by ’;he
Executive Council from time to time. )

Provided that the Registrar shall retire on attammg the age of sixty-two
years.

ii.” Where an employee @ of this University or .any other
Institution/Government and its Organizations is appointed as Registrar,
he/she shall continue to be governed by the same retirement benefit
scheme, (namely General Provident Fund/Contributory Provident

- Fund/Pension/Gratuity/Transfer TA} to which he/she was entitled prior
to his appointment as Reglstrar till he/she contmues o hold his/her
lien on that post.

The terms and conditions of service of the Registrar shall be such as prescribed
for other non vacational employees of the University. -

When the office of the Registrgr is vacant or when the Registrar is, by reason of

illness, absence or any other cause, unable to perform the duties of his office,
the duties of the office shall be performed by such person as the Vice Chancelior

‘may appoint for the purpose.

It the services of the Registrar are borrowed from Government or-any other
Organization/Institution, the terms and conditions of his/her service shall be
governed by the Deputation Rules of the Government of India.

A Registrar on Deputation may be repairiated ear[_ier than the stipulated period
by the Executive Council on the recommendations of the Vice Chanceltor.
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f.'r'_-The Reglstrar shall be entitled to unfurnished residential accommodation for
" which he/she shall pay prescribed license fee as also to free mobile phone and

~.. telephone (with STD and ISD) service at his/her residence. -

g. The Registrar éhall be entitled to such leave, allowances, provident fund and

other, terminal benefits as prescribed by the University from time to time for its
non—vacationa! staff.

h. The Reglstrar shall be entitled to the facility of staff car between the office and

hls/her reS|dence
2. Respons_ibilities’and Duties

a.- . i. The Registrar shall have power to take disciplinary action against such of |
' ‘the employees, excluding teachers and other academic staff, as may be
‘specified in the order of the Executive Council and to suspend them

.pénding inquiry, to administer warnings to them or to impose on them

the penalty of censure or the withholding of increment. Provided that no

such penalty shall be imposed unless the person has been given a

- reasonable opportunity of showing cause-against the action proposed to '
be taken in regard to him/her.

i. Ina case where the inquiry discloses that a puhish_ment beyond the
- -power of the Registrar is. called for, the Registrar shall, upon the

-conclusion of the inquiry, make a report to the Vice Chancellor along with
his/her recommendations.

b. The i\’\egistrar shall be Ex-officio Secretary of the Executive Council and the

Academic Council, but shall not be deemed to be a member of either of these
authorities and he/she shall also be ex-officio Member-Secretary of the Court.

c. ltshallbe the duty of the Registrar:

i.  to be the custodian of the records, the common seal and such other
properties of the University as the Executive Council shall commit to
his/her charge;

ii. 1o issue all notices convening meetings of the Court, the Executive

Council, the Academic Council and of any Commlttees appointed hy these
_ AUthOI’l’tIES,
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vi.

- v,

to keep the minutes of ali the meetings of the Court, the Execu'tive,

Council, the Academic: Council.and -of any Committees appointed by
these Authorities; : '

" to conduct the official correspondeénce of the Court, the Executive

Council and the Academic Council;

_to supply to the Visitor, copies of the agenda of the‘meetings of the

Authorities of the University as soon asthay are issued and the minutes
of such meetings; ' o

‘to represent the University in suits or proceedings by or against the -

University, sign powers of atterney and verify pieadings or depute his
representative for the purpose; and

to discharge such other duties and perform functions as may be
specified in the Statutes, the Ordinances or the Regulations or as may
be assigned from time to time by the Executive Council, the Academic

- Council or the Vice Chancellor.

Appeals:

"An appeal shall lie to the Vice .Chancelior against any order of the
Registrarimposing any of the penalties specified in Clause 2{g} {i).

An appeal shall lieto the Executive C'ouncil"again'st‘an order of the Vice
Chancelior imposing any penalty. '

Resolution No.8, Executive Council Meeting dated 14-01-2013
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Central University of Jammu
- Ordinance No.31 - '
_ : ' governing
. Emoluments, Terms and Conditions of Service
of the Finance Officer
The Central Universities Act 2009: Section 28(0); Statute 7(3})

. Emoluments, Terms and Conditions of Service

The Finance Officer shall be a whole-time salaried officer -appointed by the
Executive Council,.on the basis of direct recruitment, on the recommendations
of a Selection Committee constituted for the purpose, for a tenure of five years
which may be renewed for a similar term and shall be placed in the scale of pay
as recommended by the University Grén‘_cs4C0mmissi0n/Government' of India

- and adopted by the Executive Council from time to time.

_Provided that the Finance Officer shall retire on attaining the age of sixty-two

years. _ .

It the Finance Officer is appointed on deputation basis from any
Organization/Accounts and Audit service/cadre, his/her salary shall be such as

admissible to him/her according to the Rules of Deputation of service to which
he/she belongs.

Where an employee of this University or any other Institution/Government and
its Organizations is appointed as Finance Officer, he/she shall continué to be
governed by the same retirement benefit scheme, {(namely general Provident

Fund/Contributory Provident .Fund/Pension/Gratuitw’Transfer TA) to which

he/she was entitled to prior to his/her appointment as Finance Officer, till
he/she continues to hold his/her lien on that post.-

It the services of the Finance Officer are borrowed from Government or any
other organization/Institution, the terms and conditions of his/her service shall
be governed by the Deputation Rules of the Government of India.

. When the office of the Finance officer is vacant or when the Finance Officer is,

by reason of'iilness, absence or any other cause, unable to perform the duties of
his office, the duties of the office shall be performed by such person as the Vice
Chancellor may appoint for the purpose. :

The terms and conditions of. service of the Finance Officer shall be such as
prescribed for other non-vacational employees of the University,
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" A Finanice Officer on deputation may be repatnated ezrlier than the stlpu!ated
perlod by the Executive Council on the recommendations of the Vice Chancellor.

The Finance Officer shall be entitled to unfurnished residgntiai accommodation
. for which he/she shall pay prescribed license fee as also free mobile phone and
" telephone (with.STD and ISD) service at his/her residence.

The Finance Officer shall be entitled to such leave, allowances, provident fund
and other terminal benefits as prescribed by the University from time to time for

s non-vaLatlmaista*‘f

The Fmance Officer shall be entltled to the facility of staff car between the of‘f:ce

" and hIS/hEI' residence.

2. RESPONS_IB[LITIES AND DUTIES

ino.

a. The Finance Officer shall be ex-officio Secretary of the Finance Committee, but shall
' not be deemed to be a member of such Committee.

b. The Fiha'ni:e Of‘ficer shall-

_..exercisé_ general supervision over the funds of the University and shall advise it
- as regards its financial policy; and

pei’Fo'rm_ such other financial functions as may be assigned to him/herr'by the
Executive Council or as may be prescribed by the Statutes or the Ordinances.

c.. Subjectto'the control of the Executive Council, the Finance Ofﬁcer shail-

til.

hold and manage the property and investments of the UniverSIty mcludmg trust
and endowed properiy;

ensure that the limits fixed by the Executive Council for recurring and non

recurring expenditure for a year are not exceeded and that all moneys are .

expended on the purpose for which they are granted or allotted;

be responsible for the preparation of annual accounts and the budget of the
University and for their presentation of the Executive Council;

keep a constant watch on the state of the cash and bank balances and on the
state of investments;
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watch the progress of the collection of revenue and advise on the methods of
collection employed;

ensure that the registers of buildings, land, furniture and equipment are

- maintained up-to-date and that stock-checking is conducted, of equipment and

other consumable materlais in all offices, Departments, Centres and Specialized

'Laboratorles

bring to the notice of the Vice Chancellor unauthorized expenditure and other

financial irregularities and suggest disciplinary action against persons at fault;

call for from any office, Department, Centre, Laboratory, College or Institution
maintained by the University any information or returns that he/she may.
consider necessary for the performance of his/her duties.

d. Any receipt given by the Finance Officer or the person or persons duly authorized in

this behalf by the Executive Council for any money payable to the Umversaty shall be -
“sufficient discharge for payment of such.money.

" Resolution No.8, Executive Councii Meeting dated.14-01-2013
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 Central University of Jammu
' Ordinance _No.SZ
_.governing
. Purchase Committee _
The Central Universities Act 2009: Section 28(1){j}

1 There shall be a Purchase Committee of the Unjversity for the purchase of goods

consisting of the following members, namely:

‘One of the Deans to be nomina’;céd

by’thé Vice Chancellor ' : Chairperson
fi..  Registrar ' : Member
iii. Finance Officer ' : . Member .
iv. Head of the Department/Institution concerned : Member
v. . Officer in charge of Purchase & Procurement : Secretary

Three members shall form the guorum including Chairperson and Finance Officer.

2. The above Commi”ttee-shall be responsible for procurement of goods and services as
defined hereunder: '

The term “goods and services” includes all articles, material, commodities, live stock,
furniture, fixtures, raw materials, spares, instruments, machineries, equipments, etc.

“purchased or otherwise acquired for the use of the University but excludes books,

publications, periodicals etc. purchased for a library.

3. The procedure to be followed in making procurement for the Universfty Schoal /
Department /Centre /Division /Secticn should conform to the following yardsticks:

- a) The specifications in terms of quality, type as ailso quantity of goods and
services to be procured, should be clearly spelt out keeping in view the specific
needs of the procuring School/Department/Centre/Division/Section.

b) The specifications so worked out should meet the basic needs of the concerned

School/Department/Centre/Division/Section without including superfluous and -

non-essential features, which may result in uhwarranted expenditure..
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-¢) - Care should also be taken to:

i, avoid purchasing quantities in excess of requrrement fo
avoid inventory carrying costs;

ii. ~ invite offers following a fair, transparent and prescribed
procedure;

iii. satisfy that the selected offer adequately meets the
reguirement in all respects; and

iv. satisfy that the price of the selected offer is reasonable and
consistent with the quality required.

(d) Ateach stage of procurement the concerned procuring authority must  place
on ‘record, in precise terms, the considerations which weighed with it while
taking the procurement decision.

{e) School/Department/Centre/Division/Section may, with the approval of the
Competent Authoritylas per Schedule of Delegation. of Financial Powers),
procure the required goods frofn firms under DGS&D rates.

{f} The University may utilize the approved registered with University suppliers for
procurement of goods and services through Limited Tender Enquiry. Head of
Department may also register suppliers of goods and services which are

“specifically required by the Department or Office.

.Pu rchaee of goods without quotation

Purchase of goods upto the value of Rs.15,000/- (Rupees Fifteen Thousand only) as
per Schedule of Delegation of Financial Powers on each occasion may be made
without inviting quotations or bids on the basis of-a certificate to be recorded in the

| following format.

“, , am personally satisfied that these goods purchased are of
the reguisite quality and specrﬁcation and have been purchased from a reliable
suppher at a reasonable price”.

. Purchase of goods by Purchase Committee

Purchase of goods costing above Rs.15,000/- (Rupeeé Fifteen Thousand only) and -

upto Rs.1,00,000/- {Rupees Orie Lakh only) on each occasion may be made on the
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recommendation of Local Purchase Committee consisting of three members of an
appropriate level as decided by the Registrar/Finance Officer/H.O. D/Dean/Dlrector
The committee will survey the market to ascertain ‘the reasonableness of rates,
-quality and specifications and identiffy the appropriate supplier. Before

: recommendmg placement of the purchase order, the members of the commitiee will
jointly record a certificate as under. )

—_—

“Certified that we , members of the Purchase Committee are

jointly and individually satisfied that the goods recommended for purchase are of the
© requisite” specification and quality, priced at the prevailing ‘market rate and the

supplier recommended is reliable and competent to supply the goods in question.”

AN~ A

6. Purchase of goods directly under rate contract

The Umversxty may direc’c[y procure goods under rate contract from the DGS&D The
_prices 1o be paid for such goods shall not exceed those stipulated in the rate contract
and the other salient terms and conditions of the purchase should be i line with
those specified in the rate contract. The School/Department/Centre/Division/Section

shall make its own arrangement for inspection and testmg of such goods wherever
required. : :

A demand for goods should not be divided into small quan‘cmes to make piecemeal

purchases to 'avoid the necessity of obtaining the sanction of Competent Authority
required with reference to'the estimated value of the total demand.

7. PurChase of goods th'rough bids

The University may follow the following standard method of obtalmng bids i in:
(a) Advertised tender enquiry;
{b) Limited tender enquiry;
{c) Single tender enqmry,
{d) Two bld system.

AN e S N S A S A S Y A

Ean

7.1 Advertised tender enquiry

(a) Subject to exceptions lncorpora‘ced under Rules as above, invitation to tenders
by advertisement should be used for procurement of goods and services of
estimated value Rs. 25 lakh (Rupees Twenty Five Lakh only) and above.
Advertlsement in such case should be given in the Indian Trade Journal (IT)),
pubhshed by the Director Genera! of Commercial Intelligence and Statistics,
Kolkata and at ledst in one National and [ocal daily having wide circulation.
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(b)
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Th_e ‘Uni\(eréity should ‘also publish all its advertised tender enquiries on the .
website and provide a link with NIC website. It-should also have its website.
"add'ré'ss in the advertisements in Indian Trade'Journa! and Newspapers.

The Unlversnty should also host the COI’I’IplELE bidding document on its

website and permlt prospectlve bidders to make use of documents
downloaded from the website by payment of the amount specified, if ~ priced.

Where the University feels that the goods and services of the required quality,
specifications etc. may not be available in the country ©  and it is necessary to
also” look for suitable competitive offers from abroad, the
SchoOI/_D’epartment/Centre/Division/Section may send copies of the tender
‘notice to the indian Embassies abroad as well as to the Foreign Embassies in
India. ‘The selection of the embassies will depend on the possibility of
availability of the required goods and services in such countries.

Ordinarily, the minimum time to be allowed for submission of bids shou!d
he three weeks from the date of publication of the tender notice or
avallablhty of the bidding document for sale, whichever is later. Where the
department also contemplaies obtaining bids from abroad, the minimum

period should be kept as four weeks for both domestic and foreign
b1dders

b F 72L1m:tedtenderenqu:ry

'Thls method may be adopted when estimated value of the goods and services to

be procured is up to Rupees Twenty-five Lakhs only. Copies of the bidding
document should be sent directly by speed post/registered post/courler/e -mail

" to firms which are borne on the list of registered suppliers for the goods and .
'rser\nc_es in question as referred to above. The number_of supplier firms in
~Limited Ten'c'ier Enquiry should be more than three. Further, web-based publicity

should be given for limited tenders. Efforts should be made to identify a higher

number of approved suppliers to obtain- more responsive bids on competitive
basis.

Purchase through Limited Tender Engquiry may be adopted even where the

estimated value of the procurement is more than Rupees Tweniy five lakhs, in
the following circumstances:

(i) 'The. Competent Authority in the University certifies that the
demand is urgent and any.additional expenditure involved by

hot procuring through advertised tender enquiry is ° justified

" in view of .urgency. The University should also put on record

f@@%iﬁ§- 




the nature of the urgency and reasons why the procurement
Acould not be anticipated.

(i1) There are sufficient reasens, to be recorded in writing by the
competent authority, indicating that it will not be in public
- interest to procure the goods through Advertised Tender enguiry.

{iii) The sources of supply are deﬁmtely known and possibility of
fresh source(s} beyond those being tappad is remote. .

(iv) Suffieient time should be allowed for submission of bids.
7.3 Single tender enquiry

Procurement from a single source may be resorted to in the following
circumstances:

{a) ltisin the knowledge of the user department that oniy a partlcularﬂrm is the
manufacturer of the required goods.

(b} - In case of emergency, the required goode are neéessariiy to be purchased from a

- particular source and the reason for such decision is to be recorded and approval
‘of the Comp etent Authority obtained.

(c} For standardization of machinery or spare parts to he compatible to the 'eXIstmg
- sets of equipment (on the advice of a Competent Technical Expert and approved

by the Competent Authority), the required itemis to be purchased only from 3
selected firm.

Proprietary Article certificate in the following form is to be provided by the
Indenting .Officer before procuring the goods from as single source. under the
provision of Para 7.3 (c) as applicable.

{a} The indented goods are manufactured by M/s

(b} No other make or modet is acceptable for the foltowing reasons:

{c) Concurrence of the Finance &ing to the proposal vide:

- 000156
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(d) Approval of the competent authority vide

{Signature with date and designation

- of the procuring officer)
" 7.4 Two bid system ”

For purchasing high value goods of a complex and techni'cal‘ nature, bids may be
obtained in two parts as under: :

(a) Technical bid consisting of all tech'nical details along with commercial terms
and conditions; and '

(b)  -Financial bid indicating item-wise price for the ftems mentiored in the
technical bid. e

The technical bid and the financial bid should be sealed by the bidder in
separate covers duly superscribed and both these sealed covers are to be put in
a bigger cover which should also be sealed and duly superscribed. The technical
bids are o be opened and evaluated by the competent commitiee or authority.
At the sepond stage, financial bids of only the technically accepfable' offers

* should be opened for further evaluation and ranking before awarding the
-contract.

2. Late bids

In case'of_Advertised Tender Enquiry or Limited Tender Enquiry, late bids {bids
received after specified date and time for receipt of bids) should not be considered.

9. Contents of bidding document

All the terms, conditions, stipulations and information to be incorporated in the
bidding document are to be shown in the following headings:

a) Instruction to biddérs.

h) Conditions of contract.

c) Schedule of requirements.

d} Specifications and allied technical details.
e)

Price schedule (to be utilized by the.bidders for quoting their prices)




i)

Contractform.

g) Other standard forms, if any, to be utilized by the purchaser and the bidders.

h) Warranty and post warranty maintenance, and

i}

Commercial conditions.

10. Bid security

(i)

(i)

To safeguard against bidder’s withdrawing or altering its bid during the bid
validity period in case of advertised or limited tender enguiry, Bid Security (also
known as Earnest Money) is to be obtained from the bidders. The SSI units,
Public Sector Undertakings shall also furnish earnest money for the amount as

specified in the latest Central/State Government orders amended from time to
time.

The biddefs shouid be asked to furnish bid security along with their . bids.

Amount of bid security should ordinarily range between two to five

percent of the estimated value of  the good to be procured.The  bid
security may be accepted in the form of Account Payee  Demand Draft, Fixed
Deposit Receipt, or CDR from any of the Commercial/ Scheduled banks. The
bid security is normally to remain valid for a period of forty five days beyond
the final date validity period. -

. "Bid Securities of the unsuccessfuf bidders should be returned to them at the

earliest after the expiry of the final bid validity and iatest on or before the
30th day of the award of the contract.”. 7

11. Advance payn‘tent_to supplier

{a) Ordinarily, payments for services réndered or supplies made should be released

{i)

only after the services have been rendered or supplies made. However, it may
become necessary to make advance payments in the following types of cases:

Advance payment demanded by firms holding maintenance contracts for
servicing of air-conditioners, computers, other costly equlpments etc.

(i) Advance payment demanded by. firms against fabrication contracts, turn-

key contracts etc.

(Ib) Such advance payments should not exceed the following limits:

(i)

- Thirty per cent of the contract value to private firms:

—
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= (i) ‘--«-'-F'Qrfy per cent of the contract value to a State or Central
-~ Government agency or a Public Sector Undertaking; or

(ii_i)r In case of maintenance contract, the amount should not

- exceed the amount payable for six months under the
- coniract.

The University may relax, in consultation with the Finance Officer, the ceilings

(including percentage laid down for advance payment for private firms) mentioned

above. While making ary advance payments as above, adequate safeguards in the
" form of bank guaraniee etc. should be obtained from the firm.

12. Part p'ay_rﬁent'td suppliers

Depending on the terms of delivery incorporated in a contract, part payment to the
supplier may be released after receiving proof of dispatch of goods from its
" “premises in terms of the contract.

13. Gene:_'al ingtructions ‘

a. The Officer in charge of Purchase & Procurement shall convene meeting of

. the Purchase Committee within 4 weeks from the date of receipt of indent or
as_and when riecessary.

b. .. The Purchase Committee shall approve the tendered rates of the firms in
- different items required and orders for the items approved by the aforesaid

Committee shall be placed with these firms by UmverSIty as and when
necessary.

c.- If the purchase of any item, the rate which has not already been approved by
* the Committee should become necessary in exceptional circumstances and

- when time does not permit the convening of a meeting of the Purchase

- Committee, the purchase of the item shall be approved by the Competent

“Authority and the same shali be p!acedlbefore the next meeting of the
Purchase Committee.

d. In the event of a change in the rates already approved by the Purchase
Committee and when time does not permit the convening of a meeting of
thé Purchase Commiitee, the purchase at the revised rates shali be approved
by the Competent Authoriiy and the same shall be placed hefore the next
meeting of the Purchase Committee. '




e. The Purchase Committee may appoint a Sub Committee consisting of at least .

three members for market survey and technical evaluation, as and when
required. ' :
14. Transparency, competition, fairness and elimination of arbitrariness in the
procurement process:

All conditions stipulated under Rule 160 of General Financial Rules, 2005 of
Government of India issued by the Department of Expenditure, Ministry of Finance
shall be applicable.

15, Anything not cov’ered in the above rules will be governed by GFR Rules 2005 issued
by the Department of Expenditure, Ministry of Finance. o

Resolution No.13, Executive Councii Meeting dated 14-01-2013
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Central University of Jammu

Ordinance No. 33
governing :
Award of FeHowshlps Scholarships, Studentships,
- - Medals'and Prizes :
The Central Universities Act, 2009: Section 6{1){xii) and Section 28(1){f)

In order to encourage meritorious and deseiving students to pursue courses of
studies and research in the University without much financial strain, the
University shall strive to provide for adequate number of scholarships,

fellowships; studentships and free-ships, for financial he!p, and also provide for
award of medals and prizes.

. The scholarships shall be instituted in every subject to be awarded to the
students of the University/Affiliated Colleges {wherever applicable) subject to

availability of funds. Rules for award of the same will be laid down in the
Regulations.

. There shall be fee concession in the form of half and full free-ships of tuition fee
- in each School and Teaching Department as per norms of the UGC.

. There shall also be a scheme of merit scholarships, subject to availability of
funds, where the first and second rank holders in every subject (discipline) will

be awarded scholarship, the quantum of which shall be decided by the
University from time to time.

. The féi!owships shall be instituted in the University, subject to availability of
funds, for studies or research as approved under the norms of UGC or other
. funding agencies from time to time.

. All types of scholarships and free-ships shall be administered at the University
level by a Committee to be constituted by the Vice Chancellor,

. There shall be a scheme to award medals/prizes to the meritorious students of
the University and Affiliated Colleges (wherever applicable) for their outstanding
performance in various University Examinations.

. The University shall have power to institute endowments from time to time in
accordance with the Ceniral Universities Act, 2009.

G{‘ n16l .




9.- There shall also be a Committee constituted by the Vice Chancellor for
administration of each endowment and to implement the objects of the
endowment.

-10. Detailed guidelines shall be framed from time to time by the Executive Council
governing the administration of fellowships, scholarships, studentships, free-
ships, medals, prizes and other such endowments created by/in the University.

Resolution No.8, Executive _Council Me‘eting_ dated 14-01-2013
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Cen'tra! Umver51ty of Jammu

Ordinance No. 34
governing
The Proctor :
" The Central Universities Act, 2009: Section 28(1)(o)

1. The Proctor shall be appointed by the Vice Chancellor from amongst the
teachers of the University not below-the rank of Associate Professor and shall
exercise such powers and p'erform such duties in respect of the maintenance of

dlsmplme among students, as may be delegated/assngned to him/her by the
Vice Chancellor.

.- The Proctor shall hold office for a period of three years and shall be eligible for
reappoin’cment. -

. The Proctor shall have such powers_ as delegated to him/her by the Vice
Chancellor.

. The Proctor shall be entitled to such ailqwances_,and amenities as the Executive
Council may approve from time to time.

. The Proctor shall be the Secretary of the_ Discipline Committee, and he/she shall
convene the meetings of the Committee. -

.. The Proctor may be assisted by: Assistant Proctor(s) appointed by the Vice
Chancellor for a term of three years. '

The Assistant Proctor(s) shall be entitled to such allowances and amenities as the
Executive Council may approve from time to time.

. The Proctor shall have the power to take cognizance of any hreach of discipline,

and if the circumstances so require, to take |mmed|ate disciplinary action in such
cases.

. “The Proctor shall :

a. monitor and ensure the prevalence of disciplinary climate in the student"
community;

b. take preventive steps-such as issue of notices, warnings, instructions
- regulating certain acts, and other arrangements for the purpose of
forestalling acts of individual or colléctive indiscipline;

. 000163 | |




- c.. collect reievant facts about the mc;dents of indiscipline, evaluate the
“évidence and deCIde/recommend ‘the quantum -of punishment to be
imposed on the erring students. Whenever considered necessary, the

~ Proctor shall place the relevant information before the Vice Chancellor or

‘the Discipline Committee for their decision; and
d. issue all orders relating to disciplinar\/ proceedings against students.

10. The Proctor shall make arrangements for the maintenance of Cycle/Scooter
Stands/Car Parks in the University.

11.The Pr'o'ctor shall maintain !iaisc}n with the local administration in matters

regarding the law and order situation in the University Campus-.
12.The P_i'octor shall have the power:

a. -to suspend students or institute procéedings in cases of breach of discipline,
© referred to him/her by the Vice Chancellor or reported to him/her by any
-other person or noticed by himself/herself. A
b, to suspend or rusticate a student up to a maximum penod oftwo weeks; and
to impose a fine as prescribed from time to time,

T 13, ln_ié}!'l cases of disciplinary acticn, where' the Proctor dealing with the matter

considers that a higher punishment than he/she has power to impose is

required, he/she shall report the same to the Discipline Committee for suitable
.action. . ‘ -

| . 14, Thé Proctor shall be responsible to ensuré:
a. Foreign students welfare (visa etc.);

b; VIP's Security-;and

c Proteétion of University prop erAties_.-

15. The Proctor shall perform such other functions as the Vlce Chancellor-may assign
to hlm/her from {ime to time.

Resolution No.8, Executive Council Meeting dated 14-01-2013
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- Central University of Jammu
. Ordinance No. 35 . -
governing
Appointment of Faculty against Sanctioned Posts
' under Exigent Situations
The Central Universities Act, 2009: Section 28(1)(0)

1. Since selection of Faculty against sanctioned position on regular basis takes time,
especially in the case of the newly established Central Universities, the
_Uhi'versity may devise its own mechanism to appoint faculty on such terms and .
. conditions as decided by the Executive Council.

_2.' Subject to fulfilment of qualifications and experience as prescribed and amended
by the UGC from time to time, the University may identify faculty from other
Universities and higher educational institutions for such appointments.

3. The faculty so appointed may be taken for short/medium term engagement on
the basis of deputation/lien/contract which will not exceed a maximum of three
‘years. Provided that initial contractual appointment shall not be for a period

_ e_xceed.in'g one year.

4. Such appointment shall be made against sanctioned positions and till such time
that regular selections are made.

- 5. Thre_ emoluments and terms of service of such appointments shall be such as
" decided by the Executive Council.

Resolution No.8, Executive Council Meeting dated 14-01-2013
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"i'-i':-‘f-Central Unlver5|tv of Jammu

Ordinance No. 36 -
. govérning
Emoluments, Terms and Conditions
of Service of the Librarian
The Central Umversmes Act, 2009: Section 28(0)

- The Librarian shall be a whole-time _salari_ed officer appointed by the Executive

Council on the basis of direct recruitment, on the recommendation of a Selection
!Committee constituted for the purpose, for a tenure of five years which may be

irenewed for a similar term and shall be placed in the scale of pay as
‘xrecommended by the Umversnty Grants Commission/Government of india and
' adopted by the Executive Council from time to time.

_ Provnded that the Librarian shall retire on atta:mng the age of 51x two years.

'lf the Linrarian is appomted on deputat!on basis from any orgamzataon h:s/her

’ usalary shall be such as admissible to hlm/her accordlng to the Rules of
: Deputatnon of service to which he/she belongs

Where an employee of this University or any other Instltuuon/Govemment and

o nts Jorganizations is appointed as leranan he/she shall continue to be governed

,by the same retirement benefit scheme, {ramely general Provident

A'_ ‘Fund/Contrlbutory Provident Fund/Pension /Gratuity/Transfer TA) to which he ‘
:‘was entitled prior to his appointment as Librarian, ‘and till he/she continues to
' 'ho!d his/her lien on that post.

3 The terms and conditions of service of the Librarian shall be such as prescribed for

other non—vaca’tional employees of the Umversn’cy

élf the services of the Librarian are borrowed fro_m Government or any other

_organization/Institution, the terms and conditions of his/her service shall be

;governed by the Deputation Rules of the Government of india.

‘When the office of the Librarian is vacant or when the Ubrarian is, by reason of

~iliness, absence or any other calse, unable to perform the duties of his office,

rthe duties of the office shall be performed by such person as the Vice Chancellor

' Emay appoint for the purpose.
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10.

L jA L:branan on: Deputation may be repatriated earlier than the stipulated period

by the Executlve Council on the recommendations of the Vice Chancellor.

The L_ibrarian shall be entitled to unfurnished residentiai accommodation for
- which he shall pay prescribed license fee as also a free telephone service {with
STD facility) at his/her residence.

The Librarian‘ shall be entitled to such leave, allowances, provident.fund and
“other, terminal benefits as prescribed by the University from time to time for its
‘ non Vacatlonal staff.

The Librarlan shall be en’ﬂtled to’ the facility of staff car ‘between the ofﬂce and
' hls/her reSIdence S

RESPONStBlLITIES AND DUTIES

The Librarian shall exercise such powers and perform such dut:es as may be aSSIgned ,

to hlm/hEI by the Execut:ve Coun{:ll

Resolution No.8, Executive Council Meeting dated 14-01-2013
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Central University of Jammu
| Ordinance No. 37 -
governing
Rules For Medical Reimbursement
The Central Universities Act 2009: Section B{{XXM1), 28{I}0}
The employées of the University will be governed by the Authorised Medical Attendance

Rules applicable to the Central Government Employees residing in areas not covered
‘under Central Government Health Scheme.

Definition: Employees mean regular/retired. employees (both teaching and
non-teaching) of the University appointed by the Executive Council or other competent
authority against a clear vacancy, including employees on deputation.

Resolution No.8, Executive Council Meeting dated 14-01-2013 .
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'Central University of Jammu_ .'

Ordinance No. 38
governing
L Awa rd of Undergraduate/Post Graduate Degrees, Dlplomas!
' Post Graduate Diplomas arid Certificates of the University -
B {For Regular on Campus Mode)
The Central Universities Act, 2009: Section 6(1){ii}, Section 28(1)(d)

1. Al . the courses of study leading to award of - respective
Degrees/biplomas/Certiﬂcatee shall ~ be conducted by the
' Schools[Departments/Centres' established by the University and its Colleges.

2. Duration ofthe Course

a. The duretio'n of the course shall be five years for m’te‘gréted programmes spread
aver ten semesters with exit option after three years {six semesters) leading to
the award of the Undergraduate Degree

b. The duration of Post Graduate Course shall be two/three vyears (four/six

semesters) except for M.Ed. course which shall be a-one year course spread over
two semesters.

¢. M. Phil, Ph. D Programmes and Integrated M. Phil - Ph. D Program_me shall be
governed as per UGC norms/regulations (2009) as amended from time to time.

d. The d'uratior) of the Certificate/Diploma Programmes shall be as determined by
the University and approved by the Academic Council from time to time.

e. A student shall be required to attend at least 75% of the classes actu-ally held in
~ each subject-to the satisfaction of the School/Department/Centre and such
seminars, sessionals and practicals as may be prescribed.

Provided that the Head of the Department concerned may grant relaxation to

the extent of five {5) percent to a student who has failed to obtain the minimum
prescribed 75% of the attendance for valid reasons.

Provided further that students deputed by the University to take part in the co- .
curricular events be given a concession of up to 5% attendance, if necessary, in
addition to the refaxation in the attendance requirement as provided above.
Such concessions would be available for the days of actual participation in the

‘event, mc!udlng journey time Wlth the prior approva] of the Dean, Students’
Welfare

monae 000169 .




f.

h.

Ehglbihty for admlssmn

‘The ehglb:hty criteria for admission to various courses offered by the UmverSIty

shall be as approved by the Academic Council or any other body authorized for
the purpose from time to time.

Courses of study and framing of the Syllabi

The courses in a subject of study shall be as approved by the Academic Council,
on the recommendations of the Board of Studies of the Department/Centre
concerned routed through the School Board.

Thesyllabi/course structure for the programme of study shall be as approved by
the Academic Council on the recommendations of the Board of Studies of the
Department/Centre concerned routed through the School Board.

Removal of Student(s) from the Courses

The Dean of the School on a reference from a Department or Centre may
recommend to the Vice Chancellor the removat of student(s) from a course on the

basis of unsatisfactory academic performance and/or misconduct {as defined in the
Ordinances/ Regulations/Rules).

i

Conferment of Honorary Degrees

The Executive Council may, on the recommendation of the Academic Coum:ll and
by resolution passed by a majority of not less than two-thirds of the members

present and voting; make proposals to the Visitor for the conferment of
} Honorary Degrees.

Provided that in case of emergency, the Executnve Council may on its own, make
such proposals.

7 The fQiIowing Honorary Degrees may be conferred upon a person on the ground

that he/she is, by reason of eminent position 'and attainments or by virtue of
his/her contribution to tearning or eminent services to the cause of Education or
Society, a fit and proper persorritd receive such Degree(s):

Doctor of Law {LL.D),

Doctor of Literature (D. Lit.), Doctor of Letters, and
Doctor of Science (D.Sc.).

Degrees, including Honorary Degrees, shall be conferred at Convocation/Special
Convocation and may be taken in person or in absentia.

Resolution No.8, Executive Council Meeting dated 14-01-2013
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Centrai University of Jammu

Ordinance No. 39
governing
_ Visiting Fellow
The Central Universities Act, 2009: Section 6(xvi) Statute 12{xviii)

1. A Vis'iti_hg' Fellow should be a scholar of eminence in his]he_r subjep_t.

. Superannuated persons may also be considered for appointment as Visiting

Fellow. The minimum tenure of a Visiting Fellow should not be less than a week
and maximum up to three months-.

. “The Visiting Fellow may be. pald daily allowance as prescrlbed from time to time

by the competent authority per day for visits up to one month. For visits beyond

“one month, the rate may be as in the case of Visiting Professor.
. Travel expenses may be met in accordance with the Rules of the University.

. The perent institution is expected to grant academic leave with pay and usual

allowances for the duration of the appointment as Visiting Fellow.

. The- University would provide accommodation to the Visiting Fellow in the

University Guest House free of charge but food charges would be paid by the
V:s;tmg Fellow. ,

- The same person may not be invited as Visiting Fellow more than once in a year,

but the period of 3 months can be split up as desired by the University within the

_ per:od of one year.

Resblution No.8, Executive Council Meeting dated 14-01-2013
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Central University of jammu

Ordinance No. 40
governing
~ Employees and Students’
‘Grievances Redressal Committees
_“The Central Universities Act, 2009: Section 28(n)

1. There shall be constituted @ mechanism for the redressal of the grievances of
_empldyees and students of the University.

2. Student means any student who is admitted/registered for a Progr_amme of study in

_any

a) ._Schdcilr/"(;:ént.re/Department/College or Campus maintained by the Univefsi{y.

b)" Employee means any person appointed by the University and includes teachers
© and other staff of the University.

3. The G'ﬁeifa'nces Committee shall observe the fo!lowing geheral princip!es:

a) The Campus Community should be made fuliy aware of the grlevance redressai

b}’

o)

mechafism;

-,Every gnevance from a student/staff member should be reglstered and
4_acknow!edged :
If & final decision is not feasible \Mthm a fortnight, an acknowledge should be

" sent to the applicant along with an mdlcatlon as to when he/she can expect a

final reply;

As a matter of general. rule all the gruevanccs should be dlsposed off within a
period of three months; :

The officer nominated by the Vice Chancellor and the person respon5|b1e for
addressing grievances should make himself/herself freely available to hear the

N gnevances personally, at least once a week at fixed timings; and
- He/she will take decisions on grievances which are pending for more than three

months. Aggrieved parties who are not satisfied with redressal in
subordsnate/attached formation can approach the Vice Chancellor for a decision.
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. STUDENTS GRIEVANCE REDRESSAL COMMITTEE

" Stiidents Grievances Redressal Committee shall comprise the following:

1.

APl

The Pro-Vice Chancellor or such other person

‘to be nominated by the Vice Chancellor Chairperson
Representatives of Student’s Council Member
Nominees of the Vice Chancellor Member

Deans of Students Welfare Member Secretary
Déan of the Schoo! concerned Special Invitee

. POWERS AND FUNCTIONS

The Committee shall

(i)

{ii)

{iii)

entertain written and signed complaints and petitions of st_t.'ldents“in resbec’c
of matters directly affecting them individually or as a group;

enquire into the grievances, and make recommendations and report to the
concerned authorities-Academic Council and Executive Council for redressal
or suitable action; and

recommend appropriate action against complainant, if allega‘tiohs made in
the documents found to be baseless. '

TEACHERS’ GRIEVANCES COMMITTEE

The Committee shall be constituted by the Executive Council consisting of the -
following: ' ' :

a) Vice Chancellor or his/her representative Chairman

b} Five representatives from the teachers’
Community representing gender, minority, :
SC, ST, OBC. Members

¢) Vice Chancellor's nominee who shall be the Secretary to the Committee.




7. POWERS AND FUNCTIONS

The Co.mmittee shall

.ll.

fii.

entertain written and signed complaints and petitions of teachers in
respect of matters directly affecting them individually or as group; -

.- enguire into the grievances, and make recommendations and report to

the concemned authorities-Academic Council and Executive Council for
redressal or suitahle action; and

recommend @ppropriate action against complainant, if allegations made
in the documents found to be baseless.

8. NON-TEACHING STAFF GRIEVANCES COMMITTEE

The Committee shall comprise

) "The Chairman- to be nominated by the Vice Chancellor.
b) Five representatives from- the non-teaching community representing

c) The Registrar or his nominee shall be the Member-Secretary of the

gender, minority, SC, ST, OBC.

Committee.

9. F’OWERS AND FUNCTIONS

The Committee shall

1. accept and consider written and signed complaints and petitions of staff

{Non-Teaching) in respect of ‘matters directly affecting them individually
or as a group;

enquire into the grievances, and make recommendations and report to
the concerned authorities-Academic Council and Executive Council for
redressal or suitable action; and

recommend appropriate action against complaints, if allegations made in
the documents found to be baseless.

Resolution No.8, Executive Council Meeting dated 14-01-2013
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~ Central University of Jammu

Ordinance No, 41
governing _
POWERS AND FUNCTIONS OF THE
DEAN, STUDENTS’ WELFARE :
The Central Universities Act, 2009: Section 28(1} () and (o)

The Dean Students’ Welfare {DSW) shall look after the general welfare of the
students outside the classroom which contribute to the growth and development
of their personality. The DSW shall endeavour to promote understanding among

the students for accomplishment of their objectives through fruitful intellectual,
social, cultural and corporate life in the University.

The DSW shall assist the Vice Chancellor in all matters concerning students

generally and shall exercise such powers and perform such other duties as
assigned by the Vice Chancellor. ’

In addition to all other duties, the DSW shall perform duties and functions in
respect of the following matters in consultation and coordination with other

officers and units of the University:

a. . Arrangements for educational tours and excursions and participation in
sparts and co-curricular activities within and outside the University;

b. Organization of social and cultural activities with student participation;

C. Organ'ization of student bodies in the University and their functioning;

d. Student-teacher relationship;

& Financial aid to needy students;

. Securing feliowships or scholarships for further studies in the country or
abroad; : ‘

g. Health and medical services;

h. Student counselling:

~I. Special arrangement to be provided, i
' differently abled students; ,
i, Liaison between University administration and students;
k. Student-information services:
| Alumni Association; and

m. Issue of certificates as authorized and delegated by the Vice Chancellor.

f any, to women students and

The DSW shail maintain record of essential particulars of each student from the
date.of his/her enrolment in the University.

The DSW may communicate with the parents/guardians of the students in respect
of any matter requiring assistance and cooperation of the parents/guardians.




‘The DSW will function under the control of the Vice Chancellor and will be a

member of the Discipline Committee and other Committees. involving students -

+and students matters.

. The DSW shall report to the Vice Chancellor cases of students who require special
* attention or whose conduct and activities are not in the best interest of the

University or who are not likely to be benefitted by their contmuance in the
University. -

Resolution No. 4, Executive Council Meeting dated 25.05.2013
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- Central University of Jammu

Ordinance No. 42
governing
ADMISSION ON MIGRATION AND
TRANSFER OF STUDENTS
The Central Universities Act, 2009: Section 28({1)(0)

No student shall be eligible for admission to any under-graduaie or post-graduate
course of study in this University on migration from any other Board or University
unless he/she has passed an equivalent examination: of the Board or University
recognized equivalent to the examination of this University which qualifies him/ her
for admission to the concerned course under the relevant ordinance(s).

The application of a student who has not completed his/her course of study and has
not appeared at the examination, for which he/she was studying, in any other Board
or University in India shall be considered for admission to a course of study in this

University provided that the pattern and syllabus of the course in this University is
similar to that of the course studied by him/her.

Provided further that the applicant is eligible for admission as per the
ordinance governing Transfer of Credits.

The application for admission must be supported by

{a) A migration/No Objection Certificate from the concerned Board /
University ; and

(b} A certificate from the Principal of the College/ Head of the Department

last attended by him/her testifying the record of attendance and conduct
of the student.

4. The applicant shall have to pay the prescribed fee.

Resolution No. 4, Executive Councii Meeting dated 25.05.2013
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~Central University of Jammu |
_ : Ordinance No. 43
governing
. CONVOCATION
The Central Universities Act 2009: Section 28{1) (o) and Statute 29

Convocation

1. Convocation for the purpose of conferring Degrees shall be-held on such date and

at place as may be fixed by the Chancellor.

Special Convocation

2. A speciat Convocation may be held at such time as may be decided by the Executive

Council for the purpose of conferring Honorary Degree(s) in accordance with the

procedure prescribed for the purpose of conferring other Degrees.

~ 3. The Convocation shall consist of the body corporate of the University,

4. The Chancellor shall preside over at the Convocations of the University hald for

conferring Degrees, or otherwise

Notice

5.

‘Not less than four weeks' notice shall be

. The Officer concerned shall, with the notice,

. Medals, prizes and r:'ertiﬁcétes of merit shall be awa

given by the Registrar for meeating of the
relevant statutory authorities for the Convacation.

issue to each member of the
Convocation, a programme and the procedure to be observed thereat.

. The candidates who have passed their examinations in t

in the vears since the last
Convocation shall be eligible to be admitted to the Convocation, '

Provided that in case the Convocation is not held In a particular year, the Vice
Chancellor shall be competent to authorize admission of successful candidates in that
year to their respective Degrees in absentia and is

sue the degrees on payment of
prescribed fee,

rded to the persons entitled there
to at the convocation.

- seosg




Application

. 9. .A candidate for a Degree must submit to the officer concerned his/her application
on or before the date prescribed for the purpose for admission to the Degree at the

- Convocation in person along with the prescribed fee. : '
10. Such candidates who are unable to present themsélves in person at the Convocation
* . shall be admitted to the Degree in absentia by the Chancellor and their Degrees shal}

be_given by the Controller of Examinations on appiication and payment of the
prescribed fee.

11. Notwithstanding anything contained in the foregoing provisions a student

proceeding abroad for further studies or requires the degree urgently for reasons to

‘be recorded may be admitted to his/ her degree by the Vice Chancellor before the
convocation on payment of prescribed fee.

Fees

12.The fee for admission to the Degree at the Convocation in person, before
Convocation and in absentia shall be fixed by the Executive Council.

Honorary Degree

13. Honorary Degree(s) shall be conferred at Convocation/Special Convocation and may
be taken in person or in absentia.

14. The presentation of the person(s), at the Convocation, on whom Honorary Degree(s)

is/ar.e to be conferred shall be made by the Vv

lice Chancellor or by a person
nominated by him/her,

15. Candidates at the Convocation shall wear Academic Dress (gowns) appropriate to

their respective Degrees as specified by the University. No candidate shall be

admitted to the Convocation who is not in proper Academic Dress as prescribed by
the University. ‘

Academic Dress

16. The.Academic Dress of the University for the Convocation shall be prescribed by
Regulations.

Convocation Procedure

17. The Convocation Procedure shall be lzid down by Regulations.

Resolution No. 4, Executive Council Meeting dated 25.05.2013
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Central University of Jammu

Ordinance No. 44
governing
RESERVATION OF SEATS AND OTHER SPECIAL
PROVISIONS FOR ADMISSION
The Central Universities Act, 2009: Section 7

1. Reservation of Seats

1.1

1.2

1.3

1.4’

Reservation of seats shall be in accordance with the provisions of the Central
Educational Institutions (Reservation in Admission) Act, 2006 and Circulars of
Government of India issued and amended in this regard from time to time,

Candidates seeking admission under reserved catégorEES shall be required to.
fulfill the prescribed eligibility conditions for admission to the Course.

The relaxatlon in the minimum prescribed percentage .of marks in the

qualifying examination for admission to 2 course shali be permissible only in
one of the categories.

If a candidate in a reserved category guelifies for admission in the general
category he/she shall be transferred to the general category without
prejudice to the number of seats already allocated in that category and the

-seat thus falling vacant will be offered to the next eligible candidate in that

15

1.6

1.7

category,

Application form of a candidate under a reserved categoiry must be
submitted along with the requisite certificate issued by the competent
authority as per the prescribed proforma.

Application form receivedswithout the requisite certificate(s) shalf be liable to
be rejected.

If sufficient number of candidates are not available in Other Backward

Classes category, such vacant seats shall be transferred to the general

1.8

L CREIRE I

category.

The reservation, as mentioned in sub-paras (2.3) (i, i) below is
interchangeable, i.e., if sufficient number of candidates is not available to il
up the seats reserved for Scheduled Tribes, they may be filled up by suitablie
candidates from Scheduled Castes category and vice-versa.
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l ~1.9.

~Vacant seat{s) in Sche.auied'c,ast-es /Scheduled Tribes category which could

not be filled up .due to non-availability of eligible candidates of either -
.Scheduled Castes.or Scheduled Tribes or both, if any, may be thrown open to

‘the.general category inthat year provided that this has been notified to the
“Spectal Commission for Scheduled Castes/Tribes of University Grants
~Commission and Ministry of Human Resource Development and concurrence

‘has been-obtained. -

Quantum of reservation

There shall be reservation of seats for Scheduled Caste, Scheduled Tribe,
Other Backward Classes and Persons with Disabilities in the following

mannear:

i Scheduled Castes Category

il Scheduled Tribes Category

jii. Other Backward Classes Category

v, Persons with Disabilities
(i. Locomotor or cerebral palsy; ii. Blindness or
low vision; iii. Hearing impairment)

15.0%
7.5%
27.0%

3.0%

Under the Persons with Disabilities category only the persons suifering
from not less than forty percent (40%) of relevant disability as certified by a

competent medical authority (Medical Board) would be. considered

_admission.

for

'Expianation: For the purpose of calculation of number of seats under a Reserved
. Category, fraction of 0.5 or more shall be taken as one seat and fraction of less

than 0.5 shall be ignored.

Relaxation in Minimum Qualifying Marks

Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in
- case of candidates belonging to Scheduled Castes, Scheduled Tribes and Persons

with Disabilities.




4 Special Provisions for Admission

4.1

a2

Outstanding Players

(a) A specified number of seats in both the under-graduate and
post-graduate courses may be earmarked by the Academic
Council for admission of outstanding players and sports
persons, who have represented the Country/ Regions/ States/
Universities in the games recognized by the Association of
indian Universities, provided that they fulfill the minimum

eligibitity requirements prescribed for seeking admission to
various courses.

(b) ., . Relaxation to the extent of 5% of marks in the aggregate or in
the subject, as the case may be, will be given to such
candidates.

{c) ~ Such candidates will be nominated for admission by the

Vice Chancellor over and above the seats allotied to each
course, on the recommendation of the Games and Sports
Committee, in accordance with the Regulations.

(d) -~ In case of under-graduate and posi-graduate courses z

candidate should be less than 25 years and 28 years of age
respectively on 1“J1_.|[y of the year in which admission is sought,

N.C.C. Cadets

(a) Relaxation to the extent of 5% of marks in the aggregate or in
one subject, as the case may be, will be given to NCC Cadets
having the following NCC Certificates for ‘admission  to
respective Courses: '

{i) “A” Certificate for admission to undergraduate courses.
(ii) "B” or "C” Certificate for adiission to a posi-graduate
courses,
{b) . Students admitted on the basis of NCC will have to continue in

the NCC at least for one year.

{c) The relaxation of marks on the basis of NCC Certificate shall be

permissible only on the production of a certificate issued by the
competent authority.

000182




o

ol

4.3 N.S. S. Volunteers

NSS Volunieers who have attended two 10 days Special Camps and one
National Integration Camp or Republic Day Camp maybe provided a

relaxation of 2% marks in the aggregate or in one subject as the case may
be, for admission to all courses.

Relaxation of marks given on the basis of NSS Certificate(s) shall be

permissibie on the production of relevant Certificates issued by the
competent authority.

5. Part-time / Evening courses

.Relaxation of marks as given in Para 4.1, 4.2 and 4.3 will not be applicable to the

- candidates applying for admission to parthme/evemng courses in the
UhIVEI‘Slt\/ :

Resclution No. 4, Executive Council Meeting dated 25.05.2013




- Central University of Jammu

Ordinance No. 45
governing -
EMOLUMENTS, TERMS AND CONDITIONS.O
SERVICE AND POWERS AND FUNCTIONS OF
THE PRO VICE CHANCELLOR :
The Central Universities Act, 2009: Section 28(0); Statue 4(3)

Pay and Allowances:

Pay: As notified b-y the University Granis Commission/Government of India from
time to time. ’

Dearness and other Allowances: As fixed by the Central Government from time to
time. :

Where an employee of this University or any other institution/Government and its
organizations is appointed as Pro Vice Chancelior, he/she shall continue to be
governed by the same retirement benefit scheme,( namely General Provident

Fund/Contributory Provident Fund/Pension/Gratuity/Transfer TA) to which he was

entitled prior to his/her appointment as Pro Vice Chancellor, and till he/she
continues to hold his/her lien on that post..

The Pro Vice Chancellor shall be entitled to the reimbursement of medical expenses
incurred on the medical treatment of himself/herself and his/her family members

obtained from the Private OPD/Private Wards of any Hospital/Nursing Home as
approved by the University.

. The Pro Vice Chancelior shall be entitled to the reimbursement of the expenses on
account of T.A,, D.A. for himseif/herself and his/her family members from home

town to place of duty and back on his/her assuming office and relinquishing it on the
expiry of his/her tenure.

. The Pro Vice Chancellor shall be entitled to Travelling Allowance at the rates fixed by
the Executive Council, which shall be in conformity with Government of India Rules

and the entitlement shall be at par with the post of equivalent grade pay/academic
grade pay. :

. The Pro Vice Chancellor shall be entitled to have water, power and rent free

furnished residential accommodation. The premises of his/her lodging will be
maintained by the University.
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7. The Pro Vice .Chancellor shall be entitled to the facility of a staff car for journey 1
performed-.-betw:een'ofﬁce.an-d'«hisl'her residence. He/she shall alsc be entitled to
free mobile phone and telephone {with STD and ISD) service at his/her residence,

8. The Pro Vice Chancellor shail-be entitled to an attendant at his/her residence. ‘

Leave:

9 a. The Pro Vice Chancellor shall be entitled to leave on Full Pay at the rate of 30

days in a calendar year. The léave shall be credited to his/her account in

advance in two half yearly installments of 15 days each on the first day of
January and the first day of July every year.

Provided that if the Pro Vice Chancelior assumes or relinquishes the
charge of the office of the Pro Vice Chancellor during the currency of half

year, the leave shall be credited proportionately at the rate of 2% days for
each completed month of service.

The leave at the credits of the Pro Vice Chancellor at the close of the previous
nalf year shall be carried forward to the new half year, subject to the.

condition that the leave, so carried forward plus the credit for that half does
not exceed the maximum limit of 300 days. '

The Pro Vice Chancellor, on relinguishing of charge of his/her office, shall be
entitled to receive a sum equivalent of the Leave Salary admissible for the
number of days of Leave on Full Pay due to him at the time of his/her
relinquishing of charge, subject to a maximum of 300 days, including
encashment benefit, if any, elivailed of elsewhere.

The Pro Vice Chancellor shall also be entitled to Half Pay Leave at the rate of
20 days for each completed year of service. The Half Pay Leave may aiso be
availed of as Commuted Leave on production of medical certificate provided
that when such Commuted Leave is availed, twice the amount of Half Pay
Leave shall be debited against the Half Pay Leave due.

In case the Pro Vice Chancellor is appointed for further term, the leave period
mentioned above, shall apply separately to each term.

10. During the period of such leave, the Pro Vice Chancellor shali be entitled to the same
salary, honorarium and allowances and such other facilities as may nave been provided.

1000188
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11,

12.

In case of absence of the Pro Vice Chancellor occasioned by any call by the Central or

State Government, Public Service or on deputation on behalf of the University for any
Public Purpose, the period so spent shall be treated as on duty.

Where an employee of the University is appointed as the Pro Vice Chancellor, he/she
shall be allowed to avail of any leave at his/her credits betore his/her appointment as
Pro Vice Chancellor. Similarly, on his/her relinquishing the post of the .Pro Vice
Chancellor and in event of his/her rejoining his/her old post, he/she shall be entitled to
carry back the leave at his/her credits 1o the new post.

Further he/she may be allowed to consribute to any provident fund of which he/she is a
member and the University shall contribute to the account of such person in that

provident fund University share at the same rate at which the University had been -

contributing immediately before his/her appointment as Pro Vice Chancellor.

13. If a person, employed in another institution, is appointed the Pro Vice Chancellor on

deputation, he/she shall be entitled to salary, allowances, leave and leave salary as per
Deputation Rules of the institution to which he/she was’ entitled prior to his/her
appointment as the Pro Vice Chancellor and till he/she continues to hold his/her lien on

this post. The University shall also pay leave szlary, provident fund and pension .

contributions to the Institution where he/she is permanently employed, as admissible
under the Rules,

POWERS AND FUNCTIONS

i4.The Pro Vice Chancellor shall assist the Vice Chancellor in respect of such matters as

may be specified by the Vice Chancellor in this behalf, from time to time, and shail also

exercise such powers and perform such duties as may be assigned or delegated to
him/her by the Vice Chancellor.

Resolution No. 4, Executive Council Meeting dated 25.05.2013
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Central University of Jammu

Ordinance No.46
governing
EMOLUMENTS TERMS AND CONDITIONS OF
SERVICE OF THE CONTROLLER OF EXAMINATIONS
The Central Universities Act, 2009: Section 28(0); Statute 7(3)

1. Emoluments, Terms and Conditions of Service:

The Controller of Examinations shall be a whole-time salaried officer
appointed by the Executive Council on the basis of direct recruitment, on
the recommendations of a Selection Committee constituted for the
purpose, for a tenure of five years which may be renewed for a similar

" term, and shall be placed in the scale of pay as recommended by the

University Grants Commission/Govt. of India and adopted by the
Executive Council from time to time.

Provided that the Controller of Examinations shall retire on attaining
the age of sixty two years. '

Where an employee of this university or any other !nstttuhon/
Government and its organizations is appointed as Controller of
Examinations, he/she shall continue to "be governed by the same
retirement benefit scheme,(namely General Provident Fund/Contributory
Provident Fund/Pension/Gratuity/Transfer TA) to which he was entitled
prior to his/her appointment as Controller of Examinations, and till
he/she continues to hold his/her lien on that post.

b. In case the Controller of Examinations is appointed on deputation basis from any
organization, his/her salary shalt be such as may he admissible to him/her
according to the rules of deputation of service to which he/she belongs.

¢. The terms and conditions of service of the Controller of Examinations shall be
such as prescribed to other non-vacational employees of the University.

d. If the services of the Controller of Examinations are borrowed from Government
or any other organization/institution, the terms and conditions of his/her service
shall be governed by the Deputation Rules of the Government of india.
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e. When the office of the Controller of Examinations is vacant or when the
Controller of Examinations is, by reason of illness, absence or any other cause,
unable to perform the duties of his office, the duties of the office shall be
performed by such person as the Vice Chancellor may appoint for the purpose.

f. A Controller of Examinations on deputation may be repatriated earlier than the

stipulated period by the Executive Council on the recommendatlons of the
Vice Chancellor,

g. The Controller of Examinations shall be entltled to. unfurnished residential
accommodation for which he shall pay prescribed license fee as also to free
mobile phone and telephone { with STD and ISD) service at his/her residence.

h. The Controller of Examinations shall be entitled to such leave, allowances,

provident fund and other terminal benefits as prescribed by the Umversnty from
time to time for its non-vacational staff

i. The Controller of Examinations shall be entitled to the facility of staff car
between the office and his/her residence.

2. RESPONSIBILITIES AND DUTIES

- Subject to the provisions of the Act, Statutes and Ordinances, the Controller of

Examinations shall perform the duties in regard to the arrangements for the conduct of

examinations and such duties and functions as may be assigned to him/her from time to
time by the Executive Council/Vice Chancellor.

Resolution No. 4, Executive Council Meeting dated 25.05.2013
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~ Central University of Jammu
- Ordinance No. 47
_ " governing
- APPOINTMENT OF ADJUNCT FACULTY MEMBERS AND
. SCHOLARS IN RESIDENCE :
The Central Universities Act 2009 Section 6{1} {xvi); Section 28(1)(0)

To encourage interdisciplinary collaboration in research and teaching, the
Executive Council may appoint Adjunct Faculty Members, who preferably are
relatively younger and mid-career professionals and specialists, from other

Universities/reputed Research Institutions/Organizations (AEC,ICSSR,CSIR, ICAR,
etc.) '

Such faculty possessing post-graduate or doctoral qualifications and having
academic and research credentials; will be eligible for appointment as Adjunct
Faculty in 'a University Depariment and. may also include professionals and
specialists from Public Sector Undertakings and business corporations.

The Adjunct Faculty Member will be appointed on a tenure appointment for one
academic year, or for two semesters.

They will be offered a token honorarium of up-to Rs. 2500/- per teaching
hour/session, subject to a maximum of Rs. 50,000/- per month, -

The host University will provide them suitable office-space to facilitate thejr
working and interaction with students and peers..

There will not be more than five such members at any given time in the
University. :

SCHOLARS-IN-RESIDENCE

Senior professionals and specialists from research and professional organizations .
(for example AEC, ICSSR, CSIR, ICAR, etc.) and those with Public Sector
Undertakings and business corporations, with post-graduate or doctoral
qualifications and, research credentials will be eligible for appointment as
Scholar-in-Residence in a University Department.
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8. Non Resident Indians and Persons of Indian Origin professionals and specialists,

working in overseas organizations, will also be eligible for these positions.
Similarly, these positions will be open to those overseas (non-indian)

professionals and specialists who have been dealing with India issues in their
work.

8. The Scholar-in-Residence will be appointed on a tenure appointment ranging

between six and. twenty-four ‘months ‘and will be paid a -consolidated
remuneration of up to Rs. 80,000/- (Rupees eignty thqusand) a month, and a
contingency grant of Rs. 1,00,000/-(Rupees one lac) pér annum.

10.  The host University will provide them suitable office-space and residential
accommodation. '

11.  There will not be more than two such members at any given time in the
University.

APPOINTMENT

12 The Vice Chancellor after consulting the person concerned and the Head of
respective Department/Centre/Institute shall make his/her recommendation to

the Executive Council for appointment as an Adjunct Faculty Member/Scholar in
Residence.

Resolution No. 4, Executive Council Mesating dated 25.05.2013
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- Central University of Jammu
Ordinance No. 48
governing
COMMITTEE ON EQUIVALENCE AND RECOGNITION OF EXAM!NATIONS/DEGREES
The Central Universities Act, 2009: Section 28 (1)) (o)

Composition

1. There shail be Committee on Equivalence and Recogmtlon of Exammatlons/ Degrees
' con51stmg ot the following members:-

a. Pro Vice Chancellor or one of the Deans

to be nominee of Vice Chancellor Chairperson

~ b. One person to be nominated by the Acadernic Council Member

c. Deans of the Schools Member

d. Registrar Member

e. Controller of Examinations Member

: Secretary

The Committee may invite a domain experi, wherever ‘necessary, to assist in its
functioning.

Functions

2. The functions of the Committee shall be

to consider proposals in respect of recognition of courses/ examinations/
degrees of other Boards/ Universities /Institutions together with the report
of the Dean of the School concerned, who has examined the courses of
~ study and their standard ,and to recommend to the Academic Council the
- examinations/degrees of: other Boards/ Universities/ Institutions to be
recognized as equivalent to the corresponding examinations/degrees of the
University; inctuding those of foreign Universities;

ii. to consider requests for recognition of examinations/ degrees received from

other Universities and Institutions and submit its recommendations to the
Academic Councit; '

iil. 1o examine and recommend to the Academic Council the withholding,

suspension or cancellation of recognition to any examination/degreé for such
reasons and such time as it may deem fit;
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to censider and recommend to the Academic Council proposal(s) submitted
by the Dean(s) for recognition of courses from other University _(ies)/

Institution (s), the number and extent of credits that may have been

~ recommended for acceptance for the transfer of credits, on case to case

vi.

basis, the request for which had been received by the concerned Dean from
the student (s); '

to prepare a case for moving application for seeking recognition of Degrees, .

Diplomas and Certificates awarded by the University to be equivalent to the

corresponding Degrees, Diplomas and Certificates of Universities and other
[nstitutions within and outside the country; and

to report to the Academic Council on all matters including matters
concerning credits transfer, which are referred to it

Rules of Business

3. The Committee shall frame the Rules of Business and lay down guidelines for
consiceration and approval of the Academic Council. The Academic Council may

delegate any of its powers, in this behalf, to the Committee on Equivalence and -

Recognition of Examinations/Degrees.

Quorum

4. Not less than half the total number of members of the CLommittee shall constitute

the quorum for a meeting of the Committee.

SRR,

Resolution No. 4, Executive Council Meeting dated 25.05.2013
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“Central University of Jammu

Ordinance No. 49 '
governing
TRANSFER OF CREDITS
The Central Univarsities Act, 2009: Section 6(2)(iv)

* This Ordinance aims at providing a framework for promoting and facilitating the

inter-University transfer and mobility of students across different Universities
of India and abroad, and further to prescribe:

procedure for facilitating and promoting transfer of credits earned by the
students of the University to other Universities/Educational Institutions; and

policy framework, procedure and conditions for acceb‘cing transier of credits
earned by the students from other Universities/ Educationa! Institutions

Facilitation for Transfer of Credits to other Universities/Educational Institutions

2. The University shall facilitate transfer of credits earned

Universities/Educational Institutions.

3. A student of the University seeking transfer of credits to other
University/Educational Institution shall submit a written request, along with the

fee as prescribed by the Executive Council from time to time, to the Controller of
Examinations.

by its students to other

The Controlier of Examinations, upon receipt of such request, shall issue a
complete transcript of .the courses taken by the student in the University and

“shall forward the application of the student to the University/Educational
Institution concerned.

Policy and Procedure for accepting Credits Transfer from other Universities
5. The University shall have a policy of accepting transfer of credits earned by a

student from the following  Universities/Educationa! Institutions/Research
[nstitations:

a.
b.

C.

Universities recognized under Section 12 B of the UGC Act.
Universities that are members of the Association of Indian Universities.
Such foreign Universities, the courses/programmes of which are

recognized as equivalent to those of Indian Universities by the
Association of indian Universities.

d. Indian Institutes of Technology (1)
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e. Indian institutes of Management {lim).

f. National Institutes of Technology(NiT).

.g. Indian institutes of Science Education and Research {lISER}).

h. Indian Institute of Information Technology ().

i.  Schools of Planning and Architecture(SPA).

j. AltIndia Institute of Medical Sciences (AIIMS).

k. Such Indian or Foreign Universities/Educational lnst;’{utlons/Research
Institutions with which the Un[versrtv has signed MOU for students and
faculty exchange.

f. Any other University/Educational Institution/Research Institution which
has been recognized and approved for the purpose of credits transfer by
the Academic Council of the Umver51ty

6. The facility for transfer of credits earned by a student in this University shall also

be avzilable to hlm/her in appropriate cases.

7. Request for accéptance of transfer of credits shall be:

a. entertained only if received from such candidetes who have been duly
selected for admission to a Programme of studies, as per the Rules and
regulations governing admission in the University; .

b. made by the student concerned within 10 days from the date of his/her
admission in the University;

¢. made in the prescribed format and along with the fees as prescribed by the
Executive Council of the University from time'to ¢ time; and

d. supported by such documents as may be prescribed by the Academic
Council.

8. Dean of the school concerned shall be the Nodal Officer for receiving and
processing the request for accepting the transfer of credits. To facilitate and
expedite the process, the Dean may constitute a committee compnsmg a senior
faculty as chairperson and two to three Taculty members to process and finalise
the request for acceptance of credits.

9. The maximum credits that can be accepted for transfer shall not exceed 25% of

the total credits required for the compietion of the Programme of Studies in
which a student has been admitted. '




. 107. Only such courses may be considered for acceptance of transfer of credits, in
" ‘which the student has secured at least B grade or GPA of 2 or above/ a minimum
of 50% marks, as the case may be. In case a student has earned more credits from
'~—1--other Universities/Educational Institutions/Research institutions, the student may
' indicate his/her preference for credits transfer. However, the decision of the
* Dean of the School concerned in this regard shall be considered as final.
11, The credits equivalence for accepting credits transfer shall be determined as
under:

for credlt(s) earned by students from Universities tha’t have the credits
system in place, a course work requiring 15 hours of contact hours shall
be considered as equivaient to 1 credits of the University;

if. for courses completed from Universities/Educational Institutions /
Research Institutions that do not follow credits system but have
semester system in place, a course work requiring a minimum 30 lecture

hours per semester shall be considered as equivalent to 2 credits of the
University; and

iii. for coursés completed from Universities / Educational instltu‘uons/ '
Research Institutions that neither follow the credits system rior have the
semester - system, "a course work requiring formal class room

instruction/lab work of at least 2 hours per week shall be considered as
" equivalent to 2 credits of the University.

In case of any difficulty in determining the equivalence, the cases may

be referred to the Committee on Equlvalence and Recognition of
Examinations / Degrees.

12. The University may also permit its students to accumulate certain credits from
other Universities/Educational Institutions/Research Institutions in partial
fulfillment of the required course work. In such cases:

a. the student shall be required to obtain prior approval of the Dean of the
School; and

b. the courses can be undertaken only in the institutions specified in
Clause 5 above or a University/ Institution recognized by the University in
pursuance 1o the Ordinance governing Recognition by the University for
co-operation/ collaboration with other University/ Authority/ Institution.
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S 13, The maximum number of credits that can-be accumulated by a student, referred

to in Clause 12, from other institutions shall not exceed 25% of the total credits .

prescribed for the successful completion of the programme of studies.

4. The draft Memorandum, of Understariding to be signed by the participating
Universities/Institutions is appended here to as appendix ‘A’

Res‘o{ution No. 4, _Executive Council Meeting dated 25.05.2013
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Appendix ‘A’

Central University of Jammu

Draft Memorandum of Understanding {MOU) for
TRANSFER OF CREDITS BETWEEN/AMONGST UNIVERSITIES

PREAMBLE, SCOPE & EXECUTION

This MOU is for the purpose of transfer of students and credits between the said
Universities and provides for:

{a) Procedure for facilitating and promoting transfer of credits earned by the
students of the University /Educational Institutions; and

{b) Policy framework, procedure and conditions for accepting transfer of credits
earned by a student from other Universities/Educational Institutions.

The MOU will be executed as under:

TNE it . (NAME OF the University) herehy enters into
a Memorandum of Understanding wWith the. i oo (name of the
University) ono e {date) for a period of wevcreorenn, {years) effective

from the date of signing this MOU. -

PERIOD OF AGREEMENT

1. This Agreement shall be effective as of the date it is signed, and continues in full

force and effect for the period referred to above, or until terminated in wrttmg by
the partles hereto, whichever shall come ﬂrs’r

IMPLEMENTATION

2. Exchanges under the terms of this Agreement will be approved and initiated by the
above named Universities in accordance with each respective University’s internal

procedures and provisions of the Act and Ordinances. Further, the MOU will be ~
governed by the following rules:
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No student shall be eligible for transfer of credits unless he/she has passed the
- equivalent examination or examinations of the University or Board as prescribed by
the Ordinances for admission to the concerned Course or Courses by this University.-

" Provided that the application for transfer of credité must be supported b\} a
certificate from the Dean of the Schaal concerned in which the student is studying
testlfymg the record of attendance and conduct of the student.

Provided further that the application of a student for transfer of credits who
‘has not completed his'Course of Study and has not appeared at the examination for
which he was reading shall be considered for transfer of credits in a Course of the
other University in such cases where the pattern of credits allocation and syllabi are
similar to that Course studied in his/her parent University.

Facilitation for Transfer of Credits to other Universities/Ed ucational Institutions

3. The University shall facilitate transfer of credits earned by its students to other
Universities/Educational Institutions.

4. A student of the University seeking transfer of credits to other Universities/
Educationa! Institutions shall submit a- written request, aiong with the fee as

prescribed by the Executive Council from time to time, to the Controller of
Examinations.

’

5. The Controller of Examinations, upon receipt of such request, shali issue a compleie
transcript of the Courses taken by the student in the University and shall forward the
application of the student(s) to the University/Educational institution concerned.

Policy and Procedure for accepting Credits Transfer from other Universities

6. The University shall have a policy of accepting transfer of credits earned by a student,
from the following Universities/ Educational Institutions/ Research Institutions:
a) University recognized under Section 12 B of the UGC Act.
b) Universities that are members of the Association of Indian Universities.

¢) Such Foreign University, the Courses/Programmes of which are
recognized as equivelent to those of Indian Universities by the
Association of Indian Universities.

d) Indian Institutes of Technology {lIT)

e) Indian Institutes of Management (11M)

f)  National Institutes of Technology (NIT)

1&:_:;
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g) Indian Institutes of Science Education and Research (/ISER)
h} ind.Ian Institutes of Information Technology (ilIT)

| -_,i) Schools of Planning and Architecture (SPA)
) Allindia Institute of Medical Sciences (AIIMS)

-k} Such Indian or Foreign Universities/ Educational tnstitutions/. Research
Institutions with which the University has signed an MOU for students
and facuity exchange.

I} Any other University/ Educational Institution / Research Institution that

has been recognized and approved for the purpose of credits transfer by
the Academic Council of the University.

7. Request for acceptance of transfer of credits shall be:

a. entertained only if received from such candidates who have been duly

selected for admission to a Programme of studies, as per the Rules and
regulations governing admission in the University;

b. made by the student concerned within 10 days from the date of his/her
admission in the University;

¢. made in the prescribed format and along with the fees as prescribed by the
Executive Council of the University from time to time; and

supported by such documents as may be prescribed by the Academic_
Council.

8. Dean of the School concerned shall be the Nodal Officer for reéeiving and processing
the request for accepting the transfer of credits. To facilitate and-expedite the
process, the Dean may constitute a committee comprising a senior faculty as

chairman and two to three faculty members to process and finalise the request for
acceptance of credits. '

9. The maximum credits that can be accepted for transfer shall not exceed 25% of the
total credits required for the completion of the Programme of Study in which a
student has been admitted.

10.

Only such Courses may. be considered for acceptance of credits transfer, in which

the student has secured at least 8 grade or GPA of 2 or above /a minimum of 50%
marks, as the case may be. ‘
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11.in case a student has earned more credits from other Universities/ Educational
Institutions/ Research Institutions, the student may indicate his/ her preference for
credits transfer. However, the decision of the Dean of the School cancerned in this
regard shall be considered as final.

12. The credits equivalence for accepting credits transfer shall be determined as under:

a. 1. for credits(s) earned by students from Universities that have the credits
system in place, a course work requiring 15 hours of contact hours
shall be considered as equivalent to 1 credits of the University;

ii. for courses completed from Universities / Educational institutions /
Research Institutions that do not foliow credits system but have semester
system in place, a course work requiring a minimum 30 lecture hours per
semester shall be considered as equivalent to 2 credits of the University;
and.

iiil. for courses completed from Universities / Educational Institutions/
Research Institutions that neither follow the credits system nor have the
semester system, a course work requiring formal class room
instruction/lab work of at ieast 2 hours per ‘week shall be considered as

- equivalent to 2 credits of the University.

b. in case of any difficulty in determining the equivalence, the cases may be

referred to the Committee on Equivalence and Recognition of -

Examinations / Degrees.

13. The University may also permit its students to accumulate certain credits from other

Universities / Educational Institutions / Research.Institutions in partial fulfillment of

the required course work. In such cases:

a. the student shall be required to obtain prior approval of the Dean of the
School; ' .

b. the courses can be undertaken only in the institutions specified in
Clause 6 above or a University/ institution recognized by the University in
pursuance to the Ordinance governing Recognition by the University for
co-operation/ collaboration with other University/ Authority/ Institution.

14. The maximum number of credits that can be accumulated by a studens, referred to
in Clause 13, from other institutions shall not exceed 25% of the total credits
prescribed-for the successful completion of the programme of studies.

—
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NONDISCIRIMINATION

15. The Universities on{ering into this MOU agree that no person shall on the grounds of .

race, colour, nationality, origin, gender, sexual orientation, or creed be excluded
from participation under the terms of this Agreement.

MODIFICATION .

16. The terms of this Agreement may be changed or modified only by written
amendment signed by the parties hereto.

IN WITNESS WHEREOF THIS MOU 1S SIGNED TODAY BY

.........................................................

Date:

g0ne0l




- Central University of Jammu

Ordinance Ne. 50
governing
RECOGNITION BY THE UNIVERSITY
FOR CO-OPERATION /COLLABORATION
WITH OTHER
UNIVERSITY/AUTHORITY/INSTITUTION
The Central Universities Act, 2009: Section 6(1)(vii), (x} and 28(1)(k)

PREAMBLE

a.

Section 6(1) (vii) of the Central Universities Act, 2009 empowers the University
to recegnize an institution of higher learning for such purposes as the University
may determine and to withdraw such recognition.

Section 6{1) (x} of the Central Universities Act, 2009 ermpawers the University “to
co-operate or coilaborate or associate with any University or Authority or
Institution of higher learning, including those located outside the country in such

- manner and for such purposes as the University may determine.”

Section 28{1) (k) of the Act makes provision for framing of Ordinance to provide
for “the manner of co-operation and collaboration with other Universities,

- Institutions and other Agencies including learned Bodies or Associations”.

In the context of the above, the Centrat University of Jammu will endeavour to
recognize and collaborate with other Universities/Authorities/ Institutions of
higher learning which have core competence in various branches of knowledge
to enrich and strengthen instruction and research in such areas as are beneficial
to the University in furtherance of its objectives.

ELIGIBILITY FOR RECOGNITION

- Such Universities/Authorities/ Institutions which have a proven excellence and
academic competence in instruction and research and are at least of ten years
standing with a proven track record of competence will be eligible for the purpose
of recognition for co-operation / collaboration with the University. Such
University/Authority/ Institution may be located anywhere within or outside the
country,
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- Provided that such Universities/ Authorities /Institutions are funded by the
Government or other agencies and shall not be profit-making bodies and source of
their funding shall be through legal and government approved means.

Proven excellence and academic competence shall be adjudged, inter alia, on the
_basis that the University/Authdrity/ Institution shali have:’

i. full-time qualified core faculty consisting of at least four full time
teachers who should have been drawing the UGC/AICTE pay scales for a
minimum period of-5 years and must have published at least 5 papers
and for at least two. books, after his/her Ph.D. in journals/publication

_ houses of National/International repute having ISSN/ISBN number;

ii. i’s own building with required laboratory facilities, library for research
purpose having adequate number of research journals, reference books,
advanced text books and internet facility or such modern equipment / -

facilities used in higher Educational Institutes/Universities in the country,
and

i, sufficient financial resources to fund research activities.

PROCEDURE FOR RECOGNITION, RENEWAL AND WITHDRAWL OF RECOGNITION

- 3.

Any such University/ Authority /Institution which desires to be associated with the
University shall express its intention to do so in writing to the University in the
prescribed format with supporting documents in proof of clause 2 above.

All such requests shall be received by the Registrar and placed before a Committee

of Deans and Professors of the University which shall be composed of the
following:

a. Pro Vice Chancellor or nominee of the Vice Chancellor Chairperson

b; Ali Deans of Schools Members

c. Head and all Professors of the Depértment/Centre
concerned in whose area of instruction the

proposed co-operation/ collaboration is to be carried out - Members

d. Registrar Member-Secretary




{) Half of the members of the Committee shall constitute guerum for
‘ meeting of the Committee.

i) All decisions-shall be taken by the majority of not less than 3/6™ of the
-members present.

The Committee shall ordinarily meet twice in a year.

The Committee shall consider the requesis received and recommend a case for
recognition to the Vice Chancellor who shall nominate a three-member Committee

to carry out physical inspection and verification of the facts claimed by the
University/ Authority/institution.

The Physical Verification Committee shall visit the institution and carry out physical
verification of the University/ Authority/Institution to assess its case for recognition
on the lines of the parameters described at para 2(i-ii) above. It shall submit its

report to the Committee which will make appropriate recommendation to the Vice'_
Chancellor who, along with his opinion, place it before the Executive Council with

recommendations of the Academic Council for decision in the matter.

Recognition granted shall normally be for a period not exceeding five years and will
be subject to a mid-term review, the manner and timing of which shall be decided

by the University.

10.

11,

12.

Recognition may be extended for subsequent term(s) of not exceeding five years
each.

- Provided that the continuing instruction and research schedule shall not
‘be disturbed for the reason of expiry of the term of recognition alcne. -
Provided further that normally no hav('/ registration for research on

initiation of an instructional semester shall be initiated by the University during the
last six months of the period of recognition,

Request. for re-recognition/renewal of recognition shall be received at least six

months in advance from the date of expiry of the period and shall be examined as
per the procedure already detailed above.

The University shall reserve the right to withdraw such recognition with immedizate
effect if any falsification of facts is found at 3 later stage or any fact damaging the

credibility or conduct of the University/ Authority/Institution, in terms of acadernic
credentials, comes to the light

G
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MANNER OF CO-OPERATION /COLLABORATION AND OTHER DETAILS

13;

14.
15,

16.

17,

18.

19.

jurisdiction the Head Quarter of the Central University of Jammu situates.

The‘-University may choose to collaborate with a University/ Authority /Institution
for the purpose of either instruction or research or both.

Provided that in case of either of the above, the students shall be admitted

and examined by the_University as per extant rules, regulations, ordinances and.
guidelines. .

Fees shall be prescribed and collected by the University which may be equally

shared by this University and the other University /Authority/Institution, as the case
may be as per mutual agreement.

Guides/research supervisors shall be appointed /recognized by the University as per
its rules, ordinances and regulations as amended from time to time.

if a teacher of the University/ Authority /institution retires in mid-term of the period
of research or instruction, his/her services shall normally be utilized till the end of
the semester following which suitable replacement shall be made by the University.

The timing of residence for a batch of students/research scholar(s) at the institution

shall be decided by the Head of the Department concerned. However the maximum
period of residence shall be regulated as follows:

For 5 years integrated courses and

Ph. D Programmes 3 non-consecutive semesters

For 3 years under-graduate courses 2 non-consecutive semesters

For post-graduate courses 2 non-consecutive semesters

For M. Phil. courses 1 semester

Any matter not specifically covered by this ordinance shali be regulated as per the
University rutes, reguiations and ordinances as amended from time {o time.

All legal disputes shall be subject to the jurisdiction of the courts in W_hose

Resolution No. 4, Executive Council Meeting dated 25.05.2013
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Central University of Jammu

Ordinance No. 51
governing
FLOATING POSTS
The Central University Act, 2009: Section 28(0)

There shall be a few floating posts of Professors, the number of which shall
depend on the posts sanctioned by the University Grants Cormission from time
to time, as approved by the Executive Council. The appointments against such

posts shall be made by the Executive Council on the recommendations of the
Vice Chancelior. '

These posts shall not be assigned to any particular Department but shall be

made available to certain Departments which may be finding it difficult to fil] up .

certain vacancies by the normal procedure.

Persons eligible to be appointed against these posts witl be eminent scholars
including those who may have retired as Professors from this University or any

~ other University or similar institutions of higher learning in India or abroad.

- All appointments under floating posts will be made ordinarily for one'year and

efforts continued for filling these posts in the normal course.

Provided that no floating appointment shall be renewed at tHe end of the
year if the vacant post in the Department is filled up.

No appointment letter to a person appointed against a floating post shall be

_issued unless the appointee enters into a contract with the University as per the

proforma prescribed for contract appointment.

Persons appointed against these posts shall be eligible to draw the pay last
drawn or as fixed by the *Executive Council in accordance with the U.G.C.
guidelines in this regard.

Resolution No. 4, Executive Council Meeting dated 25.05.2013
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- Central University of Jammu

_Ordinance No. 52
' governing
THE ALUMNI ASSOCIATION
The Central Universities Act,2009: Statute 35(2)

There shail be an Alumni Association of the University named the Central
University of Jammu Alumni Association (CUJAA).

The Association aims at promoting the objectives of the University and to maintain
contacts as weli as solidarity among the graduates of the University,

The  membership of the Association shall be open to all degree holders of the
University. - '

The membership fee for the Association shall be Rs. 600/- which shall be collected
from each student at the time of admission. '

KA

The application for membership shall be in a form prescribed by the University.

There shall be an Executive Committee of the Association which.;‘;%?[ll‘?ﬁcqﬁsist of
(a) President; (b} Vice President; {c) General Secretary; (d) Joint Secretary; and
(e) 10 other Members,

The Vice Ch‘ancellor shall be the Patron of the Association. The Executive
Committee of the Association shall be elected for a term of three years.

No member of the Association shall be entitled to vote or stand for election unless
he/she has been a member of the Association for &t least one year prior to the -

date of the election and is a degree holder of the University of at least five years’
standing. ' '

Provided that the condition relating to the completion of one year’
membership shall not apply in case of the first election,

The funds of the Association shall be managed by the Finance Officer of the
University who will maintain a separate Account for the purpose.
Elections of the Executive Committee of the Association and the procedure for

conduct of its business and business of the Association shall be prescribed by
Regylations. ‘

\J:-s-t
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‘Central University of Jammu

Ordinance No. 53
governing :
" TRAVELLING AND HALTING ALLOWANCES
The Central Universities Act 2009: Section 28(0); Statute 2(iii) and 12(xx)

This Ordinance shall be called the Travelling and Halting Allowance Rules of the
Central University of Jammu.

. They shall apply to:
i.  Members of the Authorities of the Umversrcy and Members of the
Committee(s) appointed by the Authorities or by the Vice Chancelor.
ii.  Officers and empioyees {teaching and non-teaching) of the University.
fii.  Students proceeding on approved excursions/field work, sports activities
and any other academic activities.

. 'fravelling and Halting Allowance shall be applicable to the following categories as
mentionad in each case. :

A. Members of Authorities, Members of Committees appointed by the
Authorities or the Vice Chancellor.

a. i, Journey by Rail: AC first Class/AC W Tier each way fare for the
members from the place of the residence of the members to the
place of work and back.

ii. Journey by Air: As per rules of Government of India.
b. Rate of road mileage: As per rules of Government of India. '

¢. The rates of road mileage will be on the basis of prevailing rates in the
_metropolitan city of a particular State and, if no rates have been fixed,
the rules of neighbouring States may. be adopted. However, if no such
“rates have been prescribed, the following rates of road mileage
allowance may be fixed subject to other conditions governing grant of
Road Miieage Allowance and regulations of T.A. claim as per the order
issued on the subject from time to time:

1. For journeys performed in own car/taxi Rs. 16/km
il. For journeys performed by auto rickshaw/
own scooter ‘ Rs. 8/%m

iii. Daily Allowance: (as prescribed}
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Provided that the Vice Chancellor may grant travelling and halting -

. . allowance at any other rate or rates.in special cases, if necessary.

‘ B.

Members of the Authorities and Committees, other than the employees of
the University, who reside at the Headquarters shall be entitled to travelling

atlowance for.attending meetings of Authorities or Committees as in para
3 Alc) above. '

C. Vice Chancellor .
" i Journey by Rail: Air conditioned or accommodation of the highest class
{ provided by the Raitway.
, it. Journey by Air; Executive/Business Class
iii. Rate of road mileage: Actual fare as per rules of Government of India.

; D. Other Employees of the University.
{ For the purposes of traveiling and daily allowance employees of the
( University shall be categorised into five groups as follows and shall be
) entitled to travel by air and train, and daily allowance as mentioned after the
{ categorisation:
: Categ' ories

| Category

Employees drawing grade pay of: -

Rs.10,000/- and above and those in pay scale of HAG and above.

Rs.7600 to Rs.9000/-

1 Rs.5400 to 7000/-

Rs.4200 to Rs.4800/-

Below Rs.4200/-
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Travelling and daily allowance

Category |  Travel Entitlemernt © . . an
' Byair. . -° “hytrain [0 e el .
i Business/Club ACfTirst | Reimbursement for hotel
Class Class accommodation/ guest house of up to
Rs.5000/- per day/reimbursement of AC
taxi charges of up to 50 kms per day for
travel  within - the city and
-reimbursement of food bills not
exceeding Rs.500/- per day.
ii Economy ACfirst | Reimbursement for hotel
Class _ Ciass | accommodation/guest house of ugp to
Rs.3000/- per day; reimbursement of
non-AC taxi charges of up to 50 kms per
day for travel within the city and
reimbursement of food bills not
) , exceeding Rs.300/- per day.
it Economy - AC Il tier Reimbursement for hotel
Class " accommodation/ guest house of up to
Rs.1500/- per day; reimbursement of
taxi charges of up to Rs.150/- for travel
within the city and reimbursement of
food bills not exceeding Rs.200/- per
) day. 3
v Not entitled AC 1l tier Reimbursement for " hote!
: accommodation/ guest house of up to
Rs.500/- per day; reimbursement of taxi
charges of up to Rs.100/- per day for
travel”  within the city and
reimbursernent  of food bills  not
exceeding Rs.150/- per day.
v | Notentitied  First'class/AC | Reimbursement for hote!
3 tier/AC sccommodation/ guest house of up to
Chair car. Rs.300/- per day; reimbursement of
travel charges of up to Rs.50/- per day
for travel within the city and
reimbursement of food bills not
exceeding Rs.100/- per day.

DalyAlowance . -

Note 1: ‘Pay’ means, pay in the revised scales of pay, special pay, non practicing

aliowance, personal pay and any other emoluments which may he specially classed as
pay, actually drawn by the person.




Note 2: In the case of re- empioyed person, ‘pay’ will include the amount-of original
pension and pension equwaient of retirement gratuity which he has been aliowed to
- draw in-addition to pay on re-employment. If the total of pay plus pension etc. exceeds
the maximum of the pay scale of the post, such excess will be ignored.

Note 3 Person getting Honorarlum or part time workers shall be ranked in such grade
as the Vice Chancellor may decide on a case to case basis.

E. Students proceeding on academic activities..

Travelling and daily allowance of students and scholars proceeding on
approved excursions ,field work, academic or sports activities shall be

regulating by the norms laid down by the UGC from time to time

4. General

A member of the staff will be paid travelling/halting allowance for travel in
connection with official work or in connection with congresses, conferences
or seminars when he/she is sent as a delegate by the University {and is not
paid by the authorities organizing the congress etc.} or when he has to
proceed on field work or accompany students on educational tour/field

work. Approval of the competent authority prescribed for the purpose shall,
however, be taken before undertaking such journeys.

Note: In the case of congresses/conferences/seminars, approval of the Vice
Chancellor shall be obtained. The Deans may sanction field work by teachers
and other Research/Technical Staff of the University in respect of projects
approved by the University and within the sanctioned provision.

In case of 'other tours on official work, Finance Officer, Deans and Registrar
may authorize the move in the case of staff working with them. In the case of

Deans and Registrar the tour programme shall be gat approved by the Vice
Chancellor.

When a person combines tour with vacation/ieave and does not return to

headquarters immediately on completion of the tour he wiill be entitied to
travelling/halting allowance for onward journey only,

-When a member of the vacation staff is required to come to headguarters

from outside to attend, during vacation, meetings called by the Registrar or
other statutory bodies and of committees appointed by these bodies or
meetings of examination committees etc, he will be entitled to travel grant

for the journey from the place of stay outside to the place of the meeting

and back but not to any halting allowance:

A person compulsory recalled to duty before the expiry of leave sanctioned
to him will be entitled to draw travel grant from the place at which the
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vi.

communication reaches him provided the leave is curtailed by not less than a
month. If the period by which the leave is curtatled is less than a month

“travel grant may be allowed at the discretion of the Vice Chancellor.

a. A teacher attending conferencé/ seminar/ workshop etc. with the
financial assistance under the scheme “Unassigned Grants” of University

Grants Commission, the rules of unassigned grant shall be followed.

b. In respect of teachers nominated/ deputed to attend the conferences/
seminar/workshop from out of the University funds other than unassigned
grants the following cases of teachers shall be considered for approval by the

- competent authority.

i. A person who is nominated or elected as president or
chairperson of the conference/meeting/section etc.

il. A person whose paper has been accepted for being presented at
the conference/seminar.

iil. The travellmg allowance shall not exceed the actual travelling
expenses and halting allowance that they may be paid in special
case, to the participant shall be decided by the Vice Chancellor.

iv. On educational tour/field work trips, the railway fare will be

~ allowed at the concessional rate; where such concession is
permissible under the railway reguiations, by the class to which
the person is entitled according to his/her entitlement.

V. The authority competent to permit a person to procead on tour
etc. may sanction an advance to cover his travelling expenses
for a period not exceeding thirty days. A second advance is not
permissible except under special sanction of the Vice
Chancellor, until an account has been given of the first advance.

vi. The T.A. bills shall be submitted within a month of the
completion of the tour. Balance out of the advancé, if any, shall
however, be refundable immediately.. Unless permitied by the

Vice Chancellor, the entitlement of a person to travelling and -

halting allowances is forfeited as deemed to have been
relinguished if the claim is not preferred within six months from
the date on which they become due.

vil. Travelling and halting aliowances once drawn and admiited
shall not be revised in consequence of revision of TA regulations
or increase in pay resultant on promotion/grant of advance
increments  with  retrospective  effect except for. late
authorization/drawl of increments. ,

viii, The Deans and Registrar will be their own Controiling Officers.
They will also be Controlling Officers in the case of the staff
working with them. .

iX. it is the duty of a Controlling Officer before signing or
countersigning a travelling allowance bill to

L
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...see. that the halt has not been unnecessarily or unduly
E : _ protracted; _

( ‘ b. satisfy himself/herself that travelling allowance for journey by
rail has been claimed for the class of accommodation actually

] ' used; and . : . :
( ' c¢. observe any other instructions which the Registrar or the Vice
¢ . " Chancellor may give for his guidance. The Controlling Officer
) ' may disallow any claim, in his opinion, does nat fulfill the above
{ ' : conditions. '
( | .
) . - X. The Controlling Officer may permit a person to draw the actual
( : : cost of hiring a conveyance as per Government of India rules as
( : 3 amended from time to.time ,in connection with a journey -
: ' performed in the University’s interest within a radius of 8 kms.
( from his headquarters when a staff/University conveyance is
( ' : not made available and.no travelling is admissible.

Note 1: The conveyance hire reimbursed shall normally be the bus fare if the
- places to be visited are connected by the public conveyance. i on such routes
" . any other conveyance is hired, the hire charges may be reimbursed on the
certificate of the Finance Officer, Deans and Registrar that in the interest of the
¢ , _ University work or due to the urgency it was necessary to hire such a

conveyance. If the places to be visited are not connected by public conveyance,
scooter fare may be paid.

Note 2: Conveyance expenses will not be reimbursed in respect of a journey if
the person concerned is granted any compensatory leave or otherwise receives
_ _ any special remuneration, for the purpose of the duty which necessitated the
L S journey. However, where the person is recalled to office from his residence the

controlling officer- may authorise reimbursement of conveyance expenses in
addition to the overtime allowance admissible to him.

! . Note 3. In the case of a person less in rank than of Assistant or equivalent,
‘ tonveyance expenses may be paid if he is required to come to office outside the

ordinary hours of duty and does not recejve any special remuneration/overtime
allowance. ' '

“Note 4: When a person travels by a class lowers than that he/she is entitled to;
( he/she shall be entitied to the reimbursement of the fare class actually used.

5. Anything not contained in this Ordinance shall be dealt with as per Rules of the
k - Government of India.

Resolution No. 4, Executive Council Meeting dated 25.05.2013
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. Central University of Jammu

(Amendment) Ordinance No. 54
(Amendment of Ordinance No, 3)
Master’'s Degree Programmes: Curriculum and Conditions for Award of Degree

(The Central Universities Act 2009: Section 28 (1) (d))

The following amendments shall be made to Ordinance No. 3 governing Master’s Degree
Programmes: Curriculum and Conditions for Award of Degree:

1 In.C!ause 5 following shall be added as proviso after the note below the table:

Provided that for @ programme of study of three years duration there
shall be an increase of 50% in all the components mentioned in the
above cited table. In such case, a student shall have to accumulate a
total of_120 credits, equally spread over six semesters,

After amendment Clause 5 shall read as under:

Choice Based Credit System {CBCS)

3. All programmes of study in the University shall be based on a Comprehensive Choice-
Based Credit System (CBCS). For successful completion of a programme of study, a
student shall be required to accumulate a total of 80 credits as under:

Course Type Credits | Contact | Field Work/ Lab Other | TSE work
Hours work/ Practicals/ | work load
Tutorials (hours) toad {(hours)
_ {hours) '
Department Wide 48 480 240 720 1440
Core Courses
Department Wide 16 160 80 240 480
Electives :
University Wide 16 160 80 * 240 480
Electives
Total 80 800 : 400 1200 2400
. ‘ ]

Note: 80 credits shall be equally spread over the four semesters
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Provided that for a programme of study of three years duration there

shiall be an increase of 50%

in all the components mentioned in the

above cited table. In such case, a student shall have to accumulate a
total of 120 credits, equally spread over six semesters.

2. Clause 16 shall be substituted as under:

-

Before amendment

After amendment

16. Individual School/ Department may,

with the approval of the Vice
Chancellor, modify the specified
credits, depending upon the specific
needs and requirements of a course
subject to the condition that a
student shalt accumulate a minimum
of 80 credits and one credit course
would entail a minimum total
student effort/workload of thirty
hours.

16. Individual School/Department may, with

the approval of the Vice Chancellor,
modify the specified credits, depending
upon  the  specific needs and
requirements of a course subject to the
condition that a  student shall
accumulate a minimum of 80 credits in
case of a programme of study of two
years duration and 120 credits in case of
a programme of study of three years
duration. One credit course would entail
a8  minimum total student effort/
workload of thirty hours.

3. Cl_ause 19 shall be substituted as under;

Before amendment

After amendment

19.

A student admitted to a programme
of study shall be awarded Master
Degree in the' concerned subject, if
he/she successfully completes four
semesters  with minimum of 80
credits or additional credits specified
for the purpose by the individual
School/Department. '

18.

A student admitted to a programme
of study shall be awarded Master
Degree in the concerned subject, if
he/she successfully completes four
semesters with minimum of g0
credits  or * six  semesters with
minimum 120 credits, as the case
may be, and additional credits
specified for the purpose by the
individual School/ Department.

Resolution No. 18, Execufive Council Meeting dated 02.12.2013




Central University of Jammu

(Amendment ) Ordinance No.55
Amendment to Ordinance No.§
Award of Integrated M.Phil- Ph.D Degree

(The Central University Act 2009: Section 28(1)(b) and 37 (1))

The following amendments shall be made to Ordinance No. 6 governing Integrated M.
Phil Degree.

The following shall be added as provisos to clause 5:-

Provided further that a candidate having qualified Master’s Degree in the allied
subject will be considered for admission only if Integrated M.Phil-Ph.D Programme
in that subject is not run by the University.

Eligibility Criteria

5. No person with less than 55 % marks Or equivalent grade at the Master's
Degree in the subject concerned or allied subject ta be determined by the Academic
Council, from a recognized University shall be eligible for admission to the
Integrated M.Phil ~Ph.D Programme in the University. Provided that 5%
relaxation in the qualifying marks shall be given tc Schedulad Caste, Scheduled Tribe
and persons with Disabilities candidates.

Provided further that a candidate having qualified Master’s Degree in the allied
subject will be considered for admission only if integrated M.Phil-Ph.D Programme
in that subject is not run by the University. '




2.

Clauses 7 and 7.1 shall be substituted as under:-

Selection Criteria for Admission

7.

Admission to Integrated M.Phil-Ph.D Drogramme shall be on the basis of merit

of Composite score obtained in Admission Entrance Test (AET), qualifying examination,
and interview as mentioned below:

Sr. No. Components of the Composite Score Weightage
1) Score obtained in Admission Entrance 60%
Test (AET)
2) Percentage of marks in the PG degree 30%
3) Interview 10% .
Total 100%
7.1

The JRF/NET/SLET/SET qualified candidates shall be exempted from AET for
admission to Integrated M.Phil-Ph.D Programme. For the purpose of calculating
composite score, JRF qualified candidates shall be deemed to have scored 100%
marks in the AET whereas, the NET/SLET/SET qualified candidates shall be

deemed to have scored marks equivalent to the marks scored by the topper of
that year’s AET.

Provided that if a JRF/NET/SLET/SET qualified candidate appears in the AET, at
his/ her own discretion, he/she shall be awarded the actual marks scored in the
AET by him/ her, and he/ she shall not be deemed have scored 100% marks or
the marks scored by the topper of that year's AET respectively.
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Provided further that a candidate, who has passed Master’s Degree Examination

in an allied subject, shall have éither to" qualify JRF/NET/SLET/SET or the AET in
the subject in which admission is sought.

Explanation:- For the purpose of this Clause “ topper of that year's AET”, means
a candidate who is non JRF/NET/SLET/SET and has obtained the highest marks in
the AET amongst the candidates who have_ applied for admission to the Central

- University of Jammu in the relevant category in which NET/SLET/SET qualified
candidate will be eligible to be considered.

Clause 14 shall be substituted as under:-

14(i} Subject to the minimum cut off marks candidates equivalent to three
times the number of seats shal be called for interview strictly on the basis of
merit of cummulative score of AET and marks obtained at Master’s Degree.

14(ii) Interview shall be organized by the Department/ Centre concerned and
conducted by ac Committee consisting of Head of Department; One Professor,
One Associate Professor, and One Assistant Professor to be nominated by the
Head of Department, and a Dean’s Nominee. At the time of interview, candidate
are expected to discuss their areas of research,

Resb!ution No. 19, Executive Council Meeting dated 02.12.2013
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(Amendment} Ordinance No 56
amending Ordinance No 8A
governing

“part-time Ph.D Programme for In-service Academic and Administrative Personnel,

{The Central Universities Act 2009, Statute 37},

The Ordinance No 6A governing Part-time Ph.D Programme for In-service Academic
and Administrative Personnel shall be amended as follows:- '

1.

2.

(Wi

in clause 3 the last sentence shail be omitted.

In clause & after removal of the full stop at the end of the last sentence the
following shall be added,

“including field work, if necessary, with the approval of Doctoral Committee”.

in clause 9 the word “supervisor” in the second sentence shall be substituted by

the words “supervisor/co-supervisor”,

in clause 7 the words “Dean of School” shall be substituted by the words
“Doctoral Committee”.

Clause 12 shall be recast as under:-

“17. After completion of one year work, the scholar shall be reguired to take a
test. The pattern, components and mode of evaluation shall be internal and to

be decided by the Doctoral Committee. The result, after evaluation, shall be
submitted to the Dean of Schools by Head of the Department.

A scholar who scores a CGPA of atleast 5 points shall be deemed to have
completed the course work successfully”.

The words “candidate” and “student” , wherever occur, shall be substituted by
the word “scholar”.

" Clause 13 shall be substituted as under :-

913 In case of a scholar admitted for Part-time Ph.D. Programme, the minimum
period of requirement for submission of the thesis shall be three and half years.
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Provided that a scholar with M.Phil Degree recognized by the University may be
y allowed to submit his/her thesis after completion of two ang half years.

provided further that the Vice Chancellor on recommendations of Doctorai
Committee, in his/her discretion, grant six months relaxation in submission of
thesis to a scholar who has published at least Tw0 research papers, relatec to
the subject/topic of the doctoral research, i refereed National/International
journals with impact factor”.

8 Clause 14 shali be substituted as under -

w14, A scholar shall have 10 submit his or her thesis within five years of
admission including half yearly extensions, granted by Schoot Board on
recommendations of Doctoral Commiitee. Failure of submission of thesis within
5 years shall lead to canceltation of admission. However, the scholar will have
option to re-register for part-time Ph.D Programme”.

9  The existing clause 15 shall be renumbered as clause 16. The following shall be
inserted as clause 15.

Dactoral Commitiee

w15, Doctoral Committee <hall comprise the following:-

1. Head of the Department concerned. (Chairperson).
2. One Professor of the Department by rotation in arder of seuiority.

3. One Associate Professor of the Department by rotation in order of
seniority. :

4. One Assistant Professor of the Department by rotation in order of
senlority.

~ 5 AD external expert may be co-opted by Head of the Department, if
required. '

Term of office of members at ser No 2, 3 and 4, above shall be three years”.
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Central University of Jammu

Regulation No. 1
governing

Standing Comimittee of the Academic Council
{The Central Universities Act, 2009 : Section 29, Statute 21 & 38)

The Academic Council may constitute a Standing Committee ofthe Academic Counul

and nominate such members as it may deem fit.

. The nominated members of the Standing Committee shall hold office for 4 period of 3

years or so tong as they continue as the members of the Academic Council whichever is
earlier. '

. Thestanding Committee shall have the following functions and poWers of the Academic

Council: . .

' . To prescrive qualifications for admission .to various programmes, to
determine the intake of students in each programme and other matters
relating to the admission of the students and their examinations;

Il. © To recognize examinations,. degrees, diplomas of other Universities and
educational bodies for the purpose of admission to various programmes of
the University; :

lll.  To consider the minutes of the School Boards/and to make suitable
recommendations to the Academic Council;

V. To consider any other matter referred to it by the“Viee-Chancellor or the
Academic Council.

V. ' To approve the Academic Calendar of the University.

. The Standing Committee shall meet as and when required.

At least 3 days notice should be given for the meeting of the Standing Committee and
the guorum for the meeting may be 1/3" of the number of total members of the

~ Standing Committee.

. The Vice-Chancellor, when present, shall preside over the meeting of the Standing

Committee and in his/her absence, the Pro-Vice- Chancel!or or the senior most
Dean/semor maost Professor present shall act as the Chairman.

The Registrar shall be the non-member Secretary and he will communicate the
proceedings of the Standing Commlttee to the Academlc Council and other .
Offlcers/AuthorIttes concerned..

(Resolution No. 9, Academic Council Meeting dated 25.04.20f2)
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Central University of Jammu

Regulation No, 2
governing
PROCEDURE FOR SCRUTINY OF APPLICATIONS RECEIVED
FOR TEACHING & VARIOUS OTHER ACADEMIC POSTS
The Central Universities Act 2009: Section 29 Statute 38(1) (ii1)

Procedure of Scrutiny
The applications of all candidates for the post of Assistant Professor, Associate
Professor, Professor or other such equivalent positions will be placed before the

Screening Committee for deciding-their eligibility. The Screening Committee shall
comprise:-

The Dean of the concerned School/a person nominated by the Vice
Chancellor in case of non availability of the Dean as the Chairperson of the
Screening Commitiee;

The Head of the Department or a person nominated by the Vice Chancellor
in case of non-availability of HOD: and

Two subject experts in the concerned subject nominated by the Vice
Chancellor,

The guorum for the above Committee shall be three.

The procedure for scrutiny of applications will be as follows:- -

d.

In the first instance, the non-academic particulars of the candidates like age,
nationality, date of submission of application, etc., will be scrutinized and
differently abled candidates will be separately listed. This will be followed by

an appropriate decision by the Committee with regard to their eligibility.

The applications of all the eligible candidates will be scrutinized with
reference to the essential and desirable qualifications including API Scores.
While screening the forms, guidelines issued by the UGC from tlme to time
shall be followed.

Ordinarily, the number of candidates recommended for interview for one
post may not exceed ten and for two posts fifteen and five per post if the
vacancies are more provided the number may be exceeded by the
Committee for reasons to be recorded.

The basic academic qualification will not be relaxable. In case, a candidate
does not satisfy any one of the basic qualifications like experience etc, and
yet is recommended for being called for interview, the fact shall be

specifically stated and reasons for relaxing of the gqualifications will be
recorded.
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3. Re-advertisement

i the number of candidates eligible for being called for interview is less than two
in all, the post shall be re-advertised with a note that the eligible candidates who
may have applied earlier need not apply again. In such cases, the Vice Chancellor
shall also initiate personal contact. In case the number of eligible candidates is
still less than two after the proceés of second advertisement and personal
contact, the University will again re-advertise the position and in case the
number of eligible candidates again turns out to be less than two, the University
may proceed with the conduct of interview. '

-

Information to Candidate

The candidates will be informed by e-mail as well as through registered pbst of

the venue and date of the interview at least two weeks ahead of the due date of
their interview.

Reserved Posts

In the case of reserved posts, the procedure mentioned at Clause 3 above must
be followed. If no suitable candidate is found, the post may be de-reserved and
the reservation may be carried forward to another vacancy according to the
Government of India/University Grants Commission rules as amended from time
to time.

.Resolution No.7, Executive Council Meeting dated 14-01-2013
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- Central University of Jammu’

Regulation No. 3 '
governing
MEETING OF THE ACADEMIC COUNCIL
(The Central Universities Act, 2009: Section 29
read with Statute 38)

In exercise of the powers vested In it by Section 29 read with Statute 38 of the

Central Universities Act, 2009, the Academic Council hereby makes the following
Regulations for the conduct of its business:

1,

This regulation shall be called ”Régulation for meeting of the Academic Council”
and shall come into force on the date it is approved by the Academic Council.

The date for a meeting of the Academic Council shall be fixed by the Vice-
Chancellor, who is the Chairperson of the Academic Council.

. The notice for a meeting of the Council shall be issued by the Registrar.

Ordinarily, a notice of at least of 21 days in writing, shall be given for a meeting
of the Academic Council. '

Provided that the Vice-Chancelior in case of urgency may convene urgent

meeting of the Academic Council by giving a shorter notice whenever he/she
thinks it necessary. ' '

The Registrar shall circulate, at least 7 days before the meeting, the notes on the
ftems of the agenda to be considered at a meeting.

Provided that it shall be open to the Chairperson, at his/her discretion, to bring

up such items as may be, in his/her Opinion, urgent and important in nature, for
consideration at the meeting itself.

Where a meeting of the Academic Council has been duly convened and no
quorum is present within half an hour of the time fixed for the meeting, the
meeting will be adjourned to the same day and time in the next week, or to.such
other day and at such other time and place thereafter as the members of the
Academic Council present may decide. A notice for the adjourned meeting shall
be sent to all the members of the Academic Council.

A special meeting of the Academic Council may he arranged by the Registrar, if a°
request to this effect is received in writing from not less than 1/3rd of the total
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10.

11,

12.

13.

14,

number of members of the Academic Council, on a day to be fixed in
consultation with the Vice-Chancellor. Members requisitioning such a special
meeting should indicate the agenda item(s) which they propose to discuss at the
meeting’and the special meeting shall consider only those items.

Provided that a special ‘meeting shall not be held unless all the members who
requisitioned such-meetings are present.

Provided further that the requisition shall be deemed to have been cancelled if
there is no guorum at such a meeting.

If, in the opinion of the Vice-Chancellor, a-matter requires urgent consideration
of the Academic Council and it is not expedient to hold meeting of the Academic
Council, it shall be open to the Vice-Chancellor to obtain the approval of the
members of the Council by circulation. In that event, the draft resolution shall be
circulated together with explanatory notes and copies of the papers and
documents connected therewith and the draft resolution shall be deemed to

have been approved, if majority of the members of the Academic Council convey
their approval.

Nine (09) members of the Academic Council shall form a quorum for a meeting
of the Academic Council.

The conduct of business at a meeting of the Council shall be regulated by the
Chairperson.

The Ruling of the Chairperson of the meeting in regard to all questions shall be
final.

The Academic Council may, for the purpose of consultation, invite any person,
having special knowledge or practical experience of a matter, to the meeting
when that matter is being considered. Such person may speak and otherwise
take part in the proceedings of the meeting, but shall not be entitled to vote.

Ordinarily, all decisions shall be by consensus. However, if circumstances so
warrant, the Chairperson may put a resolution to vote and the decision shall he

carried by a majority. In case of tie, the Chairperson shall have a casting vote as
well.

The minutes of the meeting shall be prepared by the Registrar, ordinarily within
a week’s time after date of the meeting, who shall submit the same to the

~ Chairperson for his/her approval. The minutes approved by the Chairperson shall

+
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be circulated to the members for their comments. Comments, if any, received
from the members within ten days from the date of dispatch of the minutes,
shall be considered at the following meeting before the minutes are confirmed.

15. The decisions taken at a meeting of the Academic Council shall be implemented
by the University on the basis of the minutes approved by the Chairperson.

16. The power to amend, repeal or add to this Regulation shall vest with the
Executive Council.

Resolution No. 4, Academic Council Meeting dated: 13.05.2013
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Central University of Jammu

Regulation No. 4
governing
MEETING OF THE EXECUTIVE COUNCIL
(The Central Universities Act, 2009: Section 29
read with Statute 38)

In exercise of the power vested in it by Section 29 read with Statute 38 of the Central
Universities Act, 2009, the Executive Council hereby makes the following Regulation
for the conduct of its business:

1. This regulation shall be called “Regulation for meeting of the Executive Council”
and shall come into force from the date of its approval by the Executive Council.

2. The date of meeting of the Executive Council shall be fixed' by the
Vice-Chancellor.

3. The notice for the meeting of the Executive Council shall be issued by the
Registrar.

* 4. Ordinarily, a notice of at least 21 days in writing, shall be given for a meeting of
the Executive Council. '

Provided that the Vice-Chancellor in case of emergency may conve'ne emergent
meeting of the Executive Council by giving a shorter notice whenever he/she
thinks it necessary.

5. The Registrar shall circulate, at least 7 days before the meeting, the notes on the
items of the agenda to be considered at a meeting.

Provided that it shall be open to the Chairpérson at his/her discretion to bring up
such items which are urgent and important in nature for consideration at the
meeting itself. '

6. Where a meeting of the Executive Council has been duly convened and no
quorum is present within half an hour of the time appointed for the meeting, the
meeting will be adjourned to the same day and time in the next week or to such
other day and at such other time and place, as the members of the Executive
Council present may decide, and notice for the adjourned meeting shall be sent
to all the members of the Executive Council.
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A special meeting of the Executive Council may be convened by the Registrar, if a
request to this effect is received in writing from not less than 1/3" of the total
number of members of the Executive Council, on a day to be fixed in
consultation with the Vice-Chancellor. Members requisitioning such a special

~ meeting should indicate the agenda item(s} which they propose to discuss at the

10.

11.

12,

meeting, and the special meeting will consider only those items.

Provided that a special meeting shall not be held unless all the members who
requisitioned such a meeting are present.

Provided further that the requisition shall be deemed to have been cancelled if
there is no quorum at such a meeting.

If, in the opinion of the Vice-Chancellor, a matter requirés urgent consideration
and it is not expedient to hold a meeting of the Executive Council, it shall be
open to the Chairperson (Vice-Chancellor) to obtain the approval of the
members of the Executive Council by circulation. In that event, the draft
resolution shall be circulated together with explanatory notes and copies of the
papers and documents connected therewith and the draft resolution shall be
deemed to have been approved, if majority of the members of the Executive
Council convey their approval.

Seven members of the Executive Council shall form a gquorum for a meeting of
the Executive Council.

Provided that for 2 meeting of the first Executive Council constituted under the
transitional provision of Section 44 of the Act, five members shall form the
guorum.

The conduct of business at a meeting of the Executive Council shall be regulated
by the Chairperson.

Ordinarily all decisions shall be by consensus. However, if circumstances so
warrant, the Chairperson may put a resolution to vote and the decision shall be
carried by a majority. In case of tie, the Chairperson shall have a casting vote as
well,

The minutes of the meeting shall be prepared by the Registrar, ordinarily within
a week’s time after the date of meeting, who shall submit the same to the
Chairperson for his/her approval. The minutes approved by the Chairperson shall
be circulated to the members for their comments. Comments, if any, received
from the members shall be considered at the following meeting before the
minutes are confirmed. '
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13. The decision taken at a meeting of the Executive Council shall be implemented
by the University on the basis of the minutes approved by the Chairperson.

14. The power to amend, repeal or add to this Regulation shall vest with the Executive
Council.

Resolution No.7, Executive Council Meeting dated 14-01-2013
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Central University of Jammu

Regulation No. 5
governing
MEETING OF THE BOARD OF STUDIES
{The Central Universities Act, 2009: Section 29 Statute 38)

In exercise of the power vested in it by Section 29, read with Statute 38 of the
Central Universities Act, 2009, the Academic Council hereby makes the following
Regulations for the conduct of business of meeting of Board of Studies:

1. All Board of Studies shall ordinarily meet at least once a year and on such
occasions as may be determined by the Vice-Chancellor.

2. Not less than fifty percent of the members in each Board of Studies, shall.
constitute the quorum of the meeting.

3. Inabsence of the Chairperson at any meeting of the Board of Studies, the senijor
most member present shall act as Chairperson for that meeting.

4. All guestions before the Board of Studies shall be decided by a majority of

persons present and voting. In case of equality of‘ voias on any issue, the
Chairperson shall have a casting vote as well.

5. [If Dean of the School concerned on the recommendation of the Head of the
Department is of the opinion that a particular issue needs urgent consideration
and it is not expedient that a meeting of the Board of Studies be convened, the

matter may be disposed of by circulation among members of the Board of
Studies and he/she may issue instructions to that effect.

Resolution No. 4, Academic Council Meeting dated: 13.05.2013
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Central University of Jammu

Regulation No. 6
governing _
MEETING OF THE FINANCE COMMITTEE
{The Central Universities Act, 2009: Section 29
read with Statute 38) '

In exercise of the power vested in it by Section 29 read with Statute 38 of the
Central Universities Act, 2009, the Finance Committee hereby makes the following
Regulation for the conduct of its business:

L

The Regulation may be called “Regulation for the meeting of Finance
Committee” and shall come into force from the date of its approval by the
Finance Committee.

The date of meeting of the Finance Committee shall be fixed by the Vice-
Chancellor.

. The notice for the meeting of the Finance Committee shall be issued by the

Finance Officer.

The meetings of the Finance Committee shall be held at least thrice every year to
examine among other things, the accounts of the University and to scrutinize
proposals for expenditure.

Provided that on a requisition signed by any five members of the Finance
Committee to convene a special meeting of the Committee, the Vice-Chancellor
shall convene a special meeting on a date fixed by him/her. At such meetings,
only such matters as the signatories to the requisition have set forth in the
requisition shail be brought forward and disposed of.

Providéd that a special meeting shall not be held unless ali the members who
requisitioned such a meeting are present.

Provided further that the requisition shall be deemed to have been cancelied if
there is no quorum at such a meeting

The Finance Officer shall, ordinarily at least ten days before each meeting, issue
to each member a notice of the time and place of the meeting along with the
agenda papers. In case of special meetings, the Finance Officer shall give such
previous notice of the time and place of the meeting as the circumstances in
each may permit.
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10.

11.

12.

13,

14,

The Vice-Chancellor shall be the Chairperson of the Finance Committee. In
his/her absence, the members present shall elect 3 member of the Committee to
be the Chairperson.

The Finance Officer shall be ex-officio Secretary. In his/her absence, the person
performing his/her duties shall act as Secretary.

Five members inclusive of the Chairperson shali form the guorum of the Finance
Committee. :

The conduct of business at a meeting of thé Finance Committee shall be
regulated by the Chairperson.

Ordinarily all decisions shall be by consensus. However, if circumstances so
warrant, the Chairperson may put a resolution to vote and the decision shall be
carried by a majority. In case of a tie Chairperson shall have a casting vote as
well. '

Any emergent item of business forthe Finance Committee may, at the discretion
of the Vice-Chancellor be disposed of by circulation. Such item shali, however, be
reported to the Finance Committee at its next meeting.

The proceedings of the meeting of the Finance committee shall be recorded in
writing by the Secretary and submitted to the Chairperson of the meeting for
approval and signatures. The Finance Officer shall, within fifteen days after the
meeting of the Finance Committee, send a copy of the proceedings to each
member of the Finance committee.

The decision taken at a meeting of the Finance Committee shall be implemented
by the University on the basis of the minutes/proceedings approved by the
Chairperson and the-same may not cast financial burden on University which is
inconsistent with provision of the budget.

The power to amend, repeal or add to this Regulation shall vest with the
Executive Council.

Resolution No.7, Executive Council Meeting dated 14-01-2013
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