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                       Syllabus  
 
Unit -1.Concept and Approaches 
Family: Importance, Functions, Types of Families, Structure 
Stages of Family Life Families in Transition Family Dynamics 
Family Systems theory 
 
Unit II: Family Social Work 
Family Problems and Disorganization 
Family Case work 
Family Life Education 
Home Management 
Life-Work Imbalance Affecting Family Life 
Family Courts and Counseling 
Therapies: Family Therapy, Narrative, Experiential and Structural 
Family Therapy 
 
Unit III: Family Welfare Programs in India 
Population Education, Family Planning Objectives, Mechanisms 
and Processes Involved National Family Welfare Programme 
(1951) 
Family Welfare Schemes: ICDS, PDS 
 
Unit IV: Understanding Old Age 
Defining Old Age: Developmental, Biological and Cultural 
Perspectives 
Psychological and Sociological Theories of Ageing 
Understanding Concepts: Geriatrics and Palliative Care 
Initiative of Development Sector for Elderly (Help Age India, Age 
Well Foundation, etc.) 



 
Unit V: Safeguards for older persons 
Demography of the Aged in India and Related Issues Family and 
Community Caregiving for Older Persons 
Social Work Practice for Active Aging and Well-Being 
Constitutional and Legal Provisions Welfare Programs: Schemes 
and Institutions for Older Persons Teaching - learning process 

 





 





 



Stages of Family Life 

The family is a dynamic social institution that changes over time. 
The concept of stages of family life refers to the different phases a 
family passes through from its formation to dissolution. Each 
stage has its own roles, responsibilities, and challenges. 

Definition 

Stages of Family Life refer to the sequential phases through 
which a family evolves over time, influenced by biological, social, 
and cultural factors. These stages help in understanding family 
roles, relationships, and developmental tasks. 

Objectives 

The main objectives of studying family life stages are to 
understand family development and address its needs. 

Understanding Family Development 

To study how families grow and change over time. 

Identifying Roles and Responsibilities 

To understand the changing roles of family members at different 
stages. 

Addressing Family Needs 

To recognize the social, emotional, and economic needs at each 
stage. 

Managing Transitions 



To help families cope with changes such as marriage, childbirth, 
and aging. 

Stages of Family Life 

Formation Stage 

This stage begins with marriage. It involves adjustment between 
partners, establishment of roles, and building emotional bonds. 

Expansion Stage 

This stage begins with the birth of children. The family expands, 
and responsibilities increase. Focus is on child care, upbringing, 
and socialization. 

Development Stage 

Children grow and attend school. Parents focus on education, 
discipline, and value formation. Financial and emotional 
responsibilities are high. 

Launching Stage 

Children become independent and may leave home for education, 
job, or marriage. Parents experience role changes and reduced 
responsibilities. 

Contraction Stage 

Also known as the empty nest stage. Children have left home, 
and the couple adjusts to a smaller family size. 

Dissolution Stage 



This stage begins with retirement and may end with the death of 
one or both partners. It involves coping with aging, health issues, 
and emotional adjustments. 

Scope 

The concept of family life stages applies to various areas of study. 

Sociological Understanding 

Helps in analyzing family as a social institution. 

Social Work Practice 

Useful in providing family counseling and support services. 

Policy Making 

Helps in designing family welfare programs and policies. 

Importance 

Helps in understanding family dynamics 

Assists in managing life transitions effectively 

Supports emotional and social well-being 

Guides social workers in intervention 

Conclusion 

The stages of family life provide a framework to understand the 
changing nature of families. Each stage brings new challenges 
and opportunities, and understanding them helps in maintaining 
healthy family relationships and promoting overall well-being 
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                      Syllabus 
 
Unit I: Social Justice 
•Conceptual understanding of Justice: Liberty, Equity, Impartiality, 
Fairness  
•Theories of Justice: John Rawls, Robert Nozick, John Stuart Mill 
•Social Justice: Concept, Absolute Justice and Relative Justice, 
Distributive Justice, Retributive Justice and Restorative Justice 
 
Unit Il: Social Justice and Human Rights 
• Notion and Classification of Rights: Natural, Moral and Legal Rights. 
• Human Rights: Concept and Philosophy and Evolution 
• Understanding Human Rights Declarations, Treaties and 
Conventions 
• Human Rights and Protection Systems: Role of Supra National 
Bodies, National Bodies and Non-Governmental Agencies 
 
Unit III: Social Justice and Gender 
•Social Construction of Gender, Gender Shaping Institutions, 
•Understanding Patriarchy and Theories of Patriarchy 
 •First, Second and Third wave of feminism 
•Liberal Feminism,Black Feminism  
 
 
Unit IV: Empowerment 
•Rights-Based Approach: Need for Rights-Based Approach, History, 
Scope, Analysis, Ethical issues involved 
• Human Rights Perspective in Social Work Practice: Ethnic Sensitive 
Practice, Feminist Practice, Child Rights Perspective 
 
 
 



Unit V: Justice and Empowerment: Indian context 
Human Rights and Marginalized Groups in India ( Children, Women, 
Dalits, Indigenous Population, Refugees, PWD) 
Social Work Practice with Victims of Human Rights Violations: Case 
Studies Illustrations and deliberation 
Idea of Reservations in India 
 

 



 
 

 



 



 





 



Understanding Human Rights Declarations, Treaties and 
Conventions 

Human rights are fundamental rights that belong to every individual by 
virtue of being human. At the international level, these rights are 
protected and promoted through declarations, treaties, and 
conventions. 

Definition 

Human Rights Declarations, Treaties, and Conventions are formal 
international instruments that establish standards for the protection 
and promotion of human rights. 

Declarations are generally non-binding statements of principles, while 
treaties and conventions are legally binding agreements that countries 
must follow after ratification. 

Objectives 

The key objectives are to ensure dignity, equality, and justice for all. 

Protection of Rights 

To safeguard individuals from violations such as discrimination, 
exploitation, and abuse. 

Promotion of Equality 

To ensure equal rights regardless of gender, race, religion, or 
nationality. 

Global Standards 

To create universal norms that guide countries in protecting human 
rights. 



Accountability 

To make governments responsible for upholding and implementing 
human rights. 

Key Declarations 

Universal Declaration of Human Rights (1948) 

This is the foundation of international human rights law. It includes 
civil, political, economic, social, and cultural rights such as the right to 
life, freedom, education, and work. Though not legally binding, it has 
strong moral authority. 

Key Treaties and Conventions 

International Covenant on Civil and Political Rights (ICCPR) 

Ensures rights like freedom of speech, right to life, and fair trial. 

International Covenant on Economic, Social and Cultural Rights 
(ICESCR) 

Focuses on rights related to education, health, employment, and living 
standards. 

Convention on the Elimination of All Forms of Discrimination Against 
Women (CEDAW) 

Aims to eliminate discrimination against women and promote gender 
equality. 

Convention on the Rights of the Child (CRC) 

Protects children’s rights related to survival, development, and 
participation. 

Convention on the Rights of Persons with Disabilities (CRPD) 



Promotes dignity, equality, and inclusion of persons with disabilities. 

Scope 

These instruments cover various aspects of human life. 

Civil and Political Rights 

Freedom, equality before law, participation in governance. 

Economic and Social Rights 

Right to education, health, work, and social security. 

Cultural Rights 

Protection of traditions, identity, and cultural practices. 

Global and National Impact 

They influence national laws, policies, and judicial decisions. 

Importance 

Provides a universal framework for rights protection 

Guides policy-making and governance 

Empowers individuals to claim their rights 

Promotes peace, justice, and social development 

Conclusion 

Human Rights Declarations, Treaties, and Conventions play a vital 
role in ensuring dignity, equality, and justice worldwide. They not only 
set global standards but also shape national policies and strengthen 
the protection of human rights 
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 Unit I: Concept and Formation 
Social Group Work: Definition, Objectives, Attributes 
• Types of groups: Therapeutic group, Task group, Recreation group 
• Historical Evolution of Social Group Work 
 
Unit II: Principle, Skills, Techniques and theories 
• Principles of Social Group Work 
Skills and Techniques of Group Work 
: Shitsiand soniqueroup Work Welational Dialectics theory, Learning Theory, Conflict Theory 
 
Unit III: Group Dynamics 
Dimensions of Group Dynamics: Communication and Interaction, Cohesion, Social Integration 
and Group Culture : Dimeniogs oC Dynaic: Leadership, Group Bonding, Group Confion, Conti 
mution, Apathy and roup Control 
 
Unit IV: Group Process and Development 
• Group Worker Roles: Enabler, Supporter, Guide, Educator, Resource Person 
Group Development: Meaning, Stages (Tuckman) 
 
Unit V: Models of Social Group Work Practice 
Remedial 
Reciprocal 
Social Goal Model 
 

 



Result 
 

 
 









Social Group Work: Definition, Objectives and Attributes 
Social Group Work is a method of social work that focuses on helping individuals improve their 
social functioning through group experiences. It uses the group as a medium for growth, 
development, and problem-solving. 

Definition 

Social Group Work can be defined as a method through which individuals in groups are helped 
by a trained worker to improve their social functioning and achieve personal and group goals. It 
emphasizes interaction, participation, and collective experiences. 

Objectives of Social Group Work 

The main objectives are to support both individual and group development. 

Individual Development 

It helps individuals improve self-confidence, communication skills, and emotional stability. It 
enables members to understand themselves better and develop problem-solving abilities. 

Group Development 

It strengthens cooperation, unity, and mutual understanding among members. It promotes 
democratic values and collective decision-making. 

Social Development 

It helps individuals become responsible citizens and contributes to social change. It encourages 
participation in community welfare and social justice. 

Therapeutic Objective 

It helps individuals deal with emotional and psychological issues through group support and 
shared experiences. 

Attributes of Social Group Work 

Planned Process 

Group work is not random. It is a structured and goal-oriented process designed by a trained 
social worker. 

Use of Group as a Medium 

The group itself becomes a tool for learning, interaction, and change. 



Professional Guidance 

A trained group worker guides the process, ensuring participation, inclusion, and positive 
outcomes. 

Interaction and Participation 

Active interaction among members is essential. Learning happens through sharing experiences 
and engaging with others. 

Focus on Relationships 

Group work emphasizes building healthy relationships among members. 

Democratic Functioning 

Decisions are taken collectively, ensuring equality and participation of all members. 

Goal-Oriented 

Every group activity is directed toward achieving specific objectives. 

Importance of Social Group Work 

It helps individuals adjust better in society 

It promotes leadership and teamwork 

It supports emotional well-being 

It encourages social responsibility 

Conclusion 

Social Group Work is an important method of social work that combines individual growth with 
group development. It plays a significant role in building a more inclusive and participatory 
society. 
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Unit I: Conceptual Understanding 
• Social Welfare Administration :Definition and Scope 
• Related Concepts: Public Administration, Development 
Administration 
• Administrative Structure of Public Organizations: MoSJE, Mo WCD 
 
Unit II: Principles of Administration 
• Planning, Organizing,Staffing, Directing, Decision-making, 
Coordination, Communication, Reporting,Budgeting, Evaluationand 
Feedback 
•TransparencyandAccountabilityoftheDevelopmentOrganization 
• Unity of Command, Centralization and Decentralization, Span of 
Control, Delegation and Supervision, Theory X and Y 
 
Unit III: Legal Avenues for Formation of Development 
Organizations 
• Organizational Planning:DevelopmentofVision,Mission,Goals, 
ObjectivesandStructure, 
Assets and Liabilities. 
For Profit and Not for Profit Organizations 
LegislativeFramework: TheSocietiesRegistrationAct(1860), 
ThePublicTrustAct 1882),T 
heCooperativeSocietiesAct(1912),Section25 AandSection 135 of The 
CompaniesAct 
(1956), Sections 12Aand 80G of The Income TaxAct (1961) 
 
UnitIV :Project Planning and Development 
•ProposalFormulations:ConceptualFrame,Stakeholders, 
Objective,ImplementationPlan 
• Log Frame Analysis, Cost Benefit Analysis, Risk Assessment Matrix, 



• Monitoring and Evaluation 
• Human Resource, Time line and Budgeting. 
 
Unit V: Civil Society and Development Organizations 
• Terms of Reference (TOR) 
Documentation, Fund Raising 
Resource Mobilization, Social Marketing 
Foreign Funding: Application, Procedure and Foreign Contribution 
Regulatory Act (2010) 

 



 





 



 Related Concepts: Public Administration and 
Development Administration 

Public Administration and Development Administration are closely 
related to social welfare administration. They help in understanding 
how government policies are implemented and how development 
goals are achieved in society. 

Definition 

Public Administration refers to the process of implementing 
government policies and managing public services and programs. It 
focuses on the functioning of government institutions and 
administration. 

Development Administration refers to a specialized branch of public 
administration that focuses on planned change, development 
programs, and improving socio-economic conditions, especially in 
developing countries. 

Objectives 

The main objectives focus on governance and development. 

Efficient Implementation 

To ensure effective execution of government policies and programs. 

Development of Society 

To promote economic growth, social justice, and overall development. 

Public Welfare 

To improve the quality of life of people through service delivery. 

Social Change 



To bring planned and positive change in society. 

Public Administration: Key Features 

Policy Implementation 

Focuses on executing laws and policies made by the government. 

Bureaucratic Structure 

Operates through formal organizations and administrative hierarchy. 

Neutrality 

Works in a politically neutral manner to serve the public. 

Accountability 

Responsible to the public and government authorities. 

Development Administration: Key Features 

Change-Oriented 

Focuses on bringing social and economic transformation. 

Goal-Oriented 

Aims at achieving development targets like poverty reduction. 

People-Centered 

Emphasizes participation of people in development processes. 

Innovation and Flexibility 

Encourages new methods and adaptive approaches. 

Scope 



Public Administration 

Covers all government activities such as law and order, education, 
health, and public services. 

Development Administration 

Focuses on development sectors like rural development, poverty 
alleviation, education, and health. 

Importance 

Ensures effective governance 

Promotes socio-economic development 

Supports implementation of welfare policies 

Helps in achieving national development goals 

Conclusion 

Public Administration and Development Administration are essential 
for effective governance and development. While public administration 
ensures implementation of policies, development administration 
focuses on achieving social and economic 

 
 
 


