
Central University of Jammu
Bagla (Rahya-Suchaini) District Samba, Jammu

J & K-181143
===================================================================

EMPOLYMENT NOTIFICATION FOR TEACHING STAFF
No: 0 a Dated: OS'o, loiS

Applications on the prescribed form are invited from eligible candidates for appoint~nt to the
following teaching positions to reach the University by 9YI. EH Ie 1IJ,).te. I~ Jtltv, 1015".

" a
S. NAME OF THE DEPARTMENT PROFESSOR ASSOCIATE ASSISTANT
NO. PROFESSOR PROFESSOR

1. Department Computer Sciences & - 02-UR -
Information Tech nolog y

2. Department of Economics 01-UR 02-UR -

3. Department of Educational 01-UR 02-UR
Studies

4. Department of English - 01-SC -

(Backlog Vacancy)
01-UR

5. Department of Environmental - 01-UR -
Sciences

6. Department of Human Resource 01-UR 01-UR -
Management and Organisational
Behaviour

7. Department of Mathematics 01-SC 01-ST 01-ST
(Backlog Vacancy) (Backlog Vacancy) (Backlog Vacancy)

01-UR
8. Department of National Security 01 PWD(OH) 01-SC -

Studies (Backlog Vacancy)
01-UR

9. Department of Public Policy and - 01-UR, -

Public Administration 01-PWD(HH)
10. Department of Tourism and Travel - 01-SC -

Management (Backlog Vacancy)
01-UR

11. Department of Mass 01-UR 02-UR -

Communication and New Media
12. Department of Sociology and - 02-UR 01-SC

Social Work (. ocial Work) (Backlog Vacancy)
((Social Work)

Total 04-UR,01-SC, 17-UR,03-SC, 01-ST,
01-PWD(OH) 01-ST 01-SC

UR= Unreserved, OBC=Other Backward Classes, SC= Schedule Caste, ST=Schedule Tribe,
PwD= Person with Disability

DETAILS OF PAY, QUALIFICATIONS AND OTHER REQUIREMENTS FOR ALL TEACHING
POSITIONS EXPECT THOSE IN THE DEPARTMENTS OF HUMAN RESOURCE
MANAGEMENT AND ORGANISATIONAL BEHAVIOUR & TOURISM AND TRAVEL
MANAGEMENT

1. Professor (PB Rs 37400-67000; AGP Rs 10,000)

A (i) An eminent scholar with Ph. D. qualification in the concerned/ allied/ relevant discipline
and published work of high quality, actively engaged in research with evidence of



,l~

published work with a minimum of 10 publications as books and / or research/ policy
papers.

(ii) A minimum of tenY,ears of teaching sxperience in University/College, and/or

.experience in researth at ·th~ Universi.tY/National level institutions/Industries,
. .~. .c

including experience of~tguiding candidates for research at doctoral level.
·fA

{iii] Contribution. to educattOnal innovation, design of new curricula and courses, and

technology+ mediat~d ikachirig learn.i.ngprocess.

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisat System (PBAS), set out in UGC Regulations 2010 (to be
supported by the dGcu~~~htary evidencejas amended from time to time.

.' . f:' .OR
B. An outstanding profess~onaM with establlshed reputation in the relevant field, who has

made significant c0ntribL~bns to the knowledge in the concerned/allied/relevant
discipline, to be substantiat~i~ by credentials .

. .. 'I,r;:;f ?

2. AssoCiate Professor (PErRs~:i~OO-67.9.bOjAGP'Rs 9,000)
. ':'~:. 'f:';. .

(i) Good academic' r.!=dJi'c· wit~jia Ph:D. D~gree in the' concerned/allied/relevant
disciplines. '<:':' ~':~.

. . .
(ii) ,A'Master's[l~gree."w.(th at Ie'a'~t55% marks (or an equivalent grade in a point scale

wherever grading sys~~m is fQliowed), ....

(~A rnlnirnum a-f. eight years of experience of teaching and I or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College Accredited Research ,Institution/industry excluding the period of Ph.D research
with evidence cf' puhli~hed workand a rnlnimum of 5 publications as books and/or
research/policy' papers. 'j:

(iv) Contribution to educational i'iirr.ovatioll, design. of new curricula and course, and
technology - medlatad. teaching' learning' process with evidence of having guided
doctoral candidates and 'research students. '

(v) A minimum score .as stlpulafe'ci"',in th.e Academic Performance Indicator CAPI) based
Performance Based App:raisal'$y?tem(PBAS), set out in UGC Regulations 2010 (to be=r=by the documentary eY~dence),; as amended from time to time. .

3. Assistant Profess~r (PB Rs15600 - 39100j AGP RsG,OaO)

(i) Good 'academic recordwjth at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) at the Master's Degree level in the relevant
subject from an Indian Universitv or an equivalent degree from accredited foreign
university.

(ii) The candidate must have cleared the National' Eligibility Test (NET) conducted by the
UGC, ·CSIRor similar test accredited by the UGC like SLET/SET. .Those candidates, who
1.._•.__ I~_~~..J •.I.•.•<:""'+0. t:li,.,ihilit,,' T",r.t (C:II=T(,(:T\ ~('('rprlitp.d bv UGC for ellalbllltv for

. l



Lectureship held prior to 1st June 2002,are exempted from the requirement of NET. The
SLET/SET held from 1st June, 2002 onwards, only those candidates are eligible who have
qualified J&K State eligibility test (SET) for Lectureship.

(ii i) Candidates, who are, or have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of Ph.D.
Degree) Regulations, 2009, shall be exempted from the requirement of the rninirnum
eligibilitv condition of NET/SLET!SET.

(iv) NET/SLET/SET shall, however, not be required in disciplines for which NET/SLET/SET is
not conducted.

DETAILS OF PAY, QUALIFICATIONS AND OTHER REQUIREMENTS FOR TEACHING POSITIONS IN THE

DEPARTMENTS OF HUMAN RESOURCE MANAGEMENT AND ORGANISATIONAL BEHAVIOI,JR &

TOURISM AND TRAVELMANAGEMENT

1. Associate Professor:

i. Consistently good academic record with at least 55% marks ( or an equivalent grade in a point
scale wherever grading system is followed) in Master's Degree in Business Management
/Administration / in a relevant management related discipline or first class in two years full time
PGDM declared equivalent by AIU/ recognized by the AICTEjLJGC;

OR

First Class graduate and professionally qualified Charted Accountant/ Cost and Works

Accou nta nt / Com pany Secreta ry of th e conce rned statutory bod ies.

i. Ph.D. or Fellow of Indian institute of Management or of an Institute recognize by AICTE and
declared equivalent by the AIU.

ii. A minirnum of eight years experience of teaching/ industry / research/ professional at
managerial level excluding the period spent for obtaining the research degree.

OR

iii. In the event the candidate is from industry and profession, the following requirements shall
constitute as essential requirements:

1. Consistently good academic record with at least 55% marks (or an equivalent grade in a
point scale wherever grading system. is followed)in Master's Degree in Business
Management / Administration / in a relevant management related discipline or first class in
two years full time PGDM declared equivalent by AIU/ recognised by AICTE / UGc.

OR
First Class graduate and professionally qualified Charted Accountant / Cost and Works
Accountant / Company Secretary of the concerned statutory body.

2. A minimum of ten years experience of teaching/ industry/ research/ profession, out of
which five years must be at the level of Assistant Professor or equivalent excluding the
period spent for obtaining research degree. The candidate should have Professional work
experience, which is significant and can be recognised at national/international level as
equivalent to Ph.D. and ten years managerial experience in industry / profession of which at
least five years should be at the level comparable to that of lecture/ assistant professor.



~. A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), set out in UGC Regulations 2010 (to be
supported by the documentary evidence), where ever applicable, as amended from time to

time.
v. Without prejudice to the above, the following conditions may be considered desirable:

a) Teaching, research industrial and / or professional experience in a reputed organisation;
b) Published work, such as research papers, patent filed / obtained, books and / or

technical reports; and
c) Experience of guiding the project work/ dissertation of PG/ Research Students or

supervising R&D projects in industry.

OTHER CONDITIONS

1. The Candidates must enter the relevant score in the Academic Performance Indicator (API) based
on Performance Based Appraisal System (PBAS) as given in API Score Sheet in the application
form. Each API score must be supported by the documentary evidence, without which no claim on

account of API score would be entertained.
In case of all teaching positions, the application form must be accompanied by detailed curriculum
vitae giving details of academic qualifications, experience, published work etc. The publication
part in the CV should invariably contain details with regard to the title of the journal/book, title of
the Research paper, ° Vol No, Page Nos, year of publication, ISSN/ISBN, sole author/co-
authors/joint publtcation., refereed/non-refereed, indexed/non-indexed and local/National
/International status etc. These details shall be used to verify the API claim.
Non NET /SLET candidates applying for the post of Assistant Professor are required to submit a °

certificate in the prescribed format (Annexure-I) from the concerned University to the effect that
their Ph.D. Degrees are in accordance with UGC (Minimum Standards and Procedure for award of

M.Phil. /Ph.D. degree) Regulations 2009.
Candidates applying for the post of Assistant. Professor shall provide complete details with regard
to their academic qualifications, research publications, teaching/research experience etc
supported by documentary evidence .These details shall be used for shortlisting the candidates, if
required and also for calcu!ating the 50% points for final selection. /
Candidates applying for the post of Professor shall necessarily submit copies of top five full length
papers published in journals/ books, along with their applications.
Relaxation of 5% marks (from 55% to 50%) may be provided at the Master's level in the case of
SC/STjPersons with Disabilities candidates and to those Ph.D. Degree holders, who have passed

° their Master's Degree prior to 19th September, 1991.- The eligibility marks of 55% (or an
equivalent grade in the point scale wherever grading system is followed) and the relaxation of 5%
to the categories mentioned above are perrr.issible, based on only the qualifying marks without

including any grace mark procedures.
Five non-compounded advance increments shall be admissible at the entry level of recruitment as
Assistant Professor to persons possessing the Degree of Ph.D. awarded in a relevant discipline by a
University following the process of admission, registration, course work and external evaluation as
prescribed by the UGc. M.Phil. degree holders at the time of recruitment to the post of Assistant
Professor shall be entitled to two non-compounded advance increments. Those possessing Post-
graduate degree in the professional course such as Ll.M/ M. Tech. etc., recognised by the relevant

2.

3:

4.

5.

6.

7.



statutory body/ council, shall also be entitled to two non-compounded advanced
increments at the entry level.

8. The period put in by the candidates as the Residency Period to acquire M.Phil. and / or
Ph.D. Degree shall not be counted towards teaching/research experience. Candidates
must provide the details with regard to the Residency Period in the application form.

9. i. The reservation for the SC/ST/OBC/ Persons with Disabilities candidates is as per the
Govt. of, India rules.
ii. Candidate applying under quota reserved for Person With Disabilities should indicate
whether she belong to SC/ST/OBC or General category.
iii. Person suffering from not less than 40% of the relevant disability shall alone be
eligible for the benefit of reservation for Person With Disabilities.

10. Candidates seeking reservation under OBC category are required to submit certificates
on the format prescribed by the Government of India, Department of Personal &
Training. Socially & Educationally Backward Class (SEBC).Candidates will be considered
as OBC only if they submit the required certificates in the above mentioned format
{Annexure-II}. Further, they shall submit the declaration given in the application form.

11. The appointment under reserved category is provisional and subject to certificate being
verified through the proper channels. If the verification reveals that the claim of the
candidate to belong to a particular category is false, his/her services will be terminated
forthwith without assigning any further reasons and without prejudice to such further
action as may be taken under the provisions of the Indian Panel Code/ Ranbir Panel
Code for production of false certificates.

12. Candidates who have been awarded Ph.D. from foreign Universities should enclose
"Equivalence Certificates", issued by the Association of Indian Universities, New Delhi, .
without which their candidature will not be considered and application will be rejected.

13. The selected candidates shall be appointed under a written contract.
14. Except for the Languages, medium of instruction in the University is English.
15. The recruitment to the advertised posts shall be carried out in accordance with the

prevalent UGC/University/GOI norms.
16. Age of superannuation for all teaching positions shall be as per UGC norms.
17. All the appointees including the in-service candidates shall be governed by the New

Pension Scheme {NPS} introduced by the Govt. of India.
18. Applicants not found suitable for higher positions may be considered for lower positions

in the same area of specialization with their consent.
19. The University reserves the right to place reasonable limit on the total number of

candidates to be called for interview. Short listing of the applicants, if necessary, shall
be made on the basis of higher academic qualification, experience, publications and
other academ ic credentials.

GENERAL INSTRUCTIONS·

1. No TA/DA shall be paid to the candidates for attending the interview. However, the SC/ST
candidates will be paid second-class railway/bus fare by shortest route on production of
tickets.



2. In-service candidates shall route their applications through proper channel. However, they
can submit an advance copy' of the application form well before the last date.

3. Application not accompanied by necessary supporting documents, attested copies of
degree certificates/ marks sheets/ experience certificates/category certificate (if
applicable) issued by the competent authority and the incomplete applications shall. be
rejected summarily.

4. In case the last date fixed for receipt of applications is declared a holiday, next working day
shal:1be deemed to be last date for receiving the forms.

I

5. If the space provided in the application form is insufficient, information may be given on a
separate sheet duly signed by the candidate and the same may be attached with the
application form.

6. Candidates are advised to attach a duly signed list of enclosures with the application form.
7. The eligibility of candidates including those who have already applied will be determined as

on the last date fixed for receipt of application forms.
8. The University will not be responsible for any postal delay.
9. Candidates in their own interest are advised to remain in touch with the University website

(www.cujammu.ac.in). They should also regularly check their email accoun.t for
updates.lssuance of notifications in the newspapers is not obligatory on the part of the
University.

10. Any change of address given in the application form should at once be communicated to
the University.

11. Before applying for a post, candidates are advised to satisfy themselves about their
eligibility.

12. The prescribed qualifications and experience are minimum and the mere possession of the
same will not entitle a candidate for being called for interview.

13. The University shall verify the antecedents/documents submitted by the candidates at the
time of appointment or any time during the tenure of the service. In case, it is detected
that the documents submitted are fake or the candidate has a clandestine
antecedents/background and has suppressed the said information, his/her services shall be
terminated forthwith.

14. Separate applications must be submitted for each post.
15. In case of any dispute, any suit or legal proceedings by or against the University shall be

where the headquarter of the University situates.

HOW TO APPLY?
The detailed eligibility conditions and prescribed application form is available only on the
University website (www.cujammu.ac.in). The downloaded application form, complete in all
respects must be sent to the Registrar, Central University of Jammu, Bagla (Rahya Suchani},
District Samba, Pin -181143, Jammu, J&K along with a Demand Draft of Rs. 500/- (Rs. 250/- in
case of SC,STand Persons with Disabilities) from any National/Scheduled Bank drawn in favour
of OSD(FinanceL Central University of Jammu, payable at Jammu, through Registered/ Speed
Post, so as to reach on or before is'' July, 2015. The post applied for, 'Advertisement number
and Date' shall be superscribed on the left top side of the cover. The university shall not be
responsible for postal delay. Applications received after the last date will be-summarily rejected
and no further correspondence shall be entertained in this regard.
The candidates are requested to regularly visit the University Website www.cujammu.ac.in for
future :eferences. :::U.\j'. R~----

1 4~
No:CUJ/ Acad/2015/3432
Date:Op-06-2015

http://www.cujammu.ac.in


Cop/(0rwarded for information to the:

1. Secretary, Ministry of Human Resource Development, Department of Higher Education,
Govt. of India, Shastri Bhawan, New Delhi.

2. Secretary U.G.( Bahadurshah Zafar Marg, New Delhi- 110002.
3. Secretary General, Association of Indian Universities, All) House, 16, Comrade Indrajit Gupta

Marg, New Delhi- 110002.
4. Joint Secretary (CUL U.G.C, New Delhi-ll0002.
5. Commissioner Secretary to Govt. Higher Education Department, Govt. of J&K, Civil

Secretariat, Jammu.
Registrars of all Indian Universities for publicity.
Director Information, Govt. of Jammu and Kashmir, Panjthirthi, Jammu.
Daily local & national newspapers.

6.
7.
8.

,.



CENTRAL UNIVERISTY OF JAMMU

APPLICATION FORM FOR TEACHING POSTS

ame of the po t appl ied for .

Department . PA 'TE HERE
'I NED COpy OF
YO 1<.1<EE IT
P.A 'S-PORT IZE
PHOTOGR PH

Advt No Date....................................... . ............................
DEMAND DRAFT PARTICULARS

Name ofthe Bank D.O. Number Date:: Amount

A. Oeneral Iuformation:

I. arne in Full .

(I BLOCK LFTTERS)

2. Father' /Spouse Name .

3. Date of Birth: Day Month year .
( recorded in the Matriculation or equivalent certificate)

4. Age (a on the last dale fixed for the recei I t of appl ication) ear m nth'.

5. Nationality .

6. R ligion .

7. Marital Status: MatTi dLI__ ____J1 Unmarried LI __ __J

8. 'x: Male I I Female I I
9. Do you belong to any reserved category": Ye

r------'==;---__l

(if yes, specify the category ( C/ 'T/OBe)1 I
~___Jr-_--'

10. Whether Handicapped?: Yes I 0 IL__ ____J

If ye , indicate wheth I' Phy ically/Vi sually/any ther .

NQ '-- __ ....J

II. Language Known: poken Written .

12. For ign Visits.

Countrie ired Purpose of visit
-

VI Duration Period

From To Total

I--



13. \ ard /IIonours/an; other aead mic distinction

........... , .

...... ............... .

................ .............. .

.... .

14. Permanent ddre s ······ ·························· .

PI CODE Phone 0 Cell. .

Addre for Corre pond nee ·

................................................................. PlN CODI:: .

mail ID (Mandatorys .

B. Educational Qualifications:

Exam. Passed Boardl Year of Marl,s 0;') of Cla.s/Divl Subject
nivcrsity Passing Obtaine Out of Marks Grade

d
Matricu lation
( 10th)
Higher Secondary/
Int rrnediate
(10+2)
Bachelors Degree
Master'S Degree
M.Phil

Residency Period of M.Phil: From To
PhD

Residency Period oi'fVI.Phil: l-rorn To
NI2T/SLET

Any oth I' Degr el
Diploma
Techni .al
Qualification. (if
any)

C. Teaching/Administt'ative/TechnicallResearch Experience

DeSignation Name of the Scale of Pay Nature of Period of service
Organlsation Appointment

PB GP from To Period



D Research Experience after obtaining Ph.D.(if applicable)
Position held Emoluments Na me (If the Uuiversity/l nstitution Period of work

(per 1II0nth) From To No. of years

tate whether you have been at any time (a) dismissed, removed or debarred from Service or (b) convicted by a Criminal
Court. (Please rick YE [:J O[:J)

I hereby declare that all entries made by me in this application are true, complete and correct to the best of my
knowledge and belief. I understand that in the event of any information bcinz found false, incomplete or incorrect, my
candidaturc/appotntment is liable to be cancelled/ terminated.

Signature of the Applicant
Place ......•...........................
Date .

(The endorsement below is to be signed and forwarded by the Head of the Department/Employer in the case of the in-
service candidates whether in permanent 01' temporary capacity Iailins which the application i liable to be rejected).

E 'DORSEIV1E 'T OF THE EMPLOYER
RcfNo ....

Date .
Forwarded

Th applicant... .(name) i' holdin th rx st of
............................ .. in (hi, Coil gc / niversity/lnstitution/Dcpartmcnt in a ternporary/: ub: tantive
basis since (daicj.His/ Her present Pay is Rs. . in the I·ay. tructurc of
Rs with /\ ,J /G P f Rs.. .. .. .. .. .. .. .. .. .. . and he/ she i drav ing salary of
R per rnoruh. His/Her n xt date ( lin rcmcnt i' We
have no objection to his/ her application being onsidercd,

Signature of the Officer
(with office eal)

DECLA RATIO '/ IJ DERTAKI 'G
(for OBC Candidates only)

___________ son/daughter of' Shri resident of village I town /

eity distriet 'tate hereby declare that I belong to the

by the Government or J ndia for the purpo e or

J,

__________ community v hieh is recognized as ba

res rvation in services a. per orders contained in D .partrn .nt or P rsonnel and Training Office Mem randum I o.

360 12/22/93- stt. (SCT), dated 8/9/1993. It is also de .larcd that I do not belong to person. /section (Cream Layer)

mentioned in Column 3 of the .hcdulc to th ahov referred Office Memorandum,

dat I 8/9/1993, which is modi lied vide l)eparl1l1 '111 of Personnel and Training Office Memorandum

10.36033/3/2004 su. {Res) dat·d 9/312004.

'innalure of the andidatc
Place:

. Dale:

Declaration/undertaking not signed by Candidate will be rejected
False declaration will render the applicant liable I'OJ' termination of registration at any time



ACADEMIC PERFOlllVIANCE INDICATORS (API) SCORE SHEET

Category-III: Research and Academic Contributions
A. Research Pa pers (pu blished in Jou rnals)

Max. Points No. of Self Score verified
Research Assessed by Screening
Papers SCOI'C Committee

R fereed Journals with ISBNIISSN 15 I Publication

Numbers.
Non-refereed but recognized and 10 I Publ ication
reputable journals and periodicals
having ISJ3Nfi SSN numbers
Conference pr ee 'ding as full IO/I'ublie,llion
papers, etc. (A bstract n t [0 b
incl uded)
Note I: I f there are more [han one author ofRe earch paper the points will be shared as follows:. Up to three authors: Points will be shared equally.. More than three authors; the first/Principal author and the corresponding author! supervisor/ mentor of

the teacher would share equally 60% of the total points and the remaining 40% would be shared equally.
NOte: The /\J'I score for pap I' in I' feree I journal would he augmented as follows:

( i) indexed journals - by - points;
(ii) paper with impact factor between I and 2 by 10 points:
(iii) papers with impact factor between 2 and 5 by 15 points:
(iv) papers with impact factor between - and I0 by 2 - points.

I ote 3: II' a paper presented in Conf renee/ ieminar is published in th form of Proceedings the points would
accrue for the publication 11lI(A) I and not under presentation rlll(E)O i)]

B. Research Publications (Book/Chapters in books/Monographs)
Max. Points No. of Self Score verified

Publicatlons Assessed by crccning
SCOI'C Committee

Text or Refer nee nook Published 50 I sole author:
by lnt rnati nal Publi her with an 10 I chapter in an
csiabl ished peer review system edited book
Subjects Book, by Naii nal level 25/ sol' author.
publish r I, tate and entral Govt, and 5 !chapter in
Publications with ISB II ' r edited book
numbers
Subject Books by other local I - I 01' author,
publi 'her with I BN/ISSN and 3 I chapter in
numbers edited book
Chapter contributed to edited 10 I Chapter
knowledge ba ed volume
publ ished by International
Publishers
Chapters in knowledge based 5 !Chapt '1'

volumes by Indian lational level
publ i hers with L BN/[ r

numb .rs and with numbers of
national and international
directories



C. Research Projects
Max. Points No. of sar Score

Projects A sessed verified by
score creening

Committee

(i) Sponsored Major Projects amount 20/ each
Projects mobilized with grants I'roj 'et
carri d above RS.30 lakhs tor
out/eng ing cicnccs and R.- .00 lakh

for others.
Major Projects amount lSI ach
mobilized with grants 01' project
above RS.5 lakhs upto 30
lakhs Cor cienc s and for
Rs.5.00 lakhs 1'01' others.

Minor Projects (Amount 10/each
mobilized with grants project
abo e Rs 50,000 upto 5
lakhs 1'01' 'cience, and
R.. 25, 000 for others.

(i i) Consu ltancy Amount m bilizcd with 10 for every
Project minimum of R .10 lakhs Rs 10 lakhs

fur ·cicnces.

Amount mobilized with 10 lor ev ry
minimum or Rs. 2 lakhs Rs 2 lakhs
1(:r oth 1',.

(iii) Completed Completed proj 'ct report 20/ each
project s: (Accepted by funding major
Quality agency) project and
Evaluation 10 I eaeh

rninor
project

(iv) Projects Major Policy document of 30 I each
Outcome/ Go. t. Bodies at Central national

utputs and tate lev 'I output
level/Pateni/Technology or patent and
/Transfcr Process. -0 i each for

International
level

D. Research Guidance
Max. No. of Self Score
Point candidateis) Assessed verified by

'core creening
Committee

(i) M.Phil. Degree awarded only ~I each
candidate

(ii) Ph.D. Dczrcc awarded only 101 ·ach
candidate

The is ubrniued 7 I each
candidate



E Traininz Courses and Conference/SeminarlWorkshop Papers
I:>

Max. No. of Self Score

Points Programmes Assessed verified by
score Screening

Committee

(i) Organizer (afNoL I .ss than two 20/ each

(President / week duration

Cha irrnan/
Coordinator/
Convenor/
Director/ (b) One week duration to/each

Secretar )/
Participant
Refrc 'her
COUI". e. , research
methodology,
workshops,
training. leaching-
learning-
evaluation,
technology
program meso soil
skills
dcvcloj ment,
fa .ulty
development
program mes et .
(Maximum 01'30
Points)
(ii) Pal cr. in Participation and
onfcrence/ Presentation of research
erni nars/ paper /chairing of

workshops etc. session (oral/poster) in
a) Iruemational I 0 each

Conference
b) ~~rional 7.5 each
c) R .gional and Slate 5 each

Level
eI) r.o al-University/ j each

College level
(iii) R source a) International 10 each
Person/ invited h) National level 5 each
speakers

Associate Professor Professor
Minimum API Score,' Consoliciated API cor Consolidated API core

requir men! of 300 point I' quirem ent of 400 points
from Category ILl of APls from Category 111if APTs

Total Self As es rnent Scor by
Applicant
Score by the
Screening/Selection Committee

Signature of the Candidate



u~~ ~'" ~,~~,- - ~"

Sl. No Documents
1. Matric/ Secondary/High School (10th Cia's) Marks Sheet

2. Matric/Secondary/High School (l Oth Class) Certificate

3. Sr. Secondary/I nt rrned iat (12th Class) Marks Sheet

4. Sr. Secondary/I nterrnediate (12th Cia ) lligh School

Ce rti fi ca te

5. Bachelor' Degre Marks Sheet

6. Bachelor' Degree

7. Ma ter's Degree Marks Sheet

8. Master' Degree

9. M, Phil. Marks She t

10. M. Phil Degree

11. Ph. D. Degree

12. N ET/SET/S LET

13. Experience Certificate(s) from prcviou employer ':

14. Endor ement from the pr sent employer

15. DO for the application fees (in original)

16. API Score Sheet

17. Any other ( Please .pecify)

Signature of the Candidate



Annexure -I
(On the letter head of the University / Institute)

TO WHOMSOEVER IT MAY CONCERN

Thi is to certify that Mr.. (Reg.No .:»

ha successfully completed Ph.D. programme in th Subject. _

Faculty of during the year . The degre

has been award d in compliance of 'UGC (Minimum .tandards and procedure

for awards ofM.Phil/Ph.D degree) Regulation 2009'.

No .
Dated ............•............................

Seal & Sign of the Competent Authority



Annexure -J[

FORM OF CERTIFICATE: TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPL YING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that hri/Smt.lKumari son/daughter of
_____________ of village/town _

______ in the State/Union Territory
______________ belongs to the community

as a backward class under the Government of India. Mini try of Social

Justice No. dated
and/or his/her family

Empowerment's Resolution
,.. Shri/ 'mt.!Kumari-----

ordinarily residers) in the District/Division of the
_____________ State/ nion Territory. This is al 0 to certify that he/she does
not belong to the persons/section (Creamy Layer) rnenti ned in Column 3 of the Schedule to the
Government of India, Department of Personnel & Training O.M. No. 6012/22/93 - E tt.(SCT)
dated 8.9.1993**.

District Magistrate
Deputy Commissioner etc.

Dated:

Seal

*- The authority issuing the certificate may have to mention the detail
Government of India, in which the caste of the candidate is mentioned as OBC.
**-. A amended from time to time.

Note:- The term "Ordinarii" used here will have the same meaning as in Section 20 of the
Representation f the People cr. 1950.
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FORM OF CASTE CERTIFICATE FOR SC/ST

Thi is to certify that Shri*/Shrimati/Kumari

Village/Town

Son/Daughter of

/Di trier/Division"

of the State/Union Territory belong to the

____________ Caste=Tribe which i recognised as a Scheduled Ca .te/Tribe under:

*The Constitution Scheduled Castes Order, 1950.
"The Con titution Scheduled Tribes Order. 1950.
"The Constitution ( cheduled Castes) (Union Territories) (Pan C tares) Order, 1951;
*The Constitution (Scheduled Tribes) (Uni n Territories) (Parr C Stares) Order, 1951:
IAs amended by the Scheduled Caste. and Scheduled Tribes List (Modi fication Order, 1956. the Bombay Reorganisation Act, 1960, the Punjab
Reorganisation Act, 1966, the Stale of Himachal Pradesh ACl, 1970, the North Eastern Areas (Reorganisation) Act, 1971 and the chcduled ast
and chcduled Tribes Order .. (Amendment) Act, 1976.]
"The Constitution (Jammu and Ka hrnir)" Scheduled asres Orders. 1956.
=The Constitution (Andaman and icobar Islands)" Scheduled Tribes Order. 1959. as amended by the 'cheduled Ca tes and Scheduled Tribe

Orders (Amendment) Act, 1976
*The Constitution (Dadra and Nagar Haveli)" cheduled Castes Order. 1962.
"The Constitution (Dadra and agar Haveli)" Scheduled Tribes Order, 1962.
"'The Constitution (Pondicherry) chcdulcd Castes Order, 1964.
*The Constitution (Uttar Pradesh) Scheduled Tribes Or IeI', 1967.
"The onsiirution (Goa, Daman and Diu) Scheduled Castes Order. 196
"The Constitution (Goa. Daman and Diu) chcduled Tribes Order. 1968.
"The Constitution ( agaland) Scheduled Tribes Order, 1970.
=Thc onstitution ( ikkim) Scheduled Castes Order. 197'
"The Constitution ( ikkim) Scheduled Tribes Order, 1978
"'The Constitution (Jammu & Kashmir) S heduled Tribes Order. 19 9.
"The onstitution (S ) Orders (Amendment) Act, 1990.
*The onstitution (ST) Orders (Amendment) Ordinance Act. 1991.
"The Constitution (ST) I'd rs (Amendment) Ordinance Act, 1996.
"The Constitution ( chcdul d CaSI s) Ord rs (Amendment) Act. 2002.
"The Constirori n (Scheduled asics) Orders (Second Amendment) ACI, 2002.
*Th' Scheduled Castes and Scheduled Tribes Orders (Amendment) ct. 2002.

2. Applicable in the case of Scheduled Caste /Scheduled Tribes person: who have migrated from one
State/Union Territory Admini tration.

This certificate is issued on the basis of the Scheduled Ca res/Scheduled Tribes Certificate is ued to
Shri/Shrimati" father/mother" of Shri/Shrirnati/Kumari

of Village/Town* in /Di: trier/Division"
of the State/Union Territory" who belongs to the

____________ Caste*/Tribe which is recognised as a Scheduled Ca. te/Scheduled Tribe in the
Station/Union Territory" issu d by the dated _

3. Shri/Shri rnati/Kumari * and /or* his/her" family
District/Division" of

ordinarily residers)
the State/Union

in Village/Town*
Territory * of

Place _
Date _

ignature _
Designation _
(with seal of Office)

State/Union Territory _

'" Please d 'let' the words, which are not applicable.
@ Please quote specific Presidential Order
91 Delete the Paragraph, which is not applicable

Ole: (a) The term 'ordinarily resideIs) used here will have the same meaning as ill Section 20 01' the Representation of the People
Act, 1950.
Th following. Officers are authorised to Issue caste certificates :

I. District Magistrate/Additional District Magistmrc/Collcctor/Dcpury Cornmissioncr/Addinonal Deputy ornmissioner/Deputy 'ol1cclorll' lass Stipendary
Magistrate/Sub Divisional Magistnllefl'aluka Magistrate/Executive Magistrate/Exira Assistant 'orumissioner.
Chief Presidency Magislrale/Addiliollal Cluef Presidency .'Vlagiwale/Presidenc), Magismuc.
Rev nue Officer l1(ll below the rank of Tehsildar.
Sub-Division I Officer of the area where the candidate and/or his family normally resides.
CC11itic:lICSissued by Gazcucd Officers of the cnrral or or a Suuc Government countersigned by the District Ma 'harut . concerned.
Administrator/Secret ry 10 Administrator (LAaccadive, Minicoy : nd Amindivi Islands).

2.
:;,
4.
5.
6.



NAME & ADDRESSOFTHE INSTITUTE/ HOSPITAL

Certificate No. _ Date _

DISABILITY CERTIFICATE

This is certified that Shri/Smt/Kum _
_______ son/wife/daughter of Shri age _
Sex identification mark(S) is suffering from permanent disability of following category:

1.

A. Locomotors or cerebral palsy:
(i) BL-Both legs affected by not arms.
(ii) BA-Both arms affected. (a) Impaired reach

(b) Weakness of grip

(iii)
(iv)

BLA-Both legs and both arms affected.
OL-One leg affected (Right or Left).

(v) OA-One arm affected.

(a) Impaired reach
(b) Weakness of grip
(c) Ataxic
(a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(vi) BH-Stiff back and hips (Cannot sit or stoop).
(vii) MW-Muscular w akness and limited physical endurance.

B. Blindness or Low Vision:
(i) B-Blind
(ii) PB-Partially Blind

C. Hearing impairment:
(i) D-Deaf
(ii) PD-Partially Deaf
(Delete the category whichever is not applicabl

2. This condition is progressive/non-progressive/likely to improve/not likely to improve.
Re-assessment of thi ase is not recommended/is recommended after a period of years Months.

3. Percentage of disability in his/her case is .. ... percent.

4. Shri/Smt/Kum . . . mee s the following physical requirem nts for discharge of his/her duties :-
(i) F-can perform work by manipulating with fingers. Yes/No
(ii) PP-can perform work by pulling and pushing. Yes/No
(iii) t-can perform work by lifting. Ye /No
(iv) KC-can perform work by kne ling and crouching. Yes/No
(v) B-can perform work by bending. Yes/No
(vi) S-can perform work by sitting, Yes/No
(vii) ST-can perform work by standing, Yes/No
(viii) W-can perform work by walking. Yes/No
(ix) SE-can perform work by seeing. Yes/No
(x) H-can perform work by hearing/speaking. Yes/No
(xi) RW-can p rform work by reading and writing, Yes/No

(Dr (Dr (Dr _

Member Member Member
Medical Board Medical Board Medical Board

Countersigned by the
Medical Superintendent/CMO/Head of

Hospital (with seal)


