Q Central University of Jammu

aF yAril (@), fe JA1 181143 S5 (S GE S

Rahya-Suchani (Bagla), District Samba — 181 143, Jammu (J&K)
Ph: 01923 - 249643 & Website: www.cujammu.ac.in

Employment Notification No. 16

EMPLOYMENT NOTIFICATION FOR NON-TEACHING POSTS

Applications on prescribed form, available on the University website www.cujammu.ac.in
are invited from eligible candidates for appointment to the post of Registrar, Finance
Officer, Controller of Examinations, Librarian, Deputy Librarian and Internal Audit Officer.

The downloaded application form, complete in all respects along with Demand Draft of Rs.
500/- (except in case candidates belonging SC / ST/Persons with Disability categories) from
any Nationalized/Scheduled Bank drawn in favour of Finance Officer, Central University of
Jammu, payable at Jammu must be sent through Registered / Speed Post only to the
REGISTRAR, CENTRAL UNIVERSITY OF JAMMU, RAHYA SUCHANI (BAGLA), DISTRICT
SAMBA-181143, JAMMU (J&K) so as to reach on or before 27.09.2016 by 05:00 PM.

NOTE: The candidates who have already applied against Employment Notification No.
15 dated 22.02.2016 for the post of Librarian, Deputy Librarian and Internal Audit
Officer need to apply fresh. However, they need not pay fee provided they mention the
details about fee already paid while applying for the posts under said Notification.

For further details and 1terms and conditions please visit University website
WWW.cLijammu.ac.in

ML

No. CUJ/Adpin/10-12/ (Advt. Rect.)/2016 ) {0303
Dated: %6 August, 2016
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EMPLOYMENT NOTIFICATION FOR NON-TEACHING POSTS

Emplovment MNotifieation No.: 16

Applications on preseribed form are invited lrom cligible candidates For appointment to the [ollowing
posts 1n the Lniversity so as to reach this oflice by 27.09.2016:

[SL. No : Name of the Post A Pay Band & Grade Pay . No. of Posts
L. D Registrar  TRs.37400-67000 ¢+ GP Rs. 10.000/- | 01-UR B
- - (Lenure Post: 5 vears)

2 Finance Officer CRs. 37400-67000 - GP Rs, 10,000 01-1R o
- {Tenure Post: 3 vears)

3 Controlier of Examinations TRs, 37400-67000 - GP Rs, 10000 01.1R o
_Ulenuare Post: 3 years)

4 ~Librarian CRs.37400-67000- AGP Rs, 10000~ 01-UR o
; cAppointment is for teom of 3 vears

or tll attaining the awe ol 020
whichever is eartier (eligible for re-

é_' ~ O appointment)) ‘ ( o
' 5 Deputy Librarian . Rs. 15600-39100 - AGP Rs. 8000/ CO-LR
t(‘ Internal Audit Officer D Rs 15600-39100 - GP Rs. 7000/- - O1-Pwl) (OH) |

NOTE: The candidates who have already applied against Employment Notification No, 15
dated 22.02.20106 for the post of Librarian, Deputy Librarian and Internal Audit Officer need
to apply fresh. However, they need not pay fee provided they mention the details about fee
already paid while applying for the posts under said Notification,

DETAILS OF PAY, QUALIFICATIONS AND OTHER REQUIREMENTS:
1. REGISTRAR (PB Rs. 37400-07000 - GP Ry, 1LO00/-)
( Tenure Post: 3 years)
Ager Prelerably below 37 Yeurs

o . . gre . ! :
Essential Qualifications and / or experience:
1) Master's Degree with at least 35% of the marks or its equivalient grade of "B in the UGC
seven-point seale,

1) At least 15 vears of experience as Assistant Professor in the AGP of Rs. 7000/- and above or
with at least § years of serviee in the AGP of Rs. 8000/- and above including as Associate
Prolessor atong with experiencee in educational administration,

OR
Comparable experience in rescareh establishiment und or other institations o higher
education

OR

I3 years of Administrative experience. ol which 8 yeurs shall be as Deputy Registrar or an
cquivalent post. g

Page 1 of 8



20 FINANCE OFFICER (21 Rs. 37400-67000 ¢+ GP Rs, 16.000/-}
( Tenure Post: 3 vears)
Age: Preferably befow 57 Yeuars

Essential Qualifications and / or experience:

1) Master's Degree with at least 353% ol the murks or its equivalent grade of "B in the UGC
seven-point seale.

. A Teast 15 vears of experience as Assistant Professor in the AGEP of Rs 7000/- and above or
with at Teast 8 vears of service in the AGP ol Rs, 8000/- and above including as Associate
Professor along with experience n educational administration.

OR
Comparable experience in research establishment and 7 or other institutions of” higher
cducation,

OR
5 veurs ol Administrative experience, of which 8 vears shall be as Deputy Registrar or an
cquivilent post.

Desirable: Persons possessing Master's degree in Business Administration () hanee) -
Commerce or possessing CA 1WA gqualilicaton,

3. CONTROLLER OF EXAMINATIONS (P13 Rs. 37400-67000 ¢ GP Rs. 10.000/-)
{ Fenure Post: 3 vears)
Ager Preferably below 57 Years

Lssential Qualifications and/or experience:

iy Master’s Degree with ar Teast 35% of the marks or its cquivalent grade ol "B the UGC
seven-point seade,

i) AL least 1A vears ot expericnee as Assistant Professor in the AGP ol Rs. 7000:- and above or
with at least 8 years of service in the AGP of Ry, 80000 and above including as Associate
Professor along with experience in educational administration.

OR
Camparahle experience inresearch establishment and 7 or other institutions of higher
cducation.

OR

13 vears of Adminisiranve expertence. of which 8 vears shall be as Deputy Registrar or an
cqun alent post.

Desirable: Relovant experience in conducting University © National  level educational
mstittions examinations or other comparable examinations.

4. LIBRARIAN (P Rs.37400-67000 - AGP Rs. 10000)
Ager Preferably below 55 Years

Fssential Qualifications and/or experience:

A

a. Master's Degree o Library Sciences Information Science’ Documentation with at
least 35% of the marks or its cqiivalent erade of B in the VGO seven point scale
and o consistentdy good academic record.
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b. AU least thirteen years as Deputy Librarian in a University or cighteen years
experience as a College Tibrarian,

¢, bvidence of innovative library service and organization of published work.
Desirable:
M.Phil/Ph.D. Degree in Library Scienee/ Information  Science/ Documentation/
Archives and Manuscript-keeping.
OR
B.

a. Deputy Librarian completing service of three years in the AGP of Rs. 9000 and otherwise
eligible as per the API scoring system and PBAS methodology developed in UGC
Regulations, 2010 with a Ph.D. qualification,

Note: AP[ score und other conditions as per UGC Regulations. 2010 as wnended from time
1o time.

5. DEPUTY LIBRARIAN (PB Rs. 13600-39100  AGP Rs.80001
Ager Preferably below 43 Years

Fssential Qualifications and/or experience:

a. Master's Degree in Library Science/Information Science/Documentation with at least
3% of the marks or its equivalent grade of B in the UGC seven point scale and a
consistently good academic record.

b. Five years experience as an Assistant University Librarian/College Librarian.

c. Inidence of innovative library service and organization of published work and
professional commitment. computerization of library.

Desirable:
M.Phil.: Ph.3. Degree in FLibrary Science/Information  Science/ Documentation/
Archives and Manuscript-keeping/Computerization of Library .

3. INTERNAL AUDIT OFFICER (PB RS, 15600-39100+ GP RS.70600)
(Appointment shall be on deputation basis)

Age: Preferably below 45 Years

Essential Qualifications and/or experience:
Olfficers belongmg to Audit and Accounts Serviees or other similiar organized services in
Central’State Govt.. holding analogous posts on regulay basis
OR
with three vears regular service in PB-3 (Rs. 13600-39100) + (GLPL Rs. 66007
OR
with ltve years regular serviee my PB-3 (Rs.15600-39100) © G Rso 54000
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OTHER CONDITIONS:

to

.J

tn

0.

Candidates applying for the post ol Librarian and Deputy Librarian must enter the relevant
score in the Academic Performance Indicator (AP1) based on Performance Based Appraisal
Svstem as given in API Score Sheet in the application form. Each AP Score must be
supported by the documentary evidence. without which no claim on account of API score
would be entertained. The API score shall be caleulated as per UGC (Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities,
College and Measures for the Maintenance of Standards in Higher Education) (4"
Amendment), Regulations, 2016.

The candidate selected for the post shall be required to serve at any place notified as the
Campus of Central University of Jammu.

Relaxation of 3% marks (1rom 55% to 30%) may be provided at the Master’s Level in case of
SC/ST/Pwh candidates. based on only the qualitying marks without including any grace mark
procedures.

As per UGC (Minimum Qualifications for Appointment of Teachers and other Academic
Staff in Universitics, College and Measures for the Maintenance of Standards in Higher
Education) (4" Amendment), Regulations, 2016. relaxation of 3% marks (from 35% to
30%) may be provided at the Master’s Level Tor OBC (non-creamiy layver) candidates applying
lor the post of Librarian and Deputy Librarian. bused on only the qualifying marks without
including any grace mark procedures.

The period put in by the candidates as Residencey Period to acquire M.Phil. and ‘or Ph.D.

Degree shall not be counted towards teaching/rescarch experience. Candidates must provide
the details with regard to the Resideney Period in the application form.

(1) The reservation for the SC/ST/OBCPersons with Disabilities in appointments for the
SC/STOBCPWD candidates will be as per the Govt, ol India/UGC rules.

(i Candidates applying against post reserved Tor Persons with Disabilities should indicate
whether he/she. belongs to SC/ST/OBC or General Category. wherever applicable.

(1i1) Person sutfering [rom not less than 40% of the relevant disability shail alone be cligible
for the henefit of the reservation for Persons with Disahilities.

Candidates seeking reservation under SC/ST/OBC/PwD category are required o submit
certilicates on the format prescribed by the Government of India. Department of Personnel
and Trainings. Socially and bEducationally Backward Class (SEBC) candidates will be
considered as OBC only il they submit the required certificates in the presceribed enclosed
format. FPurther. they shall submit the declaration given in the application form.

Che appointment under reserved category will be provisional and subject o certilicate being
verified through the proper channels. I the verification reveals that the elaim of the candidate
belonging to particular catepory is lalse. his/her services will be terminated forthwith without
assigning any further reasons and without prejudice to such further action as may be taken
under the provisions ol the Indian Penal Code / Ranbir Penal Code for production of false
certificates.

Phe PhuD. candidates shall submit a certificate for having been awarded the degree as per
UG (Vinimum Qualifications for Appointment of Teachers and other Academic Staff
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10.

18.

19,

20.

in Universities, College and Measures for the Maintenance of Standards in Higher
Fducation) (3™ Amendment), Regulations, 2016 dated 4™ May, 2016.

CCandidates who have been awarded degrees rom  foreign Universities should enclose

“Lguivalence Certificates™ tssued by the Association of Indian Universities. New Delhi.

. The sclected candidates shall be appointed under written contract.

- The recruitment to the advertised posts shall be carried out in accordance with the UGC

Regulations as amended from time to time / University 7 GOT norms.

- Age of superannuation for all the positions shall be as per UGC 7 GOT norms.

. The University reserves the right o place reasonable limit on the wlal number ol candidates

1o be catled for imerview,

- Candidate who is already in serviee should submit a certificate from the employer or his/her

authorized officer to the elfeet that no disciplinary proceeding is pending or contemplated
against himvher. Apart from this. the Vigilanee Clearance Report shall also be fumished along
with the application or at the time ol interview,

Candidate who is already in serviee should submit histher application through proper channel.
[Towever, heishe may send an advance copy of his/her application before the last date and
should produce a "No Objection Certificate™ from the emplover at the time ol interview
tailing which hesshe shall not be interviewed.

Persen serving and willing (o be considered for appointment on deputation basis can also

apply.

The application for appointment on deputation may be forwarded by the employer along with
the CR dossiers duly certified by the Competent Authority for the desived periods through
praper channel. ‘

It is the responsibility of the candidate to assess his/her own eligibitity tor the post for which
hesshe is applying in accordance with the preseribed qualification. experience cte. and submit
his’her applicavon duly filled-in along with the desired information. documents and other
supporting materiads as per the advertisement. Suppression of factual information. supply of
fuke documents. providing tulse or misleading information or any other undesirable action by
the candidate shall lead 1o cancellation of his candidature. In case, it is detected at any point of
time i future even after appoindment that the candidate was not eligible as per the preseribed
qualification. experience ete. which could not be deteeted at the time of interview due to
whatever circumstanees. his/her appointment shall be liable to termination forthwith as per
this clause.

With regard to any ambiguity relating to the reeruitment rules in general and cligibility i
respect of any post in particular. the deciston of the Executive Council shall be tinal,

1

. The selected candidates will be required o perform duties as per the rules of the University as

amended [rom time to tme, The University Iy free o assign any duty as per the exigeney of
the situation at any tme even during non-working hours/holidays which the emplovee has to
pertorny without fail to avoid disciplinary action in this regard.
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26

27

28

CThe selected candidate will be governed by the "National Pension System” (carlier known as
"New Pension Scheme’) of the Govt, of India as applicable wee . 01.01.2004.

CThe selected candidates including in-service candidates shall be governed by the Act /
Statutes / Ordinances / Repulations / Rules of the University and also the CCS (Conduet)
Rules. 1964 and CCS (CCA) Rule. 1965 of the Government of India as amended from time 1o
time and any other Rule / Resolution presceribed specilicaily for maintaining the conduct of
the emplovees by the Executive Council of the University.

Candidate should bring all original certificates relating to his‘her age. qualification,
experience and caste cle. at the time of interview. In case the candidate fails to submit the
original documents for verification of the certilied / xerox copies of the enclosures o his/her
application. he or she shall not be allowed o appear at the interview and his/her candidature
shall be treated as cancelled without any further communication in this regard.

(1) The University reserves the right to fill or not to {3t up the posts advertised [or any reasons
whatsoever. I any vacancy arises afier recruitment to a particular post due o whatsoever
reasons. the vacancy may be filled up from the panel of that post within a period ol one year

from the date of seleetion commitiee,

(iiy The University reserves the right to withdraw the advertisement either partly or wholly at
any time without assigning any reason to this effect.

(i) Number of posts advertised may be treated as tentative. The University shail have the
right to increase/decrease the number of posts at the time ol selection and make appointments

accordingly.

(iv) The University reserves the right o reject any application without assigning any reason
thereol.

CInterim enguiries shall not be entertaied.
. Canvassing inany form shatl disqualily the candidature of the candidate.

- Applicants are required to apply on separate form for cach post. lrach application without the

required application fee by way ol demand payee dralt shall be rejected. Chequets) shall not be
accepted under any cireumstances

GENERAL INSTRUCTIONS:

12

tad

No TA/DA shall be paid to the candidates for attending the interview. However. the SC/ST
Candidates will be reimbursed contribution cqual to second-class railway/ bus fare by shortest
route on production of tickets. '

Applications not accompanied with necessary supporting documents. duly sell attested clear
Xeroxed copies ol degree certiticate/marks sheet/ experience certificate’ category certificate (

il applicable) issued by the respective Competent Authorities and Incomplete applications
shall be rejected summarily,

[n case the last date fixed for receipt of applications is declared a holiday. next working day
shall be deemed to be the last date for receiving the applications.
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10,

1.

—_—
(N

14,

._.
wn

16.

17.

18.

{1 the spuce provided in application Trom is insulficient. information may be given on separate
sheet as per formar dudy sivned by the candidate and same may be securely atached with the
application form,

Candidates are advised to attach a duly signed list of enclosures with the application lorm.

The eligibility of the candidates will be determined as on the last dute fised Tor the receipt of
application lform,

The University will not be responsible for any postal delay.

Candidates i their own interest are advised to remain in touch with the Universiny website
G cujammiuacan). They should also regufarly cheek Uhmversity websile tor updates

corrigendum. Issuance of notifications in the newspapers is not obligatory on the part of the
University.

Any change of pestal address given i the application form should at once be communicated
to the University.

The preseribed qualifications and experience are minimum and the mere possession ol the
same will not entitfe candidates w be catled for the interview.

In case ol any dispute. any suit or legal proceeding by or against the University, Courts within
whose local Turisdiction. Headquarter of the University is situated shall have the Jurisdiction.

- Relaxation v upper age it to the candidates belonging o SCU ST, OBC and Persons with
Disabilities will be given as per the guidelines of the Gove of India.

CCandidates belonging to SCU ST and PwD categories are exempt from the payviment of
applications fee. provided the necessary certificate 1o that effect from the Competent
Authovities in the preseribed Format is enclosed with the application. Txeept in case of
SC/ST Persons with Disability Categories. applications without the requisite lee will not be
considered,

FThe University reserves the right not wo fill up any of the posts advertised without assigning
any reuson.

The University will have the right o restrict the number of the candidates o be called tor
mterview on the basis ol qualifications and experience higher than the nunimuny prescribed or
any other criteria that it may deem it.

Application form (1) received after the tast date of receipt of application. or (i) incomplete in
any respect or (1) any fresh paper 7 enclosures alier the last date of receipt ol appheation.
shall not be entertuined.

Application [ee once paid shall not be refunded under any circumstances.

In case of any doubt in English or Hindi version of the Notification. I'nglish version shall
prevall over Hindi version.

- The envelope should be superseribed as “Apphication tor the post of
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HOW TO APPLY

The detailed cligibility: conditions and preseribed application form is available on the university
website (www.cujammu.ac.in).  The downloaded application form. complete in all respect must be
sent to the Registrar. Central University of Jammu. Rahya Suchani (Bagla). District Samba—
181143, Jammu (J&K) along with a demand draft of Rs. 500/- (cxcept in case Candidates belonging
to SC/S'T/Persons with Disability categories) from any National/ Scheduled Bank drawn in favour of
Finance Officer, Central University of Jammu, payable at Jammu. through Registered / Speed
Post only. so as to reach on or before 27.09.2016. The post applied for. “Advertisement number and
Date” shall be superscribed on the left top side of the cover. Applications received alter the last date
will be summarily rejected and no further correspondence shall be entertained in this regard.

The Candidates are requested to regularly visit the University Webstte www.cujammu.ac.in for
future references.

NOTE: The candidates who have already applied against Employment Notification No. 15
dated 22.02.2016 for the post of Librarian, Deputy Librarian and Internal Audit Officer need
to apply fresh. However, they need not pay fee provided they mention the details about fee

already paid while applving for the posts under said Notification.

REGISTRAR
No. C'LL]%\dmin/l()-12/(1‘\dv1. Recl.)/2016//ocgq_2 W
Date: 267 August. 2016

Encl:
1. Application form
2. Caste Certificates / Disability Certificates (il applicable)
3. Checklist

Copy forward for information only {with a request to display on thewr notice board):

I, Secretary. Ministry of Human Resource Department. Department of Higher Lducation. Govt. of India,
Shastri Bhawan, New Delhi-110002

2. Secretary. L.G.CL Bahadur Shah Zafar Marg. New Delhi-110002

3. Secretary General. Association of Indian University, AIU House. 16, Comrade Indrajit Gupta Marg,
New Delhi-110002

4. Jomt Seeretars (CU), ULGLC L Bahadur Shah Zafar Marg, New Delhi-110002

5. Commissioner Secretary to Govt., Higher Education Department. Govt. of J&K. Civil Secretariat,

Srinagar
6. Registrars of all Indian Central Universities for publicity
7. Director Information. Govt. of Jammu and Kashmir. Panjtirthi. Jammu for information
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Central University of Jammu
A qaF! (A, 9e W@ 181143 S0y (s wE &)
Rahya-Suchani( i’;ugla). District Samba- 181143, Jammu (J&RK)
Pl 01923 249 643 & Website: waww cujammuac.in

APPLICATION FORM FOR APPOINTMENT

Namie of the post applicd 08 o e e
Paste uselt
attested recent
[ SR N
Advi Noo e Date . B S PP

pivtograph

Demand Draft Details

Name of the Bank,. ... v Bank Draft Number., ... PR PR
Date. o Amount Rs, 3000-,

A. General Information:

Lo NI 0 U e o e e
(N BLOCK LETTERS)

2. Parentaye L Fathers namc.. ... e B RO O U SR U PSR PR UR ST RRPPPPP

L MO TS BITIC e

3. Date ol Birth: Day.., Month............. Y QAT enri e

4. Gender: Male Female

5. Please tick the Categon

o .. e
Gen I . SU ] DI -I ORC Ditferently abled persons

O.Nattonality oo e e 7. Religion. oo B

8. State to which the applicant belonas.. . e TR e UUURDRTR

9. Permanent Address..

............................................... i PINCOde e

Address For Correspondelioe. L

Email (D ... Phone NoL o Mebilke

16, 1f selected how much tGme will you reguire o joint

Tee is exempted in case of SCST candidigle and Pw D Candidates.



B Educational Qualifications:
Ixam. Board / Year of | Murks Maximu Y of Div. / Grade} Subjects
Passed University | Passin Obtuine m Mark
Matriculation
Higher
Seovenduars
Bachetor's
degree
Master's
Degrey
A, Phil.
Ph. D.
Any other
Qualilivations
- I
Teaching Faperience tifany »;
Designation Name ol'the Scale of Pay s Nawire of Period of service
Organization PBGP appuintment From 1o Period
i
.
0 Research Experienee (if any).
Designation Name of the Seale of Pay Nature of : Periad ol service
Oreanization B GP appointment From | 1o Period
!
I
I,
Hi.

v

Technicul Experience {if any).

[yesignation

Name of the

Seade of Pay

Nature ol

Perod ol service

Qrganization PR G appointment Fram | (o Period
L
[l
1.




o,

.

Administrative Lxperience (if any)

e seale ui Pm Nature of CPeriod ol service
i

Designation N o+
Oroanezaton | py GP | appoininient Trom o CPeriod |
I
I
1.
v
& Details of the current employment (if any)
#. State whether vou have been at any time (o) dismissed, removed or debarved from Scervice or )

convicted by a Criminal Court (Please tivk YES I::[ o N{) o

[ hereby declare that all eotries made by me in this application form are true, complete and correct to the best
of my knowledge and beliefl T ounderstand that in the event of any information being found false my
candidature ~appointment is liable to be cancelled - terminated.

Sienature of the Applicant

(The endorsement below is to be signed and forwarded by the Head of Department 7 Emplover in the case of the in-
service candidates whether in permanent or temporary capacity failing which the applieation is liable to he rejected)

ENDORSEMENT OF THE EMPLOYER

Ref. No. ..o

Forwarded
The applicant ... clnanwe ) s holding the post ot oo s i this
College < University 7 Institwtion - Department on i lemporary auhst;mli\c i!'ms SINCC o edaey Bl
her present Puy is Rs., cco iy the Payostructure of Rsooo with AGP GP of
Rs.oooo .md hL. she s dl.mm” salary of R e Cper monthe Flis her nest
date of incrementas oL cJWe have ne nlmumn W im Im application bome considered

Stgnature of the (M Teer
fwith oltive sealy

Note: The candidate must mention fas her name and Post for at the back ot the Densand Diratt



DECLARATION ! UNDERTARKING
(hor OBC Candidutes only s

L sorvdanghter off Shn wsident  of
village  lown iy district State hereby declare
that I belong o the communily which is recognized as backward class by the Governiment of

India tor the purpose of reservation in services as per orders contained in Department of Persennel and
fraiping  Office Memorundum Noo 360 TZ2203-Tan (SCT) daged 879719930 10 is also declared that 1 do nat
belong Lo persons sections (Creamy Dasery mentioned i Colemn 3 o the Schedule 1o the above referred Office
Memerandiim,

dated B9 1S which i owdified vide BDepartment of Personnel and Trmning (Hiice  Memorandum

Na IO033 32004 st (Resy dated 9/3:2004,

Stgnature of the Candidate
Place:
Dawe
Dechation  undertabing not signed by Candidate will be rejecied

False  dechwation  will render the applicamt lable  for terminatfon  of  registraion at any  time



P

A

FORM OQF CASTE CERTIFICATE FOR SC/ST

This 18 1o certdy that Shri®/Shrunat/Kuman

e e e e Son/Dauehier of

R Village/Town e AT D VISION®

e b the o State/Union Fermtary belonas o the
e Caste® Tibe which s recognised as i Scheduoled Caste/Tribe ander

*The Consamntion Scivadaied Caues Cider. 19380

FThe Conntittion Scheaduled Pobes Ukider, 1981

“The Constitution thchededod Costecr s Unton Tortones b iPat O Statesy Oder, (951

“The Consttutios (Scheduded Tribes s iUindon Ternsorios: (Part O Statesy Order, 1951

PAS amended by the Scheduded Castes amd Sciseduiod Trbes L Modificaton Order, 1Y%, 1he Boinhay Wovgaia
Reorgimsiation Act s9fn the State of Hmiclad Paadesi Act 9700 e Neth Fintern Agens tReorzansation
and Schedaded Triben Uders § Amcsdisents Ack 19726 5

g At TUGL the Pungab
Aot P and s Sohedaled Cades

*The Commtitittie Elamias and Koabio . Seledibod Castes Dnilers, 1936

“The Comstitnrion s Andinan amd Nioobar lamdsy Sobe
Orders (Amendinent: Act, 1976

FThe Consttution { hadeg and N

#The Constitution { Dahra and |

Nagi

Jubd Fribes Uders TS50 a0 tmendind by the Sohadaded Costen as? Soleduted Trabes

ar Pl Soheduded Uastes Order, 1402
el Sehedaled Tribes Onker. fon2,
FThe Constitution (Posdiclivnryy Solcasied Cistes Chder. 190

e Constiabion Uy Prades<dn Soheduled Tribes $ndes 16907

“The Comstrtution (0 D imas sond Diey Schedubed Castes Onder. 190%
FThe Constitution G, Diamsan aoud Do Sehedadied e Ohieder . 100K
TThe Comsistities s Naeadiods Sobeaalesd Trbes ks i

“The Conmsttution Csabaim Sohededod Cuastes Ondin 1978

¥The Constitutien i 5ikk o Schedided Tribes Crder. 1978

#The Comstitution Uamen: & Rashnns Scheduied Piibes Ordes, 1WsY

“The Comstitution 15C Orders i Amendments Act, 199

“The Conatitetion 157 Orders c Aneadimenty Urdianoe Avn 199

FThe Comstitetoan (5T Onders s medmenty Ovdinanee Aot 186

“The Comstitatios 1 5Chedoled Castess Ovders Cumesdioests Ace i

The Comstitaton s Sobedolod Canten Onders Nt Avwanbment s At 2000
CThie Schedulod Cavvsand Sohesdesed Trabes U o vecadienat vt oon!

2 Appheable o the case of Scheduled Castes/Scheduled Tribes persons who have sngrated from one

State/Unwon Teritory Administration,

This certthieate v bssued o the basis of the Scheduled Castes/Scheduled Tribes Certilicnte ssied o

Shri/Shrimaet ™ . _ father/mother” ui  ShryShrimat/Rumun

e of  Village/Tewn® e D e vision®
ol e St /Umon Terrilory® o who belongs (e the
e e CEs® Tbe which s recoanised as o Scheduled CasterScheduled Tribe i the
Station/Umon Territory* issued by the

dated

3 Shr/Shrmat/Kuman™  and  ror® lus/her® Lanuly  ordinarily restdetsr in Village/Town®
e DistrseUPhivision ™ ol the Stuie/Umon Fermtory ‘ uf
Place Stanature

Destgnation |

(with seal of Olliee)

St/ nion Territon

# Plense delete the wordswhich are net applicable

@ Blegse ot specitie Presdentid Order

B Delete the Parigmphe whnch s o applcable

Note G The term “ordinieny restde’ts) used here wibl Bave the same mvammy as in Sectim 20 ot the Represenlaznon of e Peoply

Act. 1930

Tie fublosweng OFGer e sl Fo i Casde Cef o dies

! Dhagsnr Masey

e it 1)

PR L E TR § TSR SRR v Shneindats

RENTINSING S T T ML TR NI
: Cheet P SEHTEUINT RS TR B A i Mt ge
3 Hovempe E 400 ' ik ob Feiakd
-+ Sty L sl O eer of 1he anes where Ui sk e nansdy jlosnsalic so ks
bl Ceitehinates et Dy Gieetted U oes o Hie L el o Shle Do e et s ssieran e Bt Pt Mgt o
D AdnuiistaronSeichins s s liitor s cdinee Mpicon and S D



Annexure

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Smt./Kumari son/daughter of

of village/town

[n District/Division in the State/Union Territory

belongs to the community

which is recognised as a backward class under the Government of India, Minsstry of Social

Justice and Empowerment’s Resolution No. dated
¥ Shri/Smt./Kumari and/or his/her family
ordinarily reside(s) in the District/Division of the

State/Union Territory. This is alse to certify

that he/she does not belong to the persons/sections (Creamy layer) mentioned in Column 3
of the Schedule to the Goverrment of india, Department of Personnel & Training

0. M. No. 36012/22/93 ~ Estt. (SCT) dated 8.5.1993**.

District Magistrate
Deputy Commissioner etc,

Dated:

Seal

*. the authority issuing the certificate may have to mention the details of Resolution of government
of India, in which the case of the candidate 1s mentioned as OBC.

*#_ As amended from time to time.

Note:- The term “Ordinarily” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950,



NAME & ABDRESS DF 115

Certificate No. ___

Date

DISABILITY CERTIFICATE

1. This is certifiod that Shry/Smiy/Rum
_sonfwife/dauphter of Shri

PENRR VOV

TSUUTE £ HOSPIEAL

ANNEXURE - |

_. age

Sex _identification mark(Sy o sssuffering from permanent disabiity of folowang category
Al Locomators of corchral paisy
' {1} BL-Both fegs aifected Dy not arme.
{it} BA-Both arms affected. {al Impaired reach
{b} Weakness of grip
{1} BiA-Both fugs and both arms affected.
{iv} OL-One leg affected [Right or Left). ta) Impaired reach
b} Weakness of grin
] Ataxic
{v} QA-One arm affected {a) impaired reach
by wWeakmeys of o
L} Araixi
{vi} BH Stitt back and hips {Cannat st or 51000}
{vii) MW Muscular weaknoess and himited physical endurance.
8. Blindness or Low Vision
) 8 aling
{1} PB Partially Bhind
C HEATe anparment
{ij 13 Deaf
{1} PN Partially Deaf
{Belete the category whichever  not applicable)
2, This conabian o progressive/non progressive/likeiy 16 improve/not likely (o imarave.

Re-assessment of t1us cane 5 N0t recommended/is recommended after a penod of

3. Percentage of disatnlity in hes/her casess - . peroent.
4, Shrif S/ Kum . L

{i) F-can perform work by mampulating with fingers

{ii} Pi can porform work by puliing and pushing

{ii} L-gan perform work oy iting

{iv} KC can pedform wark by knoelop and crouching

{v} B-car perform work by bending

{vi 5 can periorm work oy stting.

{vii) ST-can puerform work by standing

{viiz) W-can perform work by walking.

{ix) St-can perform work by seeing.

{x} H can perform work by hearing/spraking

{xi) RW can perfarm wosk by reading and weiling,
{Dr R j (O
Member Membet

Medical Board Mudical Board

years __ Montns

meets the folfowing physical requirements for descharge of hisjher dotigs

Yes/No
Yoo/ NO
Yeus/No
Yors /o
Yoo/ Ne
Yeu /NG
You/No
Yos/No
Yes/No
Yes/No
You/No

j e o
Micimbe!
Medical Board

Counteesipned by the
Mot ab seperninteadert /000 Head of
Hospatal (with seal)



Date:

Check hst 0‘? Documents Enclcsed
S.No. _
__;_Matrlc/Secondary/ngh School (10 CEass) Marks Sheet
Matric/Secondary/High School (10 Class) Certificates
Sr. Secondary/Intermediate (12Eh Class) Marks Sheet

| Sr. Secondary/Intermediate (12" Class) High School
Certificate

 Bachelor’s Degree
Master’s Degree Marks Sheet

| Any other (Please Specify)

E}ocuments

- Bachelor’s Degree Marks Sheet

Master’s Degree
M.Phil Marks Sheet
M.Phil Degree
' Ph D. Degree
 Experience Certzf;cate( ) from prewous empfoyers

7 Endorsement from the present employer

. DD for the application fees (in original)

APl Score Sheet for Librarian and Deputy Librarian

| Category Certificate (if applicable) SC/ST/OBC in the

prescribed format _ _ L
Disability Certificates (if applicabie) in the prescribed format
(issued by a Medical Board, :

Signature of the Candidate

NOTE: Document should be attached alongwith the application form in
the same sequence as meniioned above.
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Annexure -
(On the letter head of the University / Institute)

TO WHOMSOEVER IT MAY CONCERN

This is to certify thatMr. _ (RegNo )
has successfully completed Ph.D. programme in the Subject ,
Faculty of . during the year ... The degree

has been awarded in compliance of *UGC (Minimum standards and procedure

for awards of M.Phil/Ph.D degree) Regulation 2009°.

Seal & Sign of the Competent Authority
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APPENDIX.- 111 TABLE v
ACADEMIC PERFORMANCE INDICATORS (APD) FOR PROMOTIONS OF ASSISTANT LIBRARIAN |
UNIVERSITIES / FOR COLLEGK LIBRARIAN UNDER CARER ADVANCEMENT SCHEME (€A% AND
FOR DIRICT RECRUITMENT O DEPUTY LIBRARIAN AND LIBRARIAN [N UNTVERSTTTES.

hircet Work load and weighlage 1o he giventoditlerent Jovely of | thrivians

j Purect working bourg pet week Werghtage
j Assistant I.jhmlmn/('nllcgc Librarian it H)
{’ Beputy Librarian : RIC R ; un
i Librarian ! 32ige 80

Based on the Libragian Cadre’s self dssessment. APT seores e proposed for () Library resources UIgunizalion Lo
mainteaance of books, Journals. reports, Developmen, urganizition and MEmagenient of ¢ resources: Lser HWArenesy
and instruction programmes, (b 1C and ather pew technologies” apphication for upgradation of library ser~ices ung
(e) Additionai services such #s extending library facilities on holiduys, shelf order milinteranee, Bhrary user mangg!,
building and exlending institutiong! libravy Tacilities to outsiders through external membership norms. Tl rinmen
APT score reguired by Librury Personne) from thig catepory s ditferent Tor differeng levels of promotion, The seif
assessment scare should be hased o chjectively veriliahle tevords. IEoshall be finalized by the sereen ng cung
evaluation / selection vommitice. Lniversitios may detail the activities. in cise mstitutional specilicitics reguite,
adjust the weighleges without changing the mininyum ttal AP scores requared under this calepory,

*Honrs spent on adnvnistra ive responsihilifies, inovation, upgradation of services, extension services efe,

CATEGORY 1 Procuremeni, orgamzation, and delsvery of xnowledge and information through Library services

Nature of Activity ' Univ. Asyistant ‘ Deputy Librarian J Librarian ;
| Librarian/College | :
_r Librarian : !
i Max. | Actuul ' Max,  Actuul : My, | Actial i
f Score - Score Scopre  Score I Seore Seors
! al o Tibvary resourees artamizatson and Actual hours | o) Actoal hows 153 ’ Actual hoy-s
! mantenance of  hopks, Tournals, repors; J spen| per | spenl per ! ! spent per |
Provision of Lbrary reuder services. lierature i [ acidemiy i . academic ! l icademic !
Telrieval services 1o researchery and analysis of l f yeut ! ! year ! [ oyear !
reports; Provision  of assistance o (he i . { . ! ‘ - f
departments  of Umvcrr;ily/('n{lcgc with the : : 2'0 ; : ‘;(] ; F g i
required inputs for preparing reports, manuals ) = i i
and - related  documents; Assistance  owirds '
apdating  institutiong) wehsite wilh dctivily
related  information and for hringing o ;
tnstitulion. Newsletlers, Cle. ,‘ . ; _
(10 Points) , ! i ! | :
Development, arganization and manigement of ! [ ! ! f i
©resources including ther aceessibility over ¢ ! ; ' i !

Plnttanet 7 Internet, digilizution ol ithrary
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Presources. e delivery  of  information. cic
(15 Points)

User awarcness und  instruction progranimes
(Orientation lectures, users’ training in the use
of Dibrary  services as  coresources. OPAC:
knowledge TESOUICes uset promuotion
programimes like organizing book exhibitions,
ather imteractive latest leaming resources, ole.
{15 Pointsy

b1 ICT and other new technologies” applicetion 15 Actuat hours 15 Actual hours 13 Actud hours
dfor upgradation of library services such as spom per speni per spent per |
automation ol catalogue, Tearning resources dcadenic academic academic
procurcment  functions. circulution operations yei vear Dyear
inciuding membership recurds, sertad N . CL
subscription system, reference and informution 10 10 : 10
services, hibrary security (lechnolopy  hased
methods such as REID, CCTVY, development of
Clibrary management tools (soltware), Intranct
| mauitgement :
© o) Additional services such as extending library 15 Actual hours 13 Actual hours = 10 Actual hours
| lacilities on holidays, shelt order maintenance. spent per spent per i ospent ner
! library user manual, building and cxiending acudemic academie o avadenic
Cmstiunonal library  facibities 1o outsiders year yoar Cyear
: through external membership norms . . -
10 10 10
CATEGORY I PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES
Bascd on the Librartan Cadre’s self assessment, category THAPE scores are proposed Tor co camreular and extension
activities: and Prolessional developroent related contribations. A list of iems wid seores s given below, The el
assessment seare should be bused on objectively verifiable records and ~hatl be inalized by the screening cum
evalualion commiltee for the promotion of Assistant Librarian 7 € ‘oflege Librarian o higher vrades and selection
comniittee for the promotion of Assistant Librarian 1o Deputy Librarian and for direet recruitiment of Peputy Librwian
and Libravian.

The madel table helow gives groups of wiivities and APL scores. U niversities may detail the activities or, in
case mstitutional specilicilies reguire, adjust the weightuges without changing the mininum totad AP seore vegutred
under this category,

. . .- Maximum
» Nature of Activily . Actual seore
: ) API Score
a) Student related co carricular, extension and {icld hased activitios (such Cultural Actual hours spemt
exchange and Library service Programmes (vasious level of extramural and 5 per academic year !
intramural programmes): extension, library literary work through different channels, : ) i
i1l i
H - 1
Actual hours spent
- by Comtribution W Corporate Tife and nunagement of the lihrary units and institution 15 pui acadenne veu
threugh participation iz library and adrsnistrative committiees and responsibiiities. ‘
]

. . i
¢} Prolessional Developuient activities Guch as partivipation 1y seminars. Actual E“’L“"-‘ spent
conferences, short term. ¢ Kbrury aining courses, works} wops and events, talks, per acadenue yea :
lectures, membership of associations, dissemination and general articles, not vovered ¢ :
m Category [ belowy 10

CATEGORY-IL RESEARCH AND ACADEMIC CONTRIBUTTONS
Based on the self assessment. APE scores e proposed for rescireh and Dibnoy contibutions e mmimum AP scores
required froms this catepory are differens for dilterent levels of promotion pr universitesfootlopes, The sell assessment
score shatl be hased on verifiable records and shall be tinalized by the sereening com evdoation commitive Tor the
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promotion of Assistant Libranan / College Vibrarian to higher grades and Selection Cammistee tor the protuotion o
Assistant Librarian w Deputy Librarian and for direet recruiiment of Deputy Librariun and Librarian.

T

Category] Activity Uiniversity/Cotlege Tibrarians Max seore 7
HT4A) | Reseurch Refereed Journals as notified by the UGCH Cas por Publication
Publications in Otker Repuicd Journals as notified by the UGCH " 10 per Publication
11 (B Text/Reference Books. published by Internationat _
Publishers. with ISEN/ISSN number ax upproved by the ¢ 30 per Book lor Single

SO/ Outpats

~ University and posted on its website, The List will he " Author
intomated to UGC.

* Subject Books, published by Nutional level publishers. 20 per Book for Single
Publications other  WEDh ISBN/ISSN  sumber o Stte 7 Central Govt. Author
; Pubhications as approved by the University and posted on
than journgd articles: e . . L R
: : s wehsite, The Fise will he mtimared 1o UG
thaoks, chapiers in - ) . [ e
M Subject Baoks, published by Other jocal nublishers. with 15 per Book for Single
T ~eny . :
| books) ISBN/ISSN number as approved by the University and Author
posted on 1ts website, The List will be intimated 1o UG, :

 Chapters  in Books,  published by National gmdz International [0 per Chapter
International Jevel publishers. with ISBN/ISSN numiber
as approved by the University amd posted on fis wehsite,
The List will be imtimated w UGC,

1) RESEARCH PROJECTS

Natomad 5 per Chapter

I1HC) ' Spensored Projects - Major Projects with grants above Rs. 3 lakins T mer Project

()
i { : _ P :
Mujor Prajects with grants above Rs. 3 lakhs up 1o ReS 13 per Project :
{ lakhs
1 [ . , : . i
‘ Minor Projects with grants ubove Rs, 1 lakh up 10 Rs3 HI per Project i
f tukhs

11 | Consultuncy . - . . . .

PO R vy Asrount mobilized with 2 mininum of Rs. 2 lakhs 10 for every Re.2 lukhs ;

(Ciiiy | Projects : - |

: Major pohicy document of :
o . Major Policy document prepared Tor internationad hodies  IMernational bodies 30
HI . Projects Outeome : :

ke WIKVUNO/UNESCO/UNICEY ate. Contral 7 State Central Government . 0.
Govt/local Bodies prepared State Govt, 10
| Loval bodies 3

M) RESEARCH GUIDANCH

LN | M Phil. » Legree wwarded 5 per candidate
i H H X ) i
i o ES /10 per candidate
1D Ph. | Begree awarded / Thesis sehimtied
HIE  Awards/ Fellowshrps/Invited lectures delivered £ pagers prosented in conferences £ semina s
CAwad / * International Award/icllow shrp trons acadene hodies/ 15 per Awand 7 15 per !
- beHowship assuchittions Fellowship ‘
oo (i}i“ Award / | National Awurd/TFeHowship scademic bodies/ o per Award /10 per !
T Fellowship T assecidtions Fellowship :
; ¢ State / University Award/Feliowship from academic

o Awurd/Tellowship ¢ . o TR Per Award
: A / hip D bodies/associations o 1

ML) ¢ Iavited fectures / Internationa! T per fecture /8 per paper
{it} Cpapers presested presented
Natronad leved S per kecture 23 per paper
prosented
| State/University fevel .3 per lecture / 2 per paper
© presented

The score under this sub cuiegory shall be restricted o 200 of the miniman fved jor Catepory Hi for any
assessmont period
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" Wherever relevant. the AP score for paper in refereed Journal would be augmenied as 1ollows: (i} paper with impact
factor less than 1 by 35 points; tit} papers with impact factor between | and 2 by 10 points: 401 papers with impact Tacior
between 2 and 5 by 15 points: (iv) papers with anpact tuctar between 5 and 10 by 20 poims: (v} papers with impact
factor above 10 by 25 points, The AP for foint publications/hocks shall be caleulted in the following manner: OF the
il seore for the relevant category of publication by the concerned teacher, the First and Principal / corresponding
author Asupervisor £ mentor of the teacher would share eyuaily /0% ot the total points and the remaining 30% would he
sharcd equally by ull other authors,

# The University shall identify the journals subject wise throueh subject expert connmitices and forward the
recommendations to UGC in the format preseribed by UG for approval of the UGC Sunding Committee. The journals
approved from this list, by the UGC Standing Commitiee, shall be iscluded in the “Tist of Journals notified by the
UGC. The UGC Standing Committee shall give its recommendations within 6() working days of the receipt of the list
from the University, The UGC Standing Committee nLy also. suo motu. recommend journals for inclusion in the “List of
Journals™. The clause 6.0.5 (13 will be strictly followed by the University.

APPENDIX - 11T TABLE - VIIT (A)
MINIMUN APIS FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF
ASSISTANT/COLLEGE LIBRARIAN AND DEPUTY LIBRARIAN AND WEIGHTAGES FOR EXPERT
ASSESSMENT IN SELECTION COMMITTEES, IN UNIVERSITIES AND COLLEGES

: : Assistant / * Assistant / Assistant/College - Deputy Librarian
Categoryl Activity : College Cotlege Librarian (Stage 3110 - (Stage 4) to
o ) ¢ Librarian Librarian Deputy/College Librarian {Stape §)
‘ (Stage 1 to (Stage 2 to Librarvian (Stage 4)
Stage 2) Stage B
1 Procurement, . BOMY cur al/yeur Trfyeur T0fyear
organization, and
 debivery of knowledge 1
! and information |
through Libravy
Cservices
i ; ; . .
11 - Professional MY S0/ S/ S/
- Development and Assessment Assessment Assesament period Assessment pericd
1*}19:1\1011 activities Cperiod period
Minimum score ;
; required to he '
Dassessed cumulatively
i i H ) . ~ B
il " Rescarch and j RSN hitH Ing ey 7
! Ac;ldtfm!t‘_ Assessmem Assessmen Assessinent periogd Assessment pariod
€ nn%rlimlmm  period peried
Minimum Score
Drequired  to e
- assessed cumulatively
. i | : . ;
I+ 1| Minimum tolal APL | ug/ 1207 130/ E80 Y/
seore under Categories | gessment Assessment Assessmuent pertiod Assessient period
1hand Lir period period
Expuert Assessiment [ Sereening cum Screening cum Selechon Comimitiee Selection Commitiee |
{ System evaduation cvaluation ’
fcommillee committes
Y Percentage ! Noscparate  © No scparate 0% Library ©OA0% Library
Distribution of . points. . puints. related rescarch . publication work
Weightage Points in + Screening ¢ Screening papers evaluation ©30% Assessiment
the Bxpert copuntice o cummitiee o M Assessment of T of innovative
Ansessment (Total © verify AP verity AP domnam knowhedgae Library service amd
weightage 100, Pooseores SCOECS on bibrary urganization of

autontem and digital by
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Minimum required Organizational skills

: services )%
5hy ; g My

Interview
perfurmance

[nterview

perforance
* One may score the balance points from either Category 11 or Category 111 to achicve the minimum score
required under Category H+ {[],

APPENDIX - I TABLE - VIII (B)
Minimum APIs and Other Norms for the Direct Reeruitment of Librariasn Positions in University

Departments/Colleges and weightages in Selection Committees to be considered along with other specified
cligibility qualifications stipulated in the Regulation.

* Assistant University
Librarian / College
; Librarian (Stage 1)

Minimum Norm /

. Deputy Librarian in
universities (Stage )

Librarian (university only)

Criteria {Stuge 5}

o APDseore (Research | Minimum Quadification ws Consolidated AP suoy Consolidated SO

APl
[ and Academic ©stipulated in the repulutions reguirement of 300 buints fram requirement of 00 poings
Ceontribution categones [H& T of AP from categories 1T & 11 ol

Category [11} (cumulative) AP foumualative;

Sclection Commitice

v

eriteri/weightages
(ol weightape -
1om

a) Teaching / compuier and

¢ communication skills by a

Lecture demanstration

(80

a3 Libra ¥ refated Rescarch /

Fheme papers (3 Nos)
Bvaluation: (304

by Library antomation skifls

ai Library Rescarch pagers

(Fivey evaluation (600

hiorpanizational raek record of}
mnevation lhrary service and

e

! © by Record ut 1ibrary
management skilks (2009

and Organizational Plany
[R5 1

visten plan (2045

CHiInlerview performance (204
¢y interview

! Cperformance{ 30% )

i nterview perfornumee
(30

APPENDIN-II - TABLE IX

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
LIBRARIAN CADRES IN UNIVERSITIES AND COLLEGES

SENo: Promotion of Service (as preseribed  Mintmam Academie Performance Reyairements and
- Librarian Cadres by the MHRD Sereening/Scicction Crteria
through CAS Noltlication)
§requirement
! " Assistunt Assistant Pibrariand ) Minimum AP scores using PRAS scoring proforma i
Librarian/ College  College Lih:'d}'l:il!é developed by the university as per the novms provided in
Librarian to completed Tour years off Table VI (A) of Appendix [T for Dibrurias cadres in
©Assistant Librariun  service in Stupe [ with universities and [or coHege Lihrarian cadres.
i (Senior Scale) / PRD.or five years of HHOne Ortentation and one Refreshor Course of 341 weeks
; College Librarian ¢ service with MUPhil, or duration
F(Semor Seale) SMYyears of serviee i eess or recommendine
' (Stane | to Stage Cwithoul PhoD/ M.PR U Sereening cum Verifieation process for recemmeny g
i 7 b - ; promotson,
3. Assistunt Librarian i Assistant Librarun ’ {4} Minpnum AP] scores ustrg the PBAS scoring

fsenier  seale) 75 {senior sealey ! Collcge  protorma developed by University as per the norms provided
- College Librarian | Librarian 4scnior scaley in Tuble VI A of Appendix 1 tor Librarian Cudres in
(sentor sealed 1o with completed service  universities and for colfege Hhramnan cadres

S Assistant Librarian
{selection grade) f

Ty T I l- [ i - . .
Of Bve years in Stage pRAdditenally, two refresher courses, for @ nnnimum periad

of 3o b week duration to have been gndergone duriy the

| | ¢ “”‘-‘E‘}‘ Librarian Cassessment pertod
i J (selection  pradey ! — . T ) o
(Staee 7 o Stpee (1) Screening cunr Verilication process for recominending |
i [EBF: Stage : . N s
i e T  promotion.
A ;
. Assistunt Librurvian Deputy Lihravian / (i} Minintum APLscores using the PBAS scorimng

thelection Cirade) 7
¢ College

CSelection

CAssstant Librariun
Libraran | {Sclection Gradey /
Grade) © College Librarian

proforni developed by university as per the normes provuded
i Tabie VIINEA) of Appendix HE Fhree pablications over
twelve years b Colleges, an exemption of cne publication
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18] Depury C (Selection Grade) with
¢ Librursan / College ¢ three yeuars of

- LibrariantSelecnon | conipleted service in

. GradexStage 3 w ! Stage 3.

Stage 4

4. University Deputy Tibearian in
Librarian (Stage 5§ ¢ universities with three
tForuniversities | years of complieted
only) Service in Stage 1

i

T AR

will be miven 1o M. Phil holders and two publiications o Ph,

[ (0 Mininun: cunalutive APL scores using the PBAS seoring
" proformic developed by the UGC as per the nooms mrovided

A minimum of e publications sinee the period that the
{ teacher is placed in stige 3

1Y Haolders,

i} Additionddly one course/irmmng under the
categurivs of Library antomation 7 Anadyiical tool

Developmient for acudemic documentution,

(i) A seheetion committee process as stipulited in the
Regulation and in Table VI (A)

nt Table VIIE AL Librarians may combing Two asscssment
periends (0 Stages 3 and B to achicve minimum APl scores,
i required.

Sty Evidence of innovative Nhrary service and organization
s of published work :

Gyl A selection commitice provess s stipatated in the
regulition and in Table VHE(A)

Note: The explanatory note provided for Table 1TA Tor CAS fur teachers ix alse appheable Tor the Librarian cadres

as per the APL score specified for this cadre.
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